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One. Report to Shareholders 

I. Market Overview 

Looking back on 2025, the global financial markets advanced amid volatility and a 

high degree of uncertainty. The pace of monetary policy among major economies 

diverged, while trade and industrial policies continued to evolve. Geopolitical risks 

showed no signs of easing; U.S.–China technology and trade frictions intensified, and 

the situations in the Middle East and Europe fluctuated repeatedly, keeping energy and 

raw material prices elevated and driving up market risk premiums and hedging demand. 

Following Trump’s election, the launch of tariff wars and policies regarding investment 

in the United States further reshaped supply chains and the inte 

rnational trade landscape, bringing greater uncertainty to the world. On the other 

hand, increasingly mature regulation has provided the industry with a more stable 

development environment and has also cooled growth in certain regions that had 

previously expanded in a disorderly manner. Global futures and options were also 

affected accordingly. Trading volume in 2025 was 119.3 billion contracts, a decline of 

42.23% from 206.5 billion contracts in the previous year, mainly attributable to the 

decline in options products in specific regions. 

Global futures and options trading overview: According to data from the Futures 

Industry Association (FIA), the futures market increased by 8.57% compared to the 

previous year, while options declined by 50.28% compared to the previous year due to 

changes in the regulatory environment in specific regions. By product category, stock 

and equity index products still accounted for the majority of trading volume, 

representing 79.46%; interest rate products accounted for 5.98%, metal products 

accounted for 3.19%, and energy products accounted for 3.18%, while the trading 

volume of the remaining contracts, including agricultural and currency products, was all 

less than 3%. In summary, in 2025, the world faced diverse dynamics and challenges. 

Futures products recorded stable growth, while options were slightly affected by 

regulatory restrictions and experienced a decline in trading volume. Trading momentum 

remained concentrated in equity and index products. 

With respect to the domestic market, Taiwan’s capital market remained active in 

2025, the Taiwan Stock Exchange Capitalization Weighted Stock Index reached a new 

record high, and the futures market also developed vigorously. Total trading volume in 

the Taiwan futures market reached 382 million contracts, exceeding 300 million 

contracts for six consecutive years. In 2025, the futures market was led by micro-sized 

products and single stock futures. Mini TAIEX Futures and Micro TAIEX Futures 

accounted for 48.89%, while stock futures (including single stock futures and ETF 

futures) accounted for 35.75%. As the Taiwan stock index rose, stock futures gained 

popularity, increasing by 10.14% compared to last year. Micro TAIEX futures also 

followed the trading boom, with trading volume increasing by 12.37%, making them 

products with strong future potential in the futures market. In the options market, trading 

volume showed a contracting trend at the beginning of the year due to the tariff incident, 

falling to 1.13 million contracts in June. However, after Friday Options were officially 

listed on June 27, with the advantages of contract specifications and timing that met 

market demand, domestic options trading volume was further driven upward, returning 

to the level of 1.7 million contracts per month in September. The Taiwan Futures 

Exchange also launched a new product, “Weekly Single Stock Options,” in December, 

with the first batch covering five underlying stocks, namely TSMC, Hon Hai, MediaTek, 

Evergreen Marine, and Wistron. This provides traders with a new tool to capture 
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short-term, event-driven market movements, demonstrating that the Taiwan options 

market remains highly dynamic. In addition, the proportion of after-hours trading has 

remained stable at over 30%. After TSMC single stock futures were included in 

after-hours trading, more products continued to be added to after-hours trading (such as 

UMC futures), further aligning Taiwan traders with the international market and 

increasing participation during after-hours trading sessions. In 2026, the Taiwan Futures 

Exchange also plans to include more single stock futures in after-hours trading to 

increase the trading flexibility of Taiwan’s futures market and assist traders in carrying 

out proper risk control, thereby enhancing capital utilization efficiency. 

With respect to the regulatory environment, in 2025, the financial regulatory 

authorities continued to regard the prevention of fraud and financial crime, as well as the 

promotion of sustainable development, as key regulatory priorities. The competent 

authorities continued the policy direction of the Anti-Fraud Action Guideline 2.0, 

strengthening the responsibilities of financial institutions in the identification of unusual 

transactions, immediate interception, and cross-institutional information collaboration, 

and through the five major aspects of “fraud identification, fraud blocking, fraud 

prevention, fraud interception, and fraud punishment,” continuously reduced fraud risks 

and protected the public’s property and financial security. The Company will actively 

cooperate with the policies of the competent authorities, continue to strengthen anti-fraud 

publicity, transaction monitoring, and risk early-warning mechanisms, and optimize the 

anti-fraud information section in order to safeguard customers’ rights and interests. With 

respect to sustainable development, in 2025, the competent authorities will continue to 

promote sustainable finance policies and require enterprises to strengthen sustainability 

information governance by incorporating sustainability information management into 

internal control systems and annual audit priorities. In addition to continuing to promote 

various sustainability initiatives, the Company also cooperates with the policies of the 

competent authorities to improve sustainability information management and internal 

control mechanisms. At the same time, it established a Sustainable Development 

Committee to gradually integrate sustainability concepts into its business strategies and 

operational management, balancing business development and corporate sustainability, 

and moving toward the goal of becoming a benchmark for sustainable development in 

the futures industry. 

In view of the rapidly changing overall financial environment and the increasing 

financial risks, the Company will continue to enhance corporate governance, deeply 

instilling risk control and compliance concepts as employee core competencies and 

establishing solid control defense lines. Under the overarching principle of regulatory 

compliance, we will focus on core business development, refine products and services 

based on principles of fairness, honesty, trustworthiness, and transparency, utilize 

operational advantages, establish a sound corporate governance culture, and strengthen 

profitability. 

II. Operating results 

The company continued to enhance various operations and management in 2025, 

including improving the profitability of shareholders’ equity, substantiating risk 

management, enhancing brokerage and trading objectives, etc., and had achieved various 

operational objectives as follows: 

(I) In terms of financial performance: The company’s net income in 2025 amounted to 

NT$2.655 billion, ranked in the first place among 14 specialized futures merchants 

with the record high net income generated. The net EPS was NT$8.45 and the net 
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ROE was 15.02%. 

(II) In terms of business performance: In 2025, the Company achieved a market share of 

22.80% in futures brokerage, 13.09% in options brokerage, and 26.06% in foreign 

market brokerage. As of year-end, client margin deposits accounted for 31.47% of 

the entire market, ranking first in market volume and continuing to grow, with 

overall business performance leading the industry. 

(III) In terms of corporate governance implementation: The company adheres to the 

principle of the highest ethical corporate management to establish a rigorous 

corporate governance system and to substantiate internal control, compliance with 

laws and regulations, and risk control. Also, for the protection of the customers’ 

rights and interests, the company convenes the Treating Clients Fairly Committee 

every quarter, and reports the implementation result to the board of directors. The 

board of directors supervises the indicators and actions related to customer rights 

and interests. The related governance performance has been repeatedly recognized 

and won domestic and foreign corporate governance awards. 

1. The company was ranked on the top 5% of the TPEx companies in the 11th 

“Corporate Governance Evaluation” of Taiwan Stock Exchange and has been 

awarded for 11 consecutive years since 2015, demonstrating the high 

affirmation of the company’s substantiating corporate governance by the 

competent authority. 

2. Received the Outstanding Award and Special Award, both ranking first, in the 

Taiwan Futures Exchange’s “Futures Commission Merchant Anti-Fraud 

Governance Evaluation.” 

3. Received an excellent domestic long-term credit rating of “AA-(twn)” and a 

domestic short-term credit rating of “F1+(twn)” from Fitch Ratings and a 

prospect of “stable” 

4. Obtained Taiwan Intellectual Property Management Standards (TIPS) Level-A 

certification for five consecutive years since 2021 to improve the intellectual 

property management system. The company has continued to introduce the 

BS10012 Personal Information Management System (PIMS) international 

standard certification every year since then to fully protect the rights and 

interests of customers by establishing a comprehensive personal information 

protection measure. 

(IV) In terms of award-winning records and international certification: The company as a 

leading “Futures Brand” in Taiwan values the importance of promoting the 

sustainable development of the industry while securing financial business 

development and generating profits; also, taking into account the research and 

development capabilities and innovation, striving to provide investors with the best 

futures trading platform services, and adhering to the core value of the brand in 

order to become the brand benchmark in the Asian financial market. 

Credits and honors in 2025: 

1. National Brand Yushan Award: “Outstanding Enterprise Award” and “Best 

Product Award: Unmanned Digital Office.” 

2. The company was awarded with the “Outstanding Green Finance Award – 

Futures category” at the 18th Golden Goblet Award. 
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3. Received the 2025 “TCSA Taiwan Corporate Sustainability Awards” – Category 

2 Silver Award for Corporate Sustainability Reports, Gender Equality 

Leadership Award, and Transparency and Integrity Leadership Award. 

4. The 11th “Futures Diamond Awards” of the Taiwan Futures Exchange – Second 

Place in the Futures Broker Trading Volume Diamond Award and the Futures 

Proprietary Trader Trading Volume Growth Diamond Award. 

5. Commercial Times Digital Finance Awards: “Digital Fair Customer Treatment 

Award,” “Green Net-Zero Finance Award,” “Digital Information Security 

Award – Anti-Fraud Group,” and “Digital Information Security Award – 

Security Group.” 

6. The 2024 Sustainability Report obtained verification from the Taiwan branch of 

the British Standards Institution (BSI) and received assurance from accountants. 

The Company continues to produce English versions of its reports, being the 

first futures company in the industry to publish an English version of its 

sustainability report. 

7. The company strives to introduce various ISO management tools, and has been 

certified by the British Standards Institute Taiwan Branch for: ISO 14001 

Environmental Management System, ISO 14064-1 Greenhouse Gas, ISO 45001 

Occupational Health and Safety Management System, ISO 20400 Sustainable 

Procurement Guidelines, ISO 14046 Environmental Management – Water 

Footprint, ISO 27001 Information Security Management System, ISO 10002 

Customer Complaint Management System, and BS 10012 PIMS Personal 

Information Management System. 

(V) The Company’s 2025 income and expense and profitability analysis as follows: 

(Unit NTD thousand) 

Item 2025 2024 Difference Variation 

Operating gains 3,666,813 4,013,452 -346,639 -8.64% 

Earnings before 

tax 
3,256,157 2,720,644 535,513 19.68% 

Current period 

net profit 
2,655,445 2,166,896 488,549 22.55% 

Net worth 194.39 159.2 35.19 22.10% 

After-tax EPS 

(NTD) 
8.45 7.47 0.98 13.12% 

Return on 

shareholders' 

equity 

15.02% 14.24% 0.78% 5.48% 

 

III. Research and development 

(I) In 2025, the IT Department continued to promote core system upgrades and 

platform integration, completing the replacement and upgrade project for the 

back-end core accounting system for overseas futures, comprehensively upgrading 

system performance and capacity to strengthen a wider range of application 

services. It also completed internal system modifications and functional expansion 

in coordination with projects of the Taiwan Futures Exchange, and completed the 
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construction and development of various front-end trading systems and back-end 

accounting systems to meet the functional requirements of the new regime. At the 

same time, to implement operational resilience and a non-interruption architecture, 

the Company replaced and upgraded the core network equipment of the Banqiao 

data center, introduced high-speed, low-latency equipment to improve trading 

efficiency, and promoted the second phase of the remote backup construction 

project to strengthen the data center environment, system protection, and disaster 

recovery capabilities, ensuring that the trading system could continue to operate 

stably during periods of severe market volatility. 

(II) In the field of information security, the Company promoted comprehensive 

information security enhancement measures based on regulatory policies and the 

threat landscape. Through Breach and Attack Simulation (BAS), it tested the 

effectiveness of its information security protection, and introduced cloud endpoint 

detection and response to enhance its ability to detect unknown attacks and 

zero-day threats. In 2025, the Company also continued ISO 27001 verification, 

conducted information security health checks and risk assessments, and, in 

coordination with the financial holding company, promoted a “Zero Trust 

Architecture” to enhance overall information security defense capabilities and 

protect the information assets of the Company and its customers from cyber threats 

and information security vulnerabilities. 

(III) The Digital Finance Department actively provides customers with more 

comprehensive online services, continuously consolidates and optimizes platform 

functions, and has created the new-generation electronic trading platform 

“iTRADER-Trading Expert,” offering investors a more diversified selection of 

trading tools. It has also launched the brand-new platform “Yuanta Leveraged 

Global Winner” to assist customers in efficiently conducting leveraged trading and 

experiencing the exclusive, innovative services of the new platform software. At 

the same time, it has continuously optimized internal operating processes through 

systems such as “RPA Process Automation,” “Digital Warehouse,” and “Unmanned 

Office” to help improve overall operational efficiency. In addition, in 2025, in 

coordination with the Yuanta Group, it promoted the cross-subsidiary “Yuanta 

Fast-ID” quick account opening function, providing multiple account opening 

methods and currently offering one account with three accounts opened 

simultaneously. This effectively shortens the account opening process, enhances 

user experience, and improves customer satisfaction. Going forward, it will 

continue to improve digital financial services by leveraging financial technology, 

big data analysis, and AI to conduct precise customer segmentation marketing and 

enhance customer service satisfaction. 

 

IV. Future operating plans and development strategies 

Looking ahead to 2026, the Company will adopt “Cross-Domain Integration, 

Intelligent Leadership” as the core axis of its business strategy. Guided by the operating 

principle of steady profitability and the goal of emphasizing corporate sustainable 

development, the Company will implement the core concepts of risk control and legal 

compliance in its daily operations. In light of market AI development trends, it will build 

more diversified and innovative financial services, align with international standards, 

create a safe and stable trading environment for traders, and at the same time expand 

service differentiation from its peers, optimize various indicators, and expand its 
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overseas business footprint and core businesses, striving to become a large-scale 

international futures commission merchant. 

In 2026, the operating plans of Yuanta Futures are highlighted below: 

(I) Strengthen core brokerage business and continue to deepen the creation of 

trading flow and customer balance. 

(II) Leverage the Group’s overseas resources to expand overseas cross-border 

futures business. 

(III) Enhance the growth momentum of leveraged business and continue to 

optimize the new-generation trading system. 

(IV) Achieve steady growth in proprietary trading performance through diversified 

deployment of futures and spot strategies. 

(V) Continue to increase information capital expenditures and build a futures 

trading platform ecosystem. 

(VI) Optimize various digital financial services and improve customer experience. 

(VII) Implement the concept of sustainable operations and seize green finance 

opportunities. 

 

We wish you all shareholders 

good health and prosperity in the future 

 

Yuanta Futures Co., Ltd. 

 

Chairman: Tien-Fu Lin 

 

Vice Chairman:  Pin-Cheng Chen 

 

President:  Yi-Jui Kao 

 

 



 

7 

Two. Corporate Governance 
I. Background information of the Directors, President, Vice Presidents, Assistant Vice Presidents and heads of various departments 

and branches 

(I) Director, Independent Director 

Date of information: December 31, 2025 

Title 

Nationality 

and 

Registry 

Name 
Gender 

Age 

Date 

elected 
Term 

Date first 

elected 

Shareholding as of elected 

date 

Current number of shares 

held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 

names of others 
Major career 

(academic) 

achievements 

Current 

duties in 

The 

Company 

and in other 

companies 

Spouse or relatives of 

second degree or closer 

acting as Directors, 

Supervisors, or other 

department heads 

Shares 
Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Title Name Relationship 

Corporate 

shareholder 

Republic 

of China 

Yuanta 

Financial 

Holding Co., 

Ltd. 

- 2024.05.27 3 years 2012.05.23 
101,000,00

0 
43.48% 208,171,781 65.05% - - 0 0% - - - - - 

Chairman 
Republic 

of China 

Yuanta 

Financial 

Holding Co., 

Ltd. 

Representative: 

Tien-Fu Lin 

Male 

74 
2024.05.27 3 years 2014.06.26 0% 0 94,044 0.03% 0 0% 0 0% 

President of Yuanta 

Securities Co., Ltd. 

Vice Chairman of 

Yuanta Securities 

Finance Co., Ltd. 

Director and 

Presiden of Fuh Hwa 

Securities 

Investment Trust 

Co., Ltd. 

Director and 

Executive Vice 

President of Yuanta 

Core Pacific 

Securities Co., Ltd. 

Chairman of Ding Fu 

Securities Co., Ltd. 

Director of Yuanta 

Financial Holding 

Co., Ltd. 

Independent director 

of TTY Biopharm 

Company Limited, 

Director of Yuanta 

Securities Co., Ltd., 

Director of GreTai 

Securities Market 

Director 

Yu Da High School 

of Commerce and 

Home Economics 

Completed the 

Accounting Practice 

course of the 

Chairman of 

the 

Company, 

Vice 

Chairman of 

Yuanta 

Securities 

Finance Co., 

Ltd., 

Director of 

Yuanta 

Securities 

Finance Co., 

Ltd., 

None None None 
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Title 

Nationality 

and 

Registry 

Name 
Gender 

Age 

Date 

elected 
Term 

Date first 

elected 

Shareholding as of elected 

date 

Current number of shares 

held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 

names of others 
Major career 

(academic) 

achievements 

Current 

duties in 

The 

Company 

and in other 

companies 

Spouse or relatives of 

second degree or closer 

acting as Directors, 

Supervisors, or other 

department heads 

Shares 
Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Title Name Relationship 

Accounting 

Advanced Class 52 

and Intermediate 

Accounting course of 

Class 57 arranged by 

the Center for Public 

and Business 

Administration 

Education, National 

Chengchi University 

(NCCU CPBAE). 

Vice 

Chairman 

Republic 

of China 

Yuanta 

Financial 

Holding Co., 

Ltd. 

Representative: 

Pin-Cheng 

Chen 

 

Male 

62 
2024.05.27 3 years 2022.05.24 0 0% 0 0% 0 0% 0 0% 

Director of Yuanta 

Securities Co., Ltd., 

Director of KGI 

Futures Co., Ltd. 

President of KGI 

Securities (Thailand) 

Co., Ltd. 

Chairman of Grand 

Cathay Futures Co., 

Ltd. 

President of Grand 

Cathay Securities 

Corporation 

Director and 

President of Grand 

Cathay Securities 

(Hong Kong) 

Corporation 

Chairman of United 

Overseas Bank 

(Hong Kong), 

Independent Director 

of Alcor Micro, 

Corp. 

MBA, Syracuse 

University, USA 

The 

Company's 

Vice 

Chairman; 

Director of 

Yuanta 

Global 

(Singapore); 

Director of 

Taiwan 

Futures 

Exchange 

None None None 

Director 
Republic 

of China 

Yuanta 

Financial 

Holding Co., 

Ltd. 

Representative: 

Yi-Jui Kao 

(Note 4) 

Male 

52 
2025.04.07 

2 years 

and 1 

month 

2025.04.07 0 0% 0 0% 0 0% 0 0% 

Executive Vice 

President, Yuanta 

Securities 

Investment Trust 

Co., Ltd. 

Executive Vice 

President, Yuanta 

Futures Co., Ltd. 

Master of 

International 

Business,, National 

The 

Company's 

President; 

Director of 

Yuanta 

Global 

(Singapore); 

Director of 

Yuanta 

Futures 

(Hong 

None None None 
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Title 

Nationality 

and 

Registry 

Name 
Gender 

Age 

Date 

elected 
Term 

Date first 

elected 

Shareholding as of elected 

date 

Current number of shares 

held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 

names of others 
Major career 

(academic) 

achievements 

Current 

duties in 

The 

Company 

and in other 

companies 

Spouse or relatives of 

second degree or closer 

acting as Directors, 

Supervisors, or other 

department heads 

Shares 
Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Title Name Relationship 

Taiwan University Kong) 

Limited 

Director 
Republic 

of China 

Yuanta 

Financial 

Holding Co., 

Ltd. 

Representative: 

Mei-Ling Kuo 

Female 

63 
2024.05.27 3 years 2019.04.08 0 0% 0 0% 0 0% 0 0% 

Manager of Yuanta 

Financial Holding 

Co., Ltd.; 

Manager of Syscom 

Computer 

Engineering 

Company 

Executive Vice 

President of Capital 

Securities 

Corporation 

Executive Vice 

President, Yuanta 

Securities 

MBA, National 

Chengchi University 

The 

Company’s 

director; 

Manager of 

Yuanta 

Commercial 

Banking 

Corporation; 

Director of 

Yuanta 

Securities 

Co., Ltd. 

None None None 

Director 
Republic 

of China 

Yuanta 

Financial 

Holding Co., 

Ltd. 

Representative: 

Chien-Hua Wu 

Male 

59 
2024.05.27 3 years 2024.05.27 0 0% 0 0% 0 0% 0 0% 

Senior Vice 

President, Yuanta 

Securities 

Business Supervisor, 

Yuanta Securities 

Co., Ltd. 

Branch manager of 

Yuanta Securities 

Co., Ltd. 

The 

Company’s 

director; 

Manager of 

Yuanta 

Securities 

Co., Ltd. 

None None  

Director 
Republic 

of China 

Yuanta 

Financial 

Holding Co., 

Ltd. 

Representative: 

Yung-Chu Su 

Female 

51 
2024.05.27 3 years 2024.05.27 0 0% 0 0% 0 0% 0 0% 

Junior Partner, Lee & 

Li Attorney at Law 

New York State 

Attorney 

The 

Company’s 

director; 

Manager of 

Yuanta 

Financial 

Holding Co., 

Ltd 

Yuanta 

Securities 

Co., Ltd. 

Manager 

Supervisor 

of Yuan 

Venture 

Capital Co., 

Ltd. 

Supervisor 

of Yuan One 

Venture 

Capital Co., 

None None  
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Title 

Nationality 

and 

Registry 

Name 
Gender 

Age 

Date 

elected 
Term 

Date first 

elected 

Shareholding as of elected 

date 

Current number of shares 

held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 

names of others 
Major career 

(academic) 

achievements 

Current 

duties in 

The 

Company 

and in other 

companies 

Spouse or relatives of 

second degree or closer 

acting as Directors, 

Supervisors, or other 

department heads 

Shares 
Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Title Name Relationship 

Ltd. 

Director of 

Yuanta 

Securities 

(HK) Co., 

Limited 

Director of 

Yuanta 

Financial 

(Asia) Co., 

Ltd. 

Director of 

SUNSHINE 

CITY 

GLOBAL 

(PTC) 

LIMITED 

Director of 

EMPIRE 

VISION 

LIMITED 

 

Independent 

Director 

Republic 

of China 
Yu-Chun Wu 

Male 

74 
2024.05.27 3 years 2021.07.05 0 0% 0 0% 0 0% 0 0% 

Master Degree of 

Executive Master 

Business 

Management, 

National Taiwan 

University 

Auditor of the 

Taxation 

Administration, 

Ministry of Finance, 

R.O.C. 

Director, Deputy 

Director, and Chief 

Secretary of the 

Securities and 

Futures Bureau of 

the Financial 

Supervisory 

Commission 

President of GreTai 

Securities Market 

Independent Director 

of Yuanta Securities 

Co., Ltd. 

Chairman of 

MasterLink 

The 

Company’s 

Independent 

Director; 

Director of 

Browave 

Corporation; 

Independent 

Director of 

Jing-Jan 

Retail 

Business 

Co., Ltd.; 

Unitravel 

Services 

Co., Ltd. 

None None None 
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Title 

Nationality 

and 

Registry 

Name 
Gender 

Age 

Date 

elected 
Term 

Date first 

elected 

Shareholding as of elected 

date 

Current number of shares 

held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 

names of others 
Major career 

(academic) 

achievements 

Current 

duties in 

The 

Company 

and in other 

companies 

Spouse or relatives of 

second degree or closer 

acting as Directors, 

Supervisors, or other 

department heads 

Shares 
Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Title Name Relationship 

Investment 

Consulting Co., Ltd. 

Independent Director 

of Taiwan Mask 

Corporation 

Independent Director 

of Chun Zu 

Machinery Industry 

Co., Ltd. 

Supervisor of 

Browave 

Corporation 

Independent 

Director 

Republic 

of China 
Hui-Erh Yuan 

Female 

68 
2024.05.27 3 years 2020.05.27 0 0% 0 0% 0 0% 0 0% 

PWC Partnership 

Accountant 

Chairman of PwC 

Taiwan 

Director of the Taipei 

Certified Public 

Accountants 

Association of the 

Republic of China 

Master of 

Accounting, 

University of Central 

Missouri 

Master of Business 

Administration, 

University of 

Illinois, USA 

Independent director 

of Yuanta Life 

Insurance Company 

Independent Director 

of Yuanta 

Commercial Banking 

Corporation 

The 

Company’s 

Independent 

Director; 

Independent 

Director of 

Yuanta 

Securities 

Co., Ltd., 

Director of 

Yuanta 

Foundation; 

Director of 

Sheng Yen 

Education 

Foundation, 

Supervisor 

of Dharma 

Drum 

Mountain 

Buddhist 

Foundation 

None None None 

Independent 

Director 

Republic 

of China 
An-Pin Chen 

Male 

72 
2024.05.27 3 years 112.05.24 0 0% 0 0% 0 0% 0 0% 

Emeritus Professor, 

Department of 

Information 

Management and 

Finance, National 

Chiao Tung 

University 

Director of 

Innovation Research 

Center of National 

Chiao Tung 

University 

Being The 

Company's 

Independent 

Directors 

None None None 
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Title 

Nationality 

and 

Registry 

Name 
Gender 

Age 

Date 

elected 
Term 

Date first 

elected 

Shareholding as of elected 

date 

Current number of shares 

held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 

names of others 
Major career 

(academic) 

achievements 

Current 

duties in 

The 

Company 

and in other 

companies 

Spouse or relatives of 

second degree or closer 

acting as Directors, 

Supervisors, or other 

department heads 

Shares 
Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Title Name Relationship 

Assistant Dean of the 

College of 

Management, 

National Chiao Tung 

University 

Chairperson of the 

Department of 

Information 

Management and 

Finance, National 

Chiao Tung 

University 

Chief Executive 

Officer of National 

Chiao Tung 

University, EMBA 

Chair of the 

Graduate Institute of 

Information 

Management, 

National Chiao Tung 

University 

Adjunct Associate 

Professor, 

Department of 

Finance, National 

Taiwan University 

Ph.D. in Industrial 

and Systems 

Engineering, 

University of 

Southern California 

Independent Director 

of Yuanta Securities 

Co., Ltd.;  

Supervisor of Tian 

Mei Rubber Co., Ltd. 

Former 

Director 

Republic 

of China 

Yuanta 

Financial 

Holding Co., 

Ltd. 

Representative: 

Kuo-Tsun Hsu 

Male 

53 
2024.05.27 

10 

months 
2020.09.23 18,000 0.01% 0 0% 0 0% 0 0% 

Executive Vice 

President, Yuanta 

Futures Co., Ltd. 

Vice President of 

Polaris Futures Co., 

Ltd: 

Master, Banking and 

Finance, National 

Taiwan University 

The 

Company's 

President; 

Director of 

Yuanta 

Global 

(Singapore); 

Director of 

Yuanta 

Futures 

(Hong 

None None None 
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Title 

Nationality 

and 

Registry 

Name 
Gender 

Age 

Date 

elected 
Term 

Date first 

elected 

Shareholding as of elected 

date 

Current number of shares 

held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 

names of others 
Major career 

(academic) 

achievements 

Current 

duties in 

The 

Company 

and in other 

companies 

Spouse or relatives of 

second degree or closer 

acting as Directors, 

Supervisors, or other 

department heads 

Shares 
Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Title Name Relationship 

Kong) 

Limited 

Note 1: The Company had the 12th directors elected entirely on May 27, 2024 for tenure from May 27, 2024 to May 26, 2027. 

Note 2: The initial day of elected office of individual directors or representatives shall be initial day of office. 

Note 3: As of December 31, 2025, the Company had 319,976,288 shares in circulation. 

Note 4: Yuanta Financial Holdings Co., Ltd. reassigned natural person representative Mr. Yi-Jui Kao on April 2, 2025 for a term of office from April 7, 2025 to May 26, 2027. 
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(II) Corporate shareholders' main shareholders 

Date of information: August 18, 2025 

Name of corporate shareholder Corporate shareholders' main shareholders 

Yuanta Financial Holding Co., Ltd. 

Tsun Chueh Investment Co., Ltd. at 3.54%, Yuanta 

Taiwan High Dividend Fund Account at 3.39%, Hejia 

Investment Co., Ltd. at 3.31%, Cathay Pacific Taiwan 

High Dividends Umbrella Securities Investment Trust 

Fund Taiwan ESG Perpetual High Dividend ETF 

Securities Investment Trust Fund Special Account in the 

custody of Taishin International Commercial Bank Co., 

Ltd. At 2.97%, Yuan Hung Investment Co., Ltd. at 

2.92%, Yuan Hsiang Investment Co., Ltd. at 2.89%, Trust 

Account of Yuanta Commercial Bank at 2.77%, Bank of 

Taiwan Co., Ltd at 2.29%, Yu Yang Investment Co., Ltd. 

at 2.16%, Teng Ta Investment Co., Ltd. at 2.04% 

Note: The data of the top-10 shareholders are compiled according to the data of Yuanta 

Financial Holdings on the latest stock ex-rights date (August 18, 2025). 

 

(III) Major shareholders of major corporate shareholders listed 

Date of information: December 31, 2025 

Name of corporate shareholder Corporate shareholders' main shareholders 

Tsun Chueh Investment Co., Ltd. 

Teng Ta Investment Co., Ltd. (19.69%), Lian Ta 

Investment Co., Ltd. (19.84%), Chiu Ta Investment Co., 

Ltd. (18.36%), Lien Heng Investment Co., Ltd. (18.92%), 

Hsing Tsai Investment Co., Ltd. (10.23%), Wei-Chien Ma 

(12.96%) 

Yuanta Taiwan High Dividend Fund 

Account 
Not applicable 

Hejia Investment Co., Ltd Chen-Hai Lin (50%), Shu-Chiung Tseng (50%) 

Taiwan ESG Substinable High 

Dividend ETF Securities Investment 

Trust Fund Special Account of Cathay 

Pacific Taiwan High Dividends 

Umbrella Securities Investment Trust 

Fund in the custody of Taishin 

International Commercial Bank Co., 

Ltd. 

Not applicable 

Yuan Hung Investment Co., Ltd. 

Mei Chia Lee Investment Co., Ltd. (45.88%), Lien Heng 

Investment Co., Ltd. (38.74%), Teng Ta Investment Co., 

Ltd. (15.38%) 

Yuan Hsiang Investment Co., Ltd. 

Lian Ta Investment Co., Ltd. (44.38%), Lien Heng 

Investment Co., Ltd. (19.00%), Teng Ta Investment Co., 

Ltd. (18.69%), Chiu Ta Investment Co., Ltd. (9.96%), 

Wei-Chen Ma (5.01%), Hsing Tsai Investment Co., Ltd. 

(2.96%) 

Trust account entrusted with Yuanta Not applicable 
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Name of corporate shareholder Corporate shareholders' main shareholders 

Bank 

Bank of Taiwan Taiwan Financial Holdings (100%) 

Yu Yang Investment Co., Ltd. Tsun Chueh Investment Co., Ltd. (100%) 

Teng Ta Investment Co., Ltd. 
Lien Heng Investment Co., Ltd. (54.13%), Miao Kao 

Venture Capital Investment Co., Ltd. (45.87%) 

 

(IV) The professional knowledge and independence of the directors 

Date of information: December 31, 2025 

Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

The 12th Board 

of Directors 

Yuanta Financial 

Holdings Co., 

Ltd. 

Representative: 

Tien-Fu Lin 

Chairman Tien-Fu Lin served as 

the President of Yuanta Polaris 

Securities, the Director of Yuanta 

Financial Holdings, the Vice 

Chairman of Yuanta Securities 

Finance, the Director and 

President of Fuhua Securities, the 

Director and Executive Vice 

President of Yuanta Securities, 

and the Chairman of Ding Fu 

Securities. 

Chairman Tien-Fu Lin has 

expertise in business 

management, leadership and 

decision-making, and accounting. 

Chairman Lin has served the 

Group for over 40 years and is an 

Independent Director of the 

biotechnology industry with the 

expertise and experience 

accumulated in business 

management, leadership and 

decision-making, accounting, and 

corporate governance; also, he 

does not meet the stipulations 

stated in Article 30 of the 

Company Act. 

During the two years before 

being elected or during the 

term of office, Chairman 

Tien-Fu Lin did not have any 

of the following: 

Employed by the company or 

any of its affiliated 

companies; 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, in 

an aggregate amount of one 

percent or more of the total 

number of issued shares of the 

company or ranking in the top 

10 in holdings. 

A managerial officer of the 

Company or the Company’s 

associates, or a director, 

supervisor, the principal and 

the principal’s spouse, minor 

children of the Company’s 

associates, or a natural-person 

shareholder who holds shares, 

together with those held by 

the person’s spouse, minor 

children, or held by the 

person under others’ names, 

in an aggregate of 1% or more 

of the total number of issued 

shares of the Company, or a 

spouse, relative within the 

0 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

second degree of kinship, or 

lineal relative within the third 

degree of kinship of a natural 

person shareholder ranking in 

the top-10 in holdings; 

If the chairperson, general 

manager, or person holding an 

equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, manager, 

or shareholder with more than 

5% ownership interest in any 

company or institution that 

has financial or business 

relationship with the 

company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. 

There is not a spouse or 

relative within the second 

degree of kinship with the 

directors and independent 

directors. 

The 12th Board 

of Directors 

Yuanta Financial 

Pin-Cheng Chen was the Vice 

Chairman of KGI Futures, the 

Chairman of UOB Holdings 

During the two years before 

being elected or during the 

term of office, Vice Chairman 

0 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

Holdings Co., 

Ltd. 

Representative: 

Pin-Cheng Chen 

(Hong Kong), the Chairman of 

Grand Cathay Futures 

Corporation, the Director and 

President of UOB Securities 

(Hong Kong), the President of 

Grand Cathay Securities 

Corporation, and the President of 

KGI Securities (Thailand).  

Pin-Cheng Chen has a master’s 

degree in business administration 

received from Syracuse 

University in the United States. 

He has served as a director in the 

finance industry, possessed 

professional capabilities in 

business management, leadership 

and decision-making, and finance, 

and has not committed any of the 

acts stated in Article 30 of the 

Company Act. 

Pin-Cheng Chen did not have 

any of the following: 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, in 

an aggregate amount of one 

percent or more of the total 

number of issued shares of the 

company or ranking in the top 

10 in holdings. 

If the chairperson, general 

manager, or person holding an 

equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, manager, 

or shareholder with more than 

5% ownership interest in any 

company or institution that 

has financial or business 

relationship with the 

company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. 



 

18 

Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

There is not a spouse or 

relative within the second 

degree of kinship with the 

directors and independent 

directors. 

The 12th Board 

of Directors 

Yuanta Financial 

Holding Co., 

Ltd. 

Representative: 

Yi-Jui Kao 

Mr. Yi-Jui Kao previously served 

as Executive Vice President of 

Yuanta Securities Investment 

Trust Co., Ltd. and Executive 

Vice President of Yuanta Futures 

Co., Ltd. 

Mr. Yi-Jui Kao holds a Master’s 

degree in International Business 

from National Taiwan University 

and has served the Group for 

more than 20 years with sufficient 

experience accumulated in 

securities, futures, and other 

financial services, as well as 

business management, leadership, 

decision-making, and a profound 

background in the financial 

industry; furthermore, he does not 

meet the stipulations stated in 

Article 30 of the Company Act. 

During the two years before 

being elected or during the 

term of office, Director Yi-Jui 

Kao did not have any of the 

following: 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, in 

an aggregate amount of one 

percent or more of the total 

number of issued shares of the 

company or ranking in the top 

10 in holdings. 

If a majority of the company's 

director seats or voting shares 

and those of any other 

company are controlled by the 

same person: a director, 

supervisor, or employee of 

that other company. 

If the chairperson, general 

manager, or person holding an 

equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, manager, 

or shareholder with more than 

5% ownership interest in any 

company or institution that 

has financial or business 

relationship with the 

company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

0 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. 

There is not a spouse or 

relative within the second 

degree of kinship with the 

directors and independent 

directors. 

The 12th Board 

of Directors 

Yuanta Financial 

Holdings Co., 

Ltd. 

Representative: 

Mei-Ling Kuo 

Ms. Mei-Ling Kuo served as the 

manager of The Syscom Group 

and the Executive Vice President 

of Capital Securities Corporation. 

Ms. Mei-Ling Kuo graduated 

from the Executive Master of 

Business Administration of 

National Chengchi University. 

She worked in the information 

and securities-related industries 

with related experience 

accumulated in finance and digital 

finance, as well as the 

professional capability in business 

management, leadership, 

decision-making, and corporate 

management; furthermore, she 

does not meet the stipulations 

stated in Article 30 of the 

Company Act. 

During the two years before 

being elected or during the 

term of office, Director 

Mei-Ling Kuo did not have 

any of the following: 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, in 

an aggregate amount of one 

percent or more of the total 

number of issued shares of the 

company or ranking in the top 

10 in holdings. 

If the chairperson, general 

manager, or person holding an 

equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, manager, 

or shareholder with more than 

0 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

5% ownership interest in any 

company or institution that 

has financial or business 

relationship with the 

company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. 

There is not a spouse or 

relative within the second 

degree of kinship with the 

directors and independent 

directors. 

The 12th Board 

of Directors 

Yuanta Financial 

Holding Co., 

Ltd. 

Representative: 

Chien-Hua Wu 

Chien-Hua Wu was the Vice 

President of Yuanta Securities.  

Chien-Hua Wu has a master’s 

degree in business administration 

received from National Chung 

Hsing University. He has served 

as the Vice President in the 

finance industry, possessed 

professional capabilities in 

business management, leadership 

and decision-making, and finance, 

and has not committed any of the 

acts stated in Article 30 of the 

Company Act. 

During the two years before 

being elected or during the 

term of office, Director 

Chien-Hua Wu did not have 

any of the following: 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, in 

an aggregate amount of one 

percent or more of the total 

number of issued shares of the 

company or ranking in the top 

10 in holdings. 

If the chairperson, general 

manager, or person holding an 

equivalent position of the 

company and a person in any 

of those positions at another 

0 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, manager, 

or shareholder with more than 

5% ownership interest in any 

company or institution that 

has financial or business 

relationship with the 

company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. 

There is not a spouse or 

relative within the second 

degree of kinship with the 

directors and independent 

directors. 

The 12th Board 

of Directors 

Yuanta Financial 

Holding Co., 

Ltd. 

Representative: 

Yung-Chu Su 

Yung-Chu Su was the Junior 

Partner, Lee & Li Attorney at 

Law. Ms. Yung-Chu Su holds a 

Master of Laws degree in 

Financial Law from Boston 

University. She previously served 

as Vice President of Finance, 

possessing professional 

capabilities in business 

management, leadership 

decision-making, and financial 

services. She has not violated any 

provisions of Article 30 of the 

During the two years before 

being elected or during the 

term of office, Director 

Yung-Chu Su did not have 

any of the following: 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, in 

an aggregate amount of one 

percent or more of the total 

0 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

Company Act. number of issued shares of the 

company or ranking in the top 

10 in holdings. 

If the chairperson, general 

manager, or person holding an 

equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, manager, 

or shareholder with more than 

5% ownership interest in any 

company or institution that 

has financial or business 

relationship with the 

company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. 

There is not a spouse or 

relative within the second 

degree of kinship with the 

directors and independent 

directors. 

The 12th 

Independent 

Director 

Yu-Chun Wu 

Mr. Yu-Chun Wu was the Director 

of the Securities and Futures 

Bureau of the Financial 

Supervisory Commission and the 

President of TPEx for more than 

During the two years before 

being elected or during the 

term of office, Director 

Yu-Chun Wu did not have any 

of the following: 

2 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

ten years with ample experience 

accumulated in securities, futures, 

and financial supervisory matters; 

also, he had once served as the 

Independent Director of Chun Zu 

Machinery Industry, Independent 

Director of Taiwan Mask Corp., 

etc. He is with professional 

capability in business 

management, leadership, 

decision-making, and financial 

banking; also, meets the 

professional qualification 

requirements stated in Article 2 of 

the “Regulations Governing 

Appointment of Independent 

Directors and Compliance 

Matters for Public Companies; ” 

furthermore, he does not meet the 

stipulations stated in Article 30 of 

the Company Act and not elected 

on behalf of the government, 

juristic person, or their 

representatives as stated in Article 

27 of the Company Act. 

Mr. Yu-Chun Wu graduated from 

the College of Management of 

National Taiwan University. 

Employed by the company or 

any of its affiliated 

companies; 

Director or supervisor of the 

Company or its affiliates; 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, in 

an aggregate amount of one 

percent or more of the total 

number of issued shares of the 

company or ranking in the top 

10 in holdings. 

A managerial officer of the 

Company or the Company’s 

associates, or a director, 

supervisor, the principal and 

the principal’s spouse, minor 

children of the Company’s 

associates, or a natural-person 

shareholder who holds shares, 

together with those held by 

the person’s spouse, minor 

children, or held by the 

person under others’ names, 

in an aggregate of 1% or more 

of the total number of issued 

shares of the Company, or a 

spouse, relative within the 

second degree of kinship, or 

lineal relative within the third 

degree of kinship of a natural 

person shareholder ranking in 

the top-10 in holdings; 

A director, supervisor, or 

employee of a corporate 

shareholder that directly holds 

five percent or more of the 

total number of issued shares 

of the company, or that ranks 

among the top five in 

shareholdings, or that 

designates its representative 

to serve as a director or 

supervisor of the company 

under Article 27, paragraph 1 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

or 2 of the Company Act. 

If a majority of the company's 

director seats or voting shares 

and those of any other 

company are controlled by the 

same person: a director, 

supervisor, or employee of 

that other company. 

If the chairperson, general 

manager, or person holding an 

equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, manager, 

or shareholder with more than 

5% ownership interest in any 

company or institution that 

has financial or business 

relationship with the 

company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. 

There is not a spouse or 

relative within the second 

degree of kinship with the 

directors and independent 

directors. 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

The 12th 

Independent 

Director 

Hui-Erh Yuan 

Ms. Hui-Erh Yuan has been a 

certified public accountant for 

more than 30 years. She served as 

a partner accountant of PwC 

Taiwan, the Chairman of 

PricewaterhouseCoopers’ 

Corporate Finance & Recovery 

Group, and an Executive of the 

CPA ASSOCIATIONS R.O.C. 

(TAIWAN) with professional 

skills accumulated in accounting. 

She meets the requirement of 

professional qualification as 

stipulated in Article 2 of the 

“Regulations Governing 

Appointment of Independent 

Directors and Compliance 

Matters for Public Companies,” 

furthermore, she does not meet 

the stipulations stated in Article 

30 of the Company Act and not 

elected on behalf of the 

government, juristic person, or 

their representatives as stated in 

Article 27 of the Company Act. 

Ms. Hui-Erh Yuan holds a 

master’s degree in accounting 

from the University of Missouri 

and a master’s degree in business 

administration from Southern 

Illinois University. 

During the two years before 

being elected or during the 

term of office, Independent 

Director Hui-Erh Yuan did not 

have any of the following: 

Employed by the company or 

any of its affiliated 

companies; 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, in 

an aggregate amount of one 

percent or more of the total 

number of issued shares of the 

company or ranking in the top 

10 in holdings. 

A managerial officer of the 

Company or the Company’s 

associates, or a director, 

supervisor, the principal and 

the principal’s spouse, minor 

children of the Company’s 

associates, or a natural-person 

shareholder who holds shares, 

together with those held by 

the person’s spouse, minor 

children, or held by the 

person under others’ names, 

in an aggregate of 1% or more 

of the total number of issued 

shares of the Company, or a 

spouse, relative within the 

second degree of kinship, or 

lineal relative within the third 

degree of kinship of a natural 

person shareholder ranking in 

the top-10 in holdings; 

A director, supervisor, or 

employee of a corporate 

shareholder that directly holds 

five percent or more of the 

total number of issued shares 

of the company, or that ranks 

among the top five in 

shareholdings, or that 

designates its representative 

1 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

to serve as a director or 

supervisor of the company 

under Article 27, paragraph 1 

or 2 of the Company Act. 

If a majority of the company's 

director seats or voting shares 

and those of any other 

company are controlled by the 

same person: a director, 

supervisor, or employee of 

that other company. 

If the chairperson, general 

manager, or person holding an 

equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, manager, 

or shareholder with more than 

5% ownership interest in any 

company or institution that 

has financial or business 

relationship with the 

company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. 

There is not a spouse or 

relative within the second 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

degree of kinship with the 

directors and independent 

directors. 

Regarding the government, 

juristic person, or their 

representatives elected as a 

director or supervisor 

pursuant to Article 27 of the 

Company Act, Hui-Erh Yuan, 

independent auditor, who 

concurrently serves as an 

independent director of 

Yuanta Securities Co., Ltd., a 

subsidiary of the same parent 

company, but complies with 

Article 3, Paragraph 2 of the 

“Regulations Governing 

Appointment of Independent 

Directors and Compliance 

Matters for Public 

Companies”; therefore, he 

meets the requirement of 

independence as stipulated in 

Article 3 of the “Regulations 

Governing Appointment of 

Independent Directors and 

Compliance Matters for 

Public Companies.” 

The 12th 

Independent 

Director 

An-Pin Chen 

Mr. An-Pin Chen served as 

Emeritus Professor of the 

Department of Information 

Management and Finance of 

National Chiao Tung University, 

Director of Innovation Research 

Center of National Chiao Tung 

University, Associate Dean of the 

College of Management, National 

Chiao Tung University, 

Chairperson of the Department of 

Information Management and 

Finance, National Chiao Tung 

University, and EMBA Chief 

Executive Officer of National 

Chiao Tung University, Director 

of the Institute of Information 

Management of National Chiao 

Tung University, adjunct 

associate professor of the 

Department of Finance of 

During the two years before 

being elected or during the 

term of office, Independent 

Director An-Pin Chen did not 

have any of the following: 

Employed by the company or 

any of its affiliated 

companies; 

Director or supervisor of the 

Company or its affiliates; 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, in 

an aggregate amount of one 

percent or more of the total 

number of issued shares of the 

company or ranking in the top 

10 in holdings. 

0 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

National Taiwan University, etc., 

he possesses information 

professional capabilities, meets 

the professional qualification 

requirements stated in Article 2 of 

the “Regulations Governing 

Appointment of Independent 

Directors and Compliance 

Matters for Public Companies;” 

furthermore, he does not full in 

the situations stated in Article 30 

of the Company Act and has not 

been elected on behalf of the 

government, juristic person, or 

their representatives as stated in 

Article 27 of the Company Act. 

Mr. An-Pin Chen receives a Ph.D. 

degree in Industrial Systems 

Engineering from the University 

of Southern California. 

. 

A managerial officer of the 

Company or the Company’s 

associates, or a director, 

supervisor, the principal and 

the principal’s spouse, minor 

children of the Company’s 

associates, or a natural-person 

shareholder who holds shares, 

together with those held by 

the person’s spouse, minor 

children, or held by the 

person under others’ names, 

in an aggregate of 1% or more 

of the total number of issued 

shares of the Company, or a 

spouse, relative within the 

second degree of kinship, or 

lineal relative within the third 

degree of kinship of a natural 

person shareholder ranking in 

the top-10 in holdings; 

A director, supervisor, or 

employee of a corporate 

shareholder that directly holds 

five percent or more of the 

total number of issued shares 

of the company, or that ranks 

among the top five in 

shareholdings, or that 

designates its representative 

to serve as a director or 

supervisor of the company 

under Article 27, paragraph 1 

or 2 of the Company Act. 

If a majority of the company's 

director seats or voting shares 

and those of any other 

company are controlled by the 

same person: a director, 

supervisor, or employee of 

that other company. 

If the chairperson, general 

manager, or person holding an 

equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 
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Qualification 

 

Name 

Professional qualification and 

experience 

(Note 1) 

Compliance of independence 

(Note 2) 

Number of 

positions as an 

Independent 

Director in other 

public listed 

companies 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, manager, 

or shareholder with more than 

5% ownership interest in any 

company or institution that 

has financial or business 

relationship with the 

company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. 

There is not a spouse or 

relative within the second 

degree of kinship with the 

directors and independent 

directors. 

 

 

(V) Diversity and independence of directors 

According to Article 20, Paragraph 3 of the Company’s “Corporate Governance Best Practice 

Principles,” the composition of the Company’s board of directors shall be determined by taking 

diversity into consideration, except that the number of directors who also serve as the managerial 

officers of the Company shall not exceed one-third of all board directors, and formulating an 

appropriate policy on diversity based on the Company’s business operations, operating dynamics, 

and development needs. It is advisable that the policy includes, without being limited to, the 

following two general standards: 

1. Basic requirements and values: Gender, age, nationality, and culture. 

2. Professional knowledge and skills: Professional background (such as, law, accounting, 

industry, finance, marketing, or technology), professional skills, and industrial experience. 
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In addition, according to Article 20, Paragraph 4 of the Company’s “Corporate Governance Best Practice 

Principles,” the Company’s board directors shall generally possess the knowledge, skills, and competences 

necessary to perform their duties. Overall, the Board of Directors shall have the following capabilities to achieve 

the desirable goal of corporate governance: 

1. The ability to make judgments about operations. 

2. Accounting and financial analysis ability. 

3. Business management ability. 

4. Crisis management ability. 

5. Professional knowledge of futures and financial derivatives 

6. An international market perspective. 

7. Leadership ability. 

8. Decision-making ability. 

9. Risk management knowledge and ability 

The Company has 9 board directors, including 3 independent directors and 6 directors, of 

which, female directors accounted for 33% and board directors with employee status accounted for 

11%. Furthermore, Mr. Yu-Chun Wu, independent director, had held an important position to serve 

in financial supervision agencies and peripheral businesses with ample experience accumulated in 

financial practice. Mr. An-Pin Chen, independent director, had held an important position to serve 

in securities businesses with ample experience accumulated in information-related business. Ms. 

Hui-Erh Yuan, independent director, is a certified public accountant and serves as an independent 

director of the Company with accounting profession. 

In terms of the Company’s management goal in director diversity policy, there are 2 male independent 

directors and 1 female independent director elected in the 12th term of office, which achieves the Company’s 

goal of having 1 female independent director elected. Currently, there are 3 female directors, accounted for 

one-third of the quorum of the board directors. Moreover, each gender director of the Company accounts for 

more than one-third of the board directors, achieving the management goal in having gender composition of the 

board of directors diversified. In addition, 11% of the Company’s board directors are employees of the 

Company; also, 3 directors in the age group of 51~60 years old, and 6 directors in the age group of 61 years old 

or older. A policy of diversity has been implemented with respect to the basic conditions and values of the board 

of directors. 

In terms of professional ability and industrial experience, the Company’s board directors have various 

professional capabilities, including business management, leadership and decision-making, accounting, 

financial banking, corporate management, information technology, etc., and have experience in finance, 

technology, biotechnology, and trade. Of which, Chairman Tien-Fu Lin is with the expertise in business 

management, leadership and decision-making, and accounting; furthermore, he has served the Group for more 

than 40 years and is an independent director of the biotechnology industry; therefore, he has the expertise and 

experience in business management, leadership and decision-making, accounting, and corporate governance. 

Vice Chairman Pin-Cheng Chen has professional abilities related to business management, leadership 

decision-making, and finance. Yi-Jui Kao, the director, has worked for the company for more than a decade, 

possessed abundant experience in securities and futures, as well as business management, leadership and 

decision-making, and finance. Mei-Ling Kuo, the director, had worked in information and securities-related 

industries, possessed experience in finance and digital finance, as well as professional capabilities in business 

management, leadership and decision-making, and corporate management. Chien-Hua Wu, the director, had 

served as a Vice President in the finance industry, possessed professional capabilities in business management, 

leadership decision-making, and finance. Director Yung-Chu Su previously served as a partner at a law firm, 

possessing professional capabilities in business management, leadership decision-making, and expertise. 

Yu-Chun Wu, the independent director, had held important positions in financial supervisory institutions and 

peripheral enterprises, possessed rich experience in securities and futures, financial supervision, and corporate 

governance operations, as well as professional capabilities in operation management, leadership and 

decision-making, and finance. Independent director Hui-Erh Yuan is a public certified accountant and has been 

a partner accountant in an accounting firm with professional accounting abilities. Independent director An-Pin 

Chen holds important positions in academia and has professional abilities in information and industrial 
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engineering. In summary, the Company’s board directors meet the board diversity policy stipulated in the 

Company’s “Corporate Governance Best Practice Principles” in the respect of professional knowledge and 

skills. 

There is not a relationship of spouse or a family relationship in the second degree of kinship between the 

Company’s directors and independent directors, which complies with Article 26-3, Paragraphs 3 and Paragraph 

4 of the Securities and Exchange Act, indicating that the Company’s board of directors is independent in its 

nature. 

The realization of diversity policy in the Company’s board of directors is as follows: 

 

Date of information: December 31, 2025 

Director 

Name 

Basic composition Professional ability Industry 

experience 

Nationality Gender, 
Employee 
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Tien-Fu Lin 

Chairman 

Republic 

of China 
Male -   V V V V    V  V  

Pin-Cheng 

Chen 
Vice 

Chairman 

Republic 
of China 

Male -   V V V  V   V    

Yi-Jui Kao 
Director 

Republic 
of China 

Male V  V  V V  V   V    

Mei-Ling 

Kuo 

Director 

Republic 
of China 

Female -   V V V   V V V    

Chien-Hua 

Wu 

Director 

Republic 
of China 

Male   V  V V  V   V    

Yung-Chu 
Su 

Director 

Republic 

of China 
Female   V  V V     V    

Yu-Chun 
Wu 

Independent 

Director 

Republic 

of China 
Male -   V V V  V   V V   

Hui-Erh 
Yuan 

Independent 
Director 

Republic 

of China 
Female -   V V V V       V 

An-Pin 

Chen 

Independent 
Director 

Republic 

of China 
Male -   V V V    V V    
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(VI) Background information of the President, Vice Presidents, Assistant Vice Presidents and heads of various departments and branches 

Date of information: December 31, 2025 
 

Title Nationality Name Gender, 
Date 

elected 

Shares held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 
names of others Major career (academic) 

achievements 

Current positions in the company 

and other companies 

Spouse or relatives of 

second degree or closer 

acting as managers 
Remarks 

(Note 3) 

Shares 
Shareholding 
percentage 

Shares 
Shareholding 
percentage 

Shares 
Shareholding 
percentage 

Title Name Relationship 

President 
Republic 

of China 
Yi-Jui Kao Male 2025/05/09 0 0% 0 0% 0 0% 

Executive Vice President, Yuanta 
Securities Investment Trust Co., 

Ltd. 

Master of International Business,, 
National Taiwan University 

Director of Yuanta Global 

(Singapore) 

Director, Yuanta Futures (HK) 

Co., Limited 

None None None None 

Executive Vice 

President 

Republic 

of China 

Ching-Jen 

Chen 
Male 2022/03/16 42,000 0.01% 0 0% 0 0% 

Vice President of the Operating 

Center of Yuanta Securities Co., 

Ltd. 
MBA, Feng Chia University 

None None None None None 

Senior Vice President 
Republic 

of China 
Li-Hua Yang Female 2024/05/01 32,000 0.01% 0 0% 0 0% 

President, Yuanta Securities Finance 
MBA, National Taiwan University 

of Science and Technology 

Director, Yuanta Futures (HK) 

Co., Limited 
None None None None 

Senior Vice President 
Republic 

of China 

Chia-Ling 

Tsai 
Female 2005/02014 0 0% 0 0% 0 0% 

Vice President, Institution 

Department, Polaris Futures Co., 
Ltd. 

MBA, National Chiao Tung 

University 

None None None None None 

Senior Vice President 
Republic 
of China 

Chien-Wan 
Lai 

Male 2020/06/01 34,000 0.01% 0 0% 0 0% 

Deputy Manager of TSEC. 

Master of Water Resources and 
Environmental Engineering, 

Tamkang University 

Director of Yuanta Global 
(Singapore) 

None None None None 

Senior Vice President 
Republic 

of China 

Liang-Hui 

Yuan 
Female 2012/04/01 30,000 0.01% 0 0% 0 0% 

Vice President, Finance and 

Accounting Department, Yuanta 
Futures 

Master, Banking and Finance, 

National Taipei University 

None None None None None 

Vice President 
Republic 

of China 

Ching-Yi 

Chang 
Female 2012/04/01 33,744 0.01% 0 0% 0 0% 

Vice President, Domestic 

Institutions Department, Yuanta 

Futures 

Department of Business 
Administration, Shih Chien 

University 

Director, Yuanta Futures (HK) 

Co., Limited 

Director of Yuanta Global 
(Singapore) 

None None None None 

Vice President 
Republic 

of China 

Chun-Hao 

Chang 
Male 2014/09/01 44,000 0.01% 0 0% 0 0% 

Senior Deputy Manager, Institution 

Department, Yuanta Futures 

MBA, National Chengchi 
University 

Director, Yuanta Futures (HK) 

Co., Limited 

Director of Allmega Taiwan Co., 
Ltd. 

None None None None 

Vice President Republic Feng-An Liu Male 2022017/01 0 0% 0 0% 0 0% Senior Asst VP, Brokerage None None None None None 
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Title Nationality Name Gender, 
Date 

elected 

Shares held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 
names of others Major career (academic) 

achievements 
Current positions in the company 

and other companies 

Spouse or relatives of 

second degree or closer 

acting as managers 
Remarks 
(Note 3) 

Shares 
Shareholding 
percentage 

Shares 
Shareholding 
percentage 

Shares 
Shareholding 
percentage 

Title Name Relationship 

of China Department, Yuanta Futures 
Department of International 

Business and Trade, National 

Tamkang University 

Vice President 
Republic 
of China 

Yu-Hung 
Chen 

Male 2012/04/01 55,177 0.01% 0 0% 0 0% 

Senior Asst VP, Research 

Department, Yuanta Futures 
Master, Banking and Finance, 

National Central University 

None None None None None 

Vice President 
Republic 

of China 
Shu-Hui Shih Female 2021/07/01 14,000 0.005% 0 0% 0 0% 

Senior Asst VP of the Legal 

Compliance Department of Yuanta 
Securities Investment Trust Co., 

Ltd. 

Department of Laws, Soochow 
University 

None None None None None 

Vice President 
Republic 
of China 

Shih-Ming 
Lin 

Male 2024/07/01 24,000 0.008% 0 0% 0 0% 

Professional Vice President, 
Internal Audit Department, Yuanta 

Futures Co., Ltd. 

Master, Banking and Finance, 
National Chung Hsing University 

None None None None None 

Vice President 
Republic 

of China 

Ming-Wen 

Tsou 
Male 2022/05/01 16,000 0.005% 0 0% 0 0% 

Manager of Xindian Zhongzheng 

Branch of Yuanta Securities Co., 

Ltd. 
Master, Banking and Finance, Fu 

Jen Catholic University 

None None None None None 

Vice President 
Republic 

of China 
Hsin-Hsien Li Male 2017/09/01 0 0% 0 0% 0 0% 

Professional Manager, IT 

Department, Yuanta Futures Co., 
Ltd., 

Masters of Information 

Management, China University of 
Technology 

None 

None None None None 

Vice President 
Republic 

of China 
Hui-Ching Lu Female 2020/07/01 37,324 0.01% 0 0% 0 0% 

Senior Asst VP, Financial 
Department of Yuanta International 

Assets Management Co., Ltd. 

Master, Banking and Finance, 
National Taiwan University of 

Science and Technology 

None None None None None 

Senior Assistant Vice 

President 

Republic 

of China 

Kuo-Liang 

Wang 
Male 2024/12/01 0 0% 0 0% 0 0% 

Professional Senior Asst VP, 

Brokerage Department, Yuanta 
Futures 

Master, Banking and Finance, 

National Central University 

None None None None None 

Assistant Vice Republic Tung-Chin Li Male 2023/09/16 22,165 0.01% 0 0% 0 0% Senior Manager, Network Business None None None None None 
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Title Nationality Name Gender, 
Date 

elected 

Shares held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 
names of others Major career (academic) 

achievements 
Current positions in the company 

and other companies 

Spouse or relatives of 

second degree or closer 

acting as managers 
Remarks 
(Note 3) 

Shares 
Shareholding 
percentage 

Shares 
Shareholding 
percentage 

Shares 
Shareholding 
percentage 

Title Name Relationship 

President of China Division, Yuanta Securities Co., 
Ltd. 

Institute of System Engineering and 

Management, National Taipei 
University of Technology 

Assistant Vice 

President 

Republic 

of China 
Li-Li Lin Female 2016/08/01 16,000 0.005% 0 0% 0 0% 

Senior Deputy Manager, Clearing 
Department, Yuanta Futures 

Department of General Business, 

Chihlee Institute of Technology 

None None None None None 

Assistant Vice 

President 

Republic 

of China 
Chia-Hui Hu Female 2014/03/01 68,595 0.02% 0 0% 0 0% 

Deputy Manager, Customer Service 
and Trading Department, Polaris 

Futures Co., Ltd. 

Department of International 
Business Administration, Chinese 

Culture University 

None None None None None 

Assistant Vice 

President 

Republic 

of China 
Hui Chin Female 2024/07/01 20,000 0.01% 0 0% 0 0% 

Asst VP, Risk Management 

Department, Yuanta Securities 

Investment Trust Co., Ltd. 
Department of Statistics, National 

Chengchi University 

None None None None None 

Assistant Vice 
President 

Republic 
of China 

Yu-Chen Lin Female 2021/10/01 0 0% 0 0% 0 0% 

Manager, IT Department, Yuanta 

Futures 
Master of Information Management, 

Tatong University 

None None None None None 

Assistant Vice 

President 

Republic 

of China 
Yu-ting Wu Female 2023/11/09 2000 0% 0 0% 0 0% 

Manager of Human Resources 

Department of Yuanta Securities 
Co., Ltd. 

Master of Human Resources 

Management, National Sun Yat-sen 
University 

None None None None None 

Senior Assistant Vice 
President 

Republic 
of China 

Sheng-Wei 
Wu 

Male 2021/04/16 25,963 0.01% 0 0% 0 0% 

Senior Manager, Internal Audit 
Department, Yuanta Futures 

Department of Agricultural 

Marketing, National Chung Hsing 
University 

None None None None None 

Senior Manager 
Republic 

of China 

Keng-Shuo 

Ho 
Male 2025/03/01 0 0% 0 0% 0 0% 

Manager, Yuanta Futures Co., Ltd., 

Tainan Branch 

Department of International Trade, 
Ling Tung University 

None None None None None 

Manager 
Republic 
of China 

Kuan-Hao 
Chen 

Male 2025/03/01 9,000 0.002% 0 0% 0 0% 
Deputy Manager of Business 
Department, Yuanta Futures Co., 

None None None None None 
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Title Nationality Name Gender, 
Date 

elected 

Shares held 

Shareholdings of 

spouse and underage 

children 

Shares held in the 
names of others Major career (academic) 

achievements 
Current positions in the company 

and other companies 

Spouse or relatives of 

second degree or closer 

acting as managers 
Remarks 
(Note 3) 

Shares 
Shareholding 
percentage 

Shares 
Shareholding 
percentage 

Shares 
Shareholding 
percentage 

Title Name Relationship 

Ltd., Kaohsiung Branch 
Department of Finance, Taichung 

University of Science and 

Technology 

Senior Assistant Vice 

President 

Republic 

of China 

Chen-Ling 

Hsu 
Female 2020/03/01 0 0% 0 0% 0 0% 

Asst VP, Yuanta Futures Co., Ltd., 

Tainan Branch 
Master of Wealth and Tax 

Management, National Kaohsiung 

University of Applied Sciences 

None None None None None 

Assistant Vice 
President 

Republic 
of China 

Hsuan-Hsiang 
Lin 

Male 2025/07/01 2,000 0.002% 0 0% 0 0% 

Professional Senior Manager, 
Proprietary Trading Department, 

Yuanta Futures Co., Ltd., 

Department of Accounting, Shih 
Chien University 

None None None None None 

Assistant Vice 

President 

Republic 

of China 

Ming-Wei 

Lan 
Male 2025/07/01 35,789 0.01% 0 0% 0 0% 

Senior Manager, IT Department, 
Yuanta Futures 

Department of Electronic 

Engineering, Tungnan University 

None None None None None 

Assistant Vice 

President 

Republic 

of China 
Tsai-Chi Lin Male 2025/07/01 0 0% 0 0% 0 0% 

Senior Manager, IT Department, 

Yuanta Futures 

Masters of Information 

Management, National Taiwan 
University of Science and 

Technology 

Project Assistant Vice President, 

Information Security 

Department, Yuanta Financial 
Holdings Co., Ltd. 

None None None None 

Assistant Vice 
President 

Republic 
of China 

Te-An Liao Male 2025/07/01 0 0% 0 0% 0 0% 

Professional Senior Deputy 

Manager, Proprietary Trading 
Department, Yuanta Futures Co., 

Ltd., 

Department of International 
Business Administration, Ming 

Chuan Universityy 

None None None None None 

Assistant Vice 

President 

Republic 

of China 

Li-Chiang 

Hung 
Male 2025/07/01 12,000 0.005% 0 0% 0 0% 

Manager of Business Department, 

Capital Futures Co., Ltd. 

Master of Hydraulic and Ocean 
Engineering, National Cheng Kung 

University 

None None None None None 

Assistant Vice 
President 

Republic 
of China 

Ming-Hua 
Yang 

Male 2025/07/01 0 0% 0 0% 0 0% 

Senior Deputy Manager, Institution 

Department, KGI Futures 
Master of Finance, Ming Chuan 

University 

None None None None None 

 
Note 1: Background information of the President, Vice Presidents, Assistant Vice Presidents, Heads of various departments and Branches; anyone of equivalent authority to the above, regardless of their job titles, shall be disclosed. 
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Note 2: Previous work experiences relating to their current roles; if the person works in the auditor’s firm or in an affiliated company during the aforementioned time period, the job title and responsibilities must be provided. 

Note 3: When the President or a person with equivalent positions (the top manager) is also the chairman of the board, the spouse of one another, or relatives in the first degree of kinship, the reason, rationality, necessity, and corresponding 
measures (such as increasing the number of independent directors, there should be more than half of the directors not concurrently serving as employees or managers, etc.) related information should be disclosed. 

Note 4: As of December 31, 2025, the Company had 319,976,288 shares in circulation.    
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II. Remuneration paid to Directors, the President, and the Vice Presidents in the most recent year 

(I)  Directors, President's and Vice Presidents' remuneration 

1. Directors' remuneration (including Independent Directors) (individual) Unit: NTD thousand 

Title Name 

Directors' remuneration 

The sum of A, B, 
C, and D as a 

percentage of 

after-tax net profit 

Remuneration as an employee 

The sum of A, B, 
C, D, E, F and G 

as a percentage of 

after-tax net profit 

Remuneration 
from invested 

businesses 

other than the 
subsidiaries 

or parent 

company 

Remuneration (A) Pension (B) 
Remuneration 

to directors (C) 

Fees for services 

rendered (D) 

Salaries, 

bonuses, 
special 

allowances etc 

(E) 

Pension (F) Remuneration to employees (G) 

T
h

e C
o

m
p

an
y
 

All 

companies 

contained 
in the 

financial 

report 

The 
Company 

All 

companies 

contained 
in the 

financial 

report 

T
h

e C
o

m
p

an
y
 

All 

companies 

contained 
in the 

financial 

report 

The 
Company 

All 

companies 

contained 
in the 

financial 

report 

T
h

e C
o

m
p

an
y
 

All 

companies 

contained 
in the 

financial 

report 

T
h

e C
o

m
p

an
y
 

All 

companies 

contained 
in the 

financial 

report 

T
h

e C
o

m
p

an
y
 

All 

companies 

contained 
in the 

financial 

report 

The Company 
All companies 

contained in the 

financial report 

T
h

e C
o

m
p

an
y
 

All 

companies 

contained 
in the 

financial 

report 

Cash 

amount 

Stock 

amount 

Cash 

amount 

Stock 

amount 

Chairman 

Name of 

corporate 

shareholder: 
Yuanta 

Financial 

Holding Co., 

Ltd. 

Representative: 

Tien-Fu Lin 

76,500 76,500 0 0 0 0 230 230 
76,730 
2.89% 

76,730 
2.89% 

0 0 0 0 0 0 0 0 
76,730 
2.89% 

76,730 
2.89% 

None 

Vice 

Chairman 

Name of 
corporate 

shareholder: 

Yuanta 
Financial 

Holding Co., 

Ltd. 
Representative: 

Pin-Cheng 

Chen 

33,500 33,500 0 0 0 0 222 222 
33,722 

1.27% 

33,722 

1.27% 
0 0 0 0 0 0 0 0 

33,722 

1.27% 

33,722 

1.27% 
None 

Details: 

1. The calculation of the amount of each payment for directors in this table is based on the actual date of his/her appointment in the current year. 

2. In addition to the disclosure in the preceding paragraph, the remuneration paid to the directors for providing services to the Company (such as, serving as a consultant without an employee capacity to all the companies/invested companies of 
the parent company or in the consolidated financial statements) in the most recent year: none. 
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2. Directors' remuneration (including Independent Directors) (summarize) Unit: NTD thousand 

Title Name 

Directors' remuneration 

The sum of A, B, 

C, and D as a 

percentage of 
after-tax net profit 

Remuneration as an employee 

The sum of A, B, C, 

D, E, F and G as a 

percentage of 
after-tax net profit 

Remuneration 
from invested 

businesses 
other than the 

subsidiaries 

or parent 

company 

Remuneration (A 

  
Pension (B) 

Remuneration to 

directors (C) 

Fees for 

services 
rendered (D) 

Salaries, bonuses, 
special 

allowances etc 

(E)  

Pension (F) 
Remuneration to employees 

(G) 

The 

Company 

All 

companies 

contained 

in the 

financial 

report 

The 

Company 

All 

companies 

contained 

in the 

financial 

report 

The 

Company 

All 

companies 

contained 

in the 

financial 

report 

T
h

e C
o

m
p

an
y

 

All 

companies 

contained 

in the 

financial 

report 

T
h

e C
o

m
p

an
y

 

All 

companies 

contained 

in the 

financial 

report 

T
h

e C
o

m
p

an
y

 

All 

companies 

contained 

in the 

financial 

report 

The 

Company 

All 

companies 

contained 

in the 

financial 

report 

The Company 

All companies 

contained in the 

financial report 

T
h

e C
o

m
p

an
y

 

All 

companies 

contained in 

the financial 

report 
Cash 

amount 

Stock 

amount 

Cash 

amount 

Stock 

amount 

Director 

Director 

co-headed 
President 

Name of 

corporate 
shareholder: 

Yuanta 

Financial 
Holding Co., 

Ltd. 

Representative: 
Yi-Jui Kao 

0 0 0 0 0 0 830 830 
830 

0.03% 

830 

0.03% 
25,414 25,414 0 0 16 0 16 0 

26,260 

0.99% 

26,260 

0.99% 
9,261 Director 

Name of 

corporate 
shareholder: 

Yuanta 

Financial 
Holding Co., 

Ltd. 

Representative: 
Mei-Ling Kuo 

Director 

Name of 

corporate 

shareholder: 
Yuanta 

Financial 

Holding Co., 
Ltd. 

Representative: 

Chien-Hua Wu 
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Director 

Name of 

corporate 
shareholder: 

Yuanta 

Financial 
Holding Co., 

Ltd. 

Representative: 
Yung-Chu Su 

Former 
Director 

Name of 

corporate 

shareholder: 

Yuanta 

Financial 

Holding Co., 
Ltd. 

Representative: 

Kuo-Tsun Hsu 

Independent 

Director 

Independent 
Director 

Yu-Chun Wu 

9,290 9,290 0 0 0 0 632 632 
9,922 

0.37% 

9,922 

0.37% 
0 0 0 0 0 0 0 0 

9,922 

0.37% 

9,922 

0.37% 
 None 

Independent 

Director 
Hui-Erh Yuan 

Independent 

Director 
An-Pin Chen 

Details: 

1. Describe the policy, system, standards, and structure of remuneration to independent directors, and describe the correlation between the amounts of remuneration and the responsibilities, risks, time invested, etc.: 

(1) Independent directors’ remuneration includes remuneration and business expenses. 
(2) The monthly fixed compensation for the independent directors is authorized to be determined by the board of directors with reference to the standard generally adhered by other firms of the same trade and shall not be allocated to the 

Company’s remuneration of directors. 

2. In addition to the disclosure in the preceding paragraph, the remuneration paid to the directors for providing services to the Company (such as, serving as a consultant without an employee capacity to all the companies/invested companies of 
the parent company or in the consolidated financial statements) in the most recent year: none. 

3. The Company had the 12th directors elected entirely on May 27, 2024 for tenure from May 27, 2024 to May 26, 2027. 

4. Yuanta Financial Holdings Co., Ltd. reassigned natural person representative Mr. Yi-Jui Kao on April 2, 2025 for a term of office from April 7, 2025 to May 26, 2027. 
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3. Table of remuneration brackets of Directors (including Independent Directors) 

Unit: NTD 

* The basis of remuneration disclosed above is different to the basis required by the income tax law; hence the above table has been prepared solely for information disclosure, and not for tax 

purposes. 

 

Remunerations to individual directors in respective 

brackets along the salaries scale 

Name of director 

The total of the aforementioned 

4 items (A+B+C+D) 
The total of the aforementioned 7 items (A+B+C+D+E+F+G) 

The Company 

All companies 

contained in the 

financial 

reportH 

The Company P arent company and all invested businesses I 

<NT$1,000,000 

Yung-Chu Su, 

Chien-Hua Wu 

Mei-Ling Kuo, 

Yi-Jui Kao 

Kuo-Tsun Hsu 

Yung-Chu Su, 

Chien-Hua Wu 

Mei-Ling Kuo, 

Yi-Jui Kao 

Kuo-Tsun Hsu 

Yung-Chu Su, Chien-Hua Wu 

Mei-Ling Kuo 
Yung-Chu Su, Chien-Hua Wu 

NT$1,000,000 ~ NT$2,000,000 (exclusive)     

NT$2,000,000 ~ NT$3,500,000 (exclusive) 
Yu-Chun Wu, 

An-Pin Chen 

Yu-Chun Wu, 

An-Pin Chen 
Yu-Chun Wu, An-Pin Chen Yu-Chun Wu, An-Pin Chen 

NT$3,500,000 ~ NT$5,000,000 (exclusive) Hui-Erh Yuan Hui-Erh Yuan Hui-Erh Yuan Hui-Erh Yuan 

NT$5,000,000 ~ NT$10,000,000 (exclusive)   Kuo-Tsun Hsu Mei-Ling Kuo; Kuo-Tsun Hsu 

NT$10,000,000 ~ NT$15,000,000 (exclusive)     

NT$15,000,000 ~ NT$30,000,000 (exclusive)   Yi-Jui Kao Yi-Jui Kao 

NT$30,000,000 ~ NT$50,000,000 (exclusive) 
Pin-Cheng 

Chen 

Pin-Cheng 

Chen 
Pin-Cheng Chen Pin-Cheng Chen 

NT$50,000,000 ~ NT$100,000,000 (exclusive) Tien-Fu Lin Tien-Fu Lin Tien-Fu Lin Tien-Fu Lin 

More than NT$100,000,000     

Total 10 10 10 10 
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4. Remuneration to the President and Vice President 

Unit: NTD thousand 

Title Name 

Salary (A) Pension (B) 
Bonuses and 

allowances etc. (C) 
Remuneration to employees (D) 

The sum of A, B, C, 

and D as a percentage 

of after-tax net profit 

(%) 

Remuneration 

from invested 

businesses 

other than the 

subsidiaries 

or parent 

company 

T
h

e 

C
o

m
p

an
y
 

All 

companies 

contained 

in the 

financial 

report 

T
h

e 

C
o

m
p

an
y
 

All 

companies 

contained 

in the 

financial 

report 

T
h

e 

C
o

m
p

an
y
 

All 

companies 

contained 

in the 

financial 

report 

The Company 
All companies contained 

in the financial report 

T
h

e 

C
o

m
p

an
y
 

All 

companies 

contained 

in the 

financial 

report 

Cash 

amount 

Stock 

amount 

Cash 

amount 
Stock amount 

President Yi-Jui Kao 

26,025 48,540 0 0 111,021 125,221 186 0 186 0 
137,232 

5.17% 

173,947 

6.55% 
None 

Executive Vice 

President 

Ching-Jen 

Chen 

Senior Vice President 
Li-Hua 

Yang 

Senior Vice President 
Chia-Ling 

Tsai 

Senior Vice President 
Chien-Wan 

Lai 

Senior Vice President 
Liang-Hui 

Yuan 

Vice President 
Ching-Yi 

Chang 

Vice President 
Chun-Hao 

Chang 

Vice President 
Feng-An 

Liu 

Vice President 
Yu-Hung 

Chen 

Vice President 
Shu-Hui 

Shih 

Vice President 
Shih-Ming 

Lin 

Vice President 
Ming-Wen 

Tsou 

Vice President 
Hsin-Hsien 

Li 

Vice President 
Hui-Ching 

Lu 

(Yuanta Futures Chun-Hsing 
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(Hong Kong) 

Limited) President 

Jen 

(Yuanta Futures 

(Hong Kong) 

Limited) COO 

Fu-Chi 

Hsieh 

(Yuanta Global 

(Singapore))President 

Chih-Wei 

Li 

(Yuanta Global 

(Singapore))COO 

Wen-Liang 

Chen 

Note: In the financial statements, the remunerations for all companies, including for Yuanta Futures (Hong Kong) and Yuanta Global (Singapore), were converted at the 

exchange rate quoted as of 2025/12/31, i.e., HKD: TWD=1:4.039 and TWD=1:24.4501. 
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5. Table of remunerations brackets to the President and Vice President 

Unit: NTD 

The brackets of remunerations to all Presidents and Vice 

Presidents of the Company 

Names of the Presidents and the Vice Presidents 

The Company 
All companies contained in the financial 

report (E) 

<NT$1,000,000   

NT$1,000,000 ~ NT$2,000,000 (exclusive)   

NT$2,000,000 ~ NT$3,500,000 (exclusive)   

NT$3,500,000 ~ NT$5,000,000 (exclusive)   

NT$5,000,000 ~ NT$10,000,000 (exclusive) 

Chia-Ling Tsai; Chien-Wan Lai; Liang-Hui 

Yuan; Ching-Yi Chang 

Chun-Hao Chang; Feng-An Liu; Shu-Hui 

Shih; Shih-Ming Lin 

Ming-Wen Tsou; Hsin-Hsien Li; Hui-Ching 

Lu 

Chia-Ling Tsai; Chien-Wan Lai; Liang-Hui 

Yuan; Ching-Yi Chang 

Chun-Hao Chang; Feng-An Liu; Shu-Hui 

Shih; Shih-Ming Lin 

Ming-Wen Tsou; Hsin-Hsien Li; Hui-Ching 

Lu; Fu-Chi Hsieh 

Wen-Liang Chen 

NT$10,000,000 ~ NT$15,000,000 (exclusive) Ching-Jen Chen; Li-Hua Yang 
Ching-Jen Chen; Li-Hua Yang; Chun-Hsing 

Jen; Chih-Wei Li 

NT$15,000,000 ~ NT$30,000,000 (exclusive) Yi-Jui Kao; Yu-Hung Chen Yi-Jui Kao; Yu-Hung Chen 

NT$30,000,000 ~ NT$50,000,000 (exclusive)   

NT$50,000,000 ~ NT$100,000,000 (exclusive)   

More than NT$100,000,000   

Total 15 19 

* The basis of remuneration disclosed above is different to the basis required by the income tax law; hence the above table has been prepared solely for information disclosure, and not for tax 

purposes. 
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6. Name of the managers received remuneration and the distribution of remuneration  

Distribution base line date: July 7, 2025 

Unit: NTD thousand; % 

 
 

Title Name Stock amount Cash amount Total 
As a percentage of net profit after 

tax (%) 

Manager 

President Yi-Jui Kao 

0 352 352 0.02% 

Executive Vice President Ching-Jen Chen 

Senior Vice President Li-Hua Yang 

Senior Vice President Chia-Ling Tsai 

Senior Vice President Chien-Wan Lai 

Senior Vice President Liang-Hui Yuan 

Vice President Ching-Yi Chang 

Vice President Chun-Hao Chang 

Vice President Feng-An Liu 

Vice President Yu-Hung Chen 

Vice President Shu-Hui Shih 

Vice President Shih-Ming Lin 

Vice President Ming-Wen Tsou 

Vice President Hsin-Hsien Li 

Vice President Hui-Ching Lu 

Vice President Wei-Ching Chien 

Senior Assistant Vice President Kuo-Liang Wang 

Assistant Vice President Tung-Chin Li 

Assistant Vice President Li-Li Lin 

Assistant Vice President Chia-Hui Hu 

Assistant Vice President Hui Chin 

Assistant Vice President Yu-Chen Lin 

Assistant Vice President Yu-ting Wu 

Senior Manager Yi-Chung Hsu 

Senior Assistant Vice President Sheng-Wei Wu 

Senior Manager Keng-Shuo Ho 

Manager Kuan-Hao Chen 

Senior Assistant Vice President Chen-Ling Hsu 
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(II)  The total remunerations to the directors, presidents, and vice presidents of the Company 

and the companies in the consolidated financial statements in the last 2 years in 

proportion to the corporate earnings of individual entities or individual financial 

statements and the analysis and description of the policy, standard, and combination, 

decision-making procedure of the remunerations, and the association with operation 

performance and risks of the future: 

1. Analysis and interpretation of the total remunerations of directors, general managers, and 

vice presidents accounted for the net income on entities’ or separate financial statements. 

Unit: NTD thousand; percentage 

Year     After-tax net profit 
Directors' 

remuneration 

Directors' 

remuneration 

as a 

percentage 

of after-tax 

net profit 

President's 

and Vice 

Presidents' 

remuneration 

President's 

and Vice 

Presidents' 

remuneration 

as a 

percentage 

of after-tax 

net profit 

2024 2,166,896 160,225 7.39 145,236 6.70 

2025 2,655,445 121,203 4.56 173,947 6.55 

2. Policies, standards, packages, and procedures at which remunerations were made, and their 

association with business performance and risks 

(I) Director (including Independent Director) 

A. Directors and Independent Directors 

The traveling expenses and attendance fees of the Company’s directors are 

calculated in accordance with the “Regulations Governing Payment for Traveling 

Expenses and Attendance Fees of Directors of Yuanta Futures Co., Ltd.” The 

allowance for traveling expenses of each director is NT$8,000 per month, and the 

attendance fees is NT$8,000 per time. The remuneration of the Company’s 

directors shall be handled in accordance with Article 27 of the Company’s 

Articles of Incorporation. The remuneration of independent directors shall be 

determined for a fixed amount to be paid on a monthly basis in order to avoid 

direct or indirect interest conflict of interest against the Company. 

B. Chairman and Vice Chairman 

The salary of the Chairman and Vice Chairman shall be paid in accordance 

with the Company’s Articles of Incorporation for an amount equivalent to 

50%–200% of the salary of the President. The actual percentage or multiple of the 

salary shall be determined by the Remuneration Committee and the resolution of 

the Board of Directors. The other remunerations and benefits of the Chairman and 

Vice Chairman shall be determined by the Remuneration Committee and the 

Board of Directors after considering the personal performance, corporate 

operational performance, and the reasonableness of future risks; also, taking into 

account the general remuneration standard of the industry. In addition, the 

resignation and retirement payment to the Chairman and Vice Chairman is to be 

determined in accordance with the Company’s Articles of Incorporation and the 

pension plan for the Chairman and Vice Chairman. The Board of Directors is 

authorized to have it determined depending on their participation in the 

Company’s business operation, their contribution, and the general remuneration 

standard of the industry. 
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(2) President and Managers 

According to Article 26 of Chapter 4 of the Company’s Articles of Incorporation, 

the Company has one President and several managerial officers appointed whose 

appointment, dismissal, and remuneration shall be handled in accordance with Article 

29 of the Company Act. The appointed President and managerial officers are to 

manage the Company in accordance with the decisions of the board of directors and 

relevant laws and regulations comprehensively. The President is to set the annual 

work objectives and performance evaluation index in accordance with the Company’s 

mid-term and long-term operational strategies and annual operational plan; also, have 

them reviewed regularly to fulfill the Company’s strategic goals, improve the overall 

business performance, and increase the return on shareholders’ equity. 

A. Objectives setting 

The company formulates annual operating objectives and business plans in 

accordance with the Group’s overall business strategies and business development 

attributes. 

The President and managers have personal annual work objectives 

formulated as the basis for performance evaluation in three aspects “policy 

requirements,” “self-reporting,” and “designated projects” according to the 

company’s strategic objectives (including sustainable development goals), the 

company’s charter, and the job responsibilities defined in the “Regulations 

Governing the Investment Businesses.” 

The content of “self-reporting” should include the following three categories: 

I. Departmental key tasks 

It is to review and evaluate the connection and achievement of the 

department business and the company’s mid-term and long-term business 

strategy (including sustainable development goals) and annual operational 

objectives, such as: the planning and implementation effectiveness of project 

tasks, CSR (Corporate Social Responsibility) and ESG (Environmental, 

Social, and Governance) project outcomes, as well as performance on 

assigned tasks, etc. 

II. Operation management 

It is to review and measure the management capabilities of department heads 

in planning, organization, leadership, and control, such as: business 

innovation, work quality, teamwork, review and enhancement of core 

competence, establishment and management of rules and regulations, and 

improvement of information systems and operating procedures. 

III. Talent management 

It is to review and evaluate the management capabilities of department heads 

in selecting, educating, applying, and retaining talents, such as departmental 

annual training plan and execution, task assignment and work instruction, 

cultivation and development of core talents, and team morale motivation. 

“Designated projects” refer to the required work objectives for the President 

and managers, including “successors training,” “internal control system 

management,” “law compliance,” and “fair hospitality.” 

B. Performance evaluation 

According to the Company’s performance evaluation rules, for the purpose 

of substantiating the Company’s strategy and enhancing the organizational 

efficiency, the Company conducts mid-term and yearend performance evaluation 

routinely through the performance management mechanism of setting objectives 
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at the beginning of the year, tracking improvement in the middle of the year, and 

reviewing and evaluating the performance at the yearend. The performance 

evaluation is conducted in accordance with the job objectives and performance 

indicators of the President and the managerial officers so to evaluate the job 

performance of the President and managerial officers within the year. 

The performance evaluation results are divided into 5 categories (ratings 5–1) 

Rating Description 

5 Outstanding performance, exceeding expectations 

4 
Slightly above the standard, occasionally performs 

outstandingly 

3 Meet expectations and achieve work objectives 

2 Below expectations, needs improvement 

1 Far below expectations, unqualified performance 

The performance evaluation results of the President and managers and the 

corresponding performance bonuses shall be submitted to the Remuneration 

Committee for deliberation and the board of directors for resolutions. 

C. Connection of remuneration policy, business performance, and future risks 

The President’s work objectives shall include the following two categories: 

I. Implementation of annual operating objectives 

It is used to assess the implementation effectiveness of annual operating 

objectives (including sustainable development objectives) and business plans, 

such as: operating income, net income, return on shareholders’ equity, and 

other important operating data. 

II. Deployment and promotion of mid-term and long-term strategic objectives 

It is to evaluate the planning of mid-term and long-term strategic objectives 

and execution capabilities, such as: research and development of sustainable 

financial products, enhancement of core competence, reformation of 

operating models, improvement of asset quality, adjustment of income 

structure, upgrade of customer loyalty, etc. 

The aforementioned two job objectives are the main reference for the performance 

evaluation and bonus distribution of the President. The President’s annual remuneration also 

depends on his/her contribution to the achievement of the Company’s overall operation 

management and business performance. There is a positive correlation between the 

remuneration amount paid to the President and his/her contribution to the achievement of the 

Company’s overall operation management and business performance. 

The company values managers’ contributions and value creation to the company. 

Managers shall have their annual work objectives planned according to their job duties, 

including mutual support, selection and cultivation of successors, compliance with law and 

regulations, internal control systems and fair treatment of customer policy, etc. The polices, 

system, standard, and structure of managers’ remuneration are to be reviewed by the 

Remuneration Committee and then the level of their remuneration is to be resolved by the 

board of directors. 

Due to the consideration of the Company’s operational performance and risk factors, in 

order to ensure and respond to future risk-adjusted profits, it is proposed to have the 

distribution of variable bonuses to the President and managerial officers deferred. A certain 
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percentage of the variable remuneration of the President and managerial officers shall be 

appropriated and deposited in the form of a 1-year savings-shareholding trust. If the 

Company’s goodwill is affected by the occurrence of other major risk events, the Company 

may have the bonus reduced or not paid depending on the seriousness of the loss of goodwill. 

The President and managerial officers are expected to share the future risks with the Company 

and work towards the on-going concern of the Company. 

Remuneration packages generally comprise of base salary, allowances, and bonuses with 

additional benefits such as annual leaves, insurance etc at reasonable costs. The company has 

included operating performance and risk management in the overall remuneration strategy and 

positioning in order to have employees’ personal work goals and the company’s business 

objectives and shareholders’ interests integrated closely, and to attract outstanding talents to 

work for the company. The company has also designed a remuneration policy that is 

performance-oriented and is not inferior to the market level. The idea is to have the company’s 

operating results and individual performance closely integrated in order to create the common 

interests of individuals, the company, and shareholders for a three-win situation. 

(III) Repatriation as consultants/advisors of retired chairpersons and presidents. 

No retired chairpersons and presidents have been repatriated as consultants/advisors. 

(IV) Does the company make succession planning for BOD members and important 

management? How does the plan work? 

1. Board directors 

A nomination system is adopted for the election of the company’s board directors. 

Shareholders are to recommend the director candidates in accordance with the law. The 

board candidates are to be resolved in the board meeting and selected in the shareholders’ 

meeting. 

For achieving the goal of forming a profound board of directors, the company’s plans 

for successors shall not only meet the requirements of the law, but also based on the 

company’s business development direction and mid-term and long-term strategic 

objectives; also, comprehensively consider the professional knowledge, skills, experience, 

and gender required in the board members to seek suitable candidates that are with diverse 

backgrounds and meet the standards of independence. The succeeding directors of the 

company, in addition to possessing diversified professional knowledge and skills (such as 

law, accounting, industry, finance, marketing, or science and technology), and industry 

experience, should have overall abilities including operational judgment, accounting and 

financial analysis, business management, crisis management, industry knowledge, 

international market outlook, leadership, decision-making, and risk management 

knowledge and ability. 

Every year the Company plans extension education courses in relation to corporate 

governance with respect to the “Corporate Governance Best Practice Principles for 

TWSE/TPEx Listed Companies”, “Yuanta Futures Co., Ltd. Governance Best Practice 

Principles”, and the “Yuanta Futures Co., Ltd. Regulations for Extension Education of 

Directors”, and in consideration of the changes within and outside of the company, the 

organizational development needs and the director’s expertise, in order to help directors 

become enriched in the information required by directors and improve their performance in 

duty implementation. 

Overall, for the company’s succeeding directors, in addition to the annual 

performance evaluation for reference in selecting future directors, the company also 

recruits appropriate professionals externally and reserves talents for future recruitment by 

training and educating the directors and the management of the company and the Group so 

to reserve “professionalism” and “inheritance,” to form a profound board of directors, and 

to lay a solid foundation for the sustainable operation of the company taking as a whole. 
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The management team of the company is obliged to attend the board meeting and 

related meetings in order to get familiar with the operation of the said meetings; also, have 

a considerable degree of professional knowledge and ability in the formulation and 

development of the company’s strategy, the supervision and implementation of internal 

control and compliance with law and regulations, and the control and response of risk 

management. 

2. Important management 

The company has established a deputy system for leaders of all levels to train and 

cultivate high-level talents, effectively implement succession plans, and enhance the 

leadership and knowledge of the company’s leaders at all levels. Through intensive 

internal talent cultivation and internal promotion policies, we effectively cohere the 

organization commitment of employees, lower the employee turnover rate, and facilitate 

organizational performance improvement. 
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III. Corporate governance 

(I) Functionality of the Board of Directors 
13 (A) Board of Directors meetings were held in the latest year (2025); Directors' and 

Independent Directors ' attendance are listed below: 

Title Name (Note 1) 

Actual 

attendance 

(B) 

Proxy 

Attenda

nce 

Percentage of 

actual 

attendance (%) 

[B/A] 

(Note 2) 

Remarks 

Chairman 

Yuanta Financial 

Holdings Co., Ltd. 

Representative: 

Tien-Fu Lin 

13 0 100% 
Re-election: re-election date 

on May 27, 2024 

Director 

Yuanta Financial 

Holdings Co., Ltd. 

Representative: 

Pin-Cheng Chen 

12 1 92% 
Re-election: re-election date 

on May 27, 2024 

Director 

Yuanta Financial 

Holding Co., Ltd. 

Representative: 

Yi-Jui Kao 

9 0 100% 
Newly appointed: 

reassignment date on April 

7, 2025. 

Director 

Yuanta Financial 

Holdings Co., Ltd. 

Representative: 

Mei-Ling Kuo 

13 0 100% 
Re-election: re-election date 

on May 27, 2024  

Director 

Yuanta Financial 

Holding Co., Ltd. 

Representative: 

Chien-Hua Wu 

13 0 100% 
Newly appointed: 

re-election date on May 27, 

2024 

Director 

Yuanta Financial 

Holding Co., Ltd. 

Representative: 

Yung-Chu Su 

13 0 100% 
Newly appointed: 

re-election date on May 27, 

2024 

Former 

Director 

Yuanta Financial 

Holdings Co., Ltd. 

Representative: 

Kuo-Tsun Hsu 

4 0 100% 

Former director: The 

dismissal date was April 7, 

2025. There were 4 

meetings convened during 

the tenure. 

Independent 

Director 
Yu-Chun Wu 13 0 100% 

Re-election: re-election date 

on May 27, 2024 

 

Independent 

Director 
Hui-Erh Yuan 13 0 100% 

Re-election: re-election date 

on May 27, 2024 

Independent 

Director 
An-Pin Chen 13 0 100% 

Re-election: re-election date 

on May 27, 2024 

Other remarks: 

I. For the operation of the Board of Directors in any of the following circumstances, please specify the date, term, 

the contents of the proposals, the opinions of all independent directors, and the process of the opinions 
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proposed by the independent directors: 

(I) Matters under Article 14~3 of the Securities and Exchange Act: Where the Company has duly set up the 

Audit Committee, matters set forth under Article 14~5 of the Securities and Exchange Act are no longer 

applicable. 

(II) Except for the aforementioned matters, the resolutions reached by the Board of Directors with the 

objections or reservations of the independent directors documented or declared in writing: None. 

II. With respect to the avoidance of conflicting interest agendas, describe the names of directors, details of the 

relevant agendas, reasons for avoiding conflicting interest, and the voting decisions: 

Board of 

Directors 

Meeting Date 

Name of director Agenda 
Reasons for avoiding 

conflicting interests 
Voting decision 

January 21, 2025 

Director, Tien-Fu 

Lin 

Vice Chairman 

Pin-Cheng Chen 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities 

issued by any 

stakeholders or 

self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Chairman Tien-Fu Lin, 

Vice Chairman 

Pin-Cheng Chen, 

Independent Director 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, 

Independent Director 

Chien-Hua Wu, 

Director Yung-Chu Su 

are the related party in 

the case. 

Chairman, Tien-Fu 

Lin; Vice Chairman, 

Pin-Cheng Chen, 

Independent Director, 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, Director 

Chien-Hua Wu and 

Director Yung-Chu Su 

related parties, 

withdrew from conflict 

involvement (recusal) 

and from the 

discussion and voting 

process. All other 

present directors 

voiced no objection at 

all in response to the 

inquiry by 

Independent Director, 

Hui-Erh Yuan. The 

issue was duly passed 

without objection. 

Director, Tien-Fu 

Lin 

Vice Chairman 

Pin-Cheng Chen 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

In response to 

stakeholders 

planning to 

participate in the 

public offering of 

ordinary shares 

through cash 

capital increase 

and the related 

matters in 2024. 

Chairman Tien-Fu Lin, 

Vice Chairman 

Pin-Cheng Chen, 

Independent Director 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, 

Independent Director 

Chien-Hua Wu, 

Director Yung-Chu Su 

are the related party in 

the case. 

Chairman, Tien-Fu 

Lin; Vice Chairman, 

Pin-Cheng Chen, 

Independent Director, 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, Director 

Chien-Hua Wu and 

Director Yung-Chu Su 

related parties, 

withdrew from conflict 

involvement (recusal) 

and from the 

discussion and voting 

process. All other 

present directors 

voiced no objection at 

all in response to the 

inquiry by 

Independent Director, 

Hui-Erh Yuan. The 

issue was duly passed 

without objection. 
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Director, Tien-Fu 

Lin 

Vice Chairman 

Pin-Cheng Chen 

Director Kuo-Tsun 

Hsu 

The proposal for 

the performance 

bonus of the 

Company’s 

Chairman, Vice 

Chairman, 

President, 

Executive VP, and 

other senior 

executives is 

submitted for 

review and 

discussion. 

Chairman, Tien-Fu 

Lin, Vice Chairman 

Pin-Cheng Chen and 

Director, Kuo-Tsun 

Hsu are the related 

party in the case. 

Chairman Tien-Fu Lin, 

Vice Chairman 

Pin-Cheng Chen and 

Director Kuo-Tsun 

Hsu related parties, 

withdrew from conflict 

involvement (recusal) 

and from the 

discussion and voting 

process. All other 

present directors 

voiced no objection at 

all in response to the 

inquiry by 

Independent Director, 

Yu-Chun Wu. The 

issue was duly passed 

without objection. 

February 26, 2025 
Director Kuo-Tsun 

Hsu 

Presenting the 

2024 Employees’ 

bonus 

remuneration. 

Director, Kuo-Tsun 

Hsu is the related party 

in the case. 

Director, Kuo-Tsun 

Hsu, a stakeholder, 

was excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

April 2, 2025 

Independent 

Director, Hui-Erh 

Yuan 

Proposal for 

lifting competition 

restrictions on the 

Company’s 

independent 

directors 

Independent Director, 

Hui-Erh Yuan is the 

related party in the 

case. 

Director, Hui-Erh 

Yuan, a stakeholder, 

was excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

Vice Chairman 

Pin-Cheng Chen 

Director Kuo-Tsun 

Hsu 

To meet the 

business 

expansion needs 

of the Company, it 

is proposed that 

Yuanta Global 

(Singapore), a 

stakeholder, be 

added as the 

Company’s new 

futures 

commission 

merchant. 

Vice Chairman 

Pin-Cheng Chen and 

Director Kuo-Tsun 

Hsu are the related 

party in the case. 

Vice Chairman 

Pin-Cheng Chen and 

Director Kuo-Tsun 

Hsu are stakeholder, 

was excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 
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Independent 

Director, Hui-Erh 

Yuan 

A donation to the 

interested party 

Yuanta Cultural & 

Educational 

Foundation. 

Independent Director, 

Hui-Erh Yuan is the 

related party in the 

case. 

Director, Hui-Erh 

Yuan, a stakeholder, 

was excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

Director, Tien-Fu 

Lin 

Vice Chairman 

Pin-Cheng Chen 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities 

issued by any 

stakeholders or 

self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Chairman Tien-Fu Lin, 

Vice Chairman 

Pin-Cheng Chen, 

Independent Director 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, 

Independent Director 

Chien-Hua Wu, 

Director Yung-Chu Su 

are the related party in 

the case. 

Chairman, Tien-Fu 

Lin; Vice Chairman, 

Pin-Cheng Chen, 

Independent Director, 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, Director 

Chien-Hua Wu and 

Director Yung-Chu Su 

related parties, 

withdrew from conflict 

involvement (recusal) 

and from the 

discussion and voting 

process. All other 

present directors 

voiced no objection at 

all in response to the 

inquiry by 

Independent Director, 

Hui-Erh Yuan. The 

issue was duly passed 

without objection. 

Director, Tien-Fu 

Lin 

Vice Chairman 

Pin-Cheng Chen 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen 

Director, Mei-Ling 

Kuo 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

Regarding the 

company and the 

related party, a 

total of five 

companies 

including Yuanta 

Bank, 

participating in 

the 

“Nanjing-Fuxing 

Urban 

Regeneration 

Project.” It is 

proposed to have 

the overall 

construction 

project budget 

increased. 

Chairman Tien-Fu Lin, 

Vice Chairman 

Pin-Cheng Chen, 

Independent Director 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, Director 

Mei-Ling Kuo, 

Director Chien-Hua 

Wu, Director 

Yung-Chu Su are the 

related party in the 

case. 

Chairman, Tien-Fu 

Lin; Vice Chairman, 

Pin-Cheng Chen, 

Independent Director, 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, Director 

Mei-Ling Kuo, 

Director Chien-Hua 

Wu and Director 

Yung-Chu Su related 

parties, withdrew from 

conflict involvement 

(recusal) and from the 

discussion and voting 

process. All other 

present directors 

voiced no objection at 

all in response to the 

inquiry by 

Independent Director, 

Hui-Erh Yuan. The 

issue was duly passed 
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without objection. 

Director Kuo-Tsun 

Hsu 

It is regarding the 

replacement of the 

company’s 

manager. 

Director, Kuo-Tsun 

Hsu is the related party 

in the case. 

Director, Kuo-Tsun 

Hsu, a stakeholder, 

was excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

Director, Tien-Fu 

Lin 

Vice Chairman 

Pin-Cheng Chen 

Director Kuo-Tsun 

Hsu 

The proposal for 

the remuneration 

of the Company’s 

Chairman and 

Vice Chairman is 

submitted for 

review and 

discussion. 

Chairman, Tien-Fu 

Lin, Vice Chairman 

Pin-Cheng Chen and 

Director, Kuo-Tsun 

Hsu are the related 

party in the case. 

Chairman Tien-Fu Lin, 

Vice Chairman 

Pin-Cheng Chen and 

Director Kuo-Tsun 

Hsu related parties, 

withdrew from conflict 

involvement (recusal) 

and from the 

discussion and voting 

process. All other 

present directors 

voiced no objection at 

all in response to the 

inquiry by 

Independent Director, 

Yu-Chun Wu. The 

issue was duly passed 

without objection. 

May 21, 2025 

Director, Tien-Fu 

Lin 

Vice Chairman 

Pin-Cheng Chen 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities 

issued by any 

stakeholders or 

self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Chairman Tien-Fu Lin, 

Vice Chairman 

Pin-Cheng Chen, 

Independent Director 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, 

Independent Director 

Chien-Hua Wu, 

Director Yung-Chu Su 

are the related party in 

the case. 

Chairman, Tien-Fu 

Lin; Vice Chairman, 

Pin-Cheng Chen, 

Independent Director, 

Yu-Chun Wu, 

Independent Director 

An-Bin Chen, Director 

Chien-Hua Wu and 

Director Yung-Chu Su 

related parties, 

withdrew from conflict 

involvement (recusal) 

and from the 

discussion and voting 

process. All other 

present directors 

voiced no objection at 

all in response to the 

inquiry by 

Independent Director, 

Hui-Erh Yuan. The 
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issue was duly passed 

without objection. 

Director Yi-Jui Kao 

Amidst evaluation 

on a regular basis, 

we duly work out 

the salaries and 

remuneration for 

the Company’s 

managerial 

officers. 

Director, Yi-Jui Kao is 

the related party in the 

case. 

Director, Yi-Jui Kao, a 

stakeholder, was 

excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

June 25, 2025 Director Yi-Jui Kao 

Presenting the 

2024 Manager and 

Employees’ 

Remuneration 

Distribution. 

Director, Yi-Jui Kao is 

the related party in the 

case. 

Director, Yi-Jui Kao, a 

stakeholder, was 

excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

July30, 2025 

Director, Yung-Chu 

Su 

Regarding the 

Matter of Lifting 

Director 

Concurrent 

Position 

Restrictions for 

the Company 

Director, Yung-Chu Su 

is the related party in 

the case. 

Director, Yung-Chu 

Su, a stakeholder, was 

excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

Independent 

Director, Hui-Erh 

Yuan 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities 

issued by any 

stakeholders or 

self-regulatory 

objects and the 

transactions linked 

to the underlying 

Independent Director 

Hui-Erh Yuan, 

Director Chien-Hua 

Wu, Director 

Yung-Chu Su are the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, 

Director Chien-Hua 

Wu, Director 

Yung-Chu Su, are 

related party, were 

excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 
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subject. in common consent 

after the inquiry of the 

chairman of the 

meeting. 

Director, Tien-Fu 

Lin 

Vice Chairman 

Pin-Cheng Chen 

Director Yi-Jui Kao 

The proposal for 

the performance 

bonus of the 

Company’s 

Chairman, Vice 

Chairman, 

President, 

Executive VP, and 

other senior 

executives is 

submitted for 

review and 

discussion. 

Chairman, Tien-Fu 

Lin, Vice Chairman 

Pin-Cheng Chen and 

Director, Yi-Jui Kao 

are the related party in 

the case. 

Chairman Tien-Fu Lin, 

Vice Chairman 

Pin-Cheng Chen and 

Director Yi-Jui Kao 

related parties, 

withdrew from conflict 

involvement (recusal) 

and from the 

discussion and voting 

process. All other 

present directors 

voiced no objection at 

all in response to the 

inquiry by 

Independent Director, 

Yu-Chun Wu. The 

issue was duly passed 

without objection. 

September 24, 

2025 

Independent 

Director, Hui-Erh 

Yuan 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities 

issued by any 

stakeholders or 

self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Independent Director 

Hui-Erh Yuan, 

Director Chien-Hua 

Wu, Director 

Yung-Chu Su are the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, 

Director Chien-Hua 

Wu, Director 

Yung-Chu Su, are 

related party, were 

excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

Independent 

Director, Hui-Erh 

Yuan 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

To coincide with 

the completion 

and relocation 

schedule of the 

Nanjing Fuxing 

Building urban 

renewal project, it 

is proposed to 

lease the 6th floor 

A unit and 

basement parking 

spaces from 

Yuanta Securities 

Co., Ltd. 

Independent Director 

Hui-Erh Yuan, 

Director Chien-Hua 

Wu, Director 

Yung-Chu Su are the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, 

Director Chien-Hua 

Wu, Director 

Yung-Chu Su, are 

related party, were 

excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 
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November 6, 2025 

Director, Tien-Fu 

Lin 

Independent 

Director, Hui-Erh 

Yuan 

Director, Mei-Ling 

Kuo 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

Hereby report that 

the Company and 

five other 

companies 

including Yuanta 

Bank jointly 

participated in the 

“Nanjing Fuxing 

Urban Renewal 

Project” and 

propose to amend 

the variable plan 

and extend the 

construction 

period. 

Chairman Tien-Fu Lin, 

Independent Director 

Hui-Erh Yuan, 

Director Mei-Ling 

Kuo, Director 

Chien-Hua Wu, 

Director Yung-Chu Su 

are the related party in 

the case. 

Chairman, Tien-Fu 

Lin; Independent 

Director Hui-Erh 

Yuan, Director 

Mei-Ling Kuo, 

Director Chien-Hua 

Wu and Director 

Yung-Chu Su related 

parties, withdrew from 

conflict involvement 

(recusal) and from the 

discussion and voting 

process. All other 

present directors 

voiced no objection at 

all in response to the 

inquiry by 

Independent Director, 

Yu-Chun Wu. The 

issue was duly passed 

without objection. 

November 26, 

2025 

Independent 

Director, Hui-Erh 

Yuan 

Director, 

Chien-Hua Wu 

Director, Yung-Chu 

Su 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities 

issued by any 

stakeholders or 

self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Independent Director 

Hui-Erh Yuan, 

Director Chien-Hua 

Wu, Director 

Yung-Chu Su are the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, 

Director Chien-Hua 

Wu, Director 

Yung-Chu Su, are 

related party, were 

excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

December 24, 

2025 

Director Yi-Jui Kao 

Amendment for 

part of the 

Company’s “Rules 

Governing the 

Distribution of 

Remuneration to 

Employees”. 

Director, Yi-Jui Kao is 

the related party in the 

case. 

Director, Yi-Jui Kao, a 

stakeholder, was 

excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 

of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

Director Yi-Jui Kao 
Issues for audit 

plans in 2026. 

Director, Yi-Jui Kao is 

the related party in the 

case. 

Director, Yi-Jui Kao, a 

stakeholder, was 

excused from the 

discussion and votes to 

avoid the conflict of 

interest. All other 

directors present in the 

meeting acted in favor 
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of the motion as stated 

in common consent 

after the inquiry of the 

chairman of the 

meeting. 

 

III. TWSE/TPEx Listed Companies shall disclose assessment cycles, periods, scope, methods, and contents for self 

or peer evaluation of the board of directors and record relevant details. 

(I) 

Evaluation cycle 

(Note) 

At least once every three years 

Evaluation 

duration (Note 

2) 

November 1, 2024 to October 31, 2024 

Evaluation scope 

(Note 3) 

Board of Directors 

Evaluation 

Method (Note 4) 

Appoint an external professional organization (Taiwan Corporate Governance Association) 

Taiwan Corporate Governance Association, an independent professional corporate governance 

counseling and evaluation organization, has launched corporate governance system evaluation 

and assessment services since 2005 with more than 300 companies served that engaged in all 

types of industries, public enterprises, TWSE/TPEx listed companies, and general public 

offerings and non-public offering companies with different equity structures and combinations 

of board members. 

Taiwan Corporate Governance Association and the “Self-Evaluation or Peer Evaluation of the 

Board of Directors” executive team have no business dealings with the company. The team is 

organized by three independent executive members and two evaluation specialists. They refer 

to the information on the implementation of various indicators provided by the company and 

public information; they also perform on-site interviews with relevant members, to have an 

evaluation report issued. 

Evaluation 

content (Note 5) 

Five aspects: 

1. Composition and responsibilities of the board of directors 

2. Guidance and Supervision of the board of directors 

3. Authorization and risk management of the board of directors 

4. Communication and collaboration of the board of directors 

5. Self-discipline and continuous improvement of the board of directors. 

Evaluation, suggestions, and the company’s improvement plan and progress: 

I. The Company places emphasis on sustainable development and ESG and has established a 

Sustainable Development Committee. The first-term committee is composed of three directors 

and two senior executives. It is therefore recommended that the Company may consider 

inviting certain independent directors to attend the Sustainable Development Committee, and 

establishing or designating a dedicated (full-time or part-time) unit or department to assist in 

the deliberation and execution of sustainable development matters. In addition, it is advisable 

to review the current functions and division of responsibilities between the Board of Directors 

and functional committees, and to reassign sustainability-related matters (such as sustainable 

risk management, including climate change risks, talent sustainability, and succession 

planning) to the Sustainable Development Committee for review and supervision. This will 

ensure that its authority and responsibilities are more aligned with sustainable development 

duties and more clearly defined, thereby promoting the implementation of the Company’s 

sustainable development policies and ensuring the achievement of sustainable development 

objectives. 

Corrective action plan and implementation: At present, the Sustainable Development 

Committee has established six major working groups and an affairs group to oversee the 

promotion of sustainability-related initiatives. In the future, independent directors will also be 

invited to participate in the Committee’s operations to facilitate the achievement of 

sustainability objectives. 

II. The Company’s Board of Directors has actively responded to the competent authority’s 

initiative of “emphasizing shareholder value and enhancing corporate value,” and, in 

September 2025, submitted to and obtained approval from the Board of Directors for the 
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“Yuanta Futures Co., Ltd. Corporate Value Enhancement Plan.” The plan primarily focuses on 

the value of operational and financial aspects (G), and is consistent with the format and 

content of general corporate value enhancement plans. The plan primarily focuses on the value 

of operational and financial aspects (G) and is consistent with the format and content of 

general corporate value enhancement plans. 

Corrective action plan and implementation: In the future, the Corporate Value Enhancement 

Plan will incorporate more sustainability-related initiatives in the environmental and social 

aspects, thereby simultaneously enhancing both the quality and quantity of value. 

(II) 

Evaluation cycle 

(Note) 

At least once every year 

Evaluation 

duration (Note 

2) 

January 1, 2025 to December 31, 2025 

Evaluation scope 

(Note 3) 

Board of directors, functional committees, and individual board director 

The measurement items for the performance evaluation of the board of directors include the 

following five aspects: 

1. The level of participation in the company’s operations. 

2. Improvement of the decision-making quality of the board of directors. 

3. Composition and structure of the board of directors. 

4. Election and continuous education of directors. 

5. Internal control. 

Board members (for Themselves or Peers) performance evaluation criteria should include the 

following six aspects: 

1. Mastering the company’s goals and tasks. 

2. Cognition of the responsibilities of the directors. 

3. The level of participation in the company’s operations. 

4. Internal relationship management and communication. 

5. Professionalism and continuing education of directors. 

6. Internal control. 

The measurement items for the performance evaluation of functional committee include the 

following five aspects: 

1. The level of participation in the company’s operations. 

2. Recognition of responsibilities of functional committee. 

3. Improve the decision-making quality of functional committees. 

4. Composition of functional committee cand the selection of committee members. 

5. Internal control. 

Evaluation 

Method (Note 4) 

Self-evaluation of the board of directors, self-evaluation of functional committees, and 

self-evaluation of individual board director 

Evaluation 

content (Note 5) 

The evaluation result of the 2025 board of directors and functional committee’s self-evaluation 

operation is based on the “Performance Evaluation of the Board of Directors and Functional 

Committee of Yuanta Futures Co., Ltd.”. The relevant evaluation results have been reported in 

the 24th meeting of the 12th term on January 28, 2026. 

I. The “Questionnaire of Self-Evaluation of Performance of the Board”: It includes six 

aspects and 48 evaluation items that are performed by 9 directors (including independent 

directors). 

Statistical results: 

1. The level of participation in the company’s operations (12 questions in total): 

Directors and independent directors gave positive evaluations. 

2. Improvement of the decision-making quality of the board of directors (12 questions in 

total): Both directors and independent directors gave positive evaluations. 

3. Composition and structure of the board of directors (7 questions in total): Both 

directors and independent directors gave positive evaluations. 

4. Election and continuous education of directors (7 questions in total): Both directors 

and independent directors gave positive evaluations. 

5. Internal control (7 questions in total): Both directors and independent directors gave 

positive evaluations. 

6. The level of participation in ESG sustainable development (3 questions in total): 

Directors and independent directors gave positive evaluations. 

Overall evaluation results: Nine directors (including independent directors) gave positive 

evaluations. 
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II. “Questionnaire of Self-Evaluation of Performance of Board Members (for Themselves or 

Peers)”: It includes six aspects and 27 evaluation items that are performed by 9 directors 

(including independent directors). 

Statistical results 

1. Mastering the company’s goals and tasks (4 questions in total): Both directors and 

independent directors gave positive evaluations. 

2. Cognition of the responsibilities of the directors (6 questions in total): Both directors 

and independent directors gave positive evaluations. 

3. The level of participation in the company’s operations (8 questions in total): Directors 

and independent directors gave positive evaluations. 

4. Internal relationship management and communication (3 questions in total): Both 

directors and independent directors gave positive evaluations. 

5. Professional and continuous education of directors (3 questions in total): Both 

directors and independent directors gave positive evaluations. 

6. Internal control (3 questions in total): Both directors and independent directors gave 

positive evaluations. 

Overall evaluation results: Nine directors (including independent directors) gave positive 

evaluations. 

III. “Questionnaire of Self-Evaluation of Performance of the Audit Committee”: It includes 

five major aspects and 34 evaluation items that are performed by 3 members. 

Statistical results 

1. The level of participation in the company’s operations (9 questions in total): The 

committee members all gave positive evaluations. 

2. Cognition of the responsibilities of the audit committee (5 questions in total): The 

committee members all gave positive evaluations. 

3. Improvement of the decision-making quality of the audit committee (8 questions in 

total): The committee members all gave positive evaluations. 

4. The composition of the audit committee and the election of members (5 questions in 

total): The committee members all gave positive evaluations. 

5. Internal control (7 questions in total): The committee members all gave positive 

evaluations. 

Overall evaluation results: All three members gave positive evaluations. 

IV. “Questionnaire of Self-Evaluation of the Remuneration Committee”: It includes five 

major aspects and 26 evaluation items that are performed by 3 members. 

Statistical results 

1. The level of participation in the company’s operations (5 questions in total): The 

committee members all gave positive evaluations. 

2. Cognition of the responsibilities of the Remuneration Committee (7 questions in 

total): The committee members all gave positive evaluations. 

3. Improvement of the decision-making quality of the Remuneration Committee (8 

questions in total): The committee members all gave positive evaluations. 

4. The composition of the Remuneration Committee and the election of members (4 

questions in total): The committee members all gave positive evaluations. 

5. Internal control (2 questions in total): The committee members all gave positive 

evaluations. 

Overall evaluation results: All three members gave positive evaluations. 

V. “Questionnaire of Self-Evaluation of Performance of the Sustainable Development 

Committee”: It includes five major aspects and 29 evaluation items that are performed by 

5 members. 

Statistical results 

1. The level of participation in the company’s operations (9 questions in total): The 

committee members all gave positive evaluations. 

2. Cognition of the responsibilities of the Sustainable Development Committee (3 

questions in total): The committee members all gave positive evaluations. 

3. Improvement of the decision-making quality of the Sustainable Development 

Committee (10 questions in total): The committee members all gave positive 

evaluations. 

4. The composition of the Sustainable Development Committee and the election of 

members (4 questions in total): The committee members all gave positive evaluations. 

5. Internal control (3 questions in total): The committee members all gave positive 

evaluations. 
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Overall evaluation results: All five members gave positive evaluations. 

VI. Summary 

The current performance evaluation results show that all directors (including independent 

directors) gave positive evaluations on the efficiency and operation of the board of 

directors and functional committees. The board directors and functional committee 

members have the “involvement in the company’s operation,” “director’s awareness of 

responsibilities,” “quality of meeting resolutions,” “education and training and 

professional development,” “management of the internal control system” evaluated and 

concluded to be functioned satisfactorily. 

Note 1: Please fill out the execution cycle of the board evaluation, for example: Once a year.  

Note 2: Please fill out the board evaluation period, for example: Evaluating the performance of the board of directors 

in the period from January 1, 2025 to December 31, 2025.  

Note 3: The scope of performance assessment covers the board of directors, individual directors and functional 

committees.  

Note 4: The methods of assessment include board internal self-assessment, director self-assessment, peer assessment, 

external institution assessment, external expert assessment, and other appropriate methods for performance 

assessment. 

Note 5: The contents of evaluation according to the evaluation scope includes at least the following items: 

(1) Performance evaluation of the board of directors: It includes at least “the level of participation in the 

company’s operations,” “the board’s decision-making quality,” “the composition and structure of the 

board of directors,” “the election and continuous study of directors,” “internal control,” etc. 

(2)  Performance evaluation of individual director: It includes at least “mastering the company’s goals and 

tasks,” “cognition of the responsibilities of the directors” “the level of participation in the company’s 

operations,” “internal relationship management and communication,” “professionalism and continuing 

study of directors,” “internal control,” etc. 

(3) Performance evaluation of functional committees: It includes “the level of participation in the 

company’s operations,” “cognition of the responsibilities of the functional committees,” “the 

decision-making quality of the functional committees,” “the composition of the functional committees 

and the election of members,” “internal control,” etc. 

IV. Enhancements to the functionality of the Board of Directors in the current and the most recent year (e.g. the 

establishment of an Audit Committee, improving information transparency etc), and the progress of such 

enhancements. 

(I) The Company not only arranged self-audit on a regular basis for its directors, the board, and the audit 

committee to enhance the efficiency and effectiveness of its operation, but also submitted to the audit 

committee and the board a report on actions taken by personnel of self-audit, legal compliance, and risks 

management to be consistent with the provisions of the Competent Authority. 

(II) The Company has appointed designated personnel to disclose relevant information and materiality as 

required by the competent authority in Chinese and English in MOPS for announcement. In addition, the 

Company has also disclosed the continuing education of the directors and independent directors, their 

attendance to Board meetings, Audit Committees, Remuneration Committee, and remunerations in MOPS. 

Note 1: If Directors is corporate entities, then the names of corporate shareholders and their representatives must be 

provided. 

Note 2: (1) The date of resignation must be specified for Directors who had resigned prior to the close of the financial 

year. The percentage of actual attendance (%) should be calculated based on the number of Board of 

Directors meeting held during active duty and the number of actual attendance. 

(2) If a re-election of Directors had taken place prior to the close of the financial year, Directors/Supervisors of 

both the previous and the current term must be listed; the remarks column must address the re-election date 

and whether the Director was elected in the previous term, the new term, or both. The percentage of actual 

attendance (%) is calculated based on the number of board of directors meetings held during active duty 

and the actual attendance. 
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(II) The operation of the Audit Committee:  
The Audit Committee has convened for 17 times (A) in the most recent year (2025). The attendance of 

the independent directors is shown below: 

Title Name 

Actual 

attendance 

(B) 

Proxy 

Attendance 

Percentage of actual 

attendance (%) 

(B/A) (Note 1, Note 

2) 

Remarks 

Independent 

Director 

Yu-Chun 

Wu 
17 0 100% 

Re-election: re-election date 

on May 27, 2024 

Independent 

Director 

Hui-Erh 

Yuan 
17 0 100% 

Re-election: re-election date 

on May 27, 2024 

Independent 

Director 

An-Pin 

Chen 
17 0 100% 

Re-election: re-election date 

on May 27, 2024 

Other remarks: 

I. For the operation of the Audit Committee in any of the following circumstances, please specify the 

date, term, the contents of the proposals, the resolution of the Audit Committee, and the process of 

the opinions proposed by the Audit Committee: 

(I) On issues stated in Article 14-5 of the Securities and Exchange Act: 

1. On January 15, 2025, the 11th Meeting of the 12th Audit Committee was duly convened. 

◎ Regarding the independence, audit quality index evaluation, appointment, and 

remuneration matters of the company’s 2025 independent auditors 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 11th 

meeting of the 12th board of directors convened on January 21, 2025. 

◎ This is regarding the trade of securities and the use of proprietary funds for trading the 

securities issued by any stakeholders or self-regulatory objects and the transactions 

linked to the underlying subject. 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 11th meeting of the 12th board of directors convened on January 21, 

2025, the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

2. On February 26, 2025, the 12th Meeting of the 12th Audit Committee was duly convened. 

◎ The Company’s consolidated individual and financial statements for the year 2024. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 12th 

meeting of the 12th board of directors convened on February 26, 2025. 

◎ Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 12th 

meeting of the 12th board of directors convened on February 26, 2025. 



 

63 
 

◎ The Company's 2024 “Anti-Money Laundering and the Combating the Financing of 

Terrorism & Declaration of Internal Control Policies”. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 12th 

meeting of the 12th board of directors convened on February 26, 2025. 

◎ The Company's 2024 “Declaration of Internal Control Policies”. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 12th 

meeting of the 12th board of directors convened on February 26, 2025. 

3. On March 26, 2025, the 14th Meeting of the 12th Audit Committee was duly convened. 

◎ The Company’s earnings distribution in 2024. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 14th 

meeting of the 12th board of directors convened on April 2, 2025. 

◎ Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 14th 

meeting of the 12th board of directors convened on April 2, 2025. 

◎ A donation to interested party Yuanta Cultural & Educational Foundation 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 14th meeting of the 12th board of directors convened on April 2, 2025, 

the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

◎ This is regarding the trade of securities and the use of proprietary funds for trading the 

securities issued by any stakeholders or self-regulatory objects and the transactions 

linked to the underlying subject. 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 14th meeting of the 12th board of directors convened on April 2, 2025, 

the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

◎ Regarding the company and the related party, a total of five companies including 

Yuanta Bank, participating in the “Nanjing-Fuxing Urban Regeneration Project.” It is 

proposed to have the overall construction project budget increased. 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 14th meeting of the 12th board of directors convened on April 2, 2025, 

the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 
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4. On April 2, 2025, the 15th Meeting of the 12th Audit Committee was duly convened. 

◎ Proposal for lifting competition restrictions on the Company’s independent directors 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 14th meeting of the 12th board of directors convened on April 2, 2025, 

the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

5. On April 30, 2025, the 16th Meeting of the 12th Audit Committee was duly convened. 

◎ Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 15th 

meeting of the 12th board of directors convened on May 7, 2025. 

6. On May 7, 2025, the 17th Meeting of the 12th Audit Committee was duly convened. 

◎ The Company’s consolidated financial statements for the Q1 of the year 2025. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 15th 

meeting of the 12th board of directors convened on May 7, 2025. 

7. On May 14, 2025, the 18th Meeting of the 12th Audit Committee was duly convened. 

◎ Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 16th 

meeting of the 12th board of directors convened on May 21, 2025. 

◎ This is regarding the trade of securities and the use of proprietary funds for trading the 

securities issued by any stakeholders or self-regulatory objects and the transactions 

linked to the underlying subject. 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 16th meeting of the 12th board of directors convened on May 21, 2025, 

the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

8. On June 18, 2025, the 19th Meeting of the 12th Audit Committee was duly convened. 

◎ Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors plenarily in the 17th 

Meeting of the 12th board of directors convened on June 25, 2025. 

9. On July 23, 2025, the 20th Meeting of the 12th Audit Committee was duly convened. 

◎ It is regarding the Company’s issuing the “Unsecured Subordinate Ordinary Corporate 

Bonds.” 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 
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Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors plenarily in the 18th 

Meeting of the 12th board of directors convened on July 30, 2025. 

◎ Regarding the Matter of Lifting Director Concurrent Position Restrictions for the 

Company 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 18th meeting of the 12th board of directors convened on July 30, 2025, 

the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

◎ Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors plenarily in the 18th 

Meeting of the 12th board of directors convened on July 30, 2025. 

◎ This is regarding the trade of securities and the use of proprietary funds for trading the 

securities issued by any stakeholders or self-regulatory objects and the transactions 

linked to the underlying subject. 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 18th meeting of the 12th board of directors convened on July 30, 2025, 

the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

10. On August 13, 2025, the 21st Meeting of the 12th Audit Committee was duly convened. 

◎ Update of the financial plan of the Company in 2025. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors plenarily in the 19th 

Meeting of the 12th board of directors convened on August 20, 20205. 

11. On August 20, 2025, the 22nd Meeting of the 12th Audit Committee was duly convened. 

◎ The Company’s consolidated individual and financial statements for the first half of the 

year 2025. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors plenarily in the 19th 

Meeting of the 12th board of directors convened on August 20, 20205. 

12. On September 17, 2025, the 23rd Meeting of the 12th Audit Committee was duly 

convened. 

◎ Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors plenarily in the 20th 

Meeting of the 12th board of directors convened on September 24, 2025. 

◎ This is regarding the trade of securities and the use of proprietary funds for trading the 

securities issued by any stakeholders or self-regulatory objects and the transactions 

linked to the underlying subject. 



 

66 
 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 20th meeting of the 12th board of directors convened on September 24, 

2025, the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

◎ To coincide with the completion and relocation schedule of the Nanjing Fuxing 

Building urban renewal project, it is proposed to lease the 6th floor A unit and 

basement parking spaces from Yuanta Securities Co., Ltd. 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 20th meeting of the 12th board of directors convened on September 24, 

2025, the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

13. On October 29, 2025, the 24th Meeting of the 12th Audit Committee was duly convened. 

◎ Lease of part of the 2nd floor, and floors 3, 4, and 5, as well as 10 basement parking 

spaces in Yuan-Tai Plaza to Yuanta Life. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 21st 

meeting of the 12th board of directors convened on November 6, 2025. 

◎ Hereby report that the Company and five other companies including Yuanta Bank 

jointly participated in the “Nanjing Fuxing Urban Renewal Project” and propose to 

amend the variable plan and extend the construction period. 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 

themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 21st meeting of the 12th board of directors convened on November 6, 

2025, the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

14. On November 6, 2025, the 25th Meeting of the 12th Audit Committee was duly convened. 

◎ The Company’s consolidated financial statements for the Q3 of the year 2025. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors planarity in the 21st 

meeting of the 12th board of directors convened on November 6, 2025. 

15. On November 19, 2025, the 26th Meeting of the 12th Audit Committee was duly convened. 

◎ Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors plenarily in the 22nd 

Meeting of the 12th board of directors convened on November 26, 20205. 

◎ This is regarding the trade of securities and the use of proprietary funds for trading the 

securities issued by any stakeholders or self-regulatory objects and the transactions 

linked to the underlying subject. 

The resolution of the Audit Committee: It is a resolution deliberated and reached by all 

the attending Audit Committee members unanimously, except for those who have 
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themselves recused due to a conflict of interest. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 22nd meeting of the 12th board of directors convened on November 

26, 2025, the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

16. On December 17, 2025, the 27th Meeting of the 12th Audit Committee was duly convened. 

◎ Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: The issue was duly resolved by all present directors plenarily in the 23rd 

Meeting of the 12th board of directors convened on December 24, 2025. 

◎ Issues for audit plans in 2026. 

The resolution reached by the Audit Committee: Approved with the consent of the 

board directors. 

Acts to be taken by the Company in response to the opinions heard in the Audit 

Committee: the 23rd meeting of the 12th board of directors convened on December 24, 

2025, the issue was duly resolved by all present directors except those in interested 

involvement who duly withdrew from the event. 

(II) Except for the aforementioned matters, the other matters that are not resolved by the Audit 

Committee must be resolved with the consent of more than two thirds of the board directors: 

none. 

II. With respect to the avoidance of conflicting interest agendas, describe the names of independent 

directors, details of the relevant agendas, reasons for avoiding conflicting interest, and the voting 

decisions: 

Audit Committee 

dates 

Name of 

Committee 
Agenda 

Reasons for avoiding 

conflicting interests 
Voting decision 

January 15, 2025 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen  

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities issued 

by any stakeholders 

or self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Independent Director, 

Yu-Chun Wu; 

Independent Director 

An-Bin Chen are the 

related party in the 

case. 

Independent Director, 

Yu-Chun Wu; 

Independent Director, 

An-Bin Chen are 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

Acting Independent 

Director, Hui-Erh 

Yuan, independent 

director, and to be 

deliberated and 

resolved in the board 

meeting. 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen 

In response to 

stakeholders 

planning to 

participate in the 

public offering of 

ordinary shares 

through cash capital 

increase and the 

related matters in 

2024. 

Independent Director, 

Yu-Chun Wu; 

Independent Director 

An-Bin Chen are the 

related party in the 

case. 

Independent Director, 

Yu-Chun Wu; 

Independent Director, 

An-Bin Chen are 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 
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attending members 

unanimously after the 

consultation of the 

Acting Independent 

Director, Hui-Erh 

Yuan, independent 

director, and to be 

deliberated and 

resolved in the board 

meeting. 

March 26, 2025 

Independent 

Director, Hui-Erh 

Yuan 

A donation to the 

interested party 

Yuanta Cultural & 

Educational 

Foundation. 

Independent Director, 

Hui-Erh Yuan is the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, a 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

chairperson, and to be 

deliberated and 

resolved in the board 

meeting. 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities issued 

by any stakeholders 

or self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Independent Director, 

Yu-Chun Wu; 

Independent Director 

An-Bin Chen are the 

related party in the 

case. 

Independent Director, 

Yu-Chun Wu; 

Independent Director, 

An-Bin Chen are 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

Acting Independent 

Director, Hui-Erh 

Yuan, independent 

director, and to be 

deliberated and 

resolved in the board 

meeting. 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen 

Regarding the 

company and the 

related party, a total 

of five companies 

including Yuanta 

Bank, participating 

in the 

“Nanjing-Fuxing 

Urban Regeneration 

Project.” It is 

proposed to have 

the overall 

construction project 

budget increased. 

Independent Director, 

Yu-Chun Wu; 

Independent Director 

An-Bin Chen are the 

related party in the 

case. 

Independent Director, 

Yu-Chun Wu; 

Independent Director, 

An-Bin Chen are 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

Acting Independent 

Director, Hui-Erh 

Yuan, independent 
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director, and to be 

deliberated and 

resolved in the board 

meeting. 

April 2, 2025 

Independent 

Director, Hui-Erh 

Yuan 

Proposal for lifting 

competition 

restrictions on the 

Company’s 

independent 

directors 

Independent Director, 

Hui-Erh Yuan is the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, a 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

chairperson, and to be 

deliberated and 

resolved in the board 

meeting. 

May 14, 2025 

Independent 

Director Yu-Chun 

Wu 

Independent 

Director An-Bin 

Chen 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities issued 

by any stakeholders 

or self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Independent Director, 

Yu-Chun Wu; 

Independent Director 

An-Bin Chen are the 

related party in the 

case. 

Independent Director, 

Yu-Chun Wu; 

Independent Director, 

An-Bin Chen are 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

Acting Independent 

Director, Hui-Erh 

Yuan, independent 

director, and to be 

deliberated and 

resolved in the board 

meeting. 

June 23, 2025 

Independent 

Director, Hui-Erh 

Yuan 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities issued 

by any stakeholders 

or self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Independent Director, 

Hui-Erh Yuan is the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, a 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

chairperson, and to be 

deliberated and 

resolved in the board 

meeting. 

September 17, 

2025 

Independent 

Director, Hui-Erh 

Yuan 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities issued 

by any stakeholders 

Independent Director, 

Hui-Erh Yuan is the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, a 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 
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or self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

passed by the other 

attending members 

unanimously after the 

consultation of the 

chairperson, and to be 

deliberated and 

resolved in the board 

meeting. 

Independent 

Director, Hui-Erh 

Yuan 

To coincide with 

the completion and 

relocation schedule 

of the Nanjing 

Fuxing Building 

urban renewal 

project, it is 

proposed to lease 

the 6th floor A unit 

and basement 

parking spaces from 

Yuanta Securities 

Co., Ltd. 

Independent Director, 

Hui-Erh Yuan is the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, a 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

chairperson, and to be 

deliberated and 

resolved in the board 

meeting. 

October 29, 2025 

Independent 

Director, Hui-Erh 

Yuan 

Hereby report that 

the Company and 

five other 

companies 

including Yuanta 

Bank jointly 

participated in the 

“Nanjing Fuxing 

Urban Renewal 

Project” and 

propose to amend 

the variable plan 

and extend the 

construction period. 

Independent Director, 

Hui-Erh Yuan is the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, a 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

chairperson, and to be 

deliberated and 

resolved in the board 

meeting. 

November 19, 

2025 

Independent 

Director, Hui-Erh 

Yuan 

This is regarding 

the trade of 

securities and the 

use of proprietary 

funds for trading 

the securities issued 

by any stakeholders 

or self-regulatory 

objects and the 

transactions linked 

to the underlying 

subject. 

Independent Director, 

Hui-Erh Yuan is the 

related party in the 

case. 

Independent Director 

Hui-Erh Yuan, a 

related party, had 

himself recused from 

participating in the 

discussion and voting. 

The proposal was 

passed by the other 

attending members 

unanimously after the 

consultation of the 

chairperson, and to be 

deliberated and 

resolved in the board 

meeting. 

III. Performance of communications by and between independent directors, internal audit head and 

Certified Public Accountant(s) (should include the Company’s financial, business operation affairs, 

issued, methods and outcomes of communications among them). 

(I) In order to improve the efficiency and effectiveness of the operation and strengthen the 

interaction with the internal audit and accounting units, the audit committee establishes 

“Communication Procedure between the Audit Committee and the Internal Audit Department” 

and the “Communication Procedure between the Audit Committee and the Certified Public 
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Accountant,” so it can supervise the audit unit to perform and elaborate on is functions. The 

communication between the audit committee, internal auditors and CPA is carried out in 

accordance with the method disclosed above, and the communication is generally good. In 

addition, the overall performance appraisal of internal auditors and CPA is conducted at the end 

of each year, and the relevant appraisal results are reported to the board of directors. 

(II) The Company discloses the individual communication between independent directors and 

internal audit supervisors and accountants in the “About Us -> Functional Committee” section 

of the Company’s website under [Communications between independent directors and internal 

audit supervisors and accountants]. 

(Website: https://www.yuantafutures.com.tw/corporategovernance_12) The following 

information is provided. 

1. Communication between the Audit Committee and the Internal Audit Department 

(1) In addition to regularly attending meetings and reporting to the Audit Committee on 

the implementation status of internal audits, the head of internal audit also 

communicates and discusses with independent directors in person, by telephone, or by 

email at any time as actually needed, and holds at least one communication meeting 

each year with the Audit Committee, in the absence of management and responsible 

units, regarding matters including the implementation status of internal audit and the 

internal control system. 

(2) In 2025, the head of internal audit and the Audit Committee had already held a 

communication interview meeting on November 19, 2025, during which, regarding the 

recommendations raised by the independent directors, such as the digitalization of the 

audit operation system, future development would proceed toward saving audit 

manpower, improving operational efficiency, and establishing a comprehensive audit 

direction. 

A summary of communication between the Audit Committee and the head of internal 

audit is as follows: 

Date Communication details Communication outcomes 
Independent director 

recommendations 

2025/12/17 

1. Internal Audit execution report 

2. Amendment of the revision of the 

Internal Control System and the 

Enforcement Rules of Internal 

Audit of the Company. 

3. Issues for audit plans in 2026. 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/11/19 

1. Internal Audit execution report 

2. Amendment of the revision of the 

Internal Control System and the 

Enforcement Rules of Internal 

Audit of the Company. 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/10/29 Internal Audit Execution Report 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/09/17 

1. Internal Audit execution report 

2. Amendment of the revision of the 

Internal Control System and the 

Enforcement Rules of Internal 

Audit of the Company. 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 



 

72 
 

2025/08/13 Internal Audit execution report 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/07/23 

1. Internal Audit execution report 

2. Amendment of the revision of the 

Internal Control System and the 

Enforcement Rules of Internal 

Audit of the Company. 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/06/18 

1. Internal Audit execution report 

2. Amendment of the revision of the 

Internal Control System and the 

Enforcement Rules of Internal 

Audit of the Company. 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/05/14 

1. Internal Audit execution report 

2. Amendment of the revision of the 

Internal Control System and the 

Enforcement Rules of Internal 

Audit of the Company. 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/04/30 

1. Internal Audit execution report 

2. Amendment of the revision of the 

Internal Control System and the 

Enforcement Rules of Internal 

Audit of the Company. 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/03/26 

1. Internal Audit execution report 

2. Amendment of the revision of the 

Internal Control System and the 

Enforcement Rules of Internal 

Audit of the Company. 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/02/26 

1. Internal Audit execution report 

2. Amendment of the revision of the 

Internal Control System and the 

Enforcement Rules of Internal 

Audit of the Company. 

3. The Company's 2024 

“Declaration of Internal Control 

Policies”. 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2025/01/15 Internal Audit execution report 

The Audit Committee has 

approved and submitted 

this for Board approval. 

No comment 

2. Communication status (communication between the Audit Committee and the attesting 

CPA) 

Communication policy between the Audit Committee and the CPA: 

The Audit Committee of the company is composed of all independent directors. To enhance 

the efficiency and effectiveness of its operations and strengthen its interaction with the 

attesting CPA, the Audit Committee has established the "Procedures for Communication 

Between the Audit Committee and the Attesting CPA" to provide the Committee with rules 

to follow in the selection, evaluation, and communication of the attesting CPA. 
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The communication matters set out in the "Procedures for Communication Between the 

Audit Committee and the Attesting CPA" are as follows: 

(1) When planning audit work - the attesting CPA shall attend the “pre-audit meeting” and 

inquire whether there are any additional audit instructions, and shall also notify the 

independent directors of the "audit plan". 

(2) During the audit process - if any material irregularities are discovered, they shall be 

immediately reported to the members of the Audit Committee. 

(3) Before completing the audit report - the attesting CPA shall attend the “post-audit 

meeting” and report to the members of the Audit Committee. 

(4) Under normal circumstances, the attesting CPA shall maintain contact with the Chair 

or convener of the Committee at all times to inform them of new special industry 

regulations, products, and business. 

(5) The attesting CPA shall meet separately with the members of the Audit Committee on a 

regular basis or when necessary. 

According to the aforementioned procedures, the Company's independent directors and the 

attesting CPA hold at least four regular meetings each year. The attesting CPA reports to the 

independent directors on the Company’s financial condition and the status of internal control 

audits, and conducts full communication regarding whether there are any material adjusting 

entries or whether amendments to laws and regulations have any material impact on the 

Company. 

Communication between the Audit Committee and the attesting accountants: 
Date Key communication points Independent 

director 

recommendations 

2025/11/4 1. Basis for communication between the attesting accountants and those 

charged with governance 

2. Review scope, strategy, and planning for Q3 2025 

(1) Materiality 

(2) Expected types and content of the review report 

(3) Explanation of net profit for the period, other comprehensive 

income for the period, and equity, and analysis of differences 

3. Significant accounting estimates 

4. Major post-balance sheet events 

5. Changes in important laws and regulations and financial accounting 

standards 

No comment 

2025/8/12 1. Basis for communication between the attesting accountants and those 

charged with governance 

2. Audit scope, strategy, and planning for Q2 2025 

(1) Materiality 

(2) Financial statement restatement threshold 

(3) Expected audit progress for this quarter based on the audit scope 

(4) Expected types and content of the audit report to be issued for Q2 

2025 

(5) Explanation of net profit for the period, other comprehensive 

income for the period, and equity, and analysis of differences 

(6) Key Audit Matters 

(7) Matters to be communicated 

3. Changes in important laws and regulations and financial accounting 

standards 

No comment 

2025/5/5 1. Basis for communication between the attesting accountants and those 

charged with governance 

2. Review scope, strategy, and planning for Q1 2025 

(1) Materiality 

(2) Financial statement restatement threshold 

(3) Expected types and content of the review report 

(4) Explanation of net profit for the period, other comprehensive 

income for the period, and equity, and analysis of differences 

No comment 



 

74 
 

3. Significant accounting estimates 

4. Major post-balance sheet events 

5. Changes in important laws and regulations and financial accounting 

standards 

2025/2/26 1. Basis for communication between the attesting accountants and those 

charged with governance 

2. Audit scope, strategy, and planning for 2024 

(1) Materiality 

(2) Financial statement restatement threshold 

(3) Expected audit progress for the current year based on the audit 

scope 

(4) Expected types and content of the audit report 

(5) Explanation of net profit for the period, other comprehensive 

income for the period, and equity, and analysis of differences 

(6) Key Audit Matters 

(7) Matters to be communicated 

3. Changes in important laws and regulations and financial accounting 

standards 

No comment 

 

IV. Annual work plan and operation status of the audit committee: 

(I) Formed with independent directors, the Audit Committee aims to supervise the quality and 

integrity of the Company’s finance and accounting, audits, and risk management. At the end of 

each year, it plans and schedules proposals to be discussed in the next year in order to 

strengthen committee operations. 

(II) The authority of the audit committee mainly includes: 

1. Establishment of or amendment to internal control system pursuant to Article 14-1. 

2. Evaluate the effectiveness of the internal control system. 

3. Stipulate or revise the regulations governing the significant financial business behaviors, 

including the acquisition and disposal of assets, trading of financial derivatives, lending of 

capital, loaning of funds, and making of endorsement/guarantees in accordance with Article 

36-1. 

4. Matters that involve the best interests of the directors. 

5. Material assets or derivative transactions. 

6. The lending, endorsement, or guarantee of capital in huge sum. 

7. Public offering, issuance, or private placement of equity-type securities. 

8. The appointment, dismissal, or compensation of the CPAs. 

9. The appointment and dismissal of the Finance Officer, Accounting Officer, or Internal 

Chief Auditor. 

10. Annual financial report signed or stamped by the chairman, executive and accounting 

supervisor, and the Q2 financial report to be audited and validated by the accountant. 

11. Other significant matters required by the Company or the competent authorities. 

The audit committee regularly holds meetings. Within the scope of its authority, it may invite 

managers of relevant departments. Internal auditors, accountants, legal advisers or other 

personnel shall attend the meetings and provide relevant and necessary information. However, 

they shall be excused at the time of discussion and balloting. 

(III) The audit committee held a total of 17 meetings in 2025, and the annual work plans are as 

follows: 

1. Assess the independence of appointed accountants, and appoint a CPA to audit and validate 

various financial and tax statements. 

2. Reviewed the “Statement of Internal Control System” and “Statement of Internal Control 

System on Money Laundering Control and Counter-Terrorism Financing.” 

3. Review the 2024 consolidated and standalone financial reports, and the first half of 2025 

consolidated and standalone financial reports. 

4. Amendment of the revision of the “Internal Control System” and the “Enforcement Rules 

of Internal Audit”. 

Note 1:* The date of resignation must be specified for Independent Directors who had resigned prior to the close of the 

financial year. The percentage of actual attendance (%) should be calculated based on the number of Audit 
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Committee meeting held during active duty and the number of actual attendance. 

Note 2: If a re-election of Independent Directors had taken place prior to the close of the financial year, then 

Independent Directors of both the previous and the current term must be listed; the remarks column must 

address the re-election date and whether the Independent Director was elected in the previous term, the new 

term, or both. The actual attendance rate (%) is based on the number of Audit Committee meetings held during 

his/her tenure 
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(III) How The Company’s actual governance differs from The Corporate Governance Best-Practice Principles for TSEC/GTSM Listed Companies 

and why 

Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

I. Will the Company based on 

the “Corporate Governance 

Best-Practice Principles for 

TWSE/GTSM Listed 

Companies” set up and 

disclose the Company’s 

corporate governance 

best-practice principles? 

V  I. 

1. The Company has approved its Corporate Governance Principles based on the “Corporate 

Governance Best-Practice Principles” and the “Corporate Governance Best-Practice Principles 

for Futures Commission Merchants,” which is implemented after the board’s approval and 

disclosed on the Market Observation Post System and the Company’s website 

(https://www.yuantafutures.com.tw/corporategovernance_07). 

2. Additionally, the Company formulated the relevant chapter of corporate governance as 

required by regulations and implemented following the Company’s system. Other operations 

are also in compliance with relevant laws and regulations. 

3. Under our governance framework, BOD is the core of governance. As the highest governance 

body, BOD puts the interest of the Company and shareholders first and makes strategic 

instructions for organizational operations and supervises the operational performance of the 

management. Under BOD, there are functional committees and departments including the 

Audit Committee, Remuneration Committee, Ethical Management Committee, Internal Audit 

Department, Risk Management Department, and the BOD Secretary’s Office which assist 

BOD in supervising the Company with due care and due diligence. The president of this 

Company leads the Legal Compliance Department, Overseas Institutional Business 

Department, Domestic Institutions Department, Proprietary Trading Department, Corporate 

Planning Department and the management team to effectively implement the Company’s 

governance and operations activities to maximize interest for shareholders. 

There is no 

difference 

detected. 

https://www.yuantafutures.com.tw/corporategovernance_07
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

II. Shareholding structure and 

shareholders’ equity 

(I) Will the Company have 

the internal procedures 

regulated to handle 

shareholders’ proposals, 

doubts, disputes, and 

litigation matters; also, 

have the procedures 

implemented 

accordingly? 

 

 

 

(II) Will the Company 

possess the list of the 

Company’s major 

shareholders and the list 

of the ultimate 

controllers of the major 

shareholders? 

 

 

 

V  

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 II. 

 

(I) 

1. In the Company’s official website in the special zone of “About Us > Investors ” the Company 

has set up a "Contact Window with Investors (or Shareholders)" where we have adequately 

disclosed the method of communications. A shareholder is encouraged to voice his or her 

opinions by phone, in person, by mail, by FAX, e-mail or other channels. In response to the 

opinions voiced by shareholders, their questions, disputes or litigation, the Company duly 

manages in a prudential manner through our shareholder services agent. The clerk in the unit 

accepting shareholders' opinions duly judges the contents of opinions and, in turn, the agent, 

investor relation contact person, spokesman and competent unit will prudentially reply and 

take countermeasures as necessary. 

2. The Company intends to have the matters that have come through the Customer Service 

Mailbox handled in accordance with the “Act for Settlement of Customer Disputes.” 

(II) The Company has set up a designated body for tracking the list of the dominant shareholders 

and the final shareholders of the dominant shareholders. In addition, the Company also 

apply with the Central Depository of Securities for the list of shareholders basing on the 

result after transactions have been made, and the declaration with the status of share transfer 

by the insiders of the Company in each month in order to keep track on the holding of shares 

by the shareholders. 

 

 

There is no 

difference 

detected. 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

(III) Will the Company 

establish and implement 

the risk control and 

firewall mechanisms 

with the related parties? 

 

 

 

 

 

 

 

 

 

(IV) Will the Company set 

up internal norms to 

prohibit insiders from 

utilizing the 

undisclosed information 

to trade securities? 

V 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

(III) 

1.  The Company and the subsidiaries are independent of one another in financial and business 

transactions. 

2.  To strengthen the financial business among the affiliated enterprises and to prevent Non-arm's 

Length Transaction or conveyance of unjust interests among transactions between affiliated 

enterprises, acquiring or disposal of assets, and Lending of Capital. Therefore, to formulate the 

“Rules Governing Financial and Business Matters Between this Corporation and its Parties”, 

“Rules Governing Transactions with Interest Parties”, “Rules Governing General 

Authorization for transactions Other Than Credit Extension with Interested Parties Mentioned 

in Article 45 of Financial Holding Company Act” and “Transactions with Parties Governed by 

Self-Disciplinary Rules” in accordance with the Company’s “Corporate Governance 

Best-Practice Principles” for full implementation of risk management policies and firewalls. 

3.  The Company has established a Risk Management Department which shall be responsible for 

the overall risk management, control, supervision, and enforcement. 

(IV) 

1. The Company has the “Procedures for Handling Material Insider Information” regulated to 

prohibit insiders from utilizing the undisclosed information to trade securities. 

2. In order to enable all personnel of the company to have the correct knowledge of and the 

ability to judge relevant laws and regulations, the Company regularly advocates laws and 

regulations on insider equity transfers for directors, managers and employees, insider trading 

and short-term trading, as well as communicating with new directors, managers, and 

employees before they start jobs. The content includes the purpose of insider equity 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

management, the definition of insider, the relevant laws and regulations and penalties for the 

declaration of insider shareholding changes, common deficiencies and other precautions for 

violations of insider rules, the constituent elements of insider transactions, the clear timing of 

important news, and the method and timeliness of disclosure, penalties for violation of insider 

trading, lessons on how to avoid false insider trading and the relevant case studies, the 

constituent elements of short-term trading, exercise of the right of disgorgement, and common 

reasons for the occurrence of the right of disgorgement, etc. 

3. The Company has also compiled a regulatory compliance manual for managers and employees 

to refer to, conducted self-assessment of regulatory compliance every six months, and used 

online courses and physical assignments for education on insider trading, short-term trading, 

and insider equity laws. 

III. The constitution and 

obligations of the board of 

directors 

(I) Does the board of 

directors disclose the 

drafted diversity 

policies, specific 

management objectives, 

and implementation on 

the company’s website? 

 

 

 

V 

 

 

 

 

 

 

 

 

 III. 

 

(I) 

1. The Company intends to have matters handled in accordance with the “Corporate Governance 

Best-Practice Principles for TWSE/GTSM Listed Companies” and Company’s Article 20 

Section 3 of “Corporate Governance Best-Practice Principles”. The composition of board 

members should be diversified. Appropriate and diversified policies should be drafted for the 

business operations, business patterns and development needs, of which, the diversification 

should include but not be limited to the standards with the following two aspects: Basic 

conditions and values (including gender, age, nationality, and culture) and professional 

knowledge and skills (including professional background of law, accounting, industry, finance, 

There is no 

difference 

detected. 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

marketing or technology), professional skills and industry experience. 

2. In order to achieve the ideal goal of corporate governance, the board of directors should have 

the following capabilities: judgment on operations, accounting and financial analysis, business 

management, crisis management, expertise on futures and derivative financial instruments, 

perspectives on international markets, leadership, decision-making, risk management 

knowledge. 

3. The directors have backgrounds in economics, accounting, finance, corporate management, 

business, electrical engineering, etc. In addition to professional skills in banking, securities, 

insurance, financing, and leasing, many directors have experience in information technology, 

trading, manufacturing, etc., and have good contribution for the Company’s business 

management and risk control. Furthermore, the independent director Yu-Chun Wu of the 

company has been engaged in financial supervisory practice for years. He has held important 

positions in financial supervisory agencies and peripheral businesses, accumulating rich 

experience in financial practice. Additionally, the independent director Ms. Hui-Erh Yuan is a 

certified public accountant and serves as an independent director of the company with an 

accounting profession. Lastly, the independent director An-Pin Chen holds important positions 

in academia and has rich experience in information management-related businesses. 

4. With respect to the Company’s board diversity policy management objectives, the Company 

has established a Board of Directors comprising nine seats, currently consisting of three 

independent directors and six directors. Female directors account for 33%, and directors with 

employee status account for 11%, achieving the Company’s objective that directors of each 

gender account for at least one-third of the total number of board seats. 
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Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 
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Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

 

 

 

(II) Will the Company, in 

addition to setting the 

Remuneration 

Committee and Audit 

Committee lawfully, 

have other functional 

committee set up 

voluntarily? 

 

 

 

(III) Has the Company 

formulated “The 

Procedures for the 

Company’s Board 

Performance 

Evaluation” and 

evaluation method, 

conducted a 

 

 

 

V  

 

 

 

 

 

 

 

 

 

 

V  

 

 

 

 

 

 

 

5. Information related to the board of directors’ diversity policy is disclosed in the “About 

Us>Corporate Governance” section of the company’s website under the [Board of Directors 

Diversity Status] (website: https://www.yuantafutures.com.tw/directors_04). 

(II) BOD approved the establishment of the Remuneration Committee on November 24, 2011 

and the Audit Committee on May 23, 2012 to replace supervisors. Both committees were 

formed with the three independent directors and are well operated. In addition, the 

Company’s Board of Directors approved the establishment of the Sustainable Development 

Committee on November 6, 2025. In addition to regular meetings, independent directors of 

the Company often discuss corporate governance with the Company’s management and 

heads of managerial department, and understand the Company’s business operations such as 

finance, accounting, compliance with laws and regulations, audits, and risk management, so 

as to fulfill their duty of care and faithfully perform their duties. In the future, the necessity 

of setting up other functional committees will be evaluated based on the needs of operational 

development. 

(III) 

1. The Company has established the “Board of Directors and Functional Committee 

Performance Appraisal Measures.” The board and functional committees shall conduct 

performance appraisal of the board and functional committees each year in accordance with 

the evaluation procedures and indicators in Articles 6 and 8. The report on the results of 

appraisal, conducted in accordance with the grading criteria in Article 8, is sent to the board 

for review and improvement. On January 24, 2017, it was added that an external specialized 

independent agency or external experts and scholar are employed to conduct performance 
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Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

performance evaluation 

annually and regularly, 

reported the results of 

the performance 

evaluation to the Board 

of Directors, and 

applied it for reference 

in determining 

individual director’s 

remuneration and 

nomination for 

renewal? 

(IV) Will the Company have 

the independence of the 

public accountant 

evaluated regularly? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

appraisal of the board every three years, and the appraisal results and improvement plans are 

reported to the board and functional committees. 

2. The results of the performance appraisal of the Company’s board have been used as a 

reference for selecting or nominating director candidates. The results of the performance 

appraisal of directors have been submitted to the salary and remuneration committee as a 

reference for determining directors’ remuneration. 

3. The information on board performance appraisal methods and the results of the 

self-evaluation of board (and functional committees) and board members (self or peers) 

appraisal are disclosed in the Corporate governance section of the company’s official website, 

under [Performance Appraisal Results of the Board of Directors and Functional Committees] 

(https:https://www.yuantafutures.com.tw/directors_05). 

 

(IV) 

Pursuant to Article 30 of the Company’s “Corporate Governance Best-Practice Principles,” “the 

Company shall regularly (at least once a year) refer to Audit Quality Indicators (AQIs) to assess 

the independence and suitability of the appointed certified public accountants,” and in accordance 

therewith, the Company has obtained the AQIs of the signing certified public accountants. The 

contents cover five major dimensions – namely, professionalism, quality control, independence, 

supervision, and innovation capability – as well as 13 indicator items, to serve as a reference for 

assessing the independence and suitability of the signing certified public accountants. In addition, 

the Company has conducted assessments of the independence, professionalism, and audit quality 

of the signing certified public accountants, and the assessment results all meet the standards of 

 

 

  

https://www.yuantafutures.com.tw/directors_05
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Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

independence and suitability. The aforementioned assessment report, together with 

“Independence and Audit Work Statement” issued by the signing certified public accountants, 

was submitted to the Audit Committee and the Board of Directors, and the appointment proposal 

was subsequently approved by the Board of Directors. For 2026, the Company assessed that CPA 

Kuo Po-Ju, CPA Chang Chia-Chuan, and CPA Hu Yu-Chen of PricewaterhouseCoopers, Taiwan 

all meet the Company’s standards for independence and suitability, and obtained the relevant 

statements, which were approved at the 28th Audit Committee Meeting of the 12th term on 

January 21, 2026, and the 24th Board Meeting of the 12th term on January 28, 2026. 

IV. Has the company assigned 

sufficient qualified and 

competent personnel to work, 

and has a corporate 

governance officer 

designated to be responsible 

for corporate 

governance-related matters? 

(Including but not limited to 

providing information 

needed by directors and 

independent directors to 

perform business, assisting 

directors and independent 

V 

 

 

 

IV. 

1. The company protects the rights and interests of shareholders and enhances the occupational 

functions of the board of directors in response to the “Corporate Governance Best-Practice 

Principles for TWSE/TPEx Listed Companies.” The board of directors resolved and approved 

the establishment of a corporate governance unit “BOD Secretary’s Office” on October 31, 

2018. Liang-hui Yuan, the Senior vice president, is to serve as the Corporate Governance 

Officer who has abundant experience in financial and accounting management. Liang-hui 

Yuan has served as a financial supervisor in the company for more than 10 years and met the 

qualification requirements. The “BOD Secretary’s Office” is setup with competent and 

appropriate personnel designated to provide the board directors and Audit Committee 

members with the information needed to perform their duties, to assist directors and 

independent directors in complying with laws and regulations, and to be responsible for 

company registration, the affairs related to the Audit Committee meetings, board of directors 

meetings, and shareholders’ meetings, and other corporate governance-related matters. 

There is no 

difference 

detected. 
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Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

directors in complying with 

laws and regulations, 

handling matters related to 

board meetings and 

shareholders meetings 

lawfully, preparing minutes 

of board meetings and 

shareholders meetings, etc.)? 

2. The 2025 performance of the “BOD Secretary’s Office” is as follows: 

a. Provision of data required for business implementation for directors and Audit Committee 

members to assist with compliance: Periodically provided information regarding and 

undertaken insider stake changes and insider trading laws and regulations; periodically 

gathered and delivered information regarding cases punished by competent authorities and 

various government policies and decrees; assisted with the collection of information 

regarding professional training and provided them for directors and Audit Committee 

members; and arranged related courses for them, in order to help directors and Audit 

Committee members to achieve compliance through appropriate internal and external 

education and training activities. 

b. Handle matters related to the Audit Committee meetings, the Board of Directors meetings, 

and the shareholders’ meetings: Report the corporate governance implementation status to 

the Audit Committee and the Board of Directors regularly, confirm that the meeting 

procedures comply with relevant laws and corporate governance best-practice principles 

and codes, convene meetings, and provide meeting materials. The meeting agenda and 

notice should be issued 7 days in advance. A friendly reminder should be issued to 

directors who should have themselves recused from participating in the discussion or 

voting on specific proposals due to a conflict of interest. In addition, distribute the meeting 

minutes within 20 days after the meeting, arrange respective meetings for Audit 

Committee members, internal auditors, and risk control members to communicate with the 

CPAs in order to improve the efficient operation of the company’s Audit Committee, to 

assist directors to comply with laws and regulations in performing job responsibility or in 
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Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 
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Yes No Summary description 

reaching a formal resolution of the board of directors, to release material information on 

important resolutions of the board of directors after the meeting, to ensure the legality and 

correctness of the content of material information announced in order to protect investors 

from information asymmetry, to process the registration for the shareholders’ meeting prior 

to the commencement date, to prepare meeting notices, meeting handbook, meeting 

agenda, and to handle change registration at the time when the Articles of Incorporation or 

re-election of the board of directors takes place. 

c. It is regarding company registration and change registration related matters. 

d. Regular and irregular information disclosures on the Market Observation Post System. 

e. Handle tasks related to corporate governance evaluation. 

3. Senior vice president Liang-Hui Yuan has served as the head of corporate governance since 

July 1, 2022, and has a total of 20 hours of continuing education in 2025. 

Title Name Training date 
Organizer Course name 

Training 

hours Start End 

Corporate 

Governance 

Officer 

Liang-Hui 

Yuan 

2025/07/10 2025/07/10 

Taiwan 

Securities 

Association 

Sustainable 

Governance 

International 

Development Trends 

and Green Risk 

Response Strategies 

3 

2025/07/18 2025/07/18 
Institute for 

Financial 

Insider Trading 

Prevention and Latest 
2 
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Companies 
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Law and 

Crime 

Prevention 

Practical 

Developments 

2025/08/07 2025/08/07 

Institute for 

Financial 

Law and 

Crime 

Prevention 

Development Trends 

in Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and 

Practical Sharing on 

Insider Trading 

Prevention (including 

Anti-Corruption and 

Counter-Proliferation) 

3 

2025/08/12 2025/08/12 

Taipei 

Foundation 

Of Finance 

Fair Customer 

Treatment Principles 

in the Financial 

Services Industry 

3 

2025/09/18 2025/09/18 

Taiwan 

Securities 

Association 

Financial Consumer 

Protection Act, Fair 

Customer Treatment, 

Financial 

Accessibility and 

3 
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Convention on the 

Rights of Persons 

with Disabilities 

(CRPD) 

2025/10/16 2025/10/16 

To Financial 

Supervisory 

Commission 

The 15th Taipei 

Corporate 

Governance Forum 

6 

 

Information pertinent to the Corporate Governance Officer of the Company for disclosure in 

the section of “Corporate Governance” under the heading of “corporate governance personnel” 

on the official website of the Company (Website: 

https://www.yuantafutures.com.tw/corporategovernance_09)  

https://www.yuantafutures.com.tw/corporategovernance_09
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Corporate 

Governance 
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Principles for 

TSEC/GTSM 

Listed 
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Yes No Summary description 

V. Has the Company established 

a communication channel 

with the stakeholders 

(including but not limited to 

the shareholders, employees, 

customers, and suppliers), set 

up a stakeholder section on 

the Company’s website, and 

responded appropriately to 

the important corporate 

social responsibilities 

concerned by the 

stakeholders? 

V  V. 

1. The Company assures that it will provide adequate information to customers, correspondent 

banks, suppliers, employees, shareholders and such interested parties. Further through the 

Company’s website, the Company has set up a "special zone for Investors" > "special zone for 

interested parties" (website at: https://www.yuantafutures.com.tw/investors_04). Through such 

efforts, the Company takes charge of and responds the key issues concerned to the interested 

parties. Starting from 2015, the Company has worked out Corporate Social Responsibility 

(CSR) reports onto the Company’s website and Market Observation Post System (MOPS), 

readily accessible to interested parties. 

2. The Company has Spokesperson and Deputy Spokesperson to establish communication with 

its stakeholders. In addition, The Company's Management Department, Financial Department, 

Accounting Department and Customer Service and Trading Department etc may also contact 

stakeholders to address specific issues. All legal disputes are handled by the Legal Compliance 

Department. 

3. To develop an integral and transparent corporate culture, promote ethnical management, and 

encourage the report of illegal acts or events within the Company. We have also established the 

suggestion and grievance email at auditcomm.fut @yuanta.com; the reporting hotline 

(02)2546-0373, toll-free customer service helpline on 0800-333-338; and the customer service 

email for reporting. 

4. We have established the “Directions for Supplier Management” to effectively manage the 

suppliers of the Company and investees, improve procurement quality, and advocate CSR 

together with suppliers. We have also disclosed these Directions on the corporate website. 

There is no 

difference 

detected. 
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VI. Has the Company 

commissioned a professional 

stock service agent to handle 

shareholders affairs? 

V 

 VI. 

The Company has appointed Yuanta Securities Co., Ltd., a professional stock service agent, to 

handle shareholders affairs. 

There is no 

difference 

detected. 

VII. Disclosure of information 

(I) Does the Company have 

a website setup and the 

financial business and 

corporate governance 

information disclosed? 

(II) Has the Company 

adopted other 

information disclosure 

methods (such as, 

establishing an English 

website, designating a 

responsible person for 

collecting and 

disclosing information 

of the Company, 

substantiating the 

spokesman system, 

 

V 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

 

 

 VII. 

(I) The financial business information, shareholders meeting-related information, legal person 

briefing information, corporate governance, corporate sustainable development, and other 

related information are disclosed in the “About Us” section of the company’s website. 

Please refer to https://www.yuantafutures.com.tw/companyprofile_01. 

 

(II) 

1. The company already has an English website set up. Please visit 

https://www.yuantafutures.com.tw/EN. 

2. The Company’s material information is announced in both Chinese and English at the Market 

Observation Post System (MOPS), so that investors can keep abreast of the latest information. 

3. The Company has established the spokesman and acting spokesman system as required. 

Inquiry can be made by visiting the “About Us > Investors” Zone of the official website or at 

MOPS of TWSE. 

 

 

 

 

There is no 

difference 

detected. 
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placing the juristic 

person seminar program 

on the Company’s 

website, etc.)? 

(III) Has the Company 

announced and declared 

its financial report 

within 2 months after 

the end of the fiscal 

year, and announced 

and declared the 

quarterly financial 

report of Q1, Q2, and 

Q3 and the monthly 

business report before 

the deadline? 

 

 

 

 

V 

 

 

 

 

(III) 

The Company’s quarterly and annual financial reports for 2025, as well as its monthly operating 

results, were all duly announced and filed within the prescribed statutory deadlines. The 

announcements and filings for the first, second, and third quarters, as well as the annual financial 

reports of 2025, were completed on May 7, 2025; August 20, 2025; November 6, 2025; and 

March 11, 2026, respectively. 

VIII. Are there any other 

important information 

(including but not limited to 

the interests of employees, 

employee care, investor 

relations, supplier relations, 

 

V 

 VIII. 

(I) Employees' rights and care to employees: 

1. (1) The Company has stipulated the “Work Rules” (including work discipline, employment 

relations, salaries, working hours, break, holidays, leave, promotion and rotation, 

performance evaluation, incentive and punishment, retirement, occupational hazard, 

injury, and compensation and pensions, welfare, health and safety, and employee 

There is no 

difference 

detected. 
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Listed 

Companies 
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the rights of stakeholders, the 

advanced study of directors 

and supervisors, the 

implementation of risk 

management policies and risk 

measurement standards, the 

execution of customer policy, 

the purchase of liability 

insurance for the Company’s 

directors) that are helpful in 

understanding the corporate 

governance operation of the 

Company? 

communication and cooperation) to discipline employee behavior. The “Code of Ethical 

Conduct” refers to ethical conduct standards, team spirit and integrity, equal job 

opportunity and prohibiting discrimination, health and safety of the working environment, 

respect for privacy and prohibiting the spread of rumors, the obligation of confidentiality, 

the proper production and preservation of paperwork, properly protecting the Company’s 

assets, prohibiting insider trading, prohibiting any illegal gains by taking advantage of the 

job position, prohibiting conflicts of interest, preventing conflict of interest, fair trade and 

treatment, gifts, prohibiting bribery or illegal gains, obligation of reporting transaction 

authenticity, respect for the intellectual property rights of others, prohibition of engaging 

in any political activities, prohibition of influencing others to participate in any political 

activities, compliance of law and regulations, obligation of reporting any illegal acts, 

punishment and remedy procedures, exemptions from complying with the procedures, 

disclosure, and implementation. In addition, there are more disciplinary rules stipulated, 

such as, “Guidelines for Sexual Harassment Prevention, Grievance, and Discipline at 

Work Place” and “Employee Grievance” detailing various grievance channels and 

operating procedures to encourage and protect the informers who report any illegal and 

unethical act. Except for the “Code of Ethical Conduct” is placed on the Company’s 

internal and external website, the others are placed on the Company’s internal Website to 

be actually implemented for protecting the interests of employees. 

(2) In order to implement proper practices in handling material insider information, and 

maintaining secrecy throughout the process to avoid misleading investors' decisions 

which might otherwise compromise The Company's reputations or cause extreme share 
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price movements, the Board of Directs had agreed to implement a new set of "Material 

Insider Information Procedures" during the meeting held in January 2010. Managers and 

employees had already been informed regarding these new rules, and the details of which 

are available on the corporate website and Intranet to ensure proper handling of material 

insider information. (3) In terms of the working environment and employee safety, the 

company has implemented strict access control measures to provide employees with a 

safe and comprehensive workplace. The passages, floors, stairs or ventilation, lighting, 

illumination, fire prevention, disaster prevention, and equipment at the workplace that is 

related to the safety and health of employees are inspected and maintained regularly 

every year; also, fire emergency response drills are conducted. In addition, disaster 

compensation and related insurance are disclosed in the company’s “Working Rules” and 

posted on the company’s internal website. 

2. In addition to implementing the five employee health plans stipulated in the regulations and 

group insurance, the company offers employee shareholding trusts, health checkups, health 

seminars, health promotion activities and courses, and various resources; also, introduces the 

“Employee Assistance Program (EAP)” to substantiate employee care and consideration with 

an overall solution proposed to prevent and handle personal, work, and family problems that 

may affect employees’ work and emotions. 

3. The Company has established the Employee Welfare Committee. This Committee is 

responsible for the fringe benefits of the employees and hold meetings at any time as needed. 

In addition, the committee also holds labor-management coordination meetings quarterly. 

4. The Company has the “Guidelines for Sexual Harassment Prevention, Grievance, and 
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Discipline at Work Place”, “Employee Grievance” and “Regulations Governing 

Implementation” of report system stipulated to prescribe various grievance channels and 

operating procedures in order to encourage and protect the informers who report any illegal 

and unethical act; also, setup telephone hotline and e-mail to handle grievance and 

suggestions filed by the employees. 

5. The Company calls for business meetings and management meeting regularly. All functional 

departments will call for cross-function meetings as dictated by business needs for 

coordination and communications among the departments. 

(II) Investor relations, supplier relations, and stakeholders' interests: 

6. The investor matters are currently handled by the Company’s Investor Relation contact person, 

spokesman, deputy spokesman, and Stock Affair Personnel. On the corporate website, we have 

also disclosed information of grievance email (auditcomm.fut@yuanta.com), the customer 

service email (futures@yuanta.com), the reporting hotline (02-25460373), and the toll-free 

customer service helpline (0800-333-338) for shareholders and investors to make suggestions 

and enquire over any doubts. There is a Q&A zone for the shareholder in the “Investors” zone 

of the official website of the Company for fortifying the protection of the rights and privileges 

of the shareholders. 

7. The Company has set the “Corporate Governance Best-Practice Principle,” “Rules Governing 

Trades with the Stakeholders,” “Rules Governing the Blanket Authorization for Transaction 

Other Than Credit Transaction with the Stakeholders,” “Transactions with Parties Governed 

by Self-Disciplinary Rules,” “Code of Ethical Conduct,” and “Regulations Governing 

Implementation of report system” also, complied with the “Procedures for Ethical 
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Management and Guidelines for Conduct” of Yuanta Financial Holdings to have the relevant 

interests regulated.  

8. The Company has Investor relation contact person, Spokesperson and Deputy Spokesperson 

to establish communication with its stakeholders. In addition, The Company's Management 

Department, Financial Department, Accounting Department and Customer Service and 

Trading Department etc may also contact stakeholders to address specific issues. All legal 

disputes are handled by the Legal Compliance Department. 

9. Special columns on topics of the treasury, shareholders, and the operation of the Board and 

internal control of the Company were set up in the “About Us” zone of the Company website 

for the reference of the investors and stakeholders. 

10. The Company has dealt with suppliers pursuant to the “Ethical Management Best-Practice 

Principles” and “Procedures for Ethical Management and Guidelines for Conduct” of Yuantan 

Holdings. The legality of the trade counterparty should be taken into consideration and 

whether there is any unethical act recorded. Try to avoid dealing with anyone with any 

unethical act committed; also, conduct all commercial activities with a fair and transparent 

practice. 

(III)Directors' on-going education: 

Information regarding Directors' on-going education in the fields of corporate governance, 

finance, business, commerce, accounting, legal, AML/CTF courses or fair treatment to 

customers subjects have already been disclosed on the "Corporate Governance Section of the 

Market Observation Post System" (http://mops.twse.com.tw/index.htm). 

Continuing education of the directors in 2025: 
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Title Name 
Training date 

Organizer Course name 
Training 

hours 
Start End 

Chairman 
Tien-Fu 

Lin 

2025/05/19 2025/05/19 

Institute for 

Financial Law 

and Crime 

Prevention 

Artificial Intelligence 

Technology and 

Industry Development 

Trends 

2 

2025/07/10 2025/07/10 
Taiwan 

Securities 

Association 

International 

Development Trends in 

Sustainable Governance 

and Green Risk 

Response Strategies 

(including 

Sustainability 

Information) 

3 

2025/08/07 2025/08/07 

Institute for 

Financial Law 

and Crime 

Prevention 

Development Trends in 

Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and Practical 

Sharing on Insider 

Trading Prevention 

3 
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Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

(including 

Anti-Corruption and 

Counter-Proliferation) 

2025/09/18 2025/09/18 
Taiwan 

Securities 

Association 

Development Trends in 

Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and Practical 

Sharing on Insider 

Trading Prevention 

(including 

Anti-Corruption and 

Counter-Proliferation) 

3 

2025/10/16 2025/10/16 
Taiwan 

Securities 

Association 

Security Challenges and 

Future Trends of 

Artificial Intelligence 

under Digital 

Technology Risks 

3 

Vice 

Chairman 

Pin-Cheng 

Chen 
2025/05/19 2025/05/19 

Institute for 

Financial Law 

and Crime 

Prevention 

Artificial Intelligence 

Technology and 

Industry Development 

Trends 

2 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

2025/07/10 2025/07/10 Taiwan 

Securities 

Association 

International 

Development Trends 

in Sustainable 

Governance and Green 

Risk Response 

Strategies (including 

Sustainability 

Information) 

3 

2025/07/18 2025/07/18 Institute for 

Financial Law 

and Crime 

Prevention 

Insider Trading 

Prevention and Latest 

Practical 

Developments 

2 

2025/08/07 2025/08/07 Institute for 

Financial Law 

and Crime 

Prevention 

Development Trends 

in Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and 

Practical Sharing on 

Insider Trading 

Prevention (including 

Anti-Corruption and 

Counter-Proliferation) 

3 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

2025/10/16 2025/10/16 Taiwan 

Securities 

Association 

Security Challenges 

and Future Trends of 

Artificial Intelligence 

under Digital 

Technology Risks 

3 

2025/10/20 2025/10/20  Taipei 

Foundation 

Of Finance 

Corporate 

Governance – 

Principles of Fair 

Treatment of 

Customers in the 

Financial Services 

Industry 

3 

2025/12025 2025/12025 Corporate 

Governance 

Association in 

Taiwan 

Digital Finance 

Revolution: Principles 

of Stablecoins and 

Development Trends 

of Blockchain Virtual 

Assets 

3 

Director Yi-Jui Kao 2025/05/19 2025/05/19 

Institute for 

Financial Law 

and Crime 

Prevention 

Artificial Intelligence 

Technology and 

Industry Development 

Trends 

2 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

2025/07/10 2025/07/10 
Taiwan 

Securities 

Association 

International 

Development Trends in 

Sustainable Governance 

and Green Risk 

Response Strategies 

(including 

Sustainability 

Information) 

3 

2025/07/18 2025/07/18 

Institute for 

Financial Law 

and Crime 

Prevention 

Insider Trading 

Prevention and Latest 

Practical Developments 

2 

2025/08/07 2025/08/07 

Institute for 

Financial Law 

and Crime 

Prevention 

Development Trends in 

Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and Practical 

Sharing on Insider 

Trading Prevention 

(including 

Anti-Corruption and 

Counter-Proliferation) 

3 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

2025/09/18 2025/09/18 

Taiwan 

Securities 

Association 

Financial Consumer 

Protection Act, Fair 

Customer Treatment, 

Financial Accessibility 

and Convention on the 

Rights of Persons with 

Disabilities (CRPD) 

3 

2025/10/16 2025/10/16 

Taiwan 

Securities 

Association 

Financial Consumer 

Protection Act, Fair 

Customer Treatment, 

Financial Accessibility 

and Convention on the 

Rights of Persons with 

Disabilities (CRPD) 

3 

Director 
Mei-Ling 

Kuo 

2025/05/19 2025/05/19 

Institute for 

Financial Law 

and Crime 

Prevention 

Artificial Intelligence 

Technology and 

Industry Development 

Trends 

2 

2025/07/10 2025/07/10 
Taiwan 

Securities 

Association 

International 

Development Trends in 

Sustainable Governance 

and Green Risk 

Response Strategies 

3 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

(including 

Sustainability 

Information) 

2025/07/18 2025/07/18 

Institute for 

Financial Law 

and Crime 

Prevention 

Insider Trading 

Prevention and Latest 

Practical 

Developments) 

2 

2025/08/07 2025/08/07 

Institute for 

Financial Law 

and Crime 

Prevention 

Development Trends in 

Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and Practical 

Sharing on Insider 

Trading Prevention 

(including 

Anti-Corruption and 

Counter-Proliferation) 

3 

2025/09/18 2025/09/18 

Taiwan 

Securities 

Association 

Financial Consumer 

Protection Act, Fair 

Customer Treatment, 

Financial Accessibility 

and Convention on the 

3 



 

102 
 

Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

Rights of Persons with 

Disabilities (CRPD) 

2025/10/16 2025/10/16 

Taiwan 

Securities 

Association 

Security Challenges and 

Future Trends of 

Artificial Intelligence 

under Digital 

Technology Risks 

3 

Director 
Yung-Chu 

Su 

2025/05/19 2025/05/19 

Institute for 

Financial Law 

and Crime 

Prevention 

Artificial Intelligence 

Technology and 

Industry Development 

Trends 

2 

2025/07/18 2025/07/18 

Institute for 

Financial Law 

and Crime 

Prevention 

Insider Trading 

Prevention and Latest 

Practical 

Developments) 

2 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

2025/07/25 2025/07/25 

Institute for 

Financial Law 

and Crime 

Prevention 

Empowering 

Sustainable Finance – 

Creating Net-Zero 

Opportunities 

3 

2025/08/07 2025/08/07 

Institute for 

Financial Law 

and Crime 

Prevention 

Development Trends in 

Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and Practical 

Sharing on Insider 

Trading Prevention 

(including 

Anti-Corruption and 

Counter-Proliferation) 

3 

2025/09/18 2025/09/18 

Taiwan 

Securities 

Association 

Financial Consumer 

Protection Act, Fair 

Customer Treatment, 

Financial Accessibility 

and Convention on the 

Rights of Persons with 

Disabilities (CRPD) 

3 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

2025/10/16 2025/10/16 

Taiwan 

Securities 

Association 

Security Challenges and 

Future Trends of 

Artificial Intelligence 

under Digital 

Technology Risks 

3 

Director 
Chien-Hua 

Wu 

2025/07/10 2025/07/10 
Taiwan 

Securities 

Association 

International 

Development Trends in 

Sustainable Governance 

and Green Risk 

Response Strategies 

(including 

Sustainability 

Information) 

3 

2025/08/07 2025/08/07 

Institute for 

Financial Law 

and Crime 

Prevention 

Development Trends in 

Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and Practical 

Sharing on Insider 

Trading Prevention 

(including 

Anti-Corruption and 

Counter-Proliferation) 

3 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

2025/10/16 2025/10/16 
Taiwan 

Securities 

Association 

Security Challenges and 

Future Trends of 

Artificial Intelligence 

under Digital 

Technology Risks 

3 

2025/10/20 2025/10/20 
Taipei 

Foundation Of 

Finance 

Corporate 

Governance – 

Principles of Fair 

Treatment of Customers 

in the Financial 

Services Industry 

3 

Independent 

Director 

Yu-Chun 

Wu 

2025/07/10 2025/07/10 
Taiwan 

Securities 

Association 

International 

Development Trends in 

Sustainable Governance 

and Green Risk 

Response Strategies 

(including 

Sustainability 

Information) 

3 

2025/08/07 2025/08/07 

Institute for 

Financial Law 

and Crime 

Prevention 

Development Trends in 

Anti-Money 

Laundering and 

Counter-Terrorism 

3 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

Financing and Practical 

Sharing on Insider 

Trading Prevention 

(including 

Anti-Corruption and 

Counter-Proliferation) 

2025/09/18 2025/09/18 
Taiwan 

Securities 

Association 

Financial Consumer 

Protection Act, Fair 

Customer Treatment, 

Financial Accessibility 

and Convention on the 

Rights of Persons with 

Disabilities (CRPD) 

3 

2025/10/16 2025/10/16 
Taiwan 

Securities 

Association 

Security Challenges and 

Future Trends of 

Artificial Intelligence 

under Digital 

Technology Risks 

3 

Independent 

Director 

Hui-Erh 

Yuan 
2025/08/05 2025/08/05 

Taiwan 

Insurance 

Institute 

ESG Sustainable 

Development Trends 

and Implementation of 

Responsible 

Investment – Global 

3 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

New Trends in 

Responsible Investment 

from a Corporate 

Governance Perspective 

2025/08/07 2025/08/07 

Institute for 

Financial Law 

and Crime 

Prevention 

Development Trends in 

Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and Practical 

Sharing on Insider 

Trading Prevention 

(including 

Anti-Corruption and 

Counter-Proliferation) 

3 

2025/09/18 2025/09/18 
Taiwan 

Securities 

Association 

Financial Consumer 

Protection Act, Fair 

Customer Treatment, 

Financial Accessibility 

and Convention on the 

Rights of Persons with 

Disabilities (CRPD) 

3 

2025/10/16 2025/10/16 
Taiwan 

Securities 

Security Challenges and 

Future Trends of 
3 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

Association Artificial Intelligence 

under Digital 

Technology Risks 

Independent 

Director 

An-Pin 

Chen 

2025/05/19 2025/05/19 

Institute for 

Financial Law 

and Crime 

Prevention 

Artificial Intelligence 

Technology and 

Industry Development 

Trends 

2 

2025/07/10 2025/07/10 
Taiwan 

Securities 

Association 

International 

Development Trends in 

Sustainable Governance 

and Green Risk 

Response Strategies 

(including 

Sustainability 

Information) 

3 

2025/08/07 2025/08/07 

Institute for 

Financial Law 

and Crime 

Prevention 

Development Trends in 

Anti-Money 

Laundering and 

Counter-Terrorism 

Financing and Practical 

Sharing on Insider 

Trading Prevention 

(including 

3 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

Anti-Corruption and 

Counter-Proliferation) 

2025/09/18 2025/09/18 
Taiwan 

Securities 

Association 

Financial Consumer 

Protection Act, Fair 

Customer Treatment, 

Financial Accessibility 

and Convention on the 

Rights of Persons with 

Disabilities (CRPD) 

3 

2025/10/16 2025/10/16 
Taiwan 

Securities 

Association 

Security Challenges and 

Future Trends of 

Artificial Intelligence 

under Digital 

Technology Risks 

3 

(IV) Risk management policies and risk assessment standards: 

1. The risk management of the Company is pursued in accordance with the “Risk Management 

Policy” of the financial holding parent and the requirements of “Risk Management 

Best-Practice Principles For Futures Commission Merchants” of Taiwan Futures Exchange. 

The company has formulated the risk management policies and risk governing rules, which 

have been resolved and approved by the board of directors. 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

2. The company’s risk management policy is the supreme guideline with the company-wide 

operating risks included, which are “financial risks,” “operational risks,” “legal and 

compliance risks,” and “climate change risks.” “Financial Risk” includes market risk, credit 

risk, market liquidity risk, capital liquidity risk, large exposure risk, and operating risk; 

“Operational Risk” includes information security risk, human resources risk, emerging risk, 

ethical management risks, reputation risks, and strategic risks; “Legal and Compliance Risks” 

include legal compliance risks, legal risks, and money laundering and terrorism financing 

risks; “Climate Change Risks” include investment climate change risks and self-operational 

climate change risks. In terms of risk management system, appropriate risk management 

mechanisms should be formulated respectively in accordance with this policy, the attributes of 

risks, and the degree of impact on the company’s operational stability and capital security. 

3. The company’s risk management procedures include risk identification, risk measurement, risk 

monitoring, and risk management report. 

4. The company has disclosed the risk management policy in the “Market Information” > “Risk 

Control” of the official website to clearly stipulate the company’s risk management scope, 

main risk management authorities and responsibilities, risk management procedures, and 

information disclosure. 

5. The company regularly reports risk management operations to the Audit Committee and the 

Board of Directors, including 

a. The Risk Management Department reports the implementation of risk management of the 

company and its subsidiaries to the Audit Committee on a monthly basis. 

b. The Risk Management Department reports the risk management implementation of the 
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Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

company and the subsidiaries to the board of directors on a quarterly basis. 

c. The operation of risk management has been disclosed in the “Market Information” > “Risk 

Control” of the official website. 

(V) Implementation of customer policies: 

1. The Company has established regulations such as “Personal Data Protection Policy” and 

“Personal Data Management Measures,” for the proper use and protection of customers’ 

personal data within the scope of the laws and regulations. The duty of confidentiality of 

customer data shall be fulfilled in order to maintain customer privacy and personal 

information. 

2. The Company has established “Customer Dispute Handling Measures” and “Implementation 

Measures of Grievance System.” Issues related to transaction disputes and litigation handling 

operations have been established in the internal control system, and a toll-free customer 

service hotline (0800-333-338), customer service mailbox (futures@yuanta.com) and 

grievance filing mailbox (auditcomm.fut@yuanta.com) have been set up. The Customer 

Service and Trading Department collaborated with auditors and regulatory compliance 

personnel, and are responsible for handling issues related to customer rights and complaints. 

(VI) Circumstances in which the Company purchases liability insurance policies for directors: 

The Company continues to purchase liability insurance policies for directors, independent 

directors and managers to pass on the Company’s operational risks and help establish a sound 

corporate governance system. 

IX. Please describe the improvement performed according to the corporate governance evaluation results published by the Corporate Governance Center of 

Taiwan Stock Exchange in recent years, and propose the matters with priority for improvement and the respective measures. 



 

112 
 

Assessment items 

Actual governance Deviation 

and causes of 

deviation 

from the 

Corporate 

Governance 

Best-Practice 

Principles for 

TSEC/GTSM 

Listed 

Companies 

Yes No Summary description 

The Company performed well in the “Corporate Governance Evaluation” held by Taiwan Stock Exchange Corporation, and ranked among the top 5% 

of TPEx listed companies in the 11th “Corporate Governance Evaluation.” The Company was cited by Taiwan Stock Exchange Corporation. This was 

the 11th consecutive year that the Company won the citation. The award granted to the Company indicates recognizing the Company’s due diligence 

operation, the commitment to protect the best interests of shareholders, and the pursuit of a sustainable development of enterprise. 

The 3.20 “Whether the company has been invited (voluntarily) to hold at least two investor conferences within a 3-month period between the first and 

second investor conference in the same year?” the company had held two investor conferences in 2025 (April 18, 2025 and August 21, 2025, 

respectively). 
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(IV) The operation of the Remuneration Committee: 

1. Profiles of the members of the Remuneration Committee 

Date of information: December 31, 2025 

Qualification 

Identity 

 

(Note 1) Name 

Professional qualification and 

experience (Note 2) 

Compliance of independence 

(Note 3) 

Number of other 

public companies 

where the members 

are also the 

members of the 

remuneration 

committee of these 

companies. 

Independent 

Director 

(Convener) 

Hui-Erh Yuan 

Ms. Hui-Erh Yuan has been a 

certified public accountant for 

more than 30 years. She served 

as a partner accountant of PwC 

Taiwan, the Chairman of 

PricewaterhouseCoopers’ 

Corporate Finance & Recovery 

Group, and an Executive of the 

CPA ASSOCIATIONS R.O.C. 

(TAIWAN) with professional 

accounting abilities. She meets 

the requirement of professional 

qualification as stipulated in 

Article 5 of the “Regulations 

Governing the Appointment and 

Exercise of Powers by the 

Remuneration Committee of a 

Company Whose Stock is Listed 

on the Taiwan Stock Exchange 

or the Taipei Exchange;” 

furthermore, she does not meet 

the stipulations stated in Article 

30 of the Company Act. 

Ms. Hui-Erh Yuan holds a 

master’s degree in accounting 

from the University of Missouri 

and a master’s degree in 

business administration from 

Southern Illinois University. 

During the two years before 

being elected or during the 

term of office, Independent 

Director Hui-Erh Yuan did 

not have any of the 

following: 

Employed by the company or 

any of its affiliated 

companies; 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, 

in an aggregate amount of 

one percent or more of the 

total number of issued shares 

of the company or ranking in 

the top 10 in holdings. 

A managerial officer of the 

Company or the Company’s 

associates, or a director, 

supervisor, the principal and 

the principal’s spouse, minor 

children of the Company’s 

associates, or a 

natural-person shareholder 

who holds shares, together 

with those held by the 

person’s spouse, minor 

children, or held by the 

person under others’ names, 

in an aggregate of 1% or 

more of the total number of 

issued shares of the 

Company, or a spouse, 

relative within the second 

degree of kinship, or lineal 

relative within the third 

degree of kinship of a natural 

person shareholder ranking in 

the top-10 in holdings; 

A director, supervisor, or 

employee of a corporate 

shareholder that directly 

holds five percent or more of 

the total number of issued 

 

1 



 

114 
 

shares of the company, or that 

ranks among the top five in 

shareholdings, or that 

designates its representative 

to serve as a director or 

supervisor of the company 

under Article 27, paragraph 1 

or 2 of the Company Act. 

If a majority of the 

company's director seats or 

voting shares and those of 

any other company are 

controlled by the same 

person: a director, supervisor, 

or employee of that other 

company. 

If the chairperson, general 

manager, or person holding 

an equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, 

manager, or shareholder with 

more than 5% ownership 

interest in any company or 

institution that has financial 

or business relationship with 

the company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. There is not a 

spouse or relative within the 

second degree of kinship with 

the directors and independent 

directors. 

Ms. Hui-Erh Yuan, 

independent auditor, 

concurrently serves as an 

independent director of 

Yuanta Securities Co., Ltd., a 
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subsidiary of the same parent 

company, but complies with 

the requirement of 

independence as stipulated in 

Article 6 of the “Regulations 

Governing the Appointment 

and Exercise of Powers by 

the Remuneration Committee 

of a Company Whose Stock 

is Listed on the Taiwan Stock 

Exchange or the Taipei 

Exchange.” 

Independent 

Director 
Yu-Chun Wu 

Mr. Yu-Chun Wu was the 

director of the Securities and 

Futures Bureau of the Financial 

Supervisory Commission and 

the President of TPEx for more 

than 10 years with ample 

experience accumulated in 

securities, futures, and financial 

supervisory matters; also, he had 

once served as the Independent 

Director of Chun Zu Machinery 

Industry, Independent Director 

of Taiwan Mask Corp., etc, as 

well as business management, 

leadership and decision-making, 

and finance. He meets the 

professional qualification 

requirements stated in Article 5 

of the “Regulations Governing 

the Appointment and Exercise of 

Powers by the Remuneration 

Committee of a Company 

Whose Stock is Listed on the 

Taiwan Stock Exchange or the 

Taipei Exchange;” furthermore, 

he does not meet the stipulations 

stated in Article 30 of the 

Company Act. 

Mr. Yu-Chun Wu graduated 

from the College of 

Management of National Taiwan 

University. 

During the two years before 

being elected or during the 

term of office, Director 

Yu-Chun Wu did not have 

any of the following: 

Employed by the company or 

any of its affiliated 

companies; 

Director or supervisor of the 

Company or its affiliates; 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, 

in an aggregate amount of 

one percent or more of the 

total number of issued shares 

of the company or ranking in 

the top 10 in holdings. 

A managerial officer of the 

Company or the Company’s 

associates, or a director, 

supervisor, the principal and 

the principal’s spouse, minor 

children of the Company’s 

associates, or a 

natural-person shareholder 

who holds shares, together 

with those held by the 

person’s spouse, minor 

children, or held by the 

person under others’ names, 

in an aggregate of 1% or 

more of the total number of 

issued shares of the 

Company, or a spouse, 

relative within the second 

degree of kinship, or lineal 

relative within the third 

degree of kinship of a natural 

person shareholder ranking in 

the top-10 in holdings; 

A director, supervisor, or 

employee of a corporate 

shareholder that directly 

holds five percent or more of 

the total number of issued 

1 
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shares of the company, or that 

ranks among the top five in 

shareholdings, or that 

designates its representative 

to serve as a director or 

supervisor of the company 

under Article 27, paragraph 1 

or 2 of the Company Act. 

If a majority of the 

company's director seats or 

voting shares and those of 

any other company are 

controlled by the same 

person: a director, supervisor, 

or employee of that other 

company. 

If the chairperson, general 

manager, or person holding 

an equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, 

manager, or shareholder with 

more than 5% ownership 

interest in any company or 

institution that has financial 

or business relationship with 

the company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. There is not a 

spouse or relative within the 

second degree of kinship with 

the directors and independent 

directors. 
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Independent 

Director 
An-Pin Chen 

Mr. An-Pin Chen served as 

Emeritus Professor of the 

Department of Information 

Management and Finance of 

National Chiao Tung University, 

Director of Innovation Research 

Center of National Chiao Tung 

University, Associate Dean of 

the College of Management, 

National Chiao Tung University, 

Chairperson of the Department 

of Information Management and 

Finance, National Chiao Tung 

University, and EMBA Chief 

Executive Officer of National 

Chiao Tung University, Director 

of the Institute of Information 

Management of National Chiao 

Tung University, adjunct 

associate professor of the 

Department of Finance of 

National Taiwan University, etc., 

he possesses information 

professional capabilities, meets 

the professional qualification 

requirements stated in Article 5 

of the “Regulations Governing 

the Appointment and Exercise of 

Powers by the Remuneration 

Committee of a Company 

Whose Stock is Listed on the 

Taiwan Stock Exchange or the 

Taipei Exchange;” furthermore, 

he does not fall in any of the 

stipulations stated in Article 30 

of the Company Act. 

Mr. An-Pin Chen receives a 

Ph.D. degree in Industrial 

Systems Engineering from the 

University of Southern 

California. 

 

During the two years before 

being elected or during the 

term of office, Independent 

Director An-Pin Chen did not 

have any of the following: 

Employed by the company or 

any of its affiliated 

companies; 

Director or supervisor of the 

Company or its affiliates; 

A natural-person shareholder 

who holds shares, together 

with those held by the 

person's spouse, minor 

children, or held by the 

person under others' names, 

in an aggregate amount of 

one percent or more of the 

total number of issued shares 

of the company or ranking in 

the top 10 in holdings. 

A managerial officer of the 

Company or the Company’s 

associates, or a director, 

supervisor, the principal and 

the principal’s spouse, minor 

children of the Company’s 

associates, or a 

natural-person shareholder 

who holds shares, together 

with those held by the 

person’s spouse, minor 

children, or held by the 

person under others’ names, 

in an aggregate of 1% or 

more of the total number of 

issued shares of the 

Company, or a spouse, 

relative within the second 

degree of kinship, or lineal 

relative within the third 

degree of kinship of a natural 

person shareholder ranking in 

the top-10 in holdings; 

A director, supervisor, or 

employee of a corporate 

shareholder that directly 

holds five percent or more of 

the total number of issued 

shares of the company, or that 

ranks among the top five in 

shareholdings, or that 

designates its representative 

to serve as a director or 

supervisor of the company 

under Article 27, paragraph 1 

or 2 of the Company Act. 

If a majority of the 

company's director seats or 

voting shares and those of 

any other company are 

0 
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controlled by the same 

person: a director, supervisor, 

or employee of that other 

company. 

If the chairperson, general 

manager, or person holding 

an equivalent position of the 

company and a person in any 

of those positions at another 

company or institution are the 

same person or are spouses: a 

director (or governor), 

supervisor, or employee of 

that other company or 

institution. 

Director, supervisor, 

manager, or shareholder with 

more than 5% ownership 

interest in any company or 

institution that has financial 

or business relationship with 

the company. 

A professional individual 

who, or an owner, partner, 

director, supervisor, or officer 

of a sole proprietorship, 

partnership, company, or 

institution that, provides 

auditing services to the 

company or any affiliate of 

the company, or that provides 

commercial, legal, financial, 

accounting or related services 

to the company or any 

affiliate of the company for 

which the provider in the past 

2 years has received 

cumulative compensation 

exceeding NT$500,000, or a 

spouse thereof. There is not a 

spouse or relative within the 

second degree of kinship with 

the directors and independent 

directors. 

 

Note 1: Please indicate the relevant seniority, professional qualification, experience, and independence of each 

Remuneration Committee member in the form in details. Please refer to Page 5 for the relevant information of 

the directors and independent directors in details. 

Note 2: Professional qualification and experience: Describe the professional qualification and experience of each 

individual Remuneration Committee member. 

Note 3: Compliance with the requirement of independence: Please state the independence of Remuneration Committee 

members, including but not limited to whether they, their spouse, or relatives within the second degree of 

kinship serve as directors, supervisors, or employees of the Company or its affiliates; the number of Company’s 

shares and shareholdings held by the Remuneration Committee members, their spouses, and relative in the 

second degree of kinship (or in the name of others); whether they are directors, supervisors, or employees of 

other companies that have a specific relationship with the Company (please refer to Article 6, Paragraph 1, 

Subparagraphs 5~8 of the “Regulations Governing the Appointment and Exercise of Powers by the 

Remuneration Committee of a Company Whose Stock is Listed on the Taiwan Stock Exchange or the Taipei 

Exchange”), and whether they provide commercial, legal, financial, accounting or related services to the 

Company or any affiliate of the Company within the last 2 years. 
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2. The duties of the Remuneration Committee 

(1) On a regular basis meanwhile, we reassessed the Company’s policies in performance 

evaluation and payroll policies, system, criteria and structure for directors and 

managerial officers. 

(2) Amidst evaluation on a regular basis, we duly work out the salaries and remuneration 

for the Company’s directors and managerial officers. 

(3) The Committee shall perform the abovementioned duties based on the following 

principles: 

A. The performance evaluation of directors and managing officers and their 

remuneration should be determined by referring to the payment standard of the 

industry; also, by considering the reasonableness of its correlation with personal 

performance, company performance, and future risks.  

B.  No act intended to guide a director or a managerial officer into a deal in excess of 

the risk tolerance in the attempt to strive for higher pay remuneration. 

C.  The specificity of the industry and the nature of the Company’s business shall be 

considered when determining the proportion of profit sharing for short-term 

performance and the changes in the payment time of part of the salary and 

remuneration of directors and executives. 

3. Information on the operation of the Remuneration Committee 

(1) The Remuneration Committee of the Company is consisted of 3 persons. 

(2) The tenure of the 12th Committee Members: From May 27, 2024 to May 26, 2027. The 

Remuneration Committee had seven meetings (A) held in the most recent year (2025). 

Member attendances: 

Title Name 

Actual 

attendance 

(B) 

Proxy 

Attendance 

Percentage of actual 

attendance (%) 

(B/A) (Note) 

Remarks 

Independent 

Director 

Hui-Erh 

Yuan 
7 0 100 

The 12th Independent Directors 

and the conveners convener 

Re-election: Re-elected on May 27, 

2024 

Required attendance: 7 (A)  

Independent 

Director 

Yu-Chun 

Wu 
7 0 100 

The 12th Independent Director 

Re-election: Re-elected on May 27, 

2024 

Required attendance: 7 (A) 

Independent 

Director 

An-Pin 

Chen 
7 0 100 

The 12th Independent Director 

Re-election: Re-elected on May 27, 

2024 

Required attendance: 7 (A) 

Other remarks: 

I. The Board may not accept the recommendations of the Remuneration Committee, or revise the recommendations, 

specify the date of the Board meeting, the term, the content of the motion, the resolution of the Board, and the 

response of the Board towards the opinions of the Remuneration Committee (e.g., the remuneration package 

passed by the Board is superior to the recommendation of the Remuneration Committee, specify the difference 

and the reasons): none. 

II. If any of the members of the Remuneration Committee hold adverse opinion or qualified opinions with record or 

in written declaration against the resolutions of the committee, specify the date and the session of the committee 

meeting, the content of the motion, the opinions of all members and the response to the opinions of the members: 

none. 

III. Reasons for discussions and resolutions of the Remuneration Committee and the Company’s handling of 

employee suggestions: 

(I) The 6th Remuneration Committee meeting of 12th convened on January 21, 2025. 

◎ Self-evaluation results of the board and functional committee in 2024. 
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◎ The proposal for the Company’s distribution of performance bonus to the managerial officers. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: 

The issue was duly resolved by all present directors plenarily in the 11th Meeting of the 12th board of 

directors convened on January 21, 2025. 

◎ The proposal for the performance bonus of the Company’s Chairman, Vice Chairman, President, 

Executive VP, and other senior executives is submitted for review and discussion. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: In 

the 12th meeting of the 11th board of directors convened on January 21, 2025, all present directors 

granted the issue with a pass except those in interested involvement who withdrew from the event. 

(II) he 7th Remuneration Committee meeting of 12th convened on February 26, 2025. 

◎ Presenting the 2024 Employees’ bonus remuneration. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: In 

the 12th meeting of the 12th board of directors convened on February 26, 2025, all present directors 

granted the issue with a pass except those in interested involvement who withdrew from the event. 

(III) The 8th Remuneration Committee meeting of 12th convened on April 2, 2025. 

◎ It is regarding the replacement of the company’s manager. 

◎ The proposal for the remuneration of the Company’s Chairman and Vice Chairman is submitted for 

review and discussion. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: In 

the 14th meeting of the 12th board of directors convened on April 2, 2025, all present directors granted 

the issue with a pass except those in interested involvement who withdrew from the event. 

(IV) The 9th Remuneration Committee meeting of 12th convened on May 21, 2025. 

◎ On a regular basis meanwhile, we reassessed the Company’s policies in performance evaluation and 

payroll policies, system, criteria and structure for managerial officers. 

◎ The promotion of the Company’s 2025 managerial officers. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: 

The issue was duly resolved by all present directors plenarily in the 16th Meeting of the 12th board of 

directors convened on May 21, 2025. 

◎ Amidst evaluation on a regular basis, we duly work out the salaries and remuneration for the 

Company’s managerial officers. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: In 

the 16th meeting of the 12th board of directors convened on May 21, 2025, all present directors granted 

the issue with a pass except those in interested involvement who withdrew from the event. 

(V) The 10th Remuneration Committee meeting of 12th convened on June 18, 2025. 

◎ Presenting the 2024 Manager and Employees’ Remuneration Distribution. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: In 

the 17th meeting of the 12th board of directors convened on June 25, 2025, all present directors granted 

the issue with a pass except those in interested involvement who withdrew from the event. 

(VI) The 11th Remuneration Committee meeting of 12th convened on July 30, 2025. 

◎ The proposal for the Company’s distribution of performance bonus to the managerial officers. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: 

The issue was duly resolved by all present directors plenarily in the 18th Meeting of the 12th board of 

directors convened on July 30, 2025. 

◎ The proposal for the performance bonus of the Company’s Chairman, Vice Chairman, President, 
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Executive VP, and other senior executives is submitted for review and discussion. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: In 

the 18th meeting of the 12th board of directors convened on July 30, 2025, all present directors granted 

the issue with a pass except those in interested involvement who withdrew from the event. 

(VII) The 12th Remuneration Committee meeting of 12th convened on December 24, 2025. 

◎ Amendment for part of the Company’s “Performance evaluation rules of the Board of Directors and 

functional committee.” 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: 

The issue was duly resolved by all present directors plenarily in the 23rd Meeting of the 12th board of 

directors convened on December 24, 2025. 

◎ Amendment for part of the Company’s “Rules Governing the Distribution of Remuneration to 

Employees”. 

The resolution reached by the Remuneration Committee: Approved with the consent of the board 

directors. 

Acts to be taken by the Company in response to the opinions heard in the Remuneration Committee: In 

the 23rd Meeting of the 12th board of directors convened on December 24, 2025, all present directors 

granted the issue with a pass except those in interested involvement who withdrew from the event. 

Note 1: If specific member of the Remuneration Committee resigned before the end of the fiscal year, specify the date 

of departure in the field of Remarks, the attendance rate to committee meetings (%) basing on the actual 

attendance to committee meetings during his or her term of office in proportion to the total number of 

committee meetings held in the same period. 

Note 2: There is the election of new committee members before the end of the fiscal year, specify the names of the old 

and the new committee members in the field of Remarks as old member, new member, or renewal of new term 

by old member, and the date of the election. The actual attendance rate to committee meetings (%) basing on 

the actual attendance to committee meetings during his or her term of office in proportion to the total number of 

committee meetings held in the same period. 
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(V) The promotion of sustainable development and Variation with the Sustainable Development Best Practice Principles for 

TWSE/TPEx Listed Companies, and the reason for the variation. 

 

Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

I. Has the company established a governance 

structure to promote sustainable development, and 

set up a full-time (part-time) unit to promote 

sustainable development, which is handled by the 

senior management authorized by the board of 

directors, and the actual supervision of the board 

of directors? 

 

V  

 

 I. 

1. Yuanta Futures adheres to the sustainability promotion strategy 

and core philosophy of Yuanta Financial Holdings Group, 

formulates Yuanta Futures’ “Sustainable Development 

Best-Practice” and “Sustainable Development Policy and 

Management Rules,” and complies with the “Sustainable 

Development Best-Practice Principles” and “Sustainable 

Development Policy and Management Rules” of Yuanta 

Financial Holdings to establish the company’s sustainable 

development promotion structure. The Company established the 

“Sustainable Development Committee” under the Board of 

Directors in 2025. The number of committee members shall not 

be fewer than three, who shall be nominated by the Chairman 

and appointed upon resolution of the Board of Directors. At least 

one director shall participate in supervision, and one member 

shall be elected by all members to serve as the convener, who 

shall act as the chairperson of the meetings. The Committee 

shall convene at least once per year and may convene meetings 

at any time as necessary. The Committee has established 

working groups composed of personnel from the relevant 

departments of the Company. Based on the nature of the tasks, 

six major functional working groups have been established, 

There is no 

difference detected. 
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Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

namely corporate governance, sustainable finance, customer 

care, employee care, environmental sustainability, and social 

participation, to be responsible for policy promotion, work 

coordination, and performance tracking. 

2. The Company prepares a sustainability report annually to 

transparently disclose its sustainable development performance, 

and regularly (at least once a year) reports to the Board of 

Directors on the Company’s specific achievements and progress 

in sustainable development, enabling Board members to review 

the implementation status for the year and to conduct strategic 

reviews and propose optimization recommendations based on 

the impact of the industry environment for the year. The specific 

achievements and promotion of the company’s 2024 sustainable 

development was reported in the 18th board meeting of the 12th 

officer term on July 30, 2025. 

3. The principal duties and authorities of the Company’s 

Sustainable Development Committee are as follows: 

(1) Formulate, promote, and strengthen the Company’s 

sustainable development policies, annual plans, and 

strategies. 

(2) Review, track, and revise the implementation status and 

effectiveness of sustainable development. 

(3) Supervise sustainability information disclosure matters and 

review the sustainability report. 

(4) Supervise the implementation of the Company’s sustainable 
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Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

development principles and other sustainability-related 

matters as resolved by the Board of Directors. 

 

The company’s implementation of sustainable development is 

fully disclosed in the “Sustainable Development” section of the 

company’s official website at the following URL: 

https://www.yuantafutures.com.tw/esg/esg_01. 

II. Has the Company assessed the risks pertinent to the 

environment, society, and issues of corporate 

governance deriving from corporate management 

under the principle of materiality to map out 

related risk management policy or strategy? 

 

 

 

 

 

 

 

 

 

 

 

 

V  

 

 

 

 

 

 

 

 

 

 

 II. 

1. The data disclosure includes the Company’s sustainable 

development performance at the main sites from January 2025 

to December 2025. The risk assessment boundary is mainly 

based on the company, covering the offices in Taiwan, Hong 

Kong, and Singapore. 

2. The Company values the opinions of the stakeholders, actively 

communicates with stakeholders through various channels, 

understands and identifies issues of their concern, analyzes 

stakeholders’ perspectives on the environment, society, and 

corporate governance; also, examines the impact of various 

issues on the Company’s business operations. The Company 

conducts relevant risk assessments on the materiality principle 

for environmental, social and corporate governance issues, and 

formulates relevant risk management policies or strategies based 

on the assessed risks: 

Major issues 
Risk 

assessment 

Risk management policy or 

strategy 

There is no 

difference detected. 

 

https://www.yuantafutures.com.tw/esg/esg_01
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Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

items 

Environment 

Renewable 

energy 

The Company’s various 

energy-saving and water-saving 

measures, through the promotion 

of environmental protection 

measures such as e-billing and 

resource recovering and reuse, and 

the use of low energy 

consumption and green energy 

products in the procurement of 

office supplies and equipment, are 

committed to reducing the impact 

of operations on the environment. 

In addition, a labor work 

environment measurement report 

is issued by Yu Shin Safety and 

Health Management Consulting 

Co., Ltd. every year. 

Greenhouse 

gas, water, 

and waste 

management 

The Company introduced the ISO 

14064-1 greenhouse gas inventory 

system in 2017, and passed the 

verification by the international 

certification organization BSI. The 

company will continue to count 

the amount of greenhouse gas 
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Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

emissions annually, and control 

greenhouse gas emissions by 

reviewing data over the years. The 

goal is set to reduce carbon 

emissions by 4% every year 

compared with the base year in 

order to ease the impact of the 

company’s operations on the 

environment. 

Environmental 

governance 

The company has incorporated 

climate change risks into the risk 

management policies and has 

further reviewed and evaluated the 

financial impact to the company in 

order to enhance the company’s 

management of climate change 

risks continuously. 

Society Human rights 

The Company has proposed the 

working guidelines as required by 

law, posted the guidelines at the 

intranet of the Company, calls for 

labor-management meetings 

regularly, and employs the 

handicapped and the aboriginal 

people as employees for the 
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Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

respect of the basic human right of 

the worker internationally 

recognized. 

Supplier 

management 

policy 

In order to understand the 

suppliers’ ethical management 

status, the Company, in 

accordance with the “Supplier 

Sustainable Procurement Clauset” 

of its affiliated group Yuanta 

Financial Holdings, requests 

vendors to provide the “Supplier 

Sustainable Procurement Clause 

and Integrity Commitment 

Clauses” and business transaction 

information and check the website 

of the Judicial Yuan whether they 

have previous records of taking 

bribes and providing illegal 

political donations. Vendors are 

asked to follow relevant 

regulations on issues such as 

environmental protection, safety 

or health, and labor human rights, 

and work together with the 

Company to improve corporate 



 

128 
 

Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

social responsibility. According to 

Article 20 Paragraph 2 of the 

“Procedures for Ethical 

Management and Guidelines for 

Conduct,” when one of the parties 

has conducted business activities 

involving an unethical act, the 

other party may have the contract 

terminated or rescinded at any 

time. 

Corporate 

governance 

Law 

Compliance 

In order to prevent violations of 

anti-money laundering and 

countering terrorism financing 

regulations, leakage or improper 

use of personal information, theft 

of customer transaction 

information, etc., which may 

cause major financial losses, 

damage to the Company’s 

reputation and penalties by the 

competent authority, the Company 

strengthens the regulatory 

compliance management, 

including identification, 

measurement and monitoring 
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Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

money laundering and terrorism 

financing risks; strengthening the 

control of external e-mails; and 

establishing an internal control 

system to implement the 

self-evaluation internal control of 

each department. 

The complete content is disclosed in the “Corporate Social 

Responsibility” section on the company’s official website, the 

URL is as follows: https://www.yuantafutures.com.tw/csr_01. 

III. Environmental Issues 

(I) Does the Company have an appropriate 

environmental management system established 

in accordance with its industrial character? 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

 

 

 

 

 III. 

(I) 

1. In 2016, Yuanta Financial Holdings Group successfully set up an 

ISO 14001 Environment Management System. Through the 

teamwork of the entire Group, the entire Company tries hard to 

conserve power and water consumption to minimize its impact 

on the environment. The Company tries hard to promote 

electronic account bills and resource recycling as well as such 

environmental protection efforts. In procurement of office 

articles and supplies, the Company aims at low consumption and 

green energy oriented goods. On an annual basis, the Safety & 

Health Management Consultation Company issues testing and 

monitoring reports to verify the Company’s performance in 

labor operating environment. 

2. Yuanta Futures has successively introduced ISO 14064-1 

There is no 

difference detected. 

 

https://www.yuantafutures.com.tw/csr_01
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Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

 

 

 

 

 

 

 

(II) Is the company committed to improving energy 

efficiency and using recycled materials with low 

impact on the environment? 

 

 

 

 

 

 

 

 

 

 

 

 

 

(III) Has the Company assessed the potential risk or 

opportunity deriving from climate change and 

 

 

 

 

 

 

 

V  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

Greenhouse Gas Inventory, ISO 45001 Occupational Safety and 

Health Management, ISO 20400 Sustainable Procurement 

Guide, ISO 14046 Water Footprint Inventory, and other 

verification standards since 2017. Also, it has contracted SGS 

and BSI (The British Standards Institution) to handle data 

inspections in order to maintain the reliability and accuracy of 

all data. 

(II) 

1. The business and office areas have been fully equipped with 

low-energy equipment such as VRV variable frequency 

multi-connected air-conditioning systems, LED energy-saving 

lamps, and inkjet energy-saving multi-function office machines 

since the relocation of the head office to the new building in 

June 2021. Additionally, an iEN smart energy-saving system has 

been installed to monitor the energy consumption and usage of 

various heavy electrical equipment in order to optimize energy 

efficiency. 

2. Yuanta Futures is concerned about the heavy paper consumption 

and information equipment power consumption throughout the 

trading process. Therefore, in order to reduce the impact on the 

environment, the Company uses Program for the Endorsement 

of FSC and Forest Certification (PEFC) as the printing paper 

and all Energy Star information equipment. 

(III) In supporting the policy of the Group, the Company takes the 

following measures in response to the potential risks and 
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Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

its effect on the Company at present and in the 

future, and mapped out the response to 

climate-related issues? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(IV) Has the Company kept statistics on the 

greenhouse gas emission volume, water 

consumption volume, and total weight of wastes 

over the last 2 years, and mapped out the 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

opportunities of the enterprises deriving from climate change at 

present and in the future. 

1. Participating in the Group's Climate-Related Financial 

Disclosure (TCFD) Project Team to study the “Climate-related 

Financial Disclosure Recommendation” issued by the 

International Financial Stability Board (FSB) that requires 

enterprises to provide stakeholders with relevant and reliable 

financial measurement information, and to develop and adapt 

responsive strategies and adjustment measures through the 

identified climate change related risks and opportunities. 

2. The detailed information of the projects stated in the preceding 

paragraph is disclosed on pages 154 of the company’s annual 

report – the climate-related information of the TWSE/TPEx List 

Companies. 

3. In the conduct of industry risk assessment, the effect of climate 

change on the particular industry is included. The industry risk 

rating result is positively correlated with the credit and large 

amount exposure of the Company on the particular industry. As 

such, the Company included the potential risk of climate change 

into the assessment that yields the effect of guiding the company 

in the financial utilization exposure direction. 

(IV) 

1. Exactly in coordination with the Group's policies, the Company 

duly set up ISO 14001 Environment Management System 

Criteria as well oriented to the financial industry. Starting from 
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Promotional items 

Execution Deviation and 

causes of deviation 

from the 

Sustainable 

Development Best 

Practice Principles 

for TSEC/GTSM 

Listed Companies 

Yes No Summary description 

policies for managing the reduction of carbon, 

greenhouse gas emission, water consumption, 

and the generation of wastes? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2017, the Company brought ISO 14064-1 Greenhouse Gas 

Monitoring System which had been officially verified by the 

International Verification Organization British Standards 

Institution (BSI). In the aspect of environmental management, 

the Company continues to operate as below: 

(1) Exactly pursuant to the Yuanta Group's policies, outcomes 

in the environmental assessment and decisions resolved in 

managerial review, the Company duly works out or update 

its environmental policies. 

(2) The Company duly enacted managerial specifications 

governing interior environments with air conditioning 

temperature inside offices which exactly satisfy the 

requirements of the Autonomous Act of Taipei City in 

Guidance over Energy Saving & Carbon Reduction for 

Industries & Commerce. 

(3) Every year, the Company reassesses the performance and 

outcome in water and power consumption to thoroughly 

implement the policies to conserve water, save energy & 

reduce carbon and minimize greenhouse gases. 

(4) Smoking is strictly prohibited in the office and it is limited 

to the designated outdoor area only in accordance with the 

governing laws and regulations. In addition, carry out the 

service of disinfection, rodent control, and insect, pest, and 

vector mosquito removal. 

(5) The Management Committee of the Yuanta Building is the 
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unit solely assuming the responsibility to take charge of 

environments. The overall maintenance & upkeep of the 

environment is enumerated below: 

a. Here at Yuanta amidst financial services, the key sources 

for greenhouse gas discharge power, water consumption 

and fuel for transportations. The Company has tried hard 

to monitor the discharge of greenhouse gas. Starting from 

2017, the Company officially outsourced outside 

institution to monitor and verify greenhouse gas 

discharge. 

b.  Toward the management of greenhouse gas discharge, the 

Company holds a strategy to promote environmental 

protection to implemented thoroughly energy saving & 

carbon reduction: 

(A) The Company implements resource recycling and 

launched green procurement. 

(B) The Company encourages everyone to take the stairs 

instead of elevator between two floors since it serves 

the purpose of exercising more and saving 

energy-consumption. The elevators are programmed 

for odd- and even-numbered floors separately to save 

the energy consumption of docking and opening and 

closing doors. 

(C) For entire Yuanta office premises, the average room 

temperature is set never below 26 degrees C. 
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(D) At sunshine spots, we installed sun shade curtains to 

minimize solar radiation. 

(E) Promote unplugged OA equipment that will not be 

used for a long period of time; also, turn off light on 

the way out of office. 

(F) The multi-functional office machines are 

programmed to automatically enter standby 

power-saving mode. 

(G) Adopt energy-saving sensor-control faucets 

comprehensively to save water. 

(H) Promote video conferencing, save energy 

consumption, and reduce carbon emissions resulted 

from commuting. 

(I) Board meeting materials are presented in a digital 

format using tablet computers, and most internal and 

external correspondence has been converted to 

electronic documents with online approval and 

transmission to reduce the use of paper and toner. 

(J) Business cards, stationery, and courier service 

application forms are replaced with OA digital 

electronic applications to reduce paper usage. 

4. The company strives to promote environmental sustainability. 

The pioneering work of green power transfer at all offices in 

Taiwan was completed in 2023. 

5. Also, the Company is committed to cooperating with the 
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financial holding’s environmental sustainability policy. The 

Company had received the “Leadership – Class A” rating from 

the International Carbon Disclosure Project (CDP) in 2025, 

which shows how the Group’s efforts have been fully 

recognized by international professional organizations. 

6. The Company introduced the ISO 14064-1, the greenhouse gas 

inspection system in 2017, and was accredited by BSI. In 2025, 

the volume of direct emission of greenhouse gas was 36.1867 

metric tons CO2e/year and the indirect remission of greenhouse 

gas was 258.2366 metric tons CO2e/year. The Company intends 

to count the greenhouse gas emissions every year and apply 

such statistics to control greenhouse gas emissions in the future. 

7. The company has implemented sustainable management 

practices including climate change, energy saving, carbon 

reduction, and green environmental protection. The Taichung 

Branch has adopted 100% green power since February 2022, 

making it the first business office in the futures industry to do 

so. The company has also partnered in 2023, achieving the goal 

of using green power at all offices and becoming the futures 

company with the broadest green power deployment to protect 

the earth and promote environmental sustainability. 

8. The Company, in addition to cooperating with the government’s 

energy conservation and carbon reduction policies and 

promoting the aforementioned measures, complies with the 

“Regulations Governing Energy Consumers’ Conservation 
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Target and Implementation Plan” of the Ministry of Economic 

Affairs to save more than 1% power consumption annually in 

2015 ~ 2020; also, the 5-year average saving in power 

consumption is more than 1%. 

9. The Company had formulated the “Environmental Policy” in 

2016 to realize environmental protection, environmental 

management, and energy conservation. In response to 

international energy shortages, climate change, etc., the 

Company had formulated the “Energy and Climate Change 

Management Policy” in 2017 to actively respond to the trend of 

energy conservation and carbon reduction. The Company had 

also formulated energy-saving goals and plans, and incorporated 

sustainable operations into the business management and 

operations. 

10. The Company has supported the environmental goals set by the 

Group and strived to achieve various environmental 

sustainability goals with the specific quantitative indicators 

determined as follows: 
Environmental 

goal 
Short-term goal Mid-term goal Long-term goal 

Scope I and II 

carbon reduction 

targets 

(2017 is the base 

year) 

1. Reduce 

carbon 

emissions per 

unit of 

revenue by 

4% in 2021 

1. Reduce 

carbon 

emissions per 

unit of 

revenue by 

6% in 1.2023 

1. Reduce 

carbon 

emissions per 

unit of 

revenue by 

8% in 2025 
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compared to 

the base year. 

2. Reduce 

energy 

consumption 

by 4% in 

2021 

compared to 

the base year. 

compared to 

the base year. 

2. Reduce 

energy 

consumption 

by 5% in 

2023 

compared to 

the base year. 

compared to 

the base year. 

2. Reduce 

energy 

consumption 

by 7% in 

2025 

compared to 

the base year. 

Waste reduction 

goal 

(2019 is the base 

year) 

Reduce the 

volume by 1% 

per capita in 

2021 compared 

to the base year. 

Reduce the 

volume by 2% 

per capita in 

2023 compared 

to the base year. 

Reduce the 

volume by 3% 

per capita in 

2025 compared 

to the base year. 

Reduce water 

consumption (2019 

is the base year) 

Reduce water 

consumption by 

1% per square 

meter in 2021 

compared to the 

base year. 

Reduce water 

consumption by 

2.5% per square 

meter in 2023 

compared to the 

base year. 

Reduce water 

consumption by 

4% per square 

meter in 2025 

compared to the 

base year. 

Respond to 

renewable energy 

use 

1. 100% green 

electricity for 

each 

operating site 

in 2021 

2. Increase the 

use of green 

electricity by 

2% annually. 

1. There will be 

at least four 

business 

offices with 

green power 

in use by 

2023. 

 

2025 Electricity 

utilization rate 

in operating 

bases in Taiwan 
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11. The company’s environmental data in recent years are as 

follows: 
Item 2023 2024 2025 

Greenhouse gas 

emissions (metric tons) 

(Scope 1 + Scope 2) 

530.1853 492.2179 294.4233 

Power consumption 

(kWh) 
1,207,325 1023731 952,876 

Total waste (metric 

tons) 
13.8526 14.1324 13.7954 

Water consumption 

(liters) 
4,145,000 4,165,000 4,501,300 

 

IV. Social Issues 

(I) Does the Company have the relevant 

management policies and procedures stipulated in 

accordance with the relevant laws and regulations 

and international conventions on human rights? 

  

 

 

 

 

 

 

 

 

V  

 

 

 

 

 

 

 

 

 

 

 

 IV. 

(I)  

1. The company recognizes and supports the spirit and basic 

principle of protecting human rights announced in the “Universal 

Declaration of Human Rights,” the “United Nations Global 

Compact,” and the “International Labor Conventions.” It bases 

the aforementioned spirit and basic principle and takes into 

account the human rights issues closely related on it to the 

company’s operations; also, refers to the “Human Rights Policy 

of Yuanta Financial Holdings” (hereinafter referred to as the 

“Human Rights Policy”) to regulate the protection of human 

rights in the workplace, provide a healthy and safe workplace, 

advocate human rights policies, etc., in order to realize the 

There is no 

difference detected. 
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(II) Has the Company established and pursued 

reasonable welfare policies for the employees 

(including remuneration, holidays, and other 

benefits), and reflected the performance or result 

of operation on the remunerations to the 

employees? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

responsibility of respecting and protecting human rights. In order 

to substantiate the “Human Rights Policy,” the company 

identifies risk and formulates corresponding management 

measures for human rights issues, regularly evaluates the 

effectiveness of implementation and adjusts management 

measures based on the assessment results in order to control and 

mitigate risks, and refine the company’s human right protection 

in various issues, which will then be disclosed on the company’s 

“Human Rights Policy” and “Human Rights Risk Assessment 

and Management” sections on the company’s website at 

https://www.yuantafutures.com.tw/csr_07 

2. The Company has work rules reported lawfully and disclosed on 

the Company’s internal website, held labor-management 

meetings regularly, actively recruited handicaps and aboriginal 

people to show the respect for internationally recognized 

principles of basic labor rights. 

(II) The Company provides a fair, reasonable, and competitive 

salary system. The male employees accounted for 50% and 

female employees accounted for 50% in 2025; also, there were 

more than 40% mid-level and high-level supervisors were 

female. The Company provides annual promotion and salary 

raise to outstanding employees according to the employee 

performance management rules; also, appropriates performance 

bonus according to the Company’s annual operating results, as 

well as the employee’s performance evaluation and job 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.yuantafutures.com.tw/csr_07
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(III) Does the Company provide employees with a 

safe and healthy work environment, and provide 

safety and health education to employees 

regularly? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

 

 

 

performance. The Company provides employee with welfares, 

including three festivals (Chinese New Year, Dragon Boat 

Festival, and August Moon Festival) gift money, employee 

shareholding trust subsidies, birthday gift money, marriage 

subsidies, maternity subsidies, hospitalization and medical 

subsidies, funeral subsidies, emergency assistance subsidies, 

employee assistance programs (EAPs), employee children’s 

education scholarships, group activities, and diversified welfare 

system. The Company is a happy enterprise that values the 

importance of a healthy and friendly workplace, provides 

various convenient measures, and offers employees with 

comprehensive care and protection.  

(III)  

1. The company introduced the ISO 45001:2018 occupational 

safety and health management system in 2021 to conduct 

comprehensive occupational safety and health management, and 

to formulate an occupational safety and health management 

manual and occupational safety and health management plan 

which has been by the British Standards Institution (BSI), a 

third-party certification service, continuously every year. 

According to the safety and health work rules proposed, the 

company reported zero (0) occupational accident in 2025, which 

is disclosed on the company’s internal website. The company 

provides employees with occupational accident compensation 

and related insurance benefits during the working hours and off 
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time. 

2. The occupational safety and health education and training 

arranged in 2025 are as follows: 

(1) Occupational safety and health education and training for 

new recruits: 32 person-times 

(2) 3-year occupational safety and health education and training 

for internal employees: 808 person-times (Once every three 

years) 

(3) External occupational safety and health education and 

training: 13 person-times 

3. In addition to inspecting and maintaining the firefighting system 

and disaster prevention equipment regularly, the superintendents 

of the building where the head office is located implements 

24-hour access control and security control strictly to provide a 

safe and perfect workplace for the company’s employees. The 

company regularly arranges health checkups for the colleagues 

that is superior to the legal requirements; also, occupational 

medical doctors are contracted to provide on-site health 

consultation services specially and lawfully, including a nurse 

presents to regularly provide health seminars, health promotion 

courses, health information propaganda, and referrals in order to 

establish multi-faceted healthcare for employees’ physical and 

mental health, as well as their social life. In response to 

pandemic or contagious diseases, protective supplies such as 

masks and alcohol-based sanitizers have been stockpiled. For 
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those with disease concerns or related issues, case-by-case 

telephone care follow-ups have been implemented. Additionally, 

medical experts are invited to the Company to conduct 

one-on-one individual health consultation clinics, properly caring 

for the physical and mental health of employees after infection. 

4. Healthy workplace: 

(1) Organizing the “Slim Down for Summer! Muscle Gain and 

Fat Loss” program: Encouraging employees to reduce 

weight, reduce body fat, and increase muscle mass, 

establishing correct dietary and exercise concepts for 

colleagues, cultivating good eating and exercise habits, 

reducing body weight and waist circumference, improving 

body composition, thereby preventing the occurrence of 

chronic diseases, practicing a healthy lifestyle, implementing 

a healthy and happy workplace, and maintaining sustainable 

business operations. 

(2) Implementing Work–Life Balance Program: To establish a 

friendly workplace environment and achieve physical and 

mental balance, we focus on three main directions: 

“Employee Stress Relief,” “Family-Friendly Policies,” and 

“Assistance for Middle-aged and Senior Employees with 

Retirement Preparation and Adjustment.” These initiatives 

allow employees to work with peace of mind and efficiency, 

enhancing enterprise competitiveness and productivity. We 

have submitted an application for the “Work–Life Balance 
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Subsidy Program” to the Ministry of Labor, actively 

promoting work–life balance initiatives, and have received 

related funding from the Ministry of Labor. 

(3) Promote the protection of middle-aged and elderly workers: 

The company appreciates the importance of employees and 

has the “Adaptable Work Plan for the Middle-aged and 

Elderly People” stipulated to cooperate with the government 

in encouraging the employment of middle-aged and elderly 

workers and improving the utilization of human resources. 

The company has also implemented an employee assistance 

plan to enhance occupational safety and health management 

measures, to prevent occupational disasters from occurring, 

and to take care of middle-aged and elderly colleagues. 

(4) Focus on Maternal Health: The Company provides “Yuan 

Mama Trendy Baby Gift” small presents to pregnant and 

postpartum employees, addressing the needs of female 

employees during breastfeeding and infant care periods. Both 

pregnant and postpartum employees receive one-on-one 

health consultations from physicians at the Company 

premises. The Company has established breastfeeding rooms, 

which received the “Excellent Breastfeeding Room – 

Superior” certification from the Taipei City Government 

Department of Health in 2023, the validity period is until 

2026. 

(5) Continuing to participate annually in the “National 
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(IV) Does the Company have an effective career 

capacity development training program 

established for the employees? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Workplace Safety and Health Week” series of activities 

organized by the Occupational Safety and Health 

Administration. 

5. There were 0 fire incidents reported in 2025. Emergency 

response drills were carried out in conjunction with the activity 

held for the building on 4/22 and 10/17, respectively; also, 

awareness lectures on fire prevention, disaster prevention, and 

earthquake response were arranged to enhance colleagues’ ability 

to respond to disasters. 

(IV)  

In accordance with the Company’s 2025 development strategy 

and operational objective of “Cross-Domain Integration, 

Intelligent Leadership” as the core axis, combined with the 

Group’s comprehensive development strategy of “Consolidating 

the Core and Driving Growth” and corporate sustainability and 

innovation thinking. The Company, for the purpose of stimulating 

employee’s potentials and nurturing talents, has the “Guidelines 

for Employee Education and Training” regulated to train 

employees establishing effective occupational capacity. In 

accordance with the three major cultivation directions of training 

and development in 2025, namely “Young Talent – Active 

Recruitment,” “Mid-career Generation – Capability 

Development,” and “Senior Elites – Motivation and Succession,” 

the details are as follows: 

1. Implementation of campus cultivation and industry–university 
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cooperation: 

Considering the Company’s organizational operations and 

employer brand development, in 2025 Yuanta Futures’ campus 

engagement primarily focused on three major directions, 

namely the “International Brokerage and Joint Recruitment 

Program” in which the Company actively participated, the 

“Campus Financial Promotion and Internship Recruitment 

Program” in collaboration with educational institutions, and 

the “From Campus to Workplace – Creating the Future with 

Futures” activities and the “Futures Industry Future 

Development and Employment Opportunities Campus 

Lectures” organized in coordination with the Futures 

Association. Recruit talents to help them become international 

brokers. Go to schools to recruit and to promote employer’s 

brand. A total of 16 campus expositions and 3 briefing 

sessions (19 activities in total). The company engages in 

industry–academia cooperations continuously and actively. A 

total of 20 students were successfully recruited to join the 

company’s intern program, which helped solidify the 

company’s employer brand starting with the students in 

schools. 

2. Cultivation of futures talents: 

Promote the training of money laundering prevention, legal 

compliance, risk management and internal audit and internal 

control, financial consumer protection, fair treatment, 
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intellectual property, ESG, and other related training 

continuously. A total of 5,193 hours of training were provided 

to 5,484 participants, accounted for 29.6% of the total training 

hours. Personal data protection and information security 

related training was with a total of 1,647 hours provided to 

1,321 participants, accounted for 9.4% of the total training 

hours. In addition, the company had based on the operational 

development strategy to cultivate new recruits and financial 

professionals, and to propagandize corporate social 

responsibility, ethical management, and other organizational 

cultural values with a total of 2,379 hours provided to 2,050 

participants, accounted for 13.6% of the total training hours. 

3. Implementation status of cultivation of successors’ 

communication and leadership: 

The company plans to reshape the management mentality and 

learn new management skills in order to enhance the 

functional productivity of the new generation. Therefore, for 

newly promoted business managers, we provide three major 

directions of job competency, enhancing their sense of 

identification, mindset, and skills, enabling them to quickly 

master their job duties, mitigate risks, and achieve goals, 

helping managers lead with greater confidence and drive team 

members to reach performance targets. 

4. Implementation status of cultivation of successors: 

The company selects candidates as the successors of the 
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(V) Has the Company followed relevant regulations 

and international standards, and formulated 

consumer protection or client interest related 

policies and complaint procedures for customer 

health and safety in products and services 

provided, customer privacy, marketing, and 

labeling? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

management based on their professional qualifications, work 

performance, development potential, corporate core value 

inclination, and personal development willingness. The 

company arranges to have the deputy supervisors participated 

in important meetings regularly and served as the substitute of 

the main managerial officers for a diversified development in 

order to understand the company’s overall development 

strategy in-depth, cross-company communication and 

coordination mechanism, decision-making and thinking, 

policy implementation operations, and other management 

practices; also, enhance the level of thinking and execution 

that the management should have simultaneously. Therefore, 

the “successor training” is incorporated as an important 

indicator of supervisor performance assessment. The company 

regularly measures the development achievements and 

succession maturity of each vice supervisor during the interim 

and annual performance assessment. 

(V) The Company is a futures commission merchant and has acted 

to protect the interests of traders in accordance with the 

“Guidelines for Promotional Materials and Advertisement 

Performed by Members of Chinese National Futures 

Association” and the relevant futures commission merchant 

laws and regulations. For the personal information protection 

of customers, the Company has truly implemented customer 

data confidentiality measures to protect customer privacy and 
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enhance the security of personal data in accordance with the 

“Customer Information Protection Policy of Yuanta Financial 

Holdings Co., Ltd. and Subsidiaries,” “Privacy Protection 

Statement of Yuanta Financial Holdings Co., Ltd. and 

Subsidiaries” and the “Personal Data Protection Policy,” 

“Rules Governing Personal Data Management,” and other 

internal regulations of Yuanta Futures. Arrange financial 

courses occasionally, and provide information related to 

instruments and services on the website in order to help 

customers recognize the instruments and their personal rights 

and interests. Customers are able to obtain sufficient 

information through various channels. The Company has the 

“Treating Clients Fairly Policy” and “Treating Clients Fairly 

Strategy” formulated to have the rights and interests of 

financial consumers fully protected. The Treating Clients Fairly 

Committee meeting is convened on a quarterly basis with the 

relevant discussions and resolutions reported to the board of 

directors so to eliminate the information gap with customers 

and to follow up and substantiate business development 

continuously. The disputes over the transactions conducted 

with customers will be handled in accordance with the “Rules 

Governing Disputes with Clients” and “Enforcement Rules 

Governing Customer Complaint Process” of Yuanta Futures. 

Construct satisfactory customer complaint channels to handle 

customer complaints, and grasp the process of the complaint 
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(VI) Has the Company established the supplier 

management policy to demand suppliers observe 

applicable rules and regulations governing 

environmental protection, occupational safety and 

health, or labor rights, and the state of 

implementation? 

 

 

 

 

 

 

 

 

 

 

 

 

 

V  

 

 

 

filed and the reply to the appellants. Yuanta Futures has 

obtained the service verification of “ISO 10002:2018 Customer 

Complaint Management System” every year since the year of 

2021 in order to further improve the service quality. Yuanta 

Futures is the first futures merchant in Taiwan to qualify for 

this verification with a more comprehensive customer 

complaint procedure established. 

(VI) The Company operates in accordance with the “Yuanta 

Financial Holdings Group Sustainable Procurement Guidelines 

for Suppliers,” which is commonly applicable across the group, 

to handle relevant regulations prior to engaging with suppliers. 

To understand the ethical business practices of contracting 

parties, sustainability procurement terms and integrity 

commitment clauses are incorporated into contracts, followed 

by subsequent checks on the Judicial Yuan website for records 

of bribery, illegal political contributions, and other such 

violations. Request manufacturers to sign a supplier’s safety 

and health commitment letter, undertaking work hazard 

notification form, work safety commitment letter, and 

convening a joint operation agreement organization in 

accordance with the Occupational Safety and Health Act. 

Further, the Company requires suppliers to comply with 

applicable rules and regulations governing environmental 

protection, safety and health, and human rights of laborers for 

the joint effort in upgrading corporate social responsibility. 
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According to Article 20 Paragraph 2 of the “Procedures for 

Ethical Management and Guidelines for Conduct,” when one 

of the parties has conducted business activities involving an 

unethical act, the other party may have the contract terminated 

or rescinded at any time. 

V. Has the Company consulted the standard or 

directions commonly used worldwide in 

compiling the sustainability responsibility report 

for the disclosure of non-financial information on 

the Company? Is the aforementioned report 

subject to the validation or guarantee by a 

third-party accreditor? 

V  V. 

1. The company has the implementation of sustainable management 

disclosed in the annual report. The non-financial information 

reports have been issued regularly every year since the year of 

2015. The “Yuanta Futures 2024 Sustainability Report” was 

published in August 2025 on the “Sustainable Development” 

section of the company’s website and the Market Observation 

Post System. The said report covers the company’s 2024 

economic, social, corporate governance, and environmental 

performance; also, the company’s management policies and 

actions on material subjects are disclosed in detail. 

2. The company’s sustainability report is prepared in compliance 

with the “core” options of the Global Reporting Initiative (GRI) 

and the “Taipei Exchange Rules Governing the Preparation and 

Filing of Sustainability Reports by TPEx Listed Companies.” 

3. Report review and verification: The company’s 2024 

Sustainability Report has been certified by the British Standards 

Institution Taiwan Branch in accordance with the AA1000v3 

assurance standard and Global Reporting Initiative (GRI). This 

report has been verified of complying with the “core” options of 

There is no 

difference detected.  
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the GRI standard and the moderate guarantee of 

AA1000v3Type1 PwC Taiwan is entrusted to carry out the 

“Limited Assurance” in accordance with the Taiwan Standards 

on Assurance Engagements (TWSAE) No. 1 “Non-historical 

financial Information Audit or Review Assurance,” also, the 

accountant’s limited assurance report and a summary of 

assurance items are attached to the end of the report. 

V. Where the Company may have establish its own ethical management best-practice principles in accordance with the “Sustainable Development Best 

Practice Principles for TWSE/TPEx Listed Companies”, and shall elaborate the practice of sustainable development and the variations from the 

aforementioned regulation: 

Yuanta Futures had formulated “Sustainable Development Best Practice Principles” and “Sustainable Development Policies and Management Rules” 

in accordance with “Sustainable Development Best Practice Principles for TWSE/TPEx Listed Companies”. Currently there is no significant 

difference in operations. 

VII. Other important information to help understand the promotion of sustainable development: 

(I) Social care: 

1. In 2025, the Company donated NT$4.2 million to the “Yuanta Foundation,” and actively participated in various cultural, educational and social 

welfare activities, covering six aspects “Volunteer input. Public welfare platform.,” “Assistance to disadvantaged assistance. Child Care,” “Study 

and cultivation assistance. Youth Self-reliance,” “Inclusive finance. Innovation and development,” “Medical care. Elderly care” and “Community 

service. Environmental protection” to promote corporate social responsibility. 

2. In 2025, the Company donated NT$375,000 to "Taiwan Financial Services Roundtable Co. Ltd." as fund for public interests for financial 

services. That was recognized as a very significant event for the corporate social responsibility (CSR) of financial institutions. 

3. In 2025, the Company donated NT$2.5 million in full to the Ministry of Health and Welfare’s “2025 Typhoon Danas Disaster Relief Fundraising 

Project” to assist in disaster relief, emergency medical care, shelter and resettlement, and recovery and reconstruction. This contribution 

supported post-disaster reconstruction in affected areas, promoted subsequent recovery operations, and enabled a prompt return to normal life. 

4. In 2025, the Company donated NT$500,000 in full to the Financial Legal Affairs and Anti-Crime Center’s 2025 “Youth Without Fraud – Campus 
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Anti-Fraud Awareness” public welfare collaboration project. Through lectures delivered by judicial and law enforcement professionals, the 

project establishes anti-fraud awareness, enhances fraud prevention awareness among the younger generation, and promotes the dissemination of 

legal education. 

5. In 2025, the Company donated a batch of heavy-duty motorcycles to the Executive Yuan (Eastern Taiwan Joint Services Center) to support 

disaster relief efforts for the Hualien floods, providing assistance for civil transportation in post-disaster reconstruction. 

6. In 2025, the Company held its inaugural Sustainability Family Day, integrating three major synergies of environmental education, public welfare 

support, and employee care, at the National Taiwan University Farm. The event was attended by nearly 100 participants and promoted 

sustainability concepts to employees and their families through edutainment activities. The activities included irrigation canal and biodiversity 

guided tours, seedling restoration, water quality testing, interactive checkpoint games, health exercise sessions, Dress Code activities, charitable 

invoice donations, and ordering of charity meal boxes, enabling employees and their families to participate together and demonstrating a new 

corporate approach to implementing ESG initiatives. 

7. In response to the INRAA’s calling of stop burning rice straw for environmental protection in the “Taiwan Good Air and Better Field” program, 

the company pledged 20 hectares of farmland, which can help reduce 180 metric tons of carbon emissions and help farmers substantiate the 

sustainable cycle of rice straw to fields, so that it can be decomposed into soil organic fertilizer on site after harvest. 

8. The Company aspires to contribute to Taiwan’s ecological environment and has continuously participated, since 2020, in the “Tamsui River 

Convention” initiated by CommonWealth Magazine: “Do one thing for the Tamsui River.” In 2024, participation was expanded to the nationwide 

“Watershed Convention.” In 2025, supervisors and employees of the Kaohsiung and Tainan branches, together with their families, actively 

participated, encouraging employees to take practical environmental actions. A total of 73 kilograms of marine debris was collected, including 

55.5 kilograms of recyclables and 5.5 kilograms of glass, contributing to society and the environment. This initiative also provided an 

opportunity for all employees to re-recognize the importance of natural ecology, ecological conservation, and environmental ethics. 

9. In order to implement ESG sustainable development concepts, the Company recognizes the importance of biodiversity conservation, takes action 

to protect wildlife, and focuses on issues such as animal conservation and habitat loss. At the same time, it practices employee care, enhances 

employees’ physical and mental health, and embodies a sports-oriented corporate culture by participating in the “National Geographic Wildlife 

Run” organized by National Geographic Magazine and its agent Big Stone International Culture Co., Ltd. The event integrates Taiwan’s raptor 

ecology and forest environment, promotes raptor conservation concepts, enables the public to better understand their role in the ecosystem, raises 
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awareness of wildlife protection, and achieves the objectives of connecting with nature and strengthening physical fitness through the running 

event. A portion of the proceeds from the event was donated to support the National Geographic Society and the Raptor Research Group of 

Taiwan. 

10. The Company organizes diverse public welfare activities on a quarterly basis. In addition to encouraging employees to actively participate, it also 

invites suppliers to join (such as participating in the Group’s initiatives to collect books for donation to rural schools, organizing and participating 

in Group blood donation activities, and serving as caring volunteers at the “1919 Food Bank” to assist in packing and delivering supplies to 

disadvantaged families), thereby pooling collective efforts to engage in charitable activities and support disadvantaged groups. 

11. The Company actively participates in public welfare activities. 

12. The company has signed industry–university cooperation contracts with a number of colleges and universities to provide students with the 

opportunities of internship and workplace experience. 

(II) Energy conservation: 

1. Promoting electronic billing activities, digitization of general affairs procurement forms (stationery, business cards, express delivery), and 

presenting board meeting materials via tablet computers to reduce paper usage. 

2. Promote the environmental protection policy of power-saving, water-saving, and energy conservation; also, disclose annual carbon emissions on 

MOPS. 

3. Efforts toward resource recycling and reuse. 
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(VI) Climate related information of listed TWSE/TEPx Listed Companies 

1. Implementation of climate-related information 

Item Execution 

I. Describe the supervision and 

governance of the board of directors 

and management over the 

climate-related risks and 

opportunities. 

I.  

1. The board of directors is the highest governance unit for climate-related issues of the company and is 

responsible for supervising and managing climate-related risks and opportunities, as well as 

promoting the company’s overall climate strategy and policy. The company’s board of directors has 

taken into account the climate issues for corporate governance and business strategies, and has 

supported the Group to jointly combat climate change, implement the action plans to mitigate and 

adapt climate risks; also, has incorporated sustainable performance and reward mechanisms into the 

annual performance assessment of each unit in order to have the climate risk management blended 

into the organizational culture. The company strives to ensure a stable operation through the 

occasional discussion of climate risk issues, and the assessment and continuous monitoring of the 

implementation of various risk management mechanisms. 

2. The Audit Committee of the company is composed of all independent directors with a monthly 

meeting convened regularly. Additional meetings are held as needed. The main responsibilities are 

to supervise the substantiation and implementation of the climate-related risk management system, 

review the annual risk limits and monitor indicator thresholds, ensure that risk management is 

compatible with the company’s policies, operating strategies, short-term objectives, and long-term 

development, and propagandize and communicate important risk management matters to help the 

company achieve its objectives and business strategies. 

3. The Company has established a “Sustainable Development Committee” under the Board of 

Directors. The Committee has formed working groups composed of personnel from relevant 

departments of the Company. Based on the nature of the tasks, six major functional working groups 

have been established, namely Corporate Governance, Sustainable Finance, Customer Care, 

Employee Care, Environmental Sustainability, and Social Participation. These groups are 

responsible for policy promotion, work coordination, and performance tracking, and the Corporate 

Planning Department reports the sustainability-related implementation status to the Board of 

Directors every year. 

4. The company’s climate governance-related management units include the Risk Management 

Department, the Management Department, and the Corporate Planning Department to be 

responsible for internal operations and the implementation of energy and climate objectives; also, 
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reporting to the Audit Committee and the Board of Directors on their respective responsibilities in 

order to control the implementation progress and effectiveness. The company, for the sake of 

establishing a sound climate governance structure, has complied with the climate risk management 

mechanism of Yuanta Financial Holdings to systematically plan the Group’s climate change 

operational objectives. The Risk Management Department of the company had participated in 

Yuanta Financial Holdings’ Task Force on Climate-Related Financial Disclosures (TCFD) and 

chaired by the Chief Risk Control Officer of Yuanta Financial Holdings to facilitate the Group’s 

comprehensive management of climate-related issues and impacts, to identify climate-related risks 

and opportunities, to evaluate, analyze and monitor, and formulate adaptative strategies and 

indicators. 

II. Describe how the identified climate 

risks and opportunities affect the 

business, strategy, and finances 

(short-term, mid-term, and long-term) 

of the enterprise. 

II. The company bases business characteristics on its identification to identify the climate risks and 

opportunities every year. The relevant considerations include the classification of climate risks and 

opportunities recommended by TCFD, impact path, impact time and geographical scope, impact on 

value chain position, and financial impact. The company has countermeasures and strategies 

formulated for the following seven risks and six opportunities identified in 2025 (in line with the 

operating scope of the company) according to the length of time and the scale of the impact, 

respectively. 

1. The seven risks are summarized as follows: 

(1) Carbon Reduction Policy and Regulatory Response Costs-investment 

A. Financial impact: Additional carbon-reduction cost may incur to the invested company due to 

stricter regulations or lack of transformation technology, causing credit risk increase, stock 

price drop, or a decline in clients’ profit, thus resulting in a reduction in the company’s assets. 

B. Countermeasures: By establishing climate change risk monitoring indicators, the Company 

regularly assesses the extent of climate change risk impacts on investment targets, and 

formulates corresponding response measures for those with relatively significant impacts. 

(2) Cost of response to carbon reduction policies and regulations – proprietary operations 

A. Financial impact: Using renewable energy as a carbon reduction measure to meet the goal and 

comply with domestic policies and regulations may incur additional costs and cause the 

company’s operating costs to go up. 

B. Countermeasures: Observe and participate in the renewable energy market continuously, and 

actively improve the energy efficiency of operating bases and reduce the consumption of 
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non-renewable energy. 

(3) Industrial green energy and environmental protection transformation cost 

A. Financial impact: Additional cost may incur to the invested company due to transformation, 

or a reduction in revenue and profits may occurred to customers due to a delay in 

transformation, causing stock prices to fall or credit risks to increase, thus resulting in a 

reduction in the company’s assets. 

B. Countermeasures: Observe the market demand for low-carbon transformation continuously, 

and assist the invested company in low-carbon transformation. 

(4) The investment in highly polluting industries has impacted the company’s reputation. 

A. Financial impact: The invested company suffers negative publicity thus affecting the 

company’s reputation, causing investors to withdraw their capital and affect the company’s 

stock price. 

B. Countermeasures: Enhance the review of, control over, and negotiation and cooperation with 

the invested company with high-pollution, and actively become a sustainable financial 

institution and establish a positive social image through independent initiatives or engaging in 

international actions. 

(5) The invested company’s business operation is disrupted by extreme weather. 

A. Financial impact: The invested company suffers property loss or operation interruption due to 

extreme weather, causing the reduction of the company’s assets. 

B. Countermeasures: Enhance due diligence investigation on invested companies, and 

understand the resilience of business partners against extreme weather. 

(6) Flooding causes damage and loss to the operation base and collateral. 

A. Financial impact: Flooding resulting from extreme weather had led to business interruption of 

the company’s operating bases or a price drop of the company’s property thus affecting the 

company’s profit or loss. 

B. Countermeasures: Take the factor of flooding into consideration for the operation of the 

operating bases and proprietary property investment. 

(7) Rising sea levels cause loss of operating base and collateral. 

A. Financial impact: The climate change causes a rising sea level, resulting in a business 

interruption of the subsidiary’s operating bases or the price drop of the proprietary properties, 

thus affecting the company’s profits and losses. 



 

157 

Item Execution 

B. Countermeasures: Operating bases and proprietary property investments will be handled with 

the factors causing sea level to rise due to climate change taken into consideration. 

2. The six opportunities are summarized as follows:  

(1) The attempts of the operating stations in improving energy efficiency 

A. Financial impact: Improve energy efficiency and reduce operating costs by adopting green 

buildings, using renewable energy, switching to energy-saving equipment, and introducing 

energy management systems. 

B. Cooperate with the Group’s policy of introducing ISO 50001 energy management system, 

acquiring renewable energy certificates, directly purchasing renewable energy (green power 

transfer), obtaining green office buildings certificates, and actively switching to 

energy-saving lamps and water-saving equipment. 

(2) Green Procurement and Supplier Management 

A. Financial impact: Support enterprises with low-carbon and sustainable instrument through 

green procurement and supplier management in order to reduce operating costs. 

B. Countermeasures: Yuanta Financial Holdings Group has formulated the “Sustainable 

Procurement Declaration,” “Ethical Corporate Management Best-Practice Principles,” 

“Procedures for Ethical Management and Guidelines for Conduct,” “Guidelines for 

Sustainable Procurement for Suppliers,” and “Directions for Supplier Management.” Also, 

continue to regulate suppliers in the contract signed in accordance with the “Statement of 

Ethical Conduct Commitment” and “Supplier Sustainable Procurement Clause.” The “Green 

Procurement Clauses” is included in the procurement regulations. The company cooperates 

with the Group’s policy to incorporate the aforementioned contracts into the procurement 

process comprehensively. 

(3) Develop and promote low-carbon products and services. 

A. Financial impact: Promote low-carbon products and services to meet investor needs and to 

increase operating income. 

B. Countermeasures: Introduce the concept of sustainability to existing financial products, 

promote sustainable financial products with investors jointly, expand the scale of sustainable 

products, meet customer investment needs, and introduce funds into sustainable and green 

energy enterprises. 

(4) Discuss and agree the concept of sustainable and green consumption with customers. 
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A. Financial impact: Make good use of financial products and service platforms, discuss and 

agree with customers on the concept of sustainable and green consumption in a diversified 

manner, and increase operating income. 

B. Countermeasures: Encourage customers to respond to energy conservation and carbon 

reduction or to make green investments through multiple channels, such as the official 

website and APP. Discuss and agree with the investing juridical person verbally or in a 

meeting to implement ESG actions actively. 

(5) Sustainable financial market 

A. Financial impact: Formulate relevant action plans and specifications through credit and 

investment, actively direct funds to flow into sustainable enterprises, and increase operating 

income. 

B. Countermeasures: Initiate investments in accordance with the “Sustainable Finance 

Standards” and “Environmental and Social Risk Management System by Industry” 

formulated by Yuanta Financial Holdings Group. The investing units have also formulated 

relevant specification and indicators to introduce ESG concepts into the investment process. 

(6) Natural Disaster Crisis Management and Alarm Measures 

A. Financial impact: Formulate and ensure the effectiveness of adaptative measures, provide 

stable services for all businesses, enhance customer trust, and reduce operating losses. 

B. Countermeasures: The company is equipped with uninterruptible power supply equipment, 

backup servers, remote backup, and other mechanisms, regularly conducts disaster 

contingency plan to ensure the normal operation of equipment and mechanisms in an 

emergencys. 

III. Describe the financial impact of 

extreme climate events and 

transformational action. 

III. Please refer to Paragraph II in the preceding paragraph for the financial impact of extreme climate 

(extreme climate causes the interruption of the operations of invested company, or causes flooding or 

rising sea levels that result in the loss of operating bases and collateral) and transformations (costs 

resulting from responding to the carbon reduction policies and regulations, costs resulting from 

industrial green power and environmental protection transformation, and investment in highly 

polluting industries causing an impact on the company’s reputation). 

The company will continue to reduce the impact of climate risk factors on the value of financial 

instruments through the diversified investment portfolio. In addition, the company will base on the 

scenario analysis results to re-delineate self-risk tolerance and asset risk pricing. Formulates climate 
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valuation at risk (VaR) monitoring indicators according to the estimated loss value of the investment 

portfolio in order to prevent value loss caused by extreme climate risks. 

In order to properly manage the risks associated with extreme weather events and the transformation to 

a low-carbon economy, the risk of climate change has been incorporated into operational 

decision-making in order to identify and manage risks. Also, the company observes the crisis of global 

warming and resource depletion, and fully responds to the trend of energy conservation and carbon 

reduction with adequate mitigation and adaptation plans implemented. 

IV. Describe how climate risk 

identification, assessment, and 

management processes are 

incorporated into the overall risk 

management system. 

IV. The company has set up three lines of defense for risk management with the organization, 

responsibilities, and functions of each defense line clearly defined to ensure the effective operation of 

the risk management mechanism. The assessment and management of transformation risks or physical 

risks included in climate change risks are integrated with the existing risk management frameworks, 

including qualitative and quantitative analysis. 

The company’s climate risk management process is mainly divided into four steps, from risk 

identification, measurement, monitoring, to reporting, and the responsible units and management 

actions of each step are described as follows: 

1. Risk identification 

(1) The company conducts climate risk identification according to its business characteristics every 

year. 

(2) Refer to the climate risk reports of international organizations. 

2. Risk measurement 

(1) The company bases business characteristics on it to evaluate the impact and influence of various 

risks. 

(2) The scope of measurement includes impact path, impact time and geographical scope, impact 

value chain position, and financial impact. 

(3) Enhance quantitative management of climate risk in accordance with the climate valuation at 

risk (VaR) measurement model established by the Risk Management Department of Yuanta 

Financial Holdings. 

3. Risk control 

(1) Incorporate the environmental and social risk factors of each industry into the industry risk level 

assessment mechanism. 

(2) The climate risk quantitative indicators and limits are formulated every year in accordance with 
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the company’s “Rules Governing Investment Climate Change Risk” in order to monitor the use 

of climate change risk monitoring indicators regularly and to ensure that they meet the 

requirements of authorization. 

4. Risk report 

(1) Develop responsive strategies for various risks and submit them to the Audit Committee and the 

Board of Directors for deliberation and resolution. 

(2) The company reports the application of various risk indicators or limits to the Audit Committee 

and the Board of Directors regularly. 

(3) The company reports the climate risk-related information to the Audit Committee and the Board 

of Directors regularly. 

V. If scenario analysis is applied to 

evaluate the resilience against climate 

change risks, the scenarios, 

parameters, assumptions, analysis 

factors, and major financial impacts 

should be described in detail. 

V. The current risk evaluation of each industry is based on the standards of Yuanta Financial Holdings, 

referring to the industry risk evaluation, economic situation analysis, and other reports issued by 

well-known domestic and foreign institutions. The environmental and social risk factors of each 

industry are included in the risk level consideration of each industry, including the impact of emerging 

environmental or social factors on industry trends, climate transformation risk costs, industry entry 

barriers, etc. The climate risk quantification model is continuously refined, including other risk factors 

affected by climate risk in the evaluation scope, such as credit risk factors, market liquidity risk factors, 

and other risk factors. 

The company analyzes climate-related financial impacts at different time and under different scenarios 

from the aspect of “Top Down” (scenario analysis of the overall investment position) and “Bottom Up” 

(scenario analysis of individual firm). 

1. Scenario analysis of the overall investment position (Top Down) 

(1) Object of assessment: The company’s not-held-for-trade investment position. 

(2) Assessment method: Climate Valuation at Risk (VaR) Method. 

(3) Assessment of climate scenarios: The four “climate scenarios” (SSP1-RCP2.6, SSP2-RCP4.5, 

SSP3-RCP7.0, SSP5-RCP8.5) in IPCC “The Sixth Assessment Report, AR6.” 

(4) Assessment results: The company’s investment positions are mainly maintained in Taiwan, and 

the ratio of the investment in industries with high greenhouse gas emissions to the overall 

investment position is insignificant. Further analysis results indicate that although the company’s 

equity investment objects are industries with high greenhouse gas emissions, they are not more 

affected by climate changes than other industries. 
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2. Scenario analysis of individual firm (Bottom Up) 

(1) Transformation Risk Scenario Analysis: Quantitative assessment of equity investment positions 

impacted by carbon fees 

A. Objects of assessment: Issuing companies of the equity investment positions in high climate 

risk industries in Taiwan and abroad that are held by the company. 

B. Assessment method: Stock price valuation model. 

C. Assessment of climate scenarios: Incorporate the asset positions of the six major industries in 

the equity investment position into the stock price valuation model to calculate the expected 

loss amount affected by the carbon fee under the two scenarios (1.5°C/<2°C). 

D. Assessment results: Among the company’s equity investment positions, only the iron and 

steel and biotechnology and pharmaceuticals belong to the aforementioned six major 

industries with risk exposure, and there are more significant changes in the degree of impact 

as time goes by. Of which, the change in the impact of 1.5°C scenario is more significant than 

that in the <2°C scenario. Further analysis indicates that, as the steel industry is more 

significantly affected, under the 1.5°C scenario with a 2030 time horizon, the industry impact 

ratio (i.e. the ratio of the expected loss amount of the industry in that year to the industry’s 

asset scale) is 4.8%, which remains within an acceptable range. 

(2) Physical Risk Scenario Analysis: Quantitative assessment of the impact of flooding on all 

business offices nationwide in Taiwan. 

A. Object of assessment: All business offices of the company located nationwide in Taiwan. 

B. Assessment method: Disaster risk model. 

C. Assessment results: The company has only one office in Taiwan located in the high flood risk 

area by the end of this century, mainly in central and southern Taiwan. 

VI. Describe the transformation plan, if 

any, in response to managing 

climate-related risks, and the 

indicators and objectives used to 

identify and manage physical risks 

and transformational risks. 

VI. The company has programmed the short-term/mid-term/long-term/SBT objectives for low-carbon 

operation management indicators and objectives based on greenhouse gas reduction emissions (Scope 

1 and Scope 2) and the renewable energy usage ratio. The achievement of the objectives is described as 

follows: 

1. Greenhouse gas emissions (Scope 1 and Scope 2) 

(1) The Company has formulated greenhouse gas reduction management policies, set reduction 

targets, and implemented reduction measures. For example, the 2025 target was to reduce carbon 

emissions per unit of revenue by 7% compared to the base year; the actual reduction in carbon 
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emissions per unit of revenue was 68.53%, achieving the established target. 

2. Use of renewable energy: Taichung branch office used 100% green power through the renewable 

energy power purchase agreement (PPA) in 2021, achieved the mid-term objective ahead of 

schedule. 

VII. If internal carbon pricing is used as a 

planning tool, the pricing basis should 

be detailed. 

VII. The boundary of Yuanta Group’s internal carbon price mechanism is mainly based on Category 1 and 

Category 2 greenhouse gas emissions. The company adopts the shadow price ⑩ model to assist each 

subsidiary in assessing the benefits of energy-saving and carbon-reduction projects, and has it linked to 

ISO 50001 energy management system to realize synergy. Incorporate the input and output of each 

energy-saving improvement action plan into the carbon price parameter for calculation in order to have 

the carbon reduction benefit quantified and priced. Progress from a pure economic consideration (input 

costs of equipment, manpower, etc.) to environmental impact consideration; furthermore, 

comprehensively calculate the return on investment or cost-effectiveness of the action plan, and 

combine the internal carbon price with the carbon reduction objectives of each unit to review the 

annual carbon reduction performance of each unit. The incorporation of the carbon price factor into 

daily operations will help promote the implementation of more energy-saving and carbon-reduction 

projects, and make related purchasing decisions more sustainable. 

VIII. If climate-related objectives are 

formulated, the related activities, 

scope of greenhouse gas emissions, 

planning schedule, annual progress, 

and other information should be 

detailed. If renewable energy credits 

(RECs) are used to achieve relevant 

objectives, it is necessary to explain 

the source and quantity of carbon 

reduction credits or the quantity of 

renewable energy credits (RECs). 

VIII. Activities and scopes of greenhouse gas emissions: 

1. Direct greenhouse gas emissions: Including three types of emissions: Mobile combustion sources 

(such as gasoline official vehicles), stationary combustion sources (diesel emergency generators), 

and fugitive emission sources (such as CO2 fire extinguishers, septic tanks, and equipment using 

HFCs refrigerants). 

2. Indirect greenhouse gas emissions: 

(1) Indirect greenhouse gas emissions caused by imported energy: such as imported power 

(purchased power). 

(2) Indirect greenhouse gas emissions caused by transportation: Such as upstream/downstream 

transportation and distribution of goods, employee commuting, customer/visitor transportation, 

and employee business travel. 

(3) Indirect greenhouse gas emissions arising from the products used by the company: The use of 

financial instruments, such as purchased power, fuel, office materials, and capital instruments; 

the use of services, such as outsourced waste disposal. 

(4) Indirect greenhouse gas emissions arising from the use of the company’s products: The use of 
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the company’s lease assets, use of financial business network platforms, and investment. 

3. Renewable Energy Use: The Company’s renewable energy is all solar power generated, with green 

power wheeling initiated at all operational locations in Taiwan in December 2023; the amount of 

green power wheeling for 2025: 572,714 kWh. 

4. Please refer to page 138 of the annual report for the greenhouse gas-related objectives planning schedule in 

detail. 

IX. Greenhouse gas inventory and 

assurance 

IX. Please refer to Table 2 below for the greenhouse gas inventory and assurance. 

 

2. Greenhouse gas inventory and assurance 

Scope I Year 

Total Emission 

Volume 

(metric tons 

CO2e) 

Intensity 

(Metric tons of 

CO2e/NT$1 million) 

Assurance Agency Description of assurance situation 

Yuanta Futures Co., Ltd. 

2025 36.1867 0.0111 SGS Taiwan Ltd. 

The Company’s 2025 greenhouse gas 

inventory and scope of assurance: 

Operating bases in Taiwan. 

2024 45.8034 0.0116 SGS Taiwan Ltd. 

The Company’s 2024 greenhouse gas 

inventory and scope of assurance: 

Operating bases in Taiwan (including 

SYF Information Co., LTD.). 

Scope II Year 

Total Emission 

Volume 

(metric tons 

CO2e) 

Intensity 

(Metric tons of 

CO2e/NT$1 million) 

Assurance Agency Description of assurance situation 

Yuanta Futures Co., Ltd. 

2025 258.2366 0.0793 SGS Taiwan Ltd. 

The Company’s 2025 greenhouse gas 

inventory and scope of assurance: 

Operating bases in Taiwan. 

2024 446.4145 0.1133 SGS Taiwan Ltd. 

The Company’s 2024 greenhouse gas 

inventory and scope of assurance: 

Operating bases in Taiwan (including 



 

164 

SYF Information Co., LTD.). 

Greenhouse gas inventory information: Describe the emission volume (metric tons CO2e), intensity (metric tons CO2e/NT$1 million) and data 

coverage of greenhouse gases in the last two years. 

 

3. Greenhouse gas reduction goals, strategies, and specific action plans 

The company complies with the environmental management policy of Yuanta Financial Holdings Group and adheres to the vision of “becoming an 

international sustainability benchmark enterprise and promoting a better future for generations to come actively.” The company has been focusing on 

climate change issues for a long time. Yuanta Financial Holdings signed the “Science Based Targets Initiative (SBTi)” in 2019 and Yuanta Financial 

Holdings is the first comprehensive financial company in Taiwan going for such initiative; also, it had a carbon reduction target set by following the 

SBT methodology in 2022 and it was reviewed and passed the SBT with the year of 2020 set as the base year. The absolute emissions in 2030 shall be 

reduced by 42% compared to that of 2020; also, the 2050 Net-Zero Emissions Commitment (SBTi Net-Zero) was officially signed in 2023 with the 

Net-Zero Emission Declaration and Directions for Climate Finance Operations proposed in response to the 2050 Net-Zero Emissions Target of Taiwan 

and the United Nations. The company initiates the carbon reduction-related strategies from the four major aspects including low-carbon operations, 

sustainable finance, low-carbon supply chain, and sustainable initiatives. The company introduces internal carbon pricing and internalizes external 

carbon reduction costs. The Group’s newly constructed building is with the green building label obtained, renewable energy (the company’s total green 

power usage reached 572,714 kWh in 2025) is purchased, high-energy-consuming equipment is retired, LED energy-saving lamps are installed, smart 

energy consumption monitoring is implemented, air-conditioning systems are upgraded, etc. The company’s power consumption in business operations 

is mostly outsourced. The energy-saving plans are substantiated through systematic management structures and processes, so as to effectively reduce 

energy consumption and minimize environmental impact. The company follows Yuanta Financial Holdings’ “Environment, Energy, and Climate 

Change Management Policy” to improve building energy consumption and reduce greenhouse gas emissions continuously. All 10 proprietary buildings 

nationwide of the Group have passed ISO 50001 energy management system verification. Greenhouse gas reduction base year and its data, reduction 

targets, strategies, specific action plans, and achievement of reduction targets. 
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(VII) The Practice of Ethical Corporate Management and Related Policies and Variation from the Ethical Corporate Management Best Practice 

Principles for TWSE/TPEx-listed Companies: 

Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

I. Business Integrity Policy and action plans 

(I) Has the Company specified its policy and 

method for the implementation of ethical 

corporate management approved by the board 

of directors in its internal rules and regulations 

and external documents, and have the Board 

and the management of the Company 

promised to pursue the policy of ethical 

corporate management? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 I. 

(I) 

1. According to Article 1 of the “Ethical Corporate Management Best 

Practice Principles for TWSE/GTSM-Listed Companies” all 

TWSE/GTSM-Listed companies shall establish their principles for 

ethical management in accordance with the aforementioned rules and 

shall be applicable to their subsidiaries, organizations or groups that 

the companies have directly or indirectly donated more than 50% of 

their funds accumulatively, and institutions or group enterprises or 

business organizations that the companies have actual power of 

influence. As such, the Company has complied with the “Yuanta 

Financial Holding Company Limited Best-Practice Principles in 

ethical management”, and “Operation Procedure and Code of Conduct 

in ethical management”. 

2. Yuanta Financial Holdings Corporation coordinates with the policy of 

the Financial Supervisory Commission and the “Procedures for 

Ehgical Management and Guidelines for Conduct” and “Sample 

Template for Procedures for Ethical Management and Guidelines for 

Conduct” published by Taiwan Stock Exchange. The board of directors 

passed and instituted the “Yuanta Financial Holding Ethical Corporate 

Management Best Practice Principles” and the “Yuanta Financial 

Holding Ethical Corporate Management Procedure and Code of 

There is no 

difference detected. 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(II) Has the Company developed the mechanisms 

for the assessment of integrity risk with routine 

analysis and assessment on business activities 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

Conduct” on October 25, 2011 and December 27, 2011, respectively. 

In response to the TWSE’s amendments of the “Procedures for Ethical 

Management and Guidelines for Conduct,” the Company amended its 

in-house “Yuanta Financial Holdings Procedures for Ethical 

Management and Guidelines for Conduct” on February 13, 2020, 

which has been approved by the board for implementation on 

September 23, 2020. 

3. To facilitate the procedure, the Company has designated a dedicated 

unit to be in charge of implementing relevant operations and reporting 

to the board of directors on a regular basis. The Companies also abided 

by the operational philosophies of honesty, transparency and 

responsibility, base policies on the principle of good faith and establish 

good corporate governance, risk control and management mechanism 

to create an operational environment for sustainable development. 

4. The Company has the Ethical Management Committee organized to 

establish a business culture of ethical management and to substantiate 

ethical management; also, has the “Rules Governing the Establishment 

of Ethical Management Committee” setup in accordance with the 

“Ethical Corporate Management Best Practice Principles for 

TWSE/GTSM Listed Companies” of Taiwan Stock Exchange; also, 

complies with the “Ethical Management Best-Practice Principles” and 

“Procedures for Ethical Management and Guidelines for Conduct” of 

Yuanta Financial Holdings. 

(II)  

1. The acts of fraud and fraudulent interest, committing or accepting 

bribes, providing illegal campaign contributions, improper charitable 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

exposed to higher integrity risk in the 

operation based on which the Company 

planned for the prevention of unethical 

practices? The content shall cover at least the 

preventive measures contained in Paragraph 2 

in Article 7 of the “Ethical Corporate 

Management Best Practice Principles for 

TWSE/TPEx-listed Companies.” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

donations or sponsorships and un-reasonable gifts, and hospitality or 

other improper benefits are prohibited explicitly in the “Ethical 

Corporate Management Best Practice Principles for Yuanta Financial 

Holdings.” The “Procedures for Ethical Corporate Management and 

Guidelines for Conduct” are regulated. In addition, the disciplinary 

action and complaint system for any violation of corporate 

management is stipulated. The job title and name of the violator, date 

of violation committed, the content of the violation committed, and the 

handling of the said violation are disclosed on the website in a timely 

manner. Since April 1, 2020, the Company has implemented risk 

assessment measures against unethical conduct, analyzed and assessed 

on a regular basis business activities within its business scope which 

are at a higher risk of being involved in unethical conduct, and 

prepared audit plans and other operations in accordance with the 

“Ethical Corporate Management Best-Practice Principles” of Yuanta 

Financial Holdings. 

2. The company formulated the “Directions for Potential Risk 

Assessment of Unethical Conduct of Yuanta Futures Co., Ltd.” on 

October 25, 2021 to substantiate the unethical conduct risk assessment 

mechanism. The company bases the aforementioned “Directions” on it 

to perform at least one unethical conduct potential risk assessment 

operation annually. The “2025 Unethical Conduct Risk Assessment 

Operation” was completed in 2024. A total of 12 inspection criteria are 

respectively assessed according to the business nature of each unit, 

regarding the degree of influence, possibility of occurrence, control 

effectiveness, and implementation and improvement measures or 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

 

 

 

 

 

(III) Has the Company established plans for the 

prevention of unethical practices, and has it 

specified the operation procedures, code of 

conduct, and punishment for violation, and the 

system of complaints in the plans and properly 

implemented these plans with routine review 

and revision? 

 

 

 

 

 

V 

 

plans. According to the risk distribution map compiled of the risk 

results assessed by each unit of the company voluntarily, the overall 

potential risk of the company in 2024 is “low,” and each unit had a 

corresponding response and control mechanism to each potential risk 

event. 

(III) In mapping out the plans for the prevention of breach of integrity, 

what measures have the Company adopted to prevent the offering 

and acceptance of bribes, the offering of illegal political 

contribution in the area of business activities vulnerable to the 

breach of integrity. In addition, all procurements are handled in 

accordance with the “Procedures for Ethical Management and 

Guidelines for Conduct” of Yuanta Financial Holdings. 

II. Proper enforcement of Ethical Management 

(I) Does the company have the integrity of the 

trade counterparty assessed and with the code 

of integrity expressed in the contract signed? 

 

 

 

 

 

(II) Has the Company established a designated 

body directly under the Board for 

administering ethical corporate management 

with routine report to the Board (at least once a 

year) on the pursuit of the ethical corporate 

 

 V 

 

 

 

 

 

 

 

V 

 

 

 

 

 II. 

(I) For understanding the state of operation of the contracting parties in 

business better, the Company shall include the clause of ethical 

management in the agreements, and shall request respective 

suppliers to provide the declaration of ethical management and 

information on business transactions for reference. In addition, the 

Company shall also check the legal status of these parties at the 

website of the court to confirm if there is a history of receiving 

bribes and/or the offering of illegal political contribution. 

(II) 

1. In accordance with the “Procedures for Ethical Management and 

Guidelines for Conduct” of the affiliated group Yuanta Financial 

Holdings and the Company’s “Measures for Establishment of Ethical 

Management Committee,” the Company officially established the 

There is no 

difference detected. 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

management policy and the plans for the 

prevention of unethical practices, and the 

supervision of the implementation of these 

policies? 

 

 

 

 

 

 

 

 

 

 

 

(III) Has the Company established the policy for the 

avoidance of the conflict of interest and 

provided appropriate channels for reflection, 

and pursued the policy properly?   

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

 

“Ethical Management Committee” in August 2015. The committee has 

one chairperson and several committee members who are the 

department heads of the Legal Compliance Department, Risk 

Management Department, Corporate Planning Department, 

Management Department and others. The committee holds meeting at 

least once a year to assist the board and management to audit and 

evaluate whether the preventive measures established by the ethics 

management are working effectively. The committee regularly 

evaluates the compliance of the business process and produces reports 

to further enhance the sound management of the Company’s ethics 

management. 

2. The company has presented the 2024 corporate governance operation 

and performance of ethical corporate management to the 13th board 

meeting of the 12th office term on March 5, 2024; also, the relevant 

information will be disclosed on the official website and annual report 

after the deliberation and resolution of the board of directors. 

(III) 

1. The Company formulated the “Codes of Ethics” to establish that when 

the company’s directors or managers take advantage of their positions 

and authorities to involve themselves or their spouse, parents, children, 

or relatives within the second degree of kinship, and the affiliated 

enterprise at which a director, supervisor, or managerial officer works 

in business interactions with the company, they shall declare initially 

the information, and comply with a legitimate and appropriate means 

to handle or avoid the conflict of interest. The company established a 

sound management mechanism and implemented in the internal 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

 

 

 

 

 

 

 

 

(IV) Has the Company established an effective 

accounting system and internal control system 

for the proper pursuit of ethical corporate 

management? Has the internal audit function 

designed a relevant audit plan on the basis of 

the assessment result of integrity risk for the 

prevention of unethical practices and 

compliance of related rules and regulations, or 

commissioned certified public accountants to 

conduct audits on unethical practices? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 V 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

control and external business activities to enhance the effect of the 

ethical corporate management. 

2. The company has formulated relevant regulations such as “Audit 

Committee Charter,” “Rules of Procedure for Board of Directors 

Meetings” and “Code of Ethical Conduct” etc. For the recusal of 

relevant corporate personnel (including directors) due to conflicts of 

interest, prohibition against disclosure of confidential information, 

Prohibition against insider trading, and Non-disclosure agreement, 

they shall be handled under relevant regulations. 

(IV) 

1. The Company has established its accounting system in accordance 

with the Company Act, Futures Trading Act, Regulations Governing 

the Compilation of Financial Statements by Futures Commission 

Merchants, Statement of Financial Accounting Standard, and IFRS 

recognized by the Financial Supervisory Commission as the guide for 

all functional units in accounting. In addition, the Company also 

commissioned PwC Taiwan to conduct audit (review) on the financial 

statements. 

2. Under the code of ethical corporate management, the Company has 

established effective an internal control system with timely amendment 

in accordance with applicable laws and internal management needs so 

that all functional units can follow and avoid unethical practices of 

their staff. Additionally, while the corporate personnel involving any 

dishonest behavior, except that the Internal Audit Department shall be 

instructed to conduct the audit, and the dedicated unit submitted to the 

board of directors a report on the unethical conduct, actions taken, and 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

 

 

 

 

 

 

 

 

 

 

 

(V) Has the Company organized corporate 

management internal and external education 

and training programs on a regular basis? 

 

 

 

 

 

 

 

 

 

 

 

V 

subsequent reviews and corrective measures. In the event other 

persons are suspected of engaging in unethical conduct to the 

Company and involving illegal affairs, the Internal Audit department 

shall submit relevant audit results to the Legal Compliance Department 

in order for the Legal Compliance Department to assist the Company 

in reporting the relevant facts to the inspection unit. 

3. The Internal Audit function of the Company conducts audits on the 

internal control system and the accounting system in accordance with 

the annual audit plan for assurance of compliance, and compiles all the 

audit findings into reports to present to the Audit Committee and the 

Board. There was not any violation against ethical management found 

in the 2025 internal audit. 

(V) The company regularly arranges “Ethical Management and Legal 

Compliance Promotion” training courses every year, which is a 

mandatory course to all employees with a passing grade in the test 

required (a total of 400 employees participated in the training in 

2025, and each employee received at least 30 minutes of education 

and training with all of them receiving a passing grade in the test) 

to ensure that employees have a correct understanding and basic 

judgment ability on the governing laws and ethical conduct. The 

“Corporate Social Responsibility Education and Training” course 

has been added since the year of 2017 to fulfill corporate social 

responsibility, including legal compliance and ethical corporate 

management. In addition, the external training programs are 

handled in accordance with the “Guidelines for Employee 

Education and Training.” 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

III. The operations of the Company’s Report System 

(I) Does the Company have a specific report and 

reward system stipulated, a convenient report 

channel established and a responsible staff 

designated to handle the individual being 

reported? 

 

 

 

 

 

 

(II) Has the Company established the standard 

operation procedures for the investigation of 

complaints as reported, follow-up actions after 

the investigation, and related mechanisms for 

confidentiality? 

 

 

 

 

 

 

 

 

 

 

 V 

 

 

 

 

 

 

 

 

 

 

V 

 

 

 

 

 

 

 

 

 

 

 

 

 

 III. 

(I) We have set up reporting channels including the hotline, helpline, 

email address, and mail address on the corporate website. In 

addition, we have established the “Report System” section on the 

corporate website to encourage healthy operations and develop an 

integral and transparent corporate culture. We keep the 

whistleblower and the report strictly confidential. After the 

acceptance of the Legal Compliance Department, the report is 

referred to the Internal Audit Department for investigation. In 

addition, the corporate management and employee performance 

evaluation and human resources policy are combined to establish a 

clear and effective disciplinary and appeal system. 

(II) The Company established the “Regulations Governing Whistle 

Blowing” in September 2018 for the development of integrity and 

transparent corporate culture, which has been passed by the Board. It 

is explicitly stated in the regulations that if the Company discovers 

or it is reported from whistle blowers any unethical practices of 

Company staff, the investigation unit will proceed to investigate in 

accordance with related principles and procedures, including the 

request for assistance from different departments, notifying the 

accused or related parties for explanation and defense, and request 

the others who have experience for assistance. The findings from the 

investigation will be compiled into a report in writing, and submitted 

to the senior officers, President, and the review board for review and 

to the Board, depending on the identity, the position of the accused 

and the rule of gate approval. If a case is confirmed in the 

There is no 

difference detected. 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(III) Has the Company taken proper measures to 

protect the whistle-blowers from suffering any 

consequence of reporting an incident? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

V 

investigation, we will take immediate actions to inhibit the 

occurrence, prevent it from recurrence, or take emergency response 

with respect to other related laws and regulations and the Company’s 

regulations. For serious offences or damage, shall report the 

subsequent actions and improvement measures to the Audit 

Committee. We will also claim from the respondent by law, where 

necessary, to maintain the goodwill and rights and interest of the 

Company. The respondent may express his/her opinions and file a 

grievance. After a report is confirmed, we will order related units to 

submit a written review report, and the investigation unit shall 

follow up the improvement until completion to eliminate the 

recurrence of the same offences, in order to enforce ethical 

management. The clause of confidentiality is explicitly stated in the 

“Regulations Governing Whistle Blowing,” “Ethical Corporate 

Management Best Practice Principles,” “Ethical Corporate 

Management Procedure and Code of Conduct,” and the declaration 

of confidentiality by those involved in handling the complaints 

(including the person responsible for receiving complaint e-mails), 

including the identity and examples presented by the whistle 

blowers, and no disclosure of any information that could lead to the 

identification of related parties. 

(III) Apart from specifying the measures to protect the whistleblower 

against improper treatments after reporting in the “Regulations for 

Implementation of the Whistleblowing System”, the “Code of Ethics 

and Conduct”, and “Ethical Management SOP”, and the “Ethical 

Corporate Management Best Practice Principles”, we also post them 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

on the “Reporting System” section on our corporate website. In 

terms of the implementation of the system, in addition to regular or 

irregular review of the acceptance of grievance filing cases, the case 

handling unit regularly reports to the board on the implementation of 

the system every six months. In addition to the email box for 

grievance filing reviewed by the case handling unit, the audit 

committee members adopting the principle of independence exam 

the emails in a timely manner to understand the status of cases 

reported, supervise and guide the overall operation of the reporting 

system, and ensure the effective operation of the reporting practice. 

IV. Enhanced information disclosure 

Does the Company have the contents of 

corporate management and its implementation 

disclosed on the website and MOPS? 

V  IV. 

(I) We update information in relation to ethical management on the 

corporate website from time to time, including the “Code of Ethics 

and Conduct and Other Regulations”. We also disclose information 

regarding the status and effectiveness of implementation of our 

“Ethical Corporate Management Best Practice Principles”. 

(II) The Management Department of the Company shall load relevant 

information to the intranet of the Company at any time as needed. 

Currently, the department has announced the “Particulars for 

Procurement Management” and “Directions for Supplier 

Management”, which covers ethical management and related 

operation procedure. 

There is no 

difference detected. 

V. Where the Company may have establish its own ethical management best-practice principles in accordance with the “Ethical Corporate Management Best 

Practice Principles for TWSE/GTSM-Listed Companies”, and shall elaborate the practice of ethical management and the variations from the 

aforementioned regulation:  

The Company has complied with the “Yuanta Financial Holding Company Business Integrity Best-Practice Principles” and “Yuanta Financial Holding 
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Assessment items 

Actual governance Variation from the 

Ethical Corporate 

Management Best 

Practice Principles 

for 

TWSE/GTSM-Liste

d Companies and the 

reasons 

Yes No Summary description 

Company Business Integrity Operation Procedure and the Code of Conduct” in operation. There is no significant variation for the time being. 

VI. Other vital information that helps to understand the practice of ethical management of the Company (e.g., the review and revision of the best-practice 

principles of the Company in ethical management) 

The Company has established the “Supplier Management Essentials” to effectively manage suppliers, improve procurement quality and jointly advocate 

for corporate social responsibility with suppliers. The Company also requires suppliers to comply with the provisions of the ethics management clauses 

and the “Procedures for Ethical Management and Guidelines for Conduct” established by Yuanta Financial Holdings to ensure product and service quality 

and effectively control and reduce operating costs. For understanding the state of ethical management of the prospective contracting parties, the Company 

shall announce its determination of ethical management, and specify ethical management into the agreements. In addition, the Company shall request 

respective suppliers to provide the declaration of ethical management and information on business transactions for reference. In addition, the Company 

shall also check the legal status of these parties at the website of the Judicial Yuan to confirm if there is a history of receiving bribes and/or the offering of 

illegal political contribution. 

Note: Summarize the status of operations, either “Yes” or “No”, in the description column. 

 

(VIII) Other information which facilitates understanding towards corporate governance: none. 
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(IX) The implementation of internal control system 

1.  Statement of Internal Control: Has been announced and reported in accordance with 

regulations on the “Corporate Governance” section of the Market Observation Post 

System (https://mops.twse.com.tw/mops/#/web/t06sg20 code 6023 for inquiry). 

2.  If the internal control policy was reviewed by an external auditor, the report of such a 

review must be disclosed: none.   

(X) Major resolutions of the General Meeting of shareholders and the Board in the most 

recent year to the date this report was printed. 

1.  Important resolutions and the implementation of the 2025 general shareholder 

meeting on May 21, 2025 

Subject: Resolution Execution 

Acknowledging the 

Company's 2024 

Business Report and 

Financial Statements. 

(The proposal was 

submitted by the 

Board of Directors) 

The proposal was accepted by the 

voting results. 
It is based on the 

resolution of the regular 

shareholders’ meeting 

announced. 

Acknowledging the 

Company’s 2024 

Earnings Distribution. 

(The proposal was 

submitted by the 

Board of Directors) 

The proposal was accepted by the 

voting results. 
The distribution was 

completed in accordance 

with the resolution 

reached in the general 

shareholders’ meeting. 

Cash dividends for an 

amount of 

NT$1,535,886,183 were 

distributed completely on 

June 30, 2025. 

Partial amendments to 

the Articles of 

Incorporation. (The 

proposal was 

submitted by the 

Board of Directors) 

The proposal was approved by the 

voting results. 
Approved by the Ministry 

of Economic Affairs for 

making change in 

registration on June 13, 

2025 with announcement 

tracked on record. 

Proposal for lifting 

competition 

restrictions on the 

Company’s 

independent directors. 

(The proposal was 

submitted by the 

Board of Directors) 

The independent directors on the list 

of the non-compete clause lifted are as 

follows: 

1. Hui-Erh Yuan 

It was published in 

accordance with the 

resolutions reached in the 

general shareholder 

meeting on May 21, 2025. 

2. Major resolutions of the Board of Directors meeting (dated 2025 to December 31, 

2025) 
Major resolutions of the 11th Meeting of the 12th Board of Directors on January 21, 2025 

(1) Approval of the Self-evaluation results of the board and functional committee in 2024. 

(2) Passed the independence, audit quality index evaluation, appointment, and remuneration 
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matter of the company’s 2025 independent auditors. 

(3) Passed the implementation of principle of fair treatment of customers in Q4 2024. 

(4) Passed the proposal of stakeholders planning to participate in the public offering of 

ordinary shares through cash capital increase and the related matters in 2024. 

Major resolutions of the 12th Meeting of the 12th Board of Directors on February 26, 2025 

(1) Approval of the Company’s consolidated and individual financial statements for the year 

2024. 

(2) Approval of the revision of the Internal Control System and the Enforcement Rules of 

Internal Audit of the Company. 

(3) Approval of the Company's 2024 “Anti-Money Laundering and the Combating the 

Financing of Terrorism & Declaration of Internal Control Policies”. 

(4) Approval of the Company's 2024 “Declaration of Internal Control Policies”. 

(5) Approval of the 2024 Employees’ bonus remuneration. 

Major resolutions of the 13th Meeting of the 12th Board of Directors on March 5, 2025 

(1) Passed the date, place, agenda, accepting shareholder’s proposal, and related matters of 

the 2025 general shareholder meeting. 

(2) Approval of an amendment for part of the Company’s Articles of Incorporation. 

(3) Approval of the Company’s business report in 2024. 

(4) Passed the Company’s 2025 concrete sustainability development implementation plan. 

Major resolutions of the 14th Meeting of the 12th Board of Directors on April 2, 2015 

(1) Passed the lifting of the non-compete clause against the company’s newly elected 

directors. 

(2) Approval of the Company’s earnings distribution in 2024. 

(3) Approval of the amendment of the agenda of the Company’s 2025 general shareholder 

meeting. 

(4) Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

(5) Passed the implementation of principle of fair treatment of customers in 2024. 

Major resolutions of the 15th Meeting of the 12th Board of Directors on May 7, 2025 

(1) The Company’s consolidated financial statements for the Q1 of the year 2025. 

(2) Amendment of the revision of the “Internal Control System” and the “Enforcement 

Rules of Internal Audit” of the Company. 

(3) Passed the implementation of principle of fair treatment of customers in Q1 2025. 

Major resolutions of the 16th Meeting of the 12th Board of Directors on May 21, 2025 

(1) Approval of the revision of the Internal Control System and the Enforcement Rules of 

Internal Audit of the Company. 

Major resolutions of the 17th Meeting of the 12th Board of Directors on June 25, 2025 

(1) Approval of the revision of the Internal Control System and the Enforcement Rules of 

Internal Audit of the Company. 

(2) Approval of the 2024 Managers and Employees’ Remuneration Distribution. 

Major resolutions of the 18th Meeting of the 12th Board of Directors on July 30, 2025 

(1) Passed the proposal for the issuance the Company’s unsecured subordinate ordinary 

corporate bonds. 

(2) Removal of the limitation on concurrent directorships of the Company’s directors. 

(3) Approval of the report on the Company’s implementation of the sustainability 

development in 2024. 

(4) Approval of the revision of the Internal Control System and the Enforcement Rules of 

Internal Audit of the Company. 

(5) Passed the implementation of principle of fair treatment of customers in Q2 2025. 

Major resolutions of the 19th Meeting of the 12th Board of Directors on August 20, 2025 

(1) The Company’s consolidated individual and financial statements for the first half of the 

year 2025. 

(2) Approval of the revision of the Internal Control System and the Enforcement Rules of 

Internal Audit of the Company. 

Major resolutions of the 20th Meeting of the 12th Board of Directors on September 24, 2025 

(1) Approval of the revision of the Internal Control System and the Enforcement Rules of 

Internal Audit of the Company. 

Major resolutions of the 21st Meeting of the 12th Board of Directors on November 6, 2025 
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(1) The Company’s consolidated financial statements for the Q3 of the year 2025. 

(2) Passed the implementation of principle of fair treatment of customers in Q3 2025. 

Major resolutions of the 22nd Meeting of the 12th Board of Directors on November 26, 2025 

(1) Approval of partial amendments to the “Corporate Governance Best-Practice Principles.” 

(2) Approval of the revision of the Internal Control System and the Enforcement Rules of 

Internal Audit of the Company. 

Major resolutions of the 23rd Meeting of the 12th Board of Directors on December 24, 2025 

(1) Approval of the amendment of the Company’s sustainability development policy and 

management rules. 

(2) Approval of an amendment for part of the Company’s “Performance evaluation rules of 

the Board of Directors and functional committee.” 

(3) Approval of the revision of the Internal Control System and the Enforcement Rules of 

Internal Audit of the Company. 

(4) Approval of an amendment for part of the Company’s “Table of Gate Approval” and 

Table of Gate Approval”. 

(XI) Documented opinions or declarations made by Directors or Supervisors against 

Board of Directors resolutions in the most recent year, up until the publishing date 

of this annual report: none. 
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IV. Independent auditor’s fees 

(I) The payments made to the independent auditors and the CPA firm, the audit fee and 

non-audit fee of the affiliated companies, and the content of non-audit service: 

Unit: NTD thousand 

Accountant 

firm 

Name of 

CPA 
CPA auditing period 

Audit 

remuneration 

Non-audit 

remuneration 
Total Remarks 

PwC 

Taiwan 

Chiao-Sen 

Lo 

2025 
(2025/01/01~2025/12/31) 

1,865 3,230 5,095 

Non-audit fees 

primarily consist of 

services including 

corporate income tax 

audit and attestation, 

capital increase 

engagement, CPA 

assurance for 

sustainability reports, 

transfer pricing report, 

computer system 

information security 

assessment projects, 

and personal data 

management system 

maintenance and 

verification consulting 

projects. 

Po-Ju 

Kuo 

(II) If the CPA firm performing audit services is replaced with less audit fee paid comparing 

to the year before, the audit fee before and after such replacement shall be disclosed: Not 

applicable 

(III) If the audit remuneration was reduced by more than 10% from the previous year, the 

amount, percentage, and reasons for the reduction must be disclosed: none. 

V. Change of CPA: None.  

VI. Any of The Company’s Chairman, President, or managers involved in financial or 

accounting affairs being employed by the accounting firm or any of its affiliated company 

within the recent year; disclose their names, job titles, and the periods during which they 

were employed by the auditor’s firm or any of its affiliated company: none 

VII. Shareholding transfers and share collateralization within the latest year, up till the 

publication date of this annual report, initiated by directors, managers and shareholders 

with more than 10% ownership interest 
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(I) Equity changes, transfers, and pledges of directors, managerial officers, and major 

shareholders 

Unit: shares 

Title Name 

2025 Up till December 31, 2025 

Increase 

(decrease) in 

shares held 

Increase 

(decrease) in 

shares 

collateralized 

Increase 

(decrease) in 

shares held 

Increase 

(decrease) in 

shares 

collateralized 

Major 

shareholder 

Yuanta Financial Holding Co., 

Ltd. 
208,171,781 0 208,171,781 0 

Chairman Tien-Fu Lin 94,044 0 94,044 0 

Vice Chairman Pin-Cheng Chen 0 0 0 0 

Director 
Yi-Jui Kao (newly appointed on 

2025/04/07) 
0 0 0 0 

Director Mei-Ling Kuo 0 0 0 0 

Director Chien-Hua Wu 0 0 0 0 

Director Yung-Chu Su 0 0 0 0 

Director 
Kuo-Tsun Hsu (Discharged on 

2025/4/6) 
  

Independent 

Director 
Yu-Chun Wu 0 0 0 0 

Independent 

Director 
Hui-Erh Yuan 0 0 0 0 

Independent 

Director 
An-Pin Chen 0 0 0 0 

President 
Yi-Jui Kao (newly appointed on 

2025/05/09) 
0 0 0 0 

Executive Vice 

President 
Ching-Jen Chen 42,000 0 42,000 0 

Senior Vice 

President 
Li-Hua Yang 32,000 0 32,000 0 

Senior Vice 

President 
Chia-Ling Tsai 0 0 0 0 

Senior Vice 

President 
Chien-Wan Lai 34,000 0 34,000 0 

Senior Vice 

President 

(Financial 

Supervisor) 

Liang-Hui Yuan 30,000 0 30,000 0 

Vice President Ching-Yi Chang 33,744 0 33,744 0 

Vice President Chun-Hao Chang 44,000 0 44,000 0 
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Title Name 

2025 Up till December 31, 2025 

Increase 

(decrease) in 

shares held 

Increase 

(decrease) in 

shares 

collateralized 

Increase 

(decrease) in 

shares held 

Increase 

(decrease) in 

shares 

collateralized 

Vice President Feng-An Liu 0 0 0 0 

Vice President Yu-Hung Chen 55,177 0 55,177 0 

Vice President Shu-Hui Shih 14,000 0 14,000 0 

Vice President Hsin-Hsien Li 0 0 0 0 

Vice President Ming-Wen Tsou 16,000 0 16,000 0 

Vice President Shih-Ming Lin 24,000 0 24,000 0 

Vice President 

(Accounting 

Supervisor) 

Hui-Ching Lu 37,324 0 37,324 0 

Senior Assistant 

Vice President 
Kuo-Liang Wang 0 0 0 0 

Assistant Vice 

President 
Tung-Chin Li 22,165 0 22,165 0 

Assistant Vice 

President 
Li-Li Lin 16,000 0 16,000 0 

Assistant Vice 

President 
Chia-Hui Hu 68,595 0 68,595 0 

Assistant Vice 

President 
Hui Chin 20,000 0 20,000 0 

Assistant Vice 

President 
Yu-Chen Lin 0 0 0 0 

Assistant Vice 

President 
Yu-Ting Wu 2,000 0 2,000 0 

Assistant Vice 

President 

Xuan-xiang Lin (newly 

appointed on 2025/07/01) 
2,000 0 2,000 0 

Assistant Vice 

President 

Ming-Wei Lan (newly appointed 

on 2025/07/01) 
35,789 0 35,789 0 

Assistant Vice 

President 

Tsai-Chi Lin (newly appointed 

on 2025/07/01) 
0 0 0 0 

Assistant Vice 

President 

Te-An Liao (newly appointed on 

2025/07/01) 
0 0 0 0 

Assistant Vice 

President 

Li-Chiang Hung (newly 

appointed on 2025/07/01) 
12,000 0 12,000 0 

Assistant Vice 

President 

Ming-Hua Yang (newly 

appointed on 2025/07/01) 
0 0 0 0 
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Title Name 

2025 Up till December 31, 2025 

Increase 

(decrease) in 

shares held 

Increase 

(decrease) in 

shares 

collateralized 

Increase 

(decrease) in 

shares held 

Increase 

(decrease) in 

shares 

collateralized 

Branch Manager Sheng-Wei Wu 25,963 0 25,963 0 

Branch Manager Keng-Shuo Ho 0 0 0 0 

Branch Manager 
Tsung-Hsiang Chen (Discharged 

on 2025/02/01) 
  

Branch Manager 
Kuan-Hao Chen  (newly 

appointed on 2025/03/01) 
9,000 0 9,000 0 

Branch Manager Chen-Ling Hsu 20,000 0 20,000 0 

Note 1: The Company has phased out the seats of supervisors since May 23, 2012 and related information was 

disclosed to the date the supervisors were resigned (discharged). 

Note 2: If the counterparty for equity transfer or equity pledge is a related party, please fill out the form referred 

to below. 
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(II) Transfer of shareholding: None. 

Name 
Reason for 

transfer 

Transaction 

date 
Counterparty 

Counterparty's 

relationship with The 

Company, Directors, 

Supervisors, and 

shareholders with more 

than 10% ownership 

interest 

Shares 
Transaction 

price 

Not a 

counterparty 
- - - - - - 

(III) Shares collateralized: None. 

Name 

Reason for 

change in 

collateralized 

shares 

Date of 

change 
Counterparty 

Counterparty's 

relationship with 

The Company, 

Directors, 

Supervisors, and 

shareholders with 

more than 10% 

ownership interest 

Shares 
Shareholding 

percentage 

Percentage 

placed as 

collateral 

Amount 

secured 

(redeemed) 

Not a 

counterparty 
- - - - - - - - 
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VIII. Relationships among The Company’s top ten shareholders including spouses, second 

degree relatives or closer 

Date of information: June 10, 2025 

Name 

Shares Held In Own Name 
Shareholdings of spouse 

and underage children 

Shares held in the names of 

others 

Among the top 10 

shareholders, there 
are related parties, 

spouse to each other, 

and kindred within 
the 2nd tier, and the 

name and 

relationship, if 

applicable. 

Remarks 

Shares 

(Thousand 

Shares) 

Shareholding 
percentage 

Shares 

(Thousand 

Shares) 

Shareholding 
percentage 

Shares 

(Thousand 

Shares) 

Shareholding 
percentage 

Name Relationship 

Yuanta Financial Holding 

Co., Ltd. 

Representative: Ting-Chien 

Shen 

208,171 65.05% 0 0% 0 0% None None None 

0 0% 0 0% 0 0% None None None 

Cathay Life Insurance Co. 

Ltd. 

Representative: Ming-Ho 

Hsiung 

25,983 8.12% 0 0% 0 0% None None None 

0 0% 0 0% 0 0% None None None 

ROSENTHAL COLLINS 

GROUP LTD 

Representative: Yi-Chen 

Chung 

19,217 6% 0 0% 0 0% None None None 

0 0% 0 0% 0 0% None None None 

Fuhao International 

Investment Co., Ltd. 
Representative: 

Chiung-Hui Tseng 

3,684 1.15% 0 0% 0 0% None None None 

278 0.08% 0 0% 0 0% None None None 

Nan Shan Life Insurance 

Co. Ltd. 
Representative: Chung-Yao 

Yin 

2,266 0.7% 0 0% 0 0% None None None 

0 0% 0 0% 0 0% None None None 

TransGlobe Life Insurance 

Inc 

Representative: Wen-Hui 

Lin 

2,050 0.64% 0 0% 0 0% None None None 

0 0% 0 0% 0 0% None None None 

Sunsino International 
Developmant Associate 

Inc. 

Representative: Chia-Ho 
Wang 

1,227 0.38% 0 0% 0 0% None None None 

0 0% 0 0% 0 0% None None None 

Darry Investment Limited 

Representative:  Kang-Wei 

Ho 

1,162 0.36% 0 0% 0 0% None None None 

275 0.08% 0 0% 0 0% None None None 

Ran Ran Development Co., 
Ltd. 

Representative: Yung-Chih 

Lin 

1,029 0.32% 0 0% 0 0% None None None 

217 0.06% 0 0% 0 0% None None None 

Ran Ran Investment Co., 

Ltd. 

Representative: Yung-Chih 
Lin 

951 0.29% 0 0% 0 0% None None None 

217 0.06% 0 0% 0 0% None None None 

 
Note 1: Illustrate the top-ten shareholders. The name of the corporate shareholders and the name of its representative should be 

illustrated separately. 

Note 2: The calculation of shareholding ratio refers to the shareholding ratio calculated in accordance with the shareholding of the 

shareholders, spouse, minor children, and in the name of others. 

Note 3 The shareholders listed in the previous disclosure include corporate bodies and natural persons. Their relationships should be 

disclosed in accordance with the provisions in the Regulations Governing the Preparation of Financial Reports by Securities 

Issuers. 
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IX. Investments jointly held by The Company, The Company’s directors, managers, and 

enterprises directly or indirectly controlled by The Company. Calculate shareholding in 

aggregate of the above parties: 

Date of information: December 31, 2026 

Unit: thousand shares 

Invested 

businesses 

Invested by The 

Company 

Held by directors, 

managers, and directly or 

indirectly controlled 

enterprises 

Aggregate investment 

Shares 
Shareholding 

percentage 
Shares 

Shareholding 

percentage 
Shares 

Shareholding 

percentage 

Yuanta Futures 

(HK) Co., 

Limited 
34,000 100% - - 34,000 100% 

Yuanta Global 

(Singapore) 

[Note 1] 

28,000 100% - - 28,000 100% 

Note 1: Yuanta Global (Singapore) was established through reinvestment by Yuanta Futures Co., 

Ltd. on November 23, 2022, and commenced operations on June 19, 2025. 

Note 2: SYF Information Co., Ltd. completed liquidation and dissolution on April 18, 2025. 
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Three. Funding Status 

I. Capital and outstanding shares  

(I) Share category 
December 31, 2025; unit: shares 

Share category 
Authorized capital 

Remarks 
Outstanding shares Unissued shares Total 

Registered ordinary 

shares 
319,976,288 80,023,712 400,000,000 - 

(II) Share capital composition 

Unit: thousand shares; NTD thousand 

Year / 

month 

Issue 

price 

Authorized capital Paid-up capital Remarks 

Shares Amount Shares Amount Source of capital 

Paid in 

properties 

other than cash 

Others 

1997.04 10 20,000 200,000 20,000 200,000 
Initial share capital NT$200,000 

thousand 
- Note 1 

1998.02 10 50,000 500,000 50,000 500,000 
Cash issue totaling NT$300,000 

thousand dollars 
- Note 2 

1998.05 10 60,000 600,000 60,000 600,000 
Cash issue totaling NT$100,000 

thousand dollars 
- Note 3 

1999.07 10 61,500 615,000 61,500 615,000 
Cash issue totaling NT$15,000 

thousand dollars - Note 4 

2000.08 10 63,000 630,000 63,000 630,000 
Cash issue totaling NT$15,000 

thousand dollars - Note 5 

2003.09 10 109,580 1,095,800 109,580 1,095,800 
Cash issue for merger NT$465,800 

thousand 

Issued new 

shares for the 

merger with 

Refco Taiwan 

Co., Ltd. 

Note 6 

2003.11 10 64,500 645,000 64,500 645,000 
Capital reduction totaling 

NT$450,800 thousand dollars 
None Note 7 

2005.07 10 90,000 900,000 72,240 722,400 
Capitalization of retained earnings 

totaling NT$77,400 thousand dollars 
None Note 8 

2006.07 10 90,000 900,000 80,186 801,864 
Capitalization of retained earnings 

totaling NT$79,464 thousand dollars 
None Note 9 

2007.07 10 200,000 2,000,000 95,101 951,011 

Capitalization of retained earnings 

totaling NT$149,147 thousand 

dollars 

None Note 10  

2007.07 10 200,000 2,000,000 97,483 974,826 
Employees' stock bonus totaling 

NT$23,815 thousand dollars 
None Note 10 

2007.10 10 200,000 2,000,000 109,673 1,096,726 
Cash issue totaling NT$121,900 

thousand dollars 
None Note 11 

2008.07 10 200,000 2,000,000 128,536 1,285,363 

Capitalization of retained earnings 

totaling NT$188,637 thousand 

dollars 

None Note 12 

2008.07 10 200,000 2,000,000 131,276 1,312,763 
Employees' stock bonus totaling 

NT$27,400 thousand dollars 
None Note 12 

2012.01 10 250,000 2,500,000 232,276 2,322,763 Cash issue for merger NT$1,010,000 
Merger of 

Yuanta Futures 
Note 13 
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thousand for the 

issuance of 

new shares 

2020.01 10 250,000 2,500,000 249,976 2,499,763 
Cash issue totaling NT$177,000 

thousand dollars 
None Note 14 

2020.09 10 350,000 3,500,000 289,976 2,899,763 
Cash issue totaling NT$400,000 

thousand dollars 
None Note 15 

2025.01 10 400,000 4,000,000 319,976 3,199,762 
Cash issue totaling NT$300,000 

thousand dollars 
None Note 16 

 

Note 1: Approved under Notice (86) Tai-Tsai-Cheng-(5)-47814 dated 1997.04.09. 

Note 2: Approved under Notice (86) Tai-Tsai-Cheng-(5)-88889 dated 1997.12.08. 

Note 3: Approved under Notice (87) Tai-Tsai-Cheng-(7)-28749 dated 1998.04.16. 

Note 4: Approved under Notice (88) Tai-Tsai-Cheng-(7)-54910 dated 1999.06.11. 

Note 5: Approved under Notice (89) Tai-Tsai-Cheng-(7)-59655 dated 2000.07.12. 

Note 6: Approved under Notice Tai-Tsai-Cheng-7-Zi No. 0920137311 dated 2003.08.18. 

Note 7: Approved under Notice Tai-Tsai-Cheng-7-Zi No. 0920154137 dated 2003.11.14. 

Note 8: Approved under Notice Jin-Guan-Zheng-7-Zi No. 0940128511 dated 2005.07.19. 

Note 9: Approved under Notice Jin-Guan-Zheng-7-Zi No. 0950129316 dated 2006.07.28. 

Note 10: Approved under Notice Jin-Guan-Zheng-7-Zi No. 0960038332 dated 2007.07.18. 

Note 11: Approved under Notice Jin-Guan-Zheng-7-Zi No. 0960057731 dated 2007.10.17. 

Note 12: Approved under Notice Jin-Guan-Zheng-7-Zi No. 第 0970032354 dated 2008.06.30. 

Note 13: Approved under Notice Jin-Guan-Cheng-Chi-1000064718 dated 2012.01.16. 

Note 14: Approved under Notice Jin-Guan-Cheng-Chi-1080341263 dated 2020.01.16. 

Note 15: Approved under Notice Jin-Guan-Cheng-Chi-1090357569 dated 2020.09.17. 

Note 16: Approved under Notice Jin-Guan-Cheng-Chi-1130367977 dated 2025.01.10. 

(III) List of major shareholders 

Base date: June 10, 2025 

Shareholding 

Name of major shareholder 

Number of 

shares held 

(shares) 

Shareholding 

percentage 

(%) 

Yuanta Financial Holding Co., Ltd. 208,171,781 65.06% 

Cathay Life Insurance Co. Ltd. 25,983,975 8.12% 

ROSENTHAL COLLINS GROUP LTD 19,217,555 6.01% 

Fuhao International Investment Co., Ltd. 3,684,518 1.15% 

Nan Shan Life Insurance Co. Ltd. 2,266,000 0.71% 

TransGlobe Life Insurance Inc 2,050,554 0.64% 

Sunsino International Developmant Associate Inc. 1,227,523 0.38% 

Darry Investment Limited 1,162,890 0.36% 

Ran Ran Development Co., Ltd. 1,029,723 0.32% 

Ran Ran Investment Co., Ltd. 951,462 0.30% 
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(IV) The company's dividend policies and execution 

1. Dividend policies stated in The Company's Articles of Incorporation 

The Company optimizes its dividend policy to ensure long-term financial stability 

while satisfying the needs for future growth, and thereby maximizing shareholders' 

interests. Detailed rules are as follows:  

1. The annual dividend to be distributed should be an amount not less than 50% of 

the earnings available for distribution. 

2. The Company may decide the weight of dividends issued in cash and in shares 

based on its business operations and capital requirements projected for the next 

year. However, cash dividends must not be lower than 30% of all dividends 

issued. 

2. Dividend distribution proposed for the this shareholders’ meeting 

For the Company’s 2025 earnings distribution, it is calculated based on 

approximately 66.29% of the net profit after tax for the year. It is proposed to 

distribute a cash dividend of NT$4 per share, with a total cash dividend amount to 

be distributed to shareholders of approximately NT$1.28 billion, and total stock 

dividends of 47,996,444 shares. This distribution proposal is subject to approval by 

the shareholders’ meeting. 

(V) Impact of the proposed stock dividend distribution at this shareholders’ meeting 

on the Company’s operating performance and earnings per share: As the 

Company has not disclosed its financial forecast for 2026, this is not applicable. 

(VI) Employee compensation and remuneration to directors 

1. Proportion or range of employees compensation and Directors' remuneration 

specified in the Articles of Incorporation 

It is so stated in Article 29, Paragraph 1–4 of the company’s Articles of 

Incorporation: “The company’s annual final accounts, if any, should be first applied 

to pay taxes and make up for the losses of previous years, and then appropriate legal 

reserve for an amount equivalent to 10% of the earnings lawfully, as well as 20% 

special reserve, in addition, appropriate or reverse special reserve, then add the 

balance amount thereafter to the unappropriated earnings of the previous years for 

dividend distribution to shareholders, which is a decision to be resolved by the 

board of directors and approved by the shareholders meeting accordingly. The 

appropriation of the legal reserve and special earnings referred to in the preceding 

paragraph can be exempted when it is equivalent to the Company’s paid-in capital. 

The Company shall appropriate one per-mille (0.1‰) to five per-cent (5%) of the 

balance from deducting the accumulated deficits from the profit of the year (e.g. 

income before tax deducting the income before deducting the compensation for 

employees). In addition, when distributing the compensation for employees in stock 

or in cash, the scope of recipients may cover employees of companies under the 

control of or affiliated to this Company fulfilling certain requirements. Of the 

employee compensation specified in the preceding paragraph, no less than 75% of 

the amount shall be allocated to grassroots employees. The recipients of employee 

compensation, the applicable conditions, and the definition of grassroots employees 

as referred to in the preceding paragraph shall be determined by the Board of 

Directors.” 

In addition, according to the amendment of the Articles of Association, the 
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Company has no longer distributing remuneration to directors since the year of 

2015. 

2.  The accounting treatment for the difference, if any, among the current estimated 

compensation to employees and remuneration to directors, the number of shares 

applied for the calculation of stock dividend, the actual distribution amount, and the 

estimated amount: There is no difference. 

3.  Employees’ and Directors’ remuneration resolved by the Board of Directors 

(1) BOD approved that the 2025 earnings will be distributed in cash. The 2025 

compensation for employees amounts to NT$4,032,820, while that of directors 

is zero. 

(2) The proportion of amount equivalent to the stock distributed as compensation 

for employees in the earnings after tax in the individual or consolidated 

financial statement of the period and the total amount of compensation for 

employees: NA. 

4.  Employees' and Directors' remuneration made in the previous year 

The proposal for the distribution of 2024 compensation for employees and 

directors was approved by BOD and reported to the meeting of shareholders. There 

is no difference between the exact amount of distribution and the proposed amount 

of distribution. The compensation for employees amounts to NT$4,048,360, while 

that of directors is zero. 

The Company’s employee remuneration and director remuneration information 

is disclosed on the Market Observation Post System. Please visit the company’s 

website directly at https://mopsplus.twse.com.tw/mops/#/web/home and click 

“dividend distribution” option at “Shareholders’ Meeting and Division” section and 

then key in the query conditions (Company Code: 6023). 

(VII) Shares repurchased by The Company: none. 

https://mopsplus.twse.com.tw/mops/%23/web/home
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II. Disclosure relating to corporate bonds 

(I) Outstanding corporate bond and those in process: 

Bond type 
The 2021 first-time unsecured subordinate ordinary corporate 

bonds 

Issue date November 12, 2021 

Face value NT$ 1 million 

Place of issuance and trading (Note) Not applicable 

Issue price 
The corporate bonds are issued at full face value on the issue 

date. 

Total NT$ 1.5 billion 

Interest rate the fixed annual rate of 0.85% 

Duration 7-year issuance that will expire on November 12, 2028. 

Guarantee Institution Not applicable 

Trustee Bank of SinoPac 

Underwriter Yuanta Securities Co., Ltd. 

Certifying Lawyer Yisheng United Law Firm 

CPA PwC Taiwan 

Repayment Methods 

1. Interest calculation and payment: The interest of the 

corporate bonds is calculated and paid once a year at a 

simple rate according to the coupon rate from the date of 

issuance. The interest of the corporate bonds is paid to the 

dollar (rounded up) based on NT$1 million per unit. If the 

principal and interest payment date of the corporate bonds 

falls on the closing day of the paying bank, the principal and 

interest will be paid on the business day following the 

closing date without additional interest incurred. No 

deferred interest will be paid additionally to those who have 

collected the principal and interest after the payment date. 

2. Principal repayment: The principal of the corporate bonds 

will be repaid in a lump sum on the due date. 

Unpaid principal NT$ 1.5 billion 

Clause on redemption or earlier redemption None 

Restrictive clauses None 

Name of the credit rating agency, rating date, 

and rating results 

None 

Other equity 

attached 

The amount of the bonds that 

have been converted into 

ordinary shares (either by 

exchange or purchase), GDRs or 

other securities 

Other equity attached 

Rules for issuing and conversion 

(either by exchange or purchase) 
None 

Rules for issuing, conversion, exchange or 

purchase, possible dilutions of equity from the 

issuing conditions, and the impacts on the 

rights of the existing shareholders 

None 

Custody Agency Name for the Exchange 

Target 

None 

Note: It is exempted from reporting since it is not an overseas corporate bond. 

(II) Convertible corporate bond: None 

(III) SWAP corporate bonds: None 

(IV) General reporting of corporate bonds issuance: None 
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(V) Corporate bonds with option: None 

III. Disclosure relating to preference shares: none. 

IV. Disclosure relating to overseas depository receipts: none. 

V. Employee stock warrants: none. 

VI. The new shares from restricted employee stock option: none. 

VII. Disclosure on new shares issued in exchange of other company shares:  

(I) The following disclosures are applicable for any issuance of new shares in 

exchange of other company shares during the latest year, up till the publication 

date of this annual report: None. 

(II) For any issuance of new shares in exchange of other company shares resolved by 

the board of directors during the latest year, up till the publication date of this 

annual report, describe the latest progress and the basic information of the 

acquired company (or the company from whom shares are exchanged in return). 

For new shares that are currently being issued in exchange of other company 

shares, the progress and impacts to shareholders’ equity must be disclosed: None. 

VIII. Progress on the use of funds: 

(I) Outstanding securities previously offered or privately placed as of the quarter 

prior to the annual report printing date: None 

(II) Security issuance completed within the last three years but with the plan benefits 

yet to emerge: None. 
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Four. Business performance 

I. Content of business 

Yuanta Futures Co., Ltd. 

(I) Business scope 

Yuanta Polaris Futures is a futures commission merchant specialized in brokerage, 

proprietary trading, consultation, and leverage transaction merchant; it offers various 

services including hedging, speculation, arbitrage etc. The following are The Company's 

principal business activities: 

1. Principal business activities: 

(1) Futures brokerage. 

(2) Proprietary futures trading.  

(3) Futures consultation services.  

(4) Futures Clearing and Settlement, and Clearing and Settlement Service. 

(5) Proprietary securities trading.  

(6) Securities introducing agency.  

(7) Leverage Transaction Merchants. 

(8) Other business functions approved by the competent authority. 

2. Business weightage 

Unit: NTD thousand; % 

Year 

Item 

2024 2025 

Operating 

revenues 
Ratio (%) 

Operating 

revenues 
Ratio (%) 

Brokerage revenue  3,774,411  94.04  3,426,150  93.44 

Income from proprietary 

trade 
 231,377  5.77  232,594  6.34 

Consultancy income  7,664  0.19  8,069  0.22 

Total  4,013,452  100.00  3,666,813  100.00 

Source: consolidated audited financial statements 

3. The Company's current products (services) 

(1) Futures brokerage 

 Consigned trading of futures and options contracts over Taiwan Futures 

Exchange. 

 Consigned trading of U.S., Singaporean, Japanese, Hong Kong, and European 

futures and options. 

(2) Proprietary futures trading 

 Proprietary trading of domestic and offshore futures/options. 

Market-making for futures and options to create liquidity. 

(3) Futures consultation 

 Provides analyses, opinions, or recommendations on futures trading, futures 

trust funds, the underlying, or any other instruments or investments approved 

by the competent authority. 
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 Makes futures related publications. 

 Organizes futures related seminars and campaigns. 

(4) Futures clearing and settlement, and clearing and settlement service. 

To provide services such as clearing and settlement operations, and the 

performance guarantee of futures transactions, which are executed via Futures 

centralized futures exchange market. 

(5) Proprietary securities trading 

 Proprietary trading of securities listed on Taiwan Stock Exchange. 

Proprietary trading of securities within business premise. 

(6) Futures introducing broker 

 Commissioned by securities firms to solicit investors into securities trading. 

 Accepts investors' account opening applications on behalf of securities firms. 

 Accepts securities trade orders from investors and forwards them to securities 

firms for execution. 

 Informs investors of settlement matters on behalf of securities firms. 

(7) Leverage Transaction Merchants. 

The scope of leveraged margin trade contracts covers bonds, interest rate, equity, 

credit derivatives, assets swap, structured products and foreign currency surety, a 

total of 7 categories. 

4. Planned developments for new products and services 

(1) Expand the scale of leverage trading business: 

By the end of 2025, the monthly average transaction amount of the entire 

market’s leveraged trading business reached NT$191.1 billion, representing an 

increase of 22.2% compared to the previous year. In view of the growth potential 

of the leveraged trading business, the Company continued to list multiple CFD 

products this year to meet customer trading needs, and completed the 

establishment and migration of a brand-new trading platform to optimize the 

overall customer experience. Looking ahead to 2026, the Company will continue 

to expand its proprietary business teams, broaden distribution channels, increase 

the number of active trading clients, and develop program trading auxiliary tools 

for contracts for difference to meet diversified customer trading needs. Under the 

premise of compliance with laws and regulations and stringent risk control, the 

Company will safeguard customer rights and interests, create differentiation from 

peers, and continuously enhance the profitability of leveraged trading business. 

(2) Actively enhancing operational resilience and strengthening information security 

protection capabilities: 

In view of the increasing frequency of unexpected events in recent years, Yuanta 

Futures has actively deployed the construction and expansion of offsite backup 

data centers to reduce operational risks and ensure uninterrupted operations. In 

addition, during the current year, it carried out a comprehensive replacement and 

upgrade of the core network equipment at the Banqiao data center to provide 

customers with a stable and high-speed trading environment. At the same time, it 

completed the upgrade and replacement project of the overseas futures core 

back-end accounting system, comprehensively enhancing system performance 

and capacity to support additional application services. Furthermore, in order to 
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strengthen overall information security protection capabilities, Yuanta Futures 

has actively planned and implemented information security enhancement 

projects and optimization measures, regularly conducted information security 

preparedness and incident drill exercises, continuously improved information 

security management and protection mechanisms, and implemented compliance 

with information security regulations, thereby fully safeguarding the Company’s 

stable operations and protecting customer rights and interests. 

(3) Integration and consolidation of trading platforms and optimization of process 

experience: 

With the rapid development of financial technology, Yuanta Futures plans to 

further strengthen the integration of trading platforms in 2026 to optimize the 

overall customer digital service experience. This will be done in addition to 

continuously enhancing various functions of online services and accelerating 

online operational processes. This includes comprehensively consolidating the 

functions of existing electronic platforms, focusing on refining and upgrading the 

five major trading platforms, providing investors with more diversified choices 

of trading tools and access to the exclusive innovative services of the new 

platform software, and establishing a futures trading platform ecosystem to 

deliver a higher-quality service experience to customers. 

(4) Expansion of overseas regional business: 

Yuanta Global (Singapore), a subsidiary, was formally established in 2025. In 

2026, the Company will continue to build local business teams, expand 

opportunities in futures trading and clearing agency services, connect operations 

across Taiwan, Hong Kong, and Singapore, and expand its potential client base 

in Southeast Asia. It will also expand leveraged foreign exchange business and 

international commodities futures physical delivery services, creating an 

international trading platform. At the same time, it will strengthen resource 

integration and business development synergies with the Group’s operating 

locations in the Asia-Pacific region, increase cooperation opportunities with 

international institutional clients, and, through resource sharing among Taiwan, 

Hong Kong, and Singapore, role specialization, and market complementarity, 

enhance operational efficiency. The Company aims to advance Yuanta Futures’ 

“Asia Top Trader” initiative, capture opportunities arising from global market 

volatility, and achieve long-term stable development of its overseas expansion 

blueprint. 

(II) Industry overview 

1. Current industry conditions 

(1) Existing market participants 

As of December 31, 2025, the futures brokerage participants numbered 67, 

with a total of 83 operating strongholds. Including 14 special full-time futures 

brokers (with 29 operating strongholds), 11 concurrent futures brokers (with 8 

operating strongholds) and 42 futures introducing brokers (with 714 operating 

strongholds). In the area of proprietary trade, the Company has worked with 11 

futures firms and 18 financial institutions running proprietary futures trade. In 

terms of leveraged traders, the Company became the first domestic leveraged 

trader in 2015 and there were only 5 leveraged traders in 2025. In the area of 

clearing and settlement, the Company has 18 general clearing members, 8 

individual clearing members, and 8 clearing banks. 

Among the above classifications, The Company is a specialized futures 



 

195 

commission merchant, a specialized proprietary trader, an ordinary clearing 

member, a composit futures consultation firm, and leveraged traders. In addition, 

in terms of brokerage, the Company has a total of 21 future introducing brokers, 

including Yuanta Securities, King's Town Securitie, GMStock, Easytrade 

Securities, Yung Shin Securities, Boom Securities, Kuanz-ho Securities, Yingyi 

Securities, Antay Securities, Quan Thai Securities, Taichung Bank Securities, 

Sunny Securities, Chung Nourn Securities, Taiwan Cooperative Securities, 

Concord International Securities Co., Ltd., Grand Fortune Securities, Yung 

Chuan Securities, BankTaiwan Securities, Ta Chan Securities, Taiwan Business 

Bank and Chang Hwa Bank. 

(2) Customer structure 

Looking back on 2025, geopolitical risks showed no signs of easing, 

U.S.–China technology and trade frictions intensified, and the situations in the 

Middle East and Europe fluctuated repeatedly, keeping energy and raw material 

prices fluctuating at elevated levels and driving up market risk premiums and 

hedging demand. Following Trump’s election, the launch of tariff wars and 

policies regarding investment in the United States further reshaped supply chains 

and the international trade landscape, bringing greater uncertainty to the world. 

On the other hand, increasingly mature regulation has provided the industry with 

a more stable development environment and has also cooled growth in certain 

regions that had previously expanded in a disorderly manner. Global futures and 

options were also affected accordingly. Trading volume in 2025 was 119.3 

billion contracts, a decline of 42.23% from 206.5 billion contracts in the previous 

year, mainly attributable to the decline in options products in specific regions. 

Taiwan’s capital market remained active in 2025, the Taiwan Stock Exchange 

Capitalization Weighted Stock Index reached a new record high, and the futures 

market also developed vigorously. Total trading volume in the Taiwan futures 

market reached 382 million contracts, exceeding 300 million contracts for six 

consecutive years. In 2025, the five major products in the Taiwan futures market 

were, in order, TAIEX Options, Single Stock Futures, Mini TAIEX Futures, 

Micro TAIEX Futures, and TAIEX Futures. Among them, Mini TAIEX Futures 

and Micro TAIEX Futures together accounted for 48.89%, while stock futures 

accounted for 35.75% (single stock futures and ETF futures). As the Taiwan 

stock index rose, the popularity of stock futures increased, growing by 10.14% 

compared to the previous year. Micro TAIEX Futures also followed the trading 

momentum, with trading volume increasing by 12.37%, making them products 

with future potential in the futures market. Regarding futures account openings, 

individual investors reached 2.11 million accounts, growing 3.4%, while 

institutional investors reached 11,898 accounts, growing 3.4%, continuously 

injecting new trading momentum into the market. 

2. Industry development 

(1) Market participants' trends 

Reviewing the development of dedicated futures commission merchants, in 

2025, benefiting from increased market volatility and relatively high interest 

rates, the overall profitability performance of futures firms was strong. The 14 

dedicated futures commission merchants recorded pre-tax net profit of NT$8.85 

billion in 2025, compared to NT$8.40 billion in 2024, representing a 

year-on-year increase of 5.36%. The main reason was that bank deposit interest 

rates remained at relatively high levels, resulting in increased interest income 

from proprietary funds and customer margin deposits. The overall profit 

generation still relies on the futures merchants with the background of financial 
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holding, demonstrating the phenomenon of “rich getting richer.” 

(2) Trend in customer structure 

In the current customer structure, the ratio of trading volume between 

natural persons and institutional investors is approximately 47:53. In 2025, the 

five major products in the Taiwan futures market were TAIEX Options, Single 

Stock Futures, Mini TAIEX Futures, Micro TAIEX Futures, and TAIEX Futures. 

In 2025, the futures market was led by micro-sized products and single stock 

futures. Mini TAIEX Futures and Micro TAIEX Futures together accounted for 

48.89%, while stock futures accounted for 35.75% (single stock futures and ETF 

futures). As the Taiwan stock index rose, the popularity of stock futures 

increased, growing by 10.14% compared to the previous year. Micro TAIEX 

Futures also followed the trading boom, with trading volume increasing by 

12.37%, making them products with future potential in the futures market. In the 

options market, trading volume showed a contracting trend at the beginning of 

the year due to the tariff incident, declining to 1.13 million contracts in June. 

However, following the official listing of Friday Options on June 27, with 

contract specifications and timing advantages that met market demand, domestic 

options trading volume was further driven upward, returning to a level of 1.7 

million contracts per month in September. In December, the Taiwan Futures 

Exchange launched a new product, “Weekly Single Stock Options,” with the first 

batch covering five underlying stocks, namely TSMC, Hon Hai, MediaTek, 

Evergreen Marine, and Wistron, providing traders with a new tool to capture 

short-term event-driven market movements, demonstrating that the Taiwan 

options market remains highly dynamic. In addition, the proportion of 

after-hours trading remained stable at over 30%. Following the inclusion of 

TSMC single stock futures in after-hours trading, more products continued to be 

added (such as UMC futures), further aligning Taiwan traders with the 

international market and increasing participation during after-hours trading 

sessions. In 2026, the Taiwan Futures Exchange also plans to include more single 

stock futures in after-hours trading to increase trading flexibility in Taiwan’s 

futures market and assist traders in implementing appropriate risk control, 

thereby enhancing capital utilization efficiency. The importance of enterprise 

ESG related issues is valued globally in recent years. In addition to the financial 

supervision imposed by the Financial Supervisory Commission, the Securities 

and Futures Bureau has also formulated 3 major promotion frameworks, 10 

strategies, and 27 specific measures for building up the sustainable development 

and operation of the futures industry, which includes instrument and policy 

mechanisms so to lead the industry to enhance sustainable development energy 

and improve the ESG ecosystem. 

3. Association between upstream, midstream, and downstream industry participants 

The primary function of a futures commission merchant is to supply derivative 

instruments into the market, whether the underlying assets are shares, foreign 

currencies, interest rates, agricultural commodities, precious metal, or energy. These 

instruments allow commodity suppliers or buyers to lock in their prices during 

volatile times, so that can transfer price risks within the futures market and run their 

businesses with more certainty. Therefore, the futures market is where hedgers, 

speculators, and arbitragers transact for their own causes, and to achieving free market 

economy. In futures market does not have upstream, mid-stream, or downstream 

connections as does manufacturing. 

4. The development trends for each product 
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Instruments traded over the market in 2025 consisted mainly of domestic futures, 

domestic options, U.S., Japanese, Singaporean, Hong Kong, and European 

instruments. Domestic futures mainly consisted of index futures and individual stock 

futures, while trading for domestic options was mainly concentrated in options on 

index futures. U.S. instruments consisted mainly of stock index futures, energy 

futures, gold futures, foreign currency futures, interest rate futures and agricultural 

commodity future. The stock index futures are the main commodities traded at 

Japanese Futures Exchange. The main commodities in the Singapore stock market 

include China A50, India Index, and FTSE Taiwan Index Futures. Hong Kong 

instruments consisted mainly of Heng Seng, H Stock Index futures, MSCI Taiwan 

index. The main commodity in the European stock markets is DAX Index Futures. 

The figures below represent the trading volume statistics for major products in 

exchanges at home and abroad over the past five (10) years:  

Year Taiwan 

futures 

Taiwan 

options 
U.S. Japan Singapore 

Hong 

Kong 
Others Total 

2016 146,204,918 337,152,194 11,220,396 775,522 18,642,407 982,455 1,613,234 516,591,126 

2017 156,817,098 374,594,240 12,710,362 521,027 17,703,109 1,075,104 875,062 564,296,002 

2018 225,462,486 390,704,666 15,355,474 756,310 24,912,780 1,388,343 394,663 658,974,722 

2019 180,084,696 341,446,268 16,665,909 736,904 19,060,859 1,132,668 541,602 559,668,906 

2020 278,303,754 404,482,938 23,519,677 962,898 12,938,542 1,136,462 759,038 722,103,309 

2021 388,906,608 395,498,134 22,202,111 757,528 11,780,637 1,365,762 1,160,366 821,671,146 

2022 366,624,586 402,312,408 32,458,318 889,920 11,888,618 1,743,311 1,785,316 817,702,477 

2023 296,251,280 353,038,414 26,690,114 1,212,589 10,292,369 1,876,188 1,795,859 691,156,813 

2024 403,407,048 387,535,834 26,117,432 3,101,207 11,107,647 2,024,488 1,864,211 835,157,867 

2025 419,881,260 343,921,140 29,829,588 3,329,787 9,074,800 1,526,008 2,125,287 809,687,870 

Source: Chinese National Futures Association 

5. Competition 

The Company is a futures commission merchant. The profitability of the major 

competitors in 2025 is as follows: 

Data source: Taiwan Futures Exchange; ranked in accordance with the cumulative net income before tax 

Rank 
Name of futures 

merchant 

Cumulative pre-tax 

profit/loss 

Cumulative pre-tax 

profit/loss EPS 
Share capital 

1 Yuanta 3,254,793,880 10.35553 3,199,762,880 

2 Capital 1,630,784,135 6.524766 2,499,375,840 

3 KGI 1,056,102,329 5.874971 1,797,629,750 

4 Sinopac 876,590,671 4.224023 2,075,250,530 

5 President 649,575,410 8.422918 771,200,000 

6 Fubon 532,026,493 2.046256 2,600,000,000 

7 Cathay 274,004,957 3.343155 819,600,000 

8 Concord 136,010,000 1.668834 815,000,000 

9 Waterland 134,103,999 1.118307 1,199,170,000 

10 Hua Nan 100,774,851 2.316663 435,000,000 

11 Mega 76,655,957 1.368856 560,000,000 

12 Masterlink 74,001,675 1.057167 700,000,000 

13 Taishin 39,273,640 0.480118 818,000,000 

14 Da Chang 14,378,115 0.479271 300,000,000 
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(III) Technological research and development 

1. Technological intensity and R&D 

Yuanta Futures’ Marketing and Consulting Department is dedicated to trading 

strategy research and the provision of advisory services, assisting investors in 

establishing an executable, disciplined, and continuously refinable trading framework, 

so that trading may shift from intuitive judgment to systematic management. Its 

service structure is divided into three levels, enabling investors with different levels of 

experience and needs to find a suitable position for themselves. 

The first stage is experience and familiarization. Through strategy signal push 

notifications and regular performance summaries, investors are able to understand the 

logic and rhythm of strategies without having to write programs themselves. 

Pre-market position reviews, intraday reminders, and monthly performance tracking 

help users see how rules operate in the market. The focus at this stage is not on 

pursuing returns, but on learning how to enter and exit the market according to an 

established framework, and on cultivating risk awareness and consistency in 

execution. 

The second stage is the enhancement of execution capability. Once investors are 

able to understand the principles of a strategy, the next step is implementation. 

Through the strategy platform and mobile-end control mechanisms, trades can be 

automatically executed according to preset conditions, reducing hesitation and 

emotional interference during live trading. When the market fluctuates sharply, the 

system executes according to rules rather than reacting based on emotions. The 

allocation of products across multiple markets also means that capital need not be 

concentrated in a single underlying instrument, resulting in more diversified risk 

exposure and increased operational flexibility. 

The third stage provides more in-depth strategy development tools. For investors 

who wish to build models on their own, we provide a complete backtesting and 

validation environment, allowing each trading logic to be tested using historical data 

before being applied in actual trading. From parameter adjustment to simulation 

replay, every step is data-based. This process ensures that strategies are no longer 

decided by feel, but are instead established on objective conditions. 

In addition to the tiered design of external services, the internal structure is 

likewise a key factor supporting quality. Strategy research and development, platform 

operation and maintenance, regulatory control, and administrative management each 

perform their respective duties, forming a clear division of responsibilities. The 

strategy team focuses on model optimization and product research; the technical team 

ensures system stability and functional updates; the compliance unit implements 

compliant procedures; and the operations team is responsible for data consolidation 

and account management. This operating model enables service content and risk 

management to advance in parallel rather than constraining each other. The futures 

advisory business has never been about drawing conclusions for the market, but about 

establishing a framework for trading. Although market rises and declines cannot be 

predicted, methods of entry and exit can be planned in advance; although volatility 

cannot be avoided, risk can be set in advance. In the long run, whether operations 

remain stable depends not on the accuracy of each individual judgment, but on the 

reasonableness of the overall process. Going forward, the futures advisory business 

will continue to optimize product and platform performance and strengthen education 

and explanatory mechanisms, enabling investors to more clearly understand how to 

use the tools and where the risk boundaries lie. We believe that truly mature trading is 

not about chasing opportunities, but about managing volatility; not about pursuing the 
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outcome of a single trade, but about maintaining long-term stability. 

2. Information R&D expenses for the last 5 years 

Unit: NTD thousand 

Item 2021 2022 2023 2024 2025 

IT Department 

expenses 26,312 35,690 85,720 25,967 85,860 

The Company has also allocated several R&D personnel in the IT Department, 

who engage in research and developments within their own specialties to improve the 

overall performance or service quality. Most employees had attained Masters or 

Bachelor degrees in IT, and had many years of financial experience to assist their 

R&D efforts. 

3. Successfully developed technologies or products 

(1) TAIFEX 2025 Information Project 

In coordination with the internal system modifications and functional 

enhancements required by the TAIFEX information project, Yuanta Futures 

completed in 2025 the construction and development of various front-end trading 

systems and back-end accounting systems to meet the functional requirements of 

the new regime, including the inclusion of financial futures and mini financial 

futures in after-hours trading and the launch of Friday-expiry options products, 

thereby making investor trading more efficient and trading information more 

transparent. 

(2) Foreign Futures Core Back-Office Replacement Project: 

In compliance with the policy direction of maintaining smooth trading during 

fast markets, and at the same time improving operational smoothness on active 

trading days with sharp market volatility, Yuanta Futures has comprehensively 

optimized and upgraded its domestic and overseas core accounting systems. 

During the current year, it completed the replacement project for the overseas 

futures core back-end accounting system, achieving a fourfold increase in 

capacity, comprehensively upgrading system performance and capacity to 

strengthen more application services and provide a stable and high-quality 

overseas futures trading environment. 

(3) Enhancement of Remote Backup Data Center Implementation Phase Two: 

In order to strengthen overall operational stability and reduce information 

disaster risks, Yuanta Futures planned and completed in 2023 the IDC offsite 

data center location and the procurement of related basic system equipment 

required therefor. During the current year, it continued the plan by carrying out 

the offsite construction project for domestic and overseas futures core systems, 

with a view to achieving uninterrupted operations. 

(4) Banqiao Data Center Network Infrastructure Renewal: 

Providing customers with a stable and high-speed trading environment is of 

utmost importance. During the current year, Yuanta Futures comprehensively 

replaced and upgraded its core network equipment and adopted various 

high-speed, low-latency devices, continuing to lead the market with the latest, 

most advanced, and fastest trading advantages. 

(5) Futures Tablet Account Opening System Development Project: 

Yuanta Futures actively provides customers with diversified account opening 

services and channels and continuously implements policies for paperless 

operations and process automation, thereby offering a faster and more 
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convenient in-person account opening experience at branches. During the current 

year, it completed the development and implementation of the futures tablet 

account opening system to replace the existing manual counter operations. 

(6) The optimization of online account opening process and expansion of convenient 

services: 

Yuanta Futures actively provides customers with diversified account opening 

services and channels. During the current year, it completed the following 

E-counter and official website information services to provide customers with a 

faster and more convenient online service experience: 

⚫ Providing the function to add a securities account through online account 

opening. 

⚫ Completion of the English official website optimization project. 

⚫ Introduction of the EDDA online identity verification mechanism and 

applications. 

(7) Introduction of Cloud Backup for Offline Backup of Core Systems: 

In view of the frequent occurrence of cyber threat incidents, Yuanta Futures 

continued during the current year to introduce cloud backup mechanisms for 

offline backup of core systems, with the objective of ensuring that, when under 

attack, an isolated, secure, and uninfected backup copy of data is immediately 

accessible to restore system operations, thereby achieving uninterrupted 

operations. 

(8) Key Developments in Information Security: 

⚫ Information Security Governance Maturity Assessment 

In order to ensure uninterrupted operation of the financial system and 

provide the public with a secure trading environment, the Financial 

Supervisory Commission continued in December 2022 to issue Version 2.0 

of the “Financial Cybersecurity Action Plan,” with a view to strengthening 

the financial industry’s cybersecurity protection capabilities. Through 

information security governance maturity assessments, inherent risk surveys 

and cybersecurity maturity evaluations are conducted to continuously 

improve information security governance. 

⚫ Breach and Attack Simulation (BAS) 

In accordance with the implementation measures under the FSC’s “Financial 

Cybersecurity Action Plan,” Yuanta Futures plans to use Breach and Attack 

Simulation (BAS) to test the effectiveness of information security monitoring 

and protection mechanisms using hacker attack methods. Breach and Attack 

Simulation uses automated tools to simulate multi-faceted hacker attacks, 

identify security vulnerabilities and potential internal attack paths, so as to 

understand information security risks, optimize the current architecture, and 

test the effectiveness of defensive deployments. 

⚫ Planned Evaluation for the Introduction of a Zero Trust Architecture (ZTA) 

Deployment Mechanism 

Through the deployment of a zero trust framework, the Company gradually 

introduces the three core mechanisms of a zero trust network – identity 

authentication, device authentication, and trust inference – to enhance its 

information security protection capabilities. 

⚫ Introduction of Cloud-based EDR/MDR Endpoint Detection and Response 

The Company plans to upgrade its existing web application firewall to 

respond to new types of cyberattacks by introducing behavior-based 

detection as the primary approach, signature-based detection as a 
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supplementary approach, and using dynamic modeling technology. This no 

longer relies on keyword judgment, enables the detection of unknown attacks, 

reduces the occurrence of zero-day attacks, and effectively enhances 

information security protection capabilities. 

(9) The company has introduced Taiwan Intellectual Property Management System 

(TIPS) since 2021, and had obtained TIPS Level-A certification from the 

Institute for Information Industry for five consecutive years in 2025. The 

company helps employees exercise innovation momentum under a sound system 

through the review and implementation of the intellectual property management 

system to create intellectual property value and business opportunities. 

(10) The company has implemented protection mechanisms from three aspects 

including information system, management system, and education and training in 

order to protect the security of personal information and privacy of customers. 

The company has introduced the BS 10012 Personal Information Management 

System (PIMS) international standard verification every year since 2021 to 

protect the rights and interests of customers with the established comprehensive 

personal information protection measures. 

(IV) Long and short term business development plans 

1. Short term development: 

(1) Strengthen core brokerage business and achieve balanced development of 

domestic and overseas businesses: Consolidate the development advantages of 

the brokerage business, actively develop integrated securities and futures clients, 

leverage the broadest domestic channel advantages to promote stock futures 

products, and continue to maintain a leading market share in the domestic futures 

market. Deepen brokerage business and IB channels, implement tiered and 

segmented operations, provide customers with services more closely aligned 

with their needs, and increase institutional business market share. Yuanta 

Futures’ stable and high-speed information infrastructure is capable of meeting 

the needs of different types of customers and, combined with Group resources, 

will continue to drive growth in both transaction flow and account balance 

businesses. 

(2) Expand international cross-border operations and strengthen the synergies of the 

Group’s overseas resources: Yuanta Futures is actively promoting international 

business with the goal of becoming a major regional futures commission 

merchant in Asia, building a cross-border trading platform, and enhancing the 

integrated synergies of the Yuanta Group’s overseas operations. In 2025, Yuanta 

Global (Singapore), its subsidiary, officially commenced operations and is 

currently expanding its team to conduct business development. In the future, 

through resource sharing among Taiwan, Hong Kong, and Singapore, role 

specialization, and market complementarity, operational efficiency in each 

location may be enhanced; a global commodities trading platform may be 

established; the futures product line may be completed; the prime brokerage B2B 

business may be strengthened; and overseas profit engines may be expanded. 

(3) Master the growth momentum of leveraged business, constructing 

next-generation trading systems: Enhance leverage business team momentum, 

and promote diversified contracts for difference products, expanding both 

breadth and depth of the customer base, while simultaneously planning to build 

new professional trading platforms, meeting traders' needs for flexible operations 

and hedging, creating diverse revenue sources for the company, while continuing 

to cooperate with major colleges and universities, through organizing simulated 

trading competitions and seminars, helping the company develop potential young 
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customer groups. 

(4) Strengthen proprietary trading performance with diversified futures-spot 

strategies: Aiming for stable profits, enhance futures and spot strategy allocations 

and exposure control, while expanding fixed income revenue sources to optimize 

overall proprietary trading performance. 

(5) Enhance digital financial services and optimize customers’ trading experience: 

Externally, integrate and consolidate the functions of major trading platforms, 

and build a futures trading ecosystem with five golden eggs; continuously 

optimize digital services to provide customers with a better user experience 

while significantly improving operational efficiency. Internally, establish a data 

analytics platform and a CRM management system, use data analysis to drive 

operating strategies, conduct customer segmentation management and precision 

marketing, and seek to build a trading platform centered on customer needs. 

(6) Implement sustainable development and seize green finance opportunities: 

Yuanta Futures has integrated the concept of sustainable development into its 

business strategies and promotes sustainability initiatives across six major 

dimensions. This year, it once again won the Golden Goblet Award – 

Outstanding Green Finance Award and the TCSA Sustainability Report Category 

2 Silver Award, and was also honored for the 11th consecutive year by being 

ranked among the top 5% in the corporate governance evaluation. In promoting 

sustainable products, Yuanta Futures continues to lead among the 14 dedicated 

futures commission merchants in the market share of TAIFEX sustainable 

futures products. In 2025, the “Sustainable Development Committee” was 

established to comprehensively elevate the level of sustainability implementation. 

On the basis of its existing foundation, the Company will deepen its various 

sustainable management initiatives, seize green finance opportunities, and seek 

to create maximum value for employees, customers, and shareholders. 

2. Long term development: 

(1) Transform and upgrade channels and increase diversified businesses: In addition 

to the continued expansion and enhancement of the business team, in alignment 

with the competent authority’s business liberalization to expand the capital 

market, the Company will establish an integrated channel team using new 

products, new thinking, and new profit models, leveraging a new platform and 

cross-departmental marketing to pursue innovation and optimization. 

(2) Expand into international markets and become an international-class futures 

commission merchant: Connect the overseas operating bases of the financial 

holding company, promote the integrated securities and futures business 

cooperation model, develop customers at overseas locations, serve customers in 

different regions through Hong Kong and Singapore respectively, realize the goal 

of becoming a major Asian prime broker, and enable overseas locations to 

become a global commodities trading platform, thereby establishing a complete 

futures product line. 

(3) Continue to invest in upgrading information system equipment and build an 

information moat: Yuanta Futures will comprehensively upgrade all information 

software and hardware. Whether in order placement and trading, account 

processing, information integration, or electronic platforms, Yuanta Futures will 

build a strong moat through information infrastructure development and 

accelerate the widening of the gap with competitors. 

(4) Strengthen risk control and protect customers’ assets: Through the Company’s 

accumulated risk management technology and expertise, financial technology 

commodities and services have been researched and developed to achieve close 
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resource integration and be committed to developing new types of businesses. 

(5) Protect shareholders’ rights and interests, pursue sustainable corporate 

development: Be committed to protecting shareholders’ rights and interests 

upholding the principle of good faith management. Incorporate corporate social 

responsibility into the company management philosophy and service 

management model. Implement and promote corporate sustainable management 

and goals through corporate governance, fair dealing, green finance, social 

participation, healthy workplace, and other principles. 
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Yuanta Futures (HK) Co., Limited 

(I) Business scope 

The business operation of the Company’s Hong Kong subsidiary shall not exceed the 

business scope authorized by local authorities and the Company’s business scope 

approved by the competent authorities in Taiwan. If it is necessary to have new type of 

business introduced in the future, an application will be filed separately to the domestic 

and foreign competent authorities. 

1. Principal business activities: 

(1) Class I Operation - “Securities Trade.” 

(2) Class II business (dealing in futures contracts). 

(3) Class IV Operation - “Consultation on Securities” 

(4) Class V (giving advices on futures contracts). 

(5) The 9th category “asset management” business. 

(6) Other business functions approved by the Hong Kong competent authority. 

2. Business weightage 

In HKD thousand; % 

Year           

Item 

2024 2025 

Operating 

revenues Ratio (%) 

Operating 

revenues Ratio (%) 

Brokerage revenue 27,128 43.16 26,785 39.15 

Income from 

proprietary trade 

149 0.24 (41) (0.06) 

Other income 35,572 56.60 41,670 60.91 

Subtotal revenues 62,849 100.00 68,414 100,00 
Source: audited financial statements 

3. The Company's current products (services) 

(1) Securities Trade: Engagement in securities trade and related business under Class I 

business regulated by the Hong Kong Securities and Futures Commission. 

(2) Dealing in futures contracts: under the permission of Class II regulated activities of 

Securities and Futures Commission of Hong Kong to operate relevant business of 

futures, options, etc. 

(3) Giving advices on securities contracts: under the permission of Class IV regulated 

activities of Securities and Futures Commission of Hong Kong to operate relevant 

business of giving advices on securities, etc. 

(4) Giving advices on futures contracts: under the permission of Class V regulated 

activities of Securities and Futures Commission of Hong Kong to operate relevant 

business of giving advices on futures contracts, etc. 

(5) Asset management business: Operate asset management related business under the 

9th category “asset management” monitored by the Hong Kong Securities and 

Futures Commission. 

(6) Other business will be approved first by the competent authority in Taiwan, and 

then reported to the relevant authorities in Hong Kong for the permission to 

operate. 

4. Optimize and improve customer service 
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Continue the training of futures talents and researches. First of all, enhance the 

quality of customer service and commit to train comprehensive futures talents; 

secondly, in terms of research and development, focus on the development of trading 

strategies and trading platform and simulate operation verification in order to provide 

quality services and a stable and fast trading platform. 

5. Existing market participants 

HKEx licensee / number of registers (Data as of September 30, 2025) 

 

The Stock 

Exchange of 

Hong Kong 

Limited 

Participants 

Taiwan Futures 

Exchange 

Participants 

The Stock 

Exchange/ 

Futures 

exchange 

Participants 

Non-participant 

Licensed institutional 

groups 493 78 73 2,735 

Registration Authority 0 0 0 109 

Licensed 

representative 11,243 266 5,369 19,751 

Person in charge / 

Authorizer 1,866 104 622 7,236 
*Exchange Participants are those authorized to trade or trade through the Exchange, and have obtained deals in 

accordance with “Securities and Futures Ordinance.” 

Source: Securities and Futures Commission statistical data on market and industries. 

 

6. Top 10 Derivatives Products by Trading Volume on Hong Kong Exchanges in 2025 and 

Their Proportions 

 

 
 

Stock option, 52.70% 

Hang Seng Index 

Options, 0.90% 

Hang Seng China 

Enterprises Options, 

1.07% 

MSCI Futures 

Portfolio, 1.18% 

Hang Seng 

Technology Futures 

9.33% 

Hang Seng China 

Enterprises Index, 

8.88% 

Hang Seng Index 

(HSI) Futures, 7.58% 

USD/CNH Futures 

6.51% 

 Mini-Hang Seng 

Index Futures, 

5.65% 

Hang Seng China 

Enterprises Index 

Futures Options 

2.01% 
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Turnover 

ranking 
Instrument 

Total transaction 

volume 
Ratio (%) 

1 -stock option    216,438,530  52.70% 

2 Hang Seng Technology Futures     38,314,470  9.33% 

3 Hang Seng China Enterprises Index [HSCEI].     36,456,922  8.88% 

4 Hang Seng Index (HSI) Futures     31,112,102  7.58% 

5 USD/CNH Futures     26,720,183  6.51% 

6 Mini-Hang Seng Index Futures     23,210,449  5.65% 

7 
Hang Seng China Enterprises Index Futures 

Options 
     8,251,115  2.01% 

8 MSCI Futures Portfolio      4,833,291  1.18% 

9 Hang Seng China Enterprises Options      4,382,365  1.07% 

10 Hang Seng Index Options      3,700,587  0.90% 

Source: Hong Kong Exchanges 2025 Market Statistics; unit of trading volume: contracts 

(II) Long and short term business development plans 

1. Deepen the Hong Kong local market and expand the scope of institutional client 

services, continuously serving futures commission merchants, high-frequency trading 

institutions, quantitative investment firms, and private equity funds, and meeting client 

trading needs through diversified services. 

2. Continue to develop institutional clients in Hong Kong and Taiwan, and, through 

integration with Group resources, provide clients with physical delivery services to 

create service differentiation. 

3. Actively participate in brokerage, advisory, and other service segments of the Hong 

Kong futures market, establish a comprehensive product service line, and develop a 

diversified professional operating model. 

Yuanta Global (Singapore) 

(I) Business scope 

The business operation of the Company’s Singapore subsidiary shall not exceed the 

business scope authorized by local authorities and the Company’s business scope 

approved by the competent authorities in Taiwan. If it is necessary to have new type of 

business introduced in the future, an application will be filed separately to the domestic 

and foreign competent authorities. 

1. Main scope of operation: capital markets services license 

2. Business weightage 

Unit: USD thousand; % 

Year           

Item 

2025 

Operating revenues Ratio (%) 

Brokerage revenue 845 48.01 

Other income 915 51.99 

Subtotal revenues 1,760 100.00 
Source: audited financial statements 
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3. The Company’s current products (services): Exchange-traded derivatives business. 

4. Optimize and improve customer service 

From a systems perspective, actively integrating various markets to build a fast, stable, 

and multi-market trading platform. From a business perspective, expanding the 

business team, cultivating outstanding futures professionals, developing potential 

opportunities across multiple markets, and providing customers with comprehensive 

services. 

5. Existing market participants 

 

Monetary Authority of Singapore Singapore Exchange 

Capital Markets 

Services License 

Authorized to conduct 

exchange-traded 

derivatives business 

Futures 

Trading 

Member 

Futures 

Clearing 

Member 

Licensed 

institutional 

groups 

1,549 142 68 33 

*Exchange participants refer to entities licensed by the Monetary Authority of Singapore (MAS). 

Source: Statistics from the official websites of MAS and SGX as of January 27, 2026 

 

6. Major Derivatives Products on the Singapore Exchange in 2025 and Their Proportions 

 

FTSE China A50 

Index Futures, 

34.12% 

Iron Ore Options, 

2.30% 

Nikkei Index Futures, 2.06% 

KRW/USD Futures 

(Mini), 1.76% 

FTSE Taiwan Index 

Futures, 5.09% 

Iron Ore Futures, 

17.55% 

USD/CNH Futures, 

12.60% 

INR/USD Futures, 

9.22% 

MSCI Singapore 

Index Futures, 3.86% 

GIFT Nifty 50 Index 

Futures, 5.92% 
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Turnover ranking Instrument 
Total transaction 

volume 
Ratio (%) 

1 FTSE China A50 Index Futures    112,326,104  34.12% 

2 Iron Ore Futures     57,789,977  17.55% 

3 USD/CNH Futures     41,476,200  12.60% 

4 INR/USD Futures     30,367,564  9.22% 

5 GIFT Nifty 50 Index Futures     19,501,934  5.92% 

6 FTSE Taiwan Index Futures     16,766,980  5.09% 

7 MSCI Singapore Index Futures     12,704,998  3.86% 

8 Iron Ore Options      7,558,307  2.30% 

9 Nikkei Index Futures      6,778,454  2.06% 

10 KRW/USD Futures (Mini)      5,787,735  1.76% 

Source: Singapore Exchange 2025 Market Statistics; unit of trading volume: contracts 

 

(II) Long and short term business development plans 

1. Deepen the Singapore local market, expand the scope of institutional client services, 

and continue serving futures commission merchants, high-frequency trading 

institutions, quantitative investment firms, and private equity funds. Establish a 

multi-market product line to meet clients’ trading needs through diversified services, 

and promote comprehensive futures trading and clearing services. 

2. Leverage Group resources to expand futures market business, develop options 

opportunities in emerging Southeast Asian markets, promote cross-market product 

sales, and create service differentiation. 
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II. Market and sales overview 

(I) Market analysis (with industry-specific key performance indicators) 

1. Locations where products (services) are primarily sold (provided), and market share 

information 

2025 market share between The Company and its main competitors: 

Name of futures 

merchant 
Taiwan futures Taiwan options 

Sub-total of 

overseas 

Yuanta Futures 22.80% 13.09% 24.06% 

Capital Futures 11.99% 6.34% 20.39% 

KGI Futures 22.19% 18.19% 12.45% 

Sinopac Futures 5.82% 5.67% 9.13% 

Fubon Futures 4.34% 3.95% 8.37% 

President Futures 3.58% 3.75% 6.81% 

Concord Futures 2.09% 2.52% 4.36% 

IBF Futures 1.36% 1.87% 2.79% 

Cathay Futures 3.11% 1.71% 2.03% 

Masterlink 

Futures 
2.07% 2.39% 2.28% 

Hua Nan Futures 2.10% 2.07% 1.80% 

Taishin Futures 2.14% 1.65% 1.62% 

Da Chang 

Futures 
0.71% 1.07% 1.23% 

Mega futures 1.26% 0.99% 0.96% 

Source: Chinese National Futures Association 

2. Future market supply/demand and growth potentials 

In 2025, Taiwan’s capital market remained active, with the Taiwan Stock 

Exchange Capitalization Weighted Stock Index rising by 5,929 points for the full year 

to reach a record high. The Taiwan stock market was driven by the AI-related supply 

chain, which stimulated overall industry activity, with heavyweight stocks leading the 

gains. Under favorable industry outlook conditions, market trading became active, 

which in turn led to the vigorous development of the futures market, providing traders 

with a primary channel for hedging operations. Total trading volume for the year 

reached 382 million contracts, with foreign investor participation accounting for 

32.58%. 

According to data from the Taiwan Futures Exchange, in 2025 the five major 

products in Taiwan’s futures market were TAIEX Options, Single Stock Futures, Mini 

TAIEX Futures, Micro TAIEX Futures, and TAIEX Futures. Among these, micro-sized 

products and single stock futures demonstrated strong growth performance. As the 

Taiwan stock index rose, the popularity of single stock futures increased, growing by 

10.14% compared to the previous year. Mini and Micro TAIEX futures were driven by 

Micro TAIEX futures, with trading volume increasing by 12.37%, indicating that 

products with smaller contract specifications are favored by traders. Small-sized and 

micro-sized products will become the focus of the futures market. In addition, the 

proportion of after-hours trading remained stable at over 30%. Following the inclusion 

of TSMC single stock futures in after-hours trading, more products continued to be 

added (such as UMC futures), further aligning Taiwan traders with the international 

market and increasing participation during after-hours trading sessions. 

In 2025, in response to market changes and demand, the Taiwan Futures 
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Exchange continued to innovate and enrich its product offerings. After the official 

listing of Friday Options in June, with contract specifications and timing that met 

market demand, domestic options trading volume was further driven upward, returning 

to a monthly level of 1.7 million contracts in September. In December, the Taiwan 

Futures Exchange also launched a new product, “Weekly Single Stock Options,” with 

the first batch covering five underlying stocks, namely TSMC, Hon Hai, MediaTek, 

Evergreen Marine, and Wistron, providing traders with a new tool to capture 

short-term event-driven market movements, demonstrating that Taiwan’s options 

market remains highly dynamic. 

Looking ahead to 2026, the Taiwan Futures Exchange will continue expanding its 

product line. First, in response to the government’s policy of establishing an Asian 

Asset Management Center, it will actively launch actively managed ETF futures. 

Second, as many stock indices in the Taiwan spot market have reached new highs, the 

Taiwan Futures Exchange will successively introduce mini-sized contract products and 

evaluate reducing the contract size of gold-related products as well as non-financial 

and non-electronics futures in order to lower trading thresholds. In addition, it is 

actively studying the implementation of a national holiday trading mechanism for the 

futures market to meet increasingly diversified market demand and to strengthen the 

competitiveness of Taiwan’s futures market. 

3. Competitive advantage 

Yuanta Futures adheres by the core value of “SMART,” assisting customers in 

seizing global investment opportunities and performing proper risk control for 

customers. Providing high-quality industrial research, applying smart trading to 

strengthen customers’ investment portfolios, and providing tailor-made options to meet 

customers’ needs are Yuanta Futures’ corporate missions. Yuanta Futures’ 

market-leading competitive niches are as follows: 

(1) The Best Futures Brand 

Yuanta Futures is under Yuanta Financial Holding Co., Ltd., the largest 

futures dealer in Taiwan. It ranks number one in domestic and overseas futures 

and options market shares, profitability, and capital. It is the first futures dealer to 

have obtained leverage trading qualification in Taiwan. The company has engaged 

in steady management without bank loans and with a strong financial support. It 

has actively engaged in the development of various innovative businesses to 

provide foreign investors, corporate bodies, and individual customers with the 

safest investment environment. 

(2) The Most Complete International Channels 

Yuanta Futures provides the most complete channel services in Asian 

market,. In addition to the industry’s leading interwoven service network made up 

of over 250 business bases, the company has cultivated Hong Kong and China 

markets over the years and have successively obtained INE overseas crude oil and 

Dalian Commodity Exchange’s secondary agency of iron ore to provide investors 

with various cross-strait investment opportunities and customized services such as 

serving the real economy. 

(3) Best Quality Customer Services 

Yuanta Futures has membership in 17 exchanges around the world, the 

highest in the industry. It also has more than 20 years of 24/7 trading experience, 

providing professional international trading services without a time delay and 

completing commodity research reports. In order to provide complete options 

services, the industry’s first composite information integration service APP has 

been set up. It includes research report information on the world’s eight categories 
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of futures and options. Smart Mall and Subscription Economy innovative services 

have been introduced to meet customers’ various information service needs. To 

align with the trend of smart automated trading, the Company also introduced the 

dynamic smart strategic management system to sort out the optimal strategy 

through artificial intelligence computation to create an exclusive futures option 

dealing room for the customers. 

4. Opportunities 

(1) TFE will continue to launch new products and systems to make the product line 

of the domestic futures market complete and provide the traders a greater variety 

of choices for hedging. 

(2) The Company’s options have innovation ability and the trading platform has 

integrated functions, and the brokerage market share is second to none in the long 

run, in other words, the Company has fully exercised the synergy of the Group’s 

resources integration advantages. 

(3) We develop overseas future products through intelligent and digital channel 

transformation, offer 24-hour global services, and provide O2O service 

experience with social media platforms to improve service quality for customers. 

(4) With healthy financial structure, a viable system of risk management, and good 

practice in corporate governance, the Company strictly controls the clearing of 

transactions for proper control of risk. 

(5) The Company has a great variety of training programs for its personnel, which 

helped to upgrade the professional skills of the sales personnel and the back-end 

staff in compliance with applicable laws. 

(6) Incorporate the sustainable development of the enterprise into the Company’s 

operating purpose and service management model so to substantiate the 

Company’s sustainable development goals through ethical corporate management, 

customer service, green finance, social feedback, healthy workplace, etc., as well 

as the principle of treating clients fairly to safeguard customers’ rights and 

interests. 

5. Future opportunities, threats, and responsive strategies 

(1) The financial environment will continue to be rough. As such, the Company has 

mapped out the strategy for coping with the instability of profits from commission 

incomes and proprietary trade 

Responsive strategies: 

 Creating multiple income sources: adopt an international perspective in both 

trading strategy and product promotion to avoid local price competitions or 

concentrated revenue sources. The Company has sufficient relative advantage 

in international markets to secure its revenues. 

 Dedication to high service quality: offering 24-7 trading services, IT platform 

upgrades and customization, professional market analysis and 

recommendations etc to highlight our differentiated services, and thereby 

building our brand image while securing customers' loyalty. 

 Broaden the horizon of the marketing strategy: given the advantage of the 

financial holdings, the Company will provide a wider array of products and 

services. By integrating the strategies of excellent future trading advisor team, 

and the interface of the outstanding IT platform, the Company will intensify 

strategic marketing activities, allows for more exposure to the media, higher 

visibility of the brand of the Company to the investors, and effectively enlarge 

the market size. 

(2) Futures margin trading is highly leveraged and is susceptible to settlement losses, 

which discourages investors' participation. 

Responsive strategies: 
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The high leverage involved in margin trading is investors' choice, not obligation. 

We can eliminate investors' doubts by communicating proper concepts on 

capital managements. 

Teach investors the "STOP" strategy to avoid major losses while earning 

sizable gains. 

(II) Main product purpose and production process: not applicable. 

(III) The supply of key raw materials: not applicable. 

(IV) Name of trade partner representing more than 10% of total purchases (sales) in any 

of the last two years, and the amounts and percentages of purchases (sales). Describe 

the causes of any variation: not applicable. 
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III. The number of employees, average years of service, average age, and academic 

background in the last 2 years up till the publication date of this annual report  

Yuanta Futures Co., Ltd.  

Year 2024 2025 

Number of employees 396 397 

Average age 40.99 41.56 

Average years of service 10.85 11.46 

Distributions 

by Education 

Doctoral Degree 0.25% 0.25% 

Master’s Degree 22.22% 21.91% 

Bachelor’s 

Degree 
73.49% 74.56% 

High school 4.04% 3.28% 

 

Yuanta Futures (HK) Co., Limited 

Year 2024 2025 

Number of employees 31 29 

Average age 33.84 34.04 

Average years of service 3.06 4.13 

Distributions 

by Education 

Doctoral 

Degree 
0% 0% 

Master’s 

Degree 
38.71% 44.83% 

Bachelor’s 

Degree 
58.06% 51.72% 

High school 3.23% 3.45% 

 

Yuanta Global (Singapore) 

Year 2024 2025 

Number of employees 7 15 

Average age 47.41 40.38 

Average years of service 0.83 0.81 

Distributions 

by Education 

Master’s Degree 14.29% 6.67% 

Bachelor’s 

Degree 
71.42% 93.33% 

High school 14.29% 0.00% 
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IV. Contribution to Environmental Protection 

(I) Companies that are required to apply for pollution treatment facilities or pollutive 

emission permits, or required to pay pollution treatment expenses, or required to assign 

dedicated environmental staffs, must detail their applications, payments, or any 

arrangements: not applicable. 

(II) List and equipment or investment relating to pollution prevention; describe their purposes 

and the likely benefits: not applicable. 

(III) Describe any improvements towards pollutions and disputes arising from which in the last 

2 years, up till the publishing date of this annual report: not applicable. 

(IV) Describe any losses or penalties caused by pollutions (including compensations) in the 

last 2 years up till the publishing date of this annual report; disclose responsive strategies 

(including corrective measure) and the likely expenses (including losses, penalties, and 

compensations for not taking corrective actions; state the reasons if losses can not be 

estimated): none. 

(V) Describe the current pollution situation and how improving the situation may affect the 

company's earnings, competitiveness, and capital expenditure; estimate major capital 

expenditures on environmental protection in the next 2 years: not applicable. 

V. Employer and employee relationships 

(I) The availability of employee welfare, training, ongoing education, and retirement 

policies. Elaborate on the agreements between employers and employees, and the 

protection of employees’ rights 

Number of full-time non-managerial employees, the average and median salaries of 

full-time non-managerial employees, and the differences between the foregoing and the 

previous year: 

Full-time Non-managerial 

Employees 
2025 (A) 2024 (B) 

Difference (A–B) 

(%) 

Weighted Average Number of 

Employees (persons) 
358 366 -2.19 

Average Salary (NT$ 

thousand) 
1,607 1,591 1.01 

Median Salary (NT$ 

thousand) 
1,434 1,379 3.99 

Note: The above statistical standards are prepared in accordance with the “Guidelines 

for the Filing of Salary Information of Full-time Non-managerial Employees” 

jointly compiled and issued by the Taiwan Stock Exchange and the Taipei 

Exchange. 

1. Employees' welfare 

(1) Employees' Welfare Committee: 

 Birthday, Maternity, marriage, and funeral subsidies 

 Chinese New Year, Dragon Boat Festival and Mid-Autumn Festival gifts   

 Children's education subsidies 

 Emergency aid 

 Group recreation and tourism 
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(2) The Company provides: 

 Group accident insurance 

 Year-end bonus 

 Remuneration to employees (according to the Company’s Articles of 

Association) 

 Monthly pension contributions in accordance with the Labor Standards Act 

 Annual health check-up 

 Year-end lucky draw banquet 

 

(3) Government regulations: 

 Mandatory participation in the Labor and Health Insurance Schemes 

 Compensation for occupational hazards according to the Labor Standards Act 

 Any other requirements unders the Labor Standards Act, the Labor Insurance 

Act, and the National Health Insurance Act 

The percentages of Yuanta staff in reinstatements and retaining after parental leave 

in 114: 

Item Female Male Total 

The aggregate total of Yuanta staff in reinstatements 

after parental leave in 114 (A) 
2 0 2 

The aggregate total of Yuanta staff in substantial 

reinstatements after parental leave in 114 (B) 
2 0 2 

Reinstatement percentage (%) (B/A*100) 100% 0 100% 

The aggregate total of Yuanta staff in substantial 

reinstatements after parental leave in 113 (C) 
1 0 1 

The aggregate total of Yuanta staff still on the job 

within 12 months after reinstatements in 113 (D) 
1 0 1 

Retaining percentage (%)(D/C*100) 100% 0 100% 

 

2. Employees' education policy: in order to enhance employees' professional knowledge, 

skills, efficiency, and work quality, we have established the following Education 

Policy in conformity to human resource requirements: 

Orientation: Department guidance. 

Department training: (1) Professional skills training (2) Work guidance (3) Workshops 

(4) Department meetings (5) Reading group 

Outsourced training: (1) Out-stationed training (2) Internal training with hired 

speakers 

Nurtured training: (1) Managerial talents nurturing program (2) Internal speakers 

nurturing program (3) Certificate examination 

Foreign training: (1) Foreign inspection (2) Foreign education (3) Foreign workshop 

Project training: (1) Intensive training for managerial staffs 

Mandated training: (1) Pre-job training for futures specialist (2) On-job training for 
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futures specialist (once every 2 years) 

Training expenses totaled NT$1,540,205 in the latest year. 

In order to improve the professionalism of internal audits, auditors are required to 

participate in internal audit workshops as well as external conferences. Financial 

staffs are also required to attend training courses organized by the competent authority 

and other relevant units. 
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The employee trainings of the company in 2025 are as follows: 
Date of information: December 31, 2025 

Participants Organizer Course name Hours Persons 

All employees 
Yuanta E-Academy online 

education and training 

Core Values/Legal Compliance 

Self-Evaluation/Money Laundering 

Prevention/Information 

Security/Personal Data Protection 

Act/Whistleblower 

System/Stakeholders/Safe 

Workplace/Financial Consumer 

Protection Act/Ethical Management 

and 

Regulations/TIPS/ESG/Intellectual 

Property/Fairness Treatment, and 

other education and training 

0.5~3 
8,289 

person 

Reserve supervisors 
Yuanta Financial Holding 

Co., Ltd. 

Yuanta MBA - Section supervisor 

training 
90~120 3 person 

Department 

Head/Management 

Trainee 

Yuanta Futures Co., Ltd. Supervisor training course 4 
28 

person 

Senior manager 
Taiwan Securities 

Association 

Financial Consumer Protection Act 

and fair treatment of customers 
3 8 person 

All employees Yuanta Futures Co., Ltd. 

Education Training for Anti-Money 

Laundering, Countering the 

Financing of Terrorism, and 

Non-proliferation of Nuclear 

Weapons 

0.5 
785 

person 

Senior manager 
Institute for Financial Law 

and Crime Prevention 

Development Trends in Anti-Money 

Laundering and Counter-Terrorism 

Financing and Practical Sharing on 

Insider Trading Prevention 

3 9 person 

AML 

Supervisor/designated 

personnel 

Chinese National Futures 

Association 

Analysis and Case Study on 

AML/CFT Conference 
3 

11 

person 

AML 

Supervisor/designated 

personnel 

Taiwan Securities 

Association 

Anti-money laundering and 

countering the financing of terrorism 

on-job workshop 

12 
27 

person 

AML 

Supervisor/designated 

personnel 

Securities and Futures 

Development Foundation 

Acquisition of AML/CTF 

qualifications 
12 4 person 

Registered 

practitioners 

Chinese National Futures 

Association 

On-the-job training programs for 

futures salespeople (including 

futures/consultation/proprietary 

trading/leverage business) 

6~15 
213 

person 

Registered 

practitioners 

Taiwan Securities 

Association 

On-job training for securities 

salespersons (including general, 

intermediate, and advanced) 

12 
75 

person 

All personnel 
Securities and Futures 

Development Foundation 

Mandatory orientation for new 

entrants (including securities and 

futures/consulting/and leverage) 

5~18 
39 

person 
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Personnel from the 

Proprietary Trading 

Department/Brokerage 

Department/Leverage 

Transaction 

Department/ 
Marketing and 

Consulting 

Department/Risk 

Management 

Department/ Internal 

Audit 

Department/Clearing 

Department/Legal 

Compliance 

Department 

Taiwan Securities 

Association 

On-the-job training programs for 

derivative financial instruments 

related personnel 

6 
125 

person 

IT Department 
Yuanta Financial Holding 

Co., Ltd. 

Information security functional 

training 
2~3 

55 

person 

Incoming employees 
Yuanta Financial Holding 

Co., Ltd. 

Training of occupational safety and 

health for the new entrants 
3 

36 

person 

Incoming employees Yuanta Futures Co., Ltd. 
Education and training for new 

recruits/e-courses for new recruits 
4~6 

66 

person 
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Employees' certification 

Date of information: December 31, 2025 

Certificate and license name 2024 2025 

Futures Practitioner, China 20 19 

Futures Practitioner, Hong Kong 4 3 

Futures Associated Persons 310 316 

Futures Trading Analyst 23 20 

Securities sales personnel 185 184 

Senior securities sales personnel 115 115 

Certified Securities Investment 

Analyst 
7 6 

Certified Securities Investment Trust 

and Consulting Professional 
58 63 

CFP Certified Financial Planner 0 2 

CAMS Certified Anti-Money 

Laundering Specialists 
1 1 

CISA Certified Information Systems 

Auditor 
1 1 

Trust Personnel 78 79 

The bank’s internal controls and 

internal auditors 
23 24 

Derivative financial instruments 

salespeople 
35 42 

Structured instruments salespersons 84 80 

Investment insurance salespersons 19 20 

Certified Financial Planner 26 27 

Wealth management salespersons 22 23 

Bills personnel 2 2 

Certified Life Insurance 

Representative 
54 57 

Certified Property Insurance 

Representative 
29 30 

Enterprise Sustainability Manager 1 1 

Basic ability test for sustainable 

development 
2 75 

Nursing Specialist 1 1 

Domestic lawyers 1 1 
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3. Pension system: since October 1998, The Company had complied with the Labor 

Standards Act by contributing 2% of employees' salaries as pension into dedicated 

accounts opened under the Bank of Taiwan. The Labor Standard Act came into effect 

since 1 July 2005, and mandated a defined contribution plan. After its implementation, 

employees were given the option to choose between the pension scheme made 

available under the "Labor Standards Act", or the pension scheme under the new 

"Labor Standard Act" while carrying forward their years of service into the new 

scheme. 

4. Employer/employee agreements and employees' rights: The Company had maintained 

a harmonic relationship with its employees since inception. It organizes meetings with 

employees according to its Employer/Employee Meeting Rules as a form of 

communication and as means for settling disputes. 

(II) The losses resulted from labor disputes in the last two years and up to the annual 

report published date; disclosure of the current and noncurrent estimated losses and 

the responsive measures; if such loss amount cannot be reasonably estimated, please 

state the reason why: none.  

(III) Violations committed against the Labor Standards Act identified in a labor 

inspection, including the date of disciplinary act, disciplinary letter No., violation of 

legal provisions, content of the violation, and content of the disciplinary act: None 

(V) Working environment and employee personal safety 

Item content 

Entrance 

Security 

1. Our office building has Strict access control monitoring system during the daytime and the 

nighttime. 

2. The access to the Company’s building is controlled by security personnel during the day, 

night, and holidays so to secure the safety of the office. 

Equipment 

maintenance 

and 

inspection 

1. According to the provision of the “Regulations Governing Building Public Safety 

Inspection Certification and Declaration,” an external professional company should be 

mandated to perform a building safety inspection every two years. 

2. According to the Fire Services Act, monthly inspections of fire evacuation facilities and 

firefighting equipment must be conducted, and an external contractor must be 

commissioned annually to inspect and report on various firefighting equipment. 

3. Pursuant to the Company’s Occupational Safety and Health Work Rules, water dispensers 

are subject to filter replacement and water quality inspections on a quarterly basis; 

workplace operational environment monitoring is conducted semi-annually; workplace 

air-conditioning equipment is maintained annually; and vehicles are maintained regularly 

based on mileage. 

Disaster 

prevention 

and 

response 

actions 

1. The Company has established “Guidelines for Employee Attendance Management and 

Wage Payment During Natural Disasters,” “Key Points for Major Incident Reporting 

Operations,” and “Occupational Safety and Health Work Rules” to prepare for disaster 

prevention, outline rescue precautions, and establish accident/occupational injury reporting 

procedures. These clearly define the responsibilities and duties of personnel at all levels 

within the Company in responding to major events such as natural disasters and serious 

injuries, both before and after such incidents occur. 

2. To maintain workplace safety and health and promote safety and health operations, the 

Company employs one Type A Occupational Safety and Health Operations Supervisor, two 

Type B Occupational Safety and Health Operations Supervisors, two Type C Occupational 

Safety and Health Operations Supervisors, one nurse, and several first aid personnel. 

Physical 

health 

1. Health Examinations: In accordance with the Occupational Safety and Health Act, the 

Company provides annual health examinations for employees that exceed statutory 

requirements, and also offers physician-led health consultations and psychological 

counseling assessments. 
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2. Workplace Environment Hygiene: A comprehensive no-smoking policy is implemented in 

business premises; health seminars and health promotion activities are conducted; and the 

office environment is regularly cleaned and disinfected. 

Mental 

health 

1. Education and Training: Stress (emotion) management course, communication skills 

course, and innovative thinking course are arranged, feature seminars for employees’ 

mental accommodation and strengthening competence are held, and e-learning is provided. 

2. Expression of opinions: Set up an Employee Assistance Areas (EAPs) to provide employees 

with diversified physical and mental balance assistance, such as psychological consultation, 

medical prevention and treatment, safe workplace, care consultation, and legal consultation 

forums. 

3. Sexual harassment prevention: Ratify the “Guideline on sexual harassment prevention, 

complaint, and discipline.” 

Insurance 

and medical 

condolences 

1. The Company provides labor insurance (covering occupational injuries insurance) and 

health insurance for employees as required by law. The Company finds the other insurance 

company to provide employees and their dependents accident insurance, medical insurance 

cancer insurance, etc. at preferential rates. 

2. The Company have all employees insured against accidents on duty with insurance 

coverage NT$15 million as the compensation for employees or the heirs due to work 

related disabilities or death. 

3. Provide preferential allowance and subsidies for injuries and death of the employee as well 

as injuries and death of the employee’s spouse and children. 

 

VI. Information security management 

(I) The Company’s information security risk management framework, information security 

policy, specific management plan, and resources invested in information security 

management are: 

The Company’s “Information Security Policy” is in place and approved by the Board 

of Directors for reference in establishing an information security management system and 

enacting relevant information security management specifications and procedures in order 

to protect the confidentiality, integrity, and availability of the Company’s important 

information. In addition, the Company’s security policy is based on the purpose of 

protecting shareholders’ rights and interests; also, aiming at the goals of “protecting 

information assets” and “maintaining continuous business operation and achieving the 

sustainable operation of the enterprise.” 

The company for the sake of enhancing information security supervision, 

coordinating information security policies, and promoting the coordination and resource 

allocation has designated an information unit “Information Security Team” with five 

full-time personnel and an officer on board to be responsible for the company’s 

information security governance, planning, supervision, and promotion of the information 

security management operations, and to report the implementation of the information 

security management to the board of directors regularly. 

In terms of information security management, it includes implementing information 

governance and legal compliance; also, risk management and control with a focus on 

protecting information security, including internal self-inspection, external active 

detection, disaster contingent rehearsal, and management enhancement. In addition, the 

Company is actively introducing various automation detection, behavior monitoring and 

other systems. The information security budget accounted for 19.43% of the overall 

information capital expenditure in 2025, including the real-time monitoring and blocking 

of external threats, or the internal control over data access, operational conducts, and 

equipment segmentation so to prevent illegal or malicious behavior with an intensive 

isolation and filtering mechanism. 
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In addition to information security protection measures, the Company participates in 

the Financial Information Sharing and Analysis Center (F-ISAC) to achieve joint defense 

synergy by having the threat information integrated with the information security defense 

system. Also, assess potential risks with the help of a third-party trustworthy unit, and to 

perform vulnerability scanning regularly, penetration testing, and various computer 

information security inspection or evaluation operations lawfully. 

(II) Losses from, possible impacts of, and countermeasures for major information security 

incidents in the most recent year and as of the date the annual report published: None. 

VII. Major contracts 

(I) Yuanta Futures Co., Ltd. 

Date of information: December 31, 2025 

Contract nature Participants 
Contract start and end 

dates 
Main contents 

Restrictive 

clauses 

Purchase Agreement 

on IT software 

Fortune Technology 

Systems Corporation 

January 1, 2025 to 

December 31, 2027 

Purchase Agreement 

on VMware software None 

Purchase Agreement 

on IT Hardware 

Dynasafe Technologies, 

Inc. 

October 21, 2024 to 

November 26, 2029 

Backup optimization 

and offline backup 

dedicated line 

None 

Purchase Agreement 

on IT Hardware 

Syscom Computer 

Engineering Company 

November 5, 2024 to 

April 8, 2027 

Overseas futures core 

accounting system host 

replacement project 
None 

Purchase Agreement 

on IT Hardware 

Syscom Computer 

Engineering Company 

November 5, 2024 to 

April 8, 2027 

Offsite backup system 

host procurement 

project 

None 

Purchase Agreement 

on IT Hardware 

Sanfran Technologies Inc. August 1, 2024 to 

September 20, 2029 

Banqiao IDC Data 

Center 

High-Frequency 

Trading Network 

Equipment 

Procurement Project 

None 

Purchase Agreement 

on IT Hardware 

Sanfran Technologies Inc. July 11, 2024 to 

January 20, 2030 

Banqiao data center 

eighth-floor network 

equipment 

procurement project 

None 

Purchase Agreement 

on IT software 

SYSTEX January 1, 2024 to 

December 31, 2026 

Procurement of 

Microsoft EA licenses None 

Purchase Agreement 

on IT Hardware 

Sanfran Technologies Inc. May 15, 2023 to 

December 15, 2028 

Off-site backup 

computer room 

network equipment 

procurement 

None 

Purchase Agreement 

on IT Hardware 

Sanfran Technologies Inc. May 20, 2022 to May 

31, 2028 

Procurement of switch 

and firewall equipment 

for Overseas 

Institutional Business 

Department 

None 

General trade 

contract 

Mr. Watt Co., Ltd. December 1, 2022 to 

December 1, 2027 

Renewable energy 

power sales and 

certificate sales 

contract 

None 
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Contract nature Participants 
Contract start and end 

dates 
Main contents 

Restrictive 

clauses 

Leasing agreement 

on real properties 

(leasing) 

Yuanta Life Insurance 

Company 

November 10, 2020 

to November 9, 2027 

Yuantai Plaza house 

lease contract None 

 

(II) Yuanta Futures (HK) Co., Limited 

Date of information: December 31, 2025 

Contract nature Participants 
Contract start and end 

dates 
Main contents 

Restrictive 

clauses 

Purchase Agreement 

on IT software 

ESUNNY 

INTERNATIONAL (HK) 

CO., LIMITED 

March 1, 2019 

(contract signing 

date) 

Esunny International 

Financial Derivatives 

Transaction Analysis 

software system. 

None 

Agreement on 

Property Leasing 

(Lessee) 

Yuanta Securities (HK) 

Co., Limited 
November 1, 2024 

to October 31, 2027 

Yuanta Futures (HK) 

office location: the 

lease for 23/ 

Admiralty Centre 

Tower 1, Hong Kong, 

was formally entered. 

None 

 

(III) Yuanta Global (Singapore) 

Date of information: December 31, 2025 

Contract nature Participants 
Contract start and end 

dates 
Main contents 

Restrictive 

clauses 

Agreement on 

Property Leasing 

(Lessee) 

Shun Fung Holdings 

(Private) Limited 

May 1, 2024 to 

December 31, 2026 

Yuanta Global 

(Singapore) Office 

Space: Official Lease 

for 9 Temasek 

Boulevard #08- 01C 

None 
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Five. Review of financial status, business performance, and risk management 

issues 

I. Financial status analysis 

Unit: NTD thousand 

Year 

Item 
2025 2024 

Difference 

Amount Variation (%) 

Current assets 179,295,128  159,605,440   19,689,688 12.34 

Property and equipment      833,372      671,527 161,845 24.10  

Intangible assets      108,841       88,888  19,953  22.45 

Other assets 4,366,785 3,857,078 509,707 13.21 

Total assets   184,604,126    164,222,933  20,381,193 12.41 

Current liabilities   163,543,452  146,675,443 16,868,009 11.50 

Non-current liabilities 1,621,932 1,627,187 (5,255) (0.32) 

Total liabilities   165,165,384    148,302,630  16,862,754 11.37 

Share capital    3,199,763     2,899,763  300,000 10.35 

Capital reserve 5,029,279 3,070,484 1,958,795 63.79 

Retained earnings    8,734,740     7,580,582  1,154,158  15.23 

Other equity 2,474,960 2,369,474 105,486 4.45 

Total shareholders' 

equity 
19,438,742 15,920,303 3,518,439 22.10 

Major changes in assets, liabilities, and shareholders' equity in the last two years 

(variations more than 20% and amounting to at least NT$10 million); describe their 

causes, impacts, and any responsive plans made in the future: 

Property, plant and equipment: primarily attributable to the increase in machinery and 

equipment during the current period. 

Intangible assets: Mainly due to the increase in computer software in this period. 

Capital surplus: primarily attributable to the cash capital increase during the current 

period. 

Total shareholders’ equity: primarily attributable to the cash capital increase during the 

current period. 
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II. Financial Performance Analysis 

Unit: NTD thousand 

(I) Significant variations in the last 2 years (for variations above 20%)  

Operating profit and loss: Mainly due to the decrease in brokerage fee income compared 

with the previous period. 

Non-operating income and expense: The income from interest increased compared to the 

last period. 

Net income in the current period: It is mainly due to the increase in interest income 

compared with the previous period. 

Other comprehensive profit or loss (net after tax): It is mainly due to the decrease in 

realized and unrealized valuation gains of equity instrument investments measured at fair 

value through other comprehensive profit or loss in the current period compared with the 

previous period.  

(II) Expected sales and the basis of estimation, the likely impacts on The Company's 

future financial position, and responsive plans 

(1) The Company will spare no effort in developing several kinds of new business 

depending on the volatility of the futures business at home and abroad in the future, 

and provide foreign investors, institutions and individuals the most secure investment 

environment. 

(2) The Company set its sale objective on the basis of operation performance in the past, 

and will increase the shares in the futures market and the profitability of the Company 

depending on the needs in the market. 

(3) Further development of market depending on the outlook of the futures market and 

operation performance, and prepare for further growth in operation in the future 

through cautious assessment of capital need. 

Year 

Item 
2025 2024 

Increase 

(decrease) 
Variation (%) 

Operating revenues 3,666,813 4,013,452 (346,639) (8.64) 

Operating gross profit 1,180,499 1,279,652 (99,153) (7.75) 

Operating gains and losses (1,026,776) (727,006) (299,770) (41.23) 

Non-operating revenues 

and expenses 
     4,282,933     3,447,650 835,283  24.23  

Earnings before tax    3,256,157     2,720,644  535,513  19.68 

Income tax expense      600,712       553,748  46,964 8.48 

Current period net profit 2,655,445 2,166,896 488,549  22.55 

Other comprehensive 

income (post-tax profit or 

loss) 

     140,085        690,579   (550,494) (79.71) 

Total comprehensive 

income for the period 
   2,795,530    2,857,475 (61,945) (2.17) 
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III. Cash flow analysis 

(I) Changes in cash flow for the current year (2025) 

Unit: NTD thousand 

Opening cash 

balance (1) 

Net cash flow from 

operating/investing 

activities for the 

year (2) 

Cash outflow 

for the year (3) 

Cash surplus 

(deficit) 

(1)＋(2)－(3) 

Financing of cash 

deficits 

Investment 

plans 

Financing 

plans 

11,888,299 (88,432) (548,402) 12,348,269 - - 

Cash flow changes for the current year 

Item  Increase (decrease) 

in net cash flow 

 Description 

Operating activities    $    879,101  Due to brokerage business and proprietary trade 

strategies. 

Investing activities  (967,533)  Due to acquisition of the increase in financial assets 

measured at fair value through other comprehensive 

income is the result. 

finance activities 
 621,466  Caused by cash dividend distribution and a cash 

capital increase. 

Foreign exchange 

impact amount 

 (73,064)  
 

Total  $    459,970   

(II) Plans to improve liquidity 

1. Financing of expected cash deficits: not applicable. 

2. Liquidity analysis for the last 2 years 

Unit: NTD thousand 

Year 

Item 
2025 2024 Variation (%) 

Cash flow ratio (%) 0.54 1.52 (0.98)  

Cash flow adequacy ratio (%) 124.56 136.91 (12.35)  

Cash flow reinvestment ratio (%) (3.09) 4.41 (7.50) 

Explanation to major variations: 

 none. 

 

(III) Liquidity analysis for the next year (2026) 

Unit: NTD thousand 

Opening cash 

balance (1) 

Expected net cash 

flow from operating 

activities for the year 

(2) 

Expected 

cash outflow 

for the year 

(3) 

Expected cash 

surplus (deficit) 

(1)+(2)-(3)  

Financing of expected 

cash deficits 

Investment 

plans 

Financing 

plans 

12,348,269 1,526,768 504,088 13,370,949 - - 

Responsive measures and liquidity analysis on cash flow deficits: not applicable. 
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IV. Financial analysis for the previous 5 years (historical performance indicators) 

Financial analysis 

Year 

Items of analysis 

Consolidated financial analysis for the latest 5 years (Note 1) Year-to-date 

January 31, 

2026 2021 2022 2023 2024 2025 

Financial 

structure 

(%) 

Debt to assets ratio 87.40 88.54 87.12 90.31 89.47 

(Note 2) 

Ratio of long-term capital 

to property, plant and 

equipment 
2227.79 2230.19 2267.17 2613.07 2527.16 

Solvency% 

Current ratio 112.32 111.03 112.67 108.82 109.63 

Quick ratio 112.30 111.01 112.66 108.80 109.61 

Interest coverage ratio 0 0 0 0 0 

Operating 

capacity 

Turnover of receivables 

(per time) 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Average collection days 
Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Inventory turnover (times) 
Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Accounts payable 

turnover ratio (times) 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Average days of sale 
Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Property, plant, and 

equipment turnover 

(times) 
6.22 6.23 5.03 5.80 4.87 

Total asset turnover ratio 

(times) 
0.04 0.04 0.03 0.03 0.02 

Profitability 

Return on assets (%) 0.88 1.09 1.65 1.57 1.52 

Return on equity (%) 7.11 9.08 13.53 14.24 15.02 

Percentage of net profit 

before tax to the paid-in 

capital (%) 
36.17 49.05 78.86 93.82 101.76 

Net profit margin (%) 22.12 28.64 53.92 53.99 72.42 

Earnings per share ($) 

(Notes 3 and 4) 
2.97 3.95 6.39 7.47 8.45 

Cash flow 

(Note 5) 

Cash flow ratio (%) 2.01 1.24 1.68 1.52 0.54 

Cash flow adequacy ratio 

(%) 
122.06 134.06 138.87 136.91 124.56 

Cash flow reinvestment 

ratio (%) 
6.18 3.72 5.45 4.41 (3.09) 

Special 

purpose 

ratios: 

Ratio of total equity to 

total adjusted liabilities 
503.77 467.43 515.05 525.31 664.66 

Ratio of total equity to 

minimum paid-in capital 
1165.08 1214.23 1369.12 1501.92 1833.84 

Adjusted net capital to 

required margins on 

futures traders' 

outstanding position 

64.72 77.46 68.64 50.57 43.03 
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Leverage 

Operating leverage 0.73 1.64 0.44 0.87 2.42 

Financial leverage 1.02 2.02 0.46 0.52 0.35 

Please describe the reasons for the changes in the financial ratios over the last two years (If the 

increase or decrease is less than 20%, an analysis is exempted) 

1. The decrease in the total asset turnover ratio for the current period was primarily 

attributable to the decrease in revenue during the current period. 

2. The increase in the net profit margin for the current period was primarily attributable to 

the increase in profit after tax during the current period. 

3. The decrease in the cash flow ratio for the current period was primarily attributable to the 

decrease in net cash flows from operating activities during the current period. 

4. The decrease in the cash reinvestment ratio in the current period was mainly due to the 

decrease in the net cash inflow from operating activities in the current period. 

5. The increase in the ratio of owners’ equity to adjusted total liabilities for the current 

period was primarily attributable to the increase in shareholders’ equity resulting from the 

cash capital increase. 

6. The increase in the ratio of owners’ equity to minimum paid-in capital for the current 

period was primarily attributable to the increase in shareholders’ equity resulting from the 

cash capital increase. 

7. The increase in operating leverage for the current period was primarily attributable to the 

decrease in operating income during the current period. 

 

Note 1: All consolidated financial information for the last 5 years has been audited. 

Note 2: There was no financial information audited or reviewed by the CPA as of the annual report 

publication date. 

Note 3: Earnings per share is calculated based on the weighted average number of ordinary shares 

outstanding. Retrospective calculations are made for any shares issued against capitalized 

earnings and reserves. 

Note 4: Calculations for earnings per share must take into account the following: 

 Use weighted average outstanding ordinary shares instead of year-end outstanding 

shares. 

 The weighted average outstanding shares must take into account all cash issues or 

treasury stock transactions, and the length of time shares were in circulation. 

 Where there is any capitalization from earnings or paid-in capital, the calculation of 

earnings per share annually or semi-annually should be adjusted retroactively and 

proportionally to the additional capitalization, but with no need to consider the 

issuing period of the capitalization. 

Note 5: The cash flow analysis must take into account the following: 

Net cash flow from operating activities is taken from the net cash flow from operating 

activities presented in the cash flow statement. 

 Capital expenditure refers to the amount of annual cash outflow for capital 

investments. 

 The gross amount of property, plant, and equipment is the total amount of property, 

plant, and equipment before deducting accumulated depreciation. 

 

The formula of the various analyses are defined below:  

1. Financial structure (%) 

(1) The ratio of liabilities to assets = total liabilities / total assets 

(2) Ratio of long-term capital to property, plant and equipment = (Total 

equities+noncurrent liabilities) / property, plant and equipment. 

2. Solvency (%) 

(1) Current ratio = current assets / current liabilities. 

(2) Quick ratio = (current assets - inventories - prepaid expense) / current liabilities 
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(3) Interest coverage ratio = net profit before interest and tax / interest expenses for the 

current period. 

3. Operating capabilities 

(1) Accounts receivable turnover (including accounts receivable and notes receivable 

resulting from business operations) = Net sales / Average accounts receivable in 

various periods (including accounts receivable and notes receivable resulting from 

business operations) 

(2) Average collection days = 365 / Accounts receivable turnover 

(3) Inventory turnover = Cost of goods sold / average inventory amount. 

(4) Accounts payable turnover (including accounts payable and notes payable resulting 

from business operations) = Cost of goods sold / Average accounts payable in 

various periods (including accounts payable and notes payable resulting from 

business operations) 

(5) Average days in sales = 365 / Inventory turnover 

(6) Property, plant and equipment turnover rate = Net sales /Net average property, plant 

and equipment 

(7) Total assets turnover (times) = Net sales / Average total assets 

4. Profitability 

(1) Ratio or return on total assets = after tax net profit/ average total assets 

(2) Return on shareholders' equity = after tax net profit/ total average equity. 

(3) Profit ratio = after tax net profit/net sales 

(4) Earnings per share = (profits or loss attributable to owners of the parent company - 

preferred stock dividend) / weighted average stock shares issued 

5. Cash flow 

(1) Cash flow ratio = net cash flow from operating activities / current liabilities. 

(2) Cash flow adequacy ratio = net cash flow from operating activities within five years 

/ (capital expenditure + inventory increase + cash dividend) within five years 

(3) Cash re-investment ratio = (net cash flow from operating activity - cash dividend) / 

(gross property, plant, and equipment + long-term investment + other noncurrent 

assets + working capital) 

6. Special purpose ratios: 

(1) The ratio of total equity to adjusted total liabilities = Shareholders’ equity / (Total 

liabilities - futures investors’ equity). 

(2) The ratio of total equity to minimum paid-in capital = Shareholders’ equity / 

minimum paid-in capital. 

(3) Ratio of the adjusted net capital amount to the total customer margin amount for the 

futures trader’s un-offset position = Adjusted net capital / Total customer’s margin 

amount for the futures trader’s un-offset position 

7. Leverage: 

(1) Operating leverage = (Net operating income - variable operating costs and expenses) 

/ operating profit. 

(2) Financial leverage = Operating profit / (operating profit - interest expense) 
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Year 

Items of analysis 

Individual financial analysis within five years (Note 1) Year-to-da

te January 

31, 2026 2021 2022 2023 2024 2025 

Financial 

structure (%) 

Debt to assets ratio 87.09 88.29 86.81 89.97 89.20 

(Note 2) 

Ratio of long-term capital to 

property, plant and 

equipment 
1989.19 2243.29 2278.21 2626.90 2616.45 

Solvency% 

Current ratio 111.30 110.06 111.75 108.48 108.96 

Quick ratio 111.29 110.04 111.74 108.47 108.95 

Interest coverage ratio 0 0 0 0 0 

Operating 

capacity 

Turnover of receivables (per 

time) 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Average collection days 
Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Inventory turnover (times) 
Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Accounts payable turnover 

ratio (times) 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Average days of sale 
Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Not 

applicable 

Property, plant, and 

equipment turnover (times) 
6.14 6.16 4.97 5.73 4.89 

Total asset turnover ratio 

(times) 
0.04 0.04 0.03 0.03 0.02 

Profitability 

Return on assets (%) 0.90 1.11 1.68 1.61 1.57 

Return on equity (%) 7.11 9.08 13.53 14.24 15.02 

Percentage of net profit 

before tax to the paid-in 

capital (%) 
36.17 49.03 78.86 93.82 101.72 

Net profit margin (%) 22.74 29.20 54.90 54.99 73.83 

Earnings per share ($) 

(Notes 3 and 4) 
2.97 3.95 6.39 7.47 8.45 

Cash flow 

(Note 5) 

Cash flow ratio (%) 2.01 1.29 1.60 1.48 0.55 

Cash flow adequacy ratio 

(%) 
127.10 135.73 138.38 134.43 120.61 

Cash flow reinvestment 

ratio (%) 
5.82 3.85 4.75 3.59 (3.10) 

Special purpose 

ratios: 

Ratio of total equity to total 

adjusted liabilities 
507.34 471.83 520.30 534.52 676.96 

Ratio of total equity to 

minimum paid-in capital 
1165.08 1214.23 1369.12 1501.92 1833.84 

Adjusted net capital to 

required margins on futures 

traders' outstanding position 
64.72 77.46 68.64 50.57 43.03 

Leverage 
Operating leverage 0.47 1.13 0.73 1.16 3.07 

Financial leverage 1.02 1.72 0.41 0.48 0.24 
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Please describe the reasons for the changes in the financial ratios over the last two years (If the increase 

or decrease is less than 20%, an analysis is exempted) 

1. The decrease in the total asset turnover ratio for the current period was primarily attributable to the 

decrease in revenue during the current period. 

2. The increase in the net profit margin for the current period was primarily attributable to the increase 

in profit after tax during the current period. 

3. The decrease in the cash flow ratio for the current period was primarily attributable to the decrease 

in net cash flows from operating activities during the current period. 

4. The decrease in the cash reinvestment ratio in the current period was mainly due to the decrease in 

the net cash inflow from operating activities in the current period. 

5. The increase in the ratio of owners’ equity to adjusted total liabilities for the current period was 

primarily attributable to the increase in shareholders’ equity resulting from the cash capital increase. 

6. The increase in the ratio of owners’ equity to minimum paid-in capital for the current period was 

primarily attributable to the increase in shareholders’ equity resulting from the cash capital increase. 

7. The increase in operating leverage for the current period was primarily attributable to the decrease 

in operating income during the current period. 

 

Note 1: All individual financial information for the last 5 years has been audited. 

Note 2: There was no financial information audited or reviewed by the CPA as of the annual report 

publication date. 

Note 3: Earnings per share is calculated based on the weighted average number of ordinary shares 

outstanding. Retrospective calculations are made for any shares issued against capitalized 

earnings and reserves. 

Note 4: Calculations for earnings per share must take into account the following: 

 Use weighted average outstanding ordinary shares instead of year-end outstanding 

shares. 

 The weighted average outstanding shares must take into account all cash issues or 

treasury stock transactions, and the length of time shares were in circulation. 

 Where there is any capitalization from earnings or paid-in capital, the calculation of 

earnings per share annually or semi-annually should be adjusted retroactively and 

proportionally to the additional capitalization, but with no need to consider the 

issuing period of the capitalization. 

Note 5: The cash flow analysis must take into account the following: 

 Net cash flow from operating activities is taken from the net cash flow from 

operating activities presented in the cash flow statement. 

 Capital expenditure refers to the amount of annual cash outflow for capital 

investments. 

 The gross amount of property, plant, and equipment is the total amount of property, 

plant, and equipment before deducting accumulated depreciation. 

 

The formula of the various analyses are defined below:  

1. Financial structure (%) 

(1) The ratio of liabilities to assets = total liabilities / total assets 

(2) Ratio of long-term capital to property, plant and equipment = (Total 

equities+noncurrent liabilities) / property, plant and equipment. 

2. Solvency (%) 

(1) Current ratio = current assets / current liabilities. 

(2) Quick ratio = (current assets - inventories - prepaid expense) / current liabilities 

(3) Interest coverage ratio = net profit before interest and tax / interest expenses for the 

current period. 

3. Operating capabilities 

(1) Accounts receivable turnover (including accounts receivable and notes receivable 

resulting from business operations) = Net sales / Average accounts receivable in 

various periods (including accounts receivable and notes receivable resulting from 
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business operations) 

(2) Average collection days = 365 / Accounts receivable turnover 

(3) Inventory turnover = Cost of goods sold / average inventory amount. 

(4) Accounts payable turnover (including accounts payable and notes payable resulting 

from business operations) = Cost of goods sold / Average accounts payable in 

various periods (including accounts payable and notes payable resulting from 

business operations) 

(5) Average days in sales = 365 / Inventory turnover 

(6) Property, plant and equipment turnover rate = Net sales /Net average property, plant 

and equipment 

(7) Total assets turnover (times) = Net sales / Average total assets 

4. Profitability 

(1) Ratio or return on total assets = after tax net profit/ average total assets 

(2) Return on shareholders' equity = after tax net profit/ total average equity. 

(3) Profit ratio = after tax net profit/net sales 

(4) Earnings per share = (profits or loss attributable to owners of the parent company - 

preferred stock dividend) / weighted average stock shares issued 

5. Cash flow 

(1) Cash flow ratio = net cash flow from operating activities / current liabilities. 

(2) Cash flow adequacy ratio = net cash flow from operating activities within five years 

/ (capital expenditure + inventory increase + cash dividend) within five years 

(3) Cash re-investment ratio = (net cash flow from operating activity - cash dividend) / 

(gross property, plant, and equipment + long-term investment + other noncurrent 

assets + working capital) 

6. Special purpose ratios: 

(1) The ratio of total equity to adjusted total liabilities = Shareholders’ equity / (Total 

liabilities - futures investors’ equity). 

(2) The ratio of total equity to minimum paid-in capital = Shareholders’ equity / 

minimum paid-in capital. 

(3) Ratio of the adjusted net capital amount to the total customer margin amount for the 

futures trader’s un-offset position = Adjusted net capital / Total customer’s margin 

amount for the futures trader’s un-offset position 

7. Leverage: 

(1) Operating leverage = (Net operating income - variable operating costs and expenses) 

/ operating profit. 

(2) Financial leverage = Operating profit / (operating profit - interest expense) 

 

V. The major assets acquisition or disposition in the last five years 

(I) Material acquisition of assets None. 

(II) Material disposal of assets: None 

VI. Material capital expenditures in the latest year and impacts on business performance 

(I) The implementation of major capital expenditures and the sources of funds: None. 

(II) Material capital expenditures and impacts on business performance: None. 

VII. The major causes for profits or losses incurred by investments during the most recent 

year; rectifications and investment plans for the next year 

(I) The Company's investment policy 

The Company's investments were planned and executed according to its internal 

controls. Regarding the management policies for the invested enterprises, the company 

collects and analyzes the financial statements of the invested enterprises regularly in order 

to understand the operating status of the invested enterprises and to facilitate the 

company’s managing of the invested enterprises. In addition, the company has formulated 
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the “Regulations Governing the Investment Businesses” and other relevant regulations for 

compliance. 

(II) The major causes for profits or losses incurred by invested businesses, and any 

corrective actions 

Unit: NTD thousand 

Name of 

investee 

Main 

business 

activities 

Sum of 

initial 

investment 

Investment 

gains/loss 

recognized in 

the latest year 

Main causes of 

profit or loss 
Corrective plans 

Yuanta 

Futures (HK) 

Co., Limited 

Financial 

services 
1,033,971 49,115 

With the 

expansion of 

business 

operations, the 

increase in 

customer 

margin balances 

has driven 

revenue growth. 

1. Expansion of the 

key client program 

to provide 

customers with 

diversified 

business services. 

2. Integration of 

Group resources to 

develop business 

opportunities in 

emerging markets. 

3. Utilization of 

resources from 

various exchanges 

and opportunities 

from new products. 

Yuanta 

Global 

(Singapore) 

 

Financial 

services 

920,233 (81,430) 

During the 

initial stage of 

operations, the 

Company 

incurred 

relatively higher 

costs and 

expenses. With 

the expansion of 

business 

operations, the 

increase in 

customer 

margin balances 

has driven 

revenue growth. 

1. Establishment of a 

multi-market 

product line to 

meet customers’ 

diversified trading 

needs. 

2. Continuous 

expansion of the 

business team and 

active development 

of institutional 

clients. 

3. Integration of 

Group resources to 

develop business 

opportunities in the 

Southeast Asian 

market. 

Note 1: Yuanta Global (Singapore) was established through reinvestment by Yuanta 

Futures Co., Ltd. on November 23, 2022, and commenced operations on June 

19, 2025. 
Note 2: SYF Information Co., Ltd. completed liquidation and dissolution on April 18, 2025. 

 

(III) Investment plan for the coming year: None. 

VIII. Risk disclosure: 

(I) Impacts of interest rates, exchange rates, and inflation to The Company’s earnings, 

and the responsive measures 
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1. Impacts of exchange rate variations to The Company's profit and loss, and responsive 

measures in the future 

(1) The company engages in futures services. It derives income mainly denominated in 

the local currency. The commission revenues denominated in foreign currencies 

are collected from the customers’ margin account on a regular basis (not more than 

one month). The handling fees in the special margin account are transferred out to 

the futures merchant’s proprietary capital account for exchange. The company 

suffered a net exchange loss of NT$75,620 thousand in 2025 from the 

denomination of USD and other foreign currencies, which accounted for 2.06% 

and 2.32% of consolidated income and consolidated net income before tax, 

respectively. Therefore, the impact of the exchange rate changes on income and 

profit and loss is insignificant. 

(2) Responses to exchange rate variations in the future: The Company is not in need of 

making significant payments in foreign currencies, except for placing cash margins 

or paying USD interests on excess margins received using its foreign currency 

revenues. As a result, The Company monitors exchange rate movements based on 

the information provided by its banking partner for the best timing to make 

exchanges. The timing of currency exchange depends on the exchange rate spread, 

interest rate spread, capital requirement, and movements in the foreign currency 

market. 

2. Impacts of interest rate variations to The Company's profit and loss, and responsive 

measures in the future 

(1) The Company engages in futures services and generates stable cash streams by 

offering customers a globalized trading platform, and therefore The Company has 

no external borrowings. In addition, futures are traded with deposit in advance, and 

futures traders are required to deposit sufficient margin before trading futures or 

option contracts. The customer margin account was decreased from 

NT$145,458,576 thousand in 2024 to NT$162,460,070 thousand in 2025; net 

interest income increased from NT$2,594,408 thousand in 2024 to NT$3,226,198 

thousand in 2025, representing a change of NT$631,790 thousand; the change ratio 

was 24.35%; the change in interest rate affected both income and profit and loss. 

(2) The Company will seek to minimize the impacts of interest rate variations on profit 

and loss by adopting the optimal financial structure and working closely with 

banks and various financial institutions to exploit the dynamics of the financial 

market. 

3. Impacts of inflation to The Company's profit and loss, and responsive measures in the 

future 

Inflation triggers changes in interest rates, exchange rates, unemployment rates 

and other economic uncertainties, and is therefore considered a material factor to the 

overall economy and financial activities. It is a common consensus around the world 

that central banks should primarily aim to stabilize commodity prices, because price 

stability is the only foundation on which an economy is able to achieve balanced and 

perpetual growth. According to the statistics of the Directorate-General of Budget, 

Accounting and Statistics, Executive Yuan, the domestic consumer price index growth 

rates in 2021, 2022, 2023, 2024 and 2025 were 1.97%, 2.95%, 2.49%, 2.18%, and 

1.66%, respectively. Due to the impact of international raw materials and crude oil 

prices, and the appreciation and depreciation of the New Taiwan dollar resulting in the 

import and export price index falling and rising, the wholesale price index growth rates 

in 2021, 2022, 2023, 2024 and 2025 were 9.42% and 12.43%, respectively; also, the 
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price index of domestic and imported goods in 2023 (covering the same range as 

wholesale price index) were -1.99%, 0.93% and -3.05. 

Inflation induced by commodity prices will trigger producers' needs to hedge 

against material prices and speculators' desires to exploit price spreads, and thereby 

contributing trade volumes to the futures market. Being a globalized futures service 

provider, The Company expects to gain from increased volatility in commodity prices. 

(II) Policies on high risk and highly leveraged investments, loans to others, endorsements 

/ guarantees, and the trading of derivative instruments; describe the main causes of 

profit or loss and responsive measures in the future: 

The Company specializes in derivatives trading mainly in the form of futures and 

options. All traded instruments have been approved by the competent authority. Within 

the available capital authorized by the Board of Directors under risk limits, The Company 

structures, executes, reviews, and revises trading strategies according to internal policies 

and prescribed procedures as means for managing its trading gains/losses. Computer 

programs were incorporated to facilitate automated control within proper areas of 

responsibilities, so that every trading strategy and authorized personnel bears limited 

amounts of quantified risk; and it is within this risk tolerance that The Company seeks to 

maximize its trading profits. 

Proprietary trading inevitably involves the risks of losses under unfavorable 

circumstances. However, a consistent trading strategy will ensure profitability over the 

long term, and the focus lies in maintaining possible short-term losses within manageable 

levels for maximum long-term profitability. Therefore in addition to monitoring value at 

risk on holding positions, The Company needs to implement standard operating 

procedures and computerized controls to minimize operational risks. 

Since its inception, The Company has bested other industry participants in terms of 

profits and profit stability, because of its competitive advantage in personnel talents, 

trading strategies, and risk management. The Company will continue to grow these 

professional abilities to become a large-scale, globalized asset management institution. 

Pursuant to the "Rules Governing Futures Commission Merchants", futures 

commission merchants are not allowed to lend funds or offer endorsements/guarantees to 

others. 

(III) Future research and development plans, and the projected expenses  

1. Future R&D 

In order to provide a stable and excellent trading environment, the company after 

completing the upgrade of the core accounting system and hardware equipment in 

2021 will enhance more application services and upgrade the system loading capacity; 

also, the IT Department and the Digital Finance Department will jointly research and 

develop innovative transactions system functions, optimize the electronic trading 

platform, and provide customers with more convenient and fast ordering functions. 

Simultaneously and comprehensively enhance the Company’s information security and 

personal information protection mechanism to protect customers’ trading rights and 

interests. 

The future research and development direction of the company’s IT Department 

and Digital Finance Department: 

(1) TAIFEX 2026 Information Project 

In cooperation with the information project internal system modification and 

functional expansion of the Taiwan Futures Exchange, respective front-end 
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trading system and back-end trading system setup and development have been 

completed to meet the functional item requirement of the new system and achieve 

better investor trading efficiency and trading information transparency. 

(2) Next-Generation Mobile Platform “Trading Master” APP Project 

In response to changes in the futures market environment and trends in digital 

services, and in alignment with the long-term business development blueprint, the 

Company plans to integrate the core functions and technical architecture of the 

existing mobile platform and has initiated the research and development project 

for the next-generation “Trading Master” APP. Through system reengineering and 

experience optimization, the Company will enhance trading efficiency, 

information timeliness, and operational stability, thereby comprehensively 

improving customer service quality and market competitiveness. 

(3) Premium Customer Service – Leveraged Trading Merchant CRM System 

Development and Implementation Project 

Yuanta Futures leveraged trading business adheres to the principle of 

“market-oriented and customer-centric.” In the current year, it plans to develop 

and implement an in-house leveraged trading merchant CRM system. Through 

real-time data input and multi-dimensional data recording, business units will 

gain a more comprehensive understanding of customers, thereby enhancing 

customer satisfaction and loyalty. 

(4) Electronic Platform Core Database and Low-Latency Market Data Dissemination 

Equipment Replacement Project 

As electronic trading accounts for more than 95% of futures transactions, 

providing a stable and high-speed trading environment is of critical importance. 

In 2026, the Company plans to replace the core database and low-latency market 

data dissemination equipment of the electronic platform and adopt high-speed, 

low-latency equipment to continuously maintain its leading advantages in trading 

speed, performance, and technological advancement. 

(5) Smart Trading Platform – iTRADER 

Yuanta Futures’ self-developed smart trading platform project features 

customizable combinations, intelligent operation, and high-speed order placement, 

gaining popularity among various traders. The platform is complemented by 

dedicated windows for foreign exchange products, offering exclusive operating 

modes to fulfill customers’ diverse trading needs. Furthermore, the company 

continues to enhance various functions, strengthening order placement, technical 

analysis, user experience, and system efficiency and stability. By integrating 

existing electronic platform features, it provides a comprehensive trading 

platform that satisfies the needs of all types of traders. 

(6) Customer relationship management and data integration analysis 

Yuanta Futures has built a Customer Relationship Management (CRM) platform 

that integrates customer data, real-time risk information, and performance 

management statistics as its foundation. The platform connects risk control and 

market information, compiling them into tables, statistical charts, and interactive 

diagrams to provide accurate and intuitive data presentation. This simplifies 

complex information, helping managers improve information usage and 

decision-making efficiency. 

(7) Digital Audit Operation Inspection 

In compliance with financial inspections and implementation of the company’s 

internal audit operations, we plan to automate manual audit processes through 
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emerging technologies such as RPA. This will effectively enhance operational 

efficiency, reduce time costs, strengthen data security, and improve timely 

retrieval capabilities. 

(8) Diversification of account opening channels and process optimization 

Develop and expand the “Yuanta Fast-ID” identity verification mechanism from 

the authentication of the subsidiaries of Yuanta Financial Holdings to inter-bank 

identity authentication. Customers may use chip financial cards of other banks to 

complete identity verification through the Fast-ID mechanism in the future. In 

addition, card reading will be upgraded from a plug-in card type to a card sensing 

mechanism to improve the convenience of service. 

Enhancing the diversity of account opening services, including the Four-in-One 

account opening on the securities side (which includes securities, wealth 

management, sub-brokerage, and futures accounts), as well as allowing multiple 

additional account openings and relaxing the conditions for adding futures 

accounts to accommodate customer needs. We also plan to provide existing 

futures account holders with services to add securities accounts, achieving 

bidirectional account opening between futures and securities and enabling 

customers from all channels to experience a one-stop service. 

(9) Customer management digital platform project 

To strengthen the integration of digital marketing, social media platforms, media 

courses, and the business elite section, we are establishing a “Customer 

Relationship Digital Platform” that consolidates marketing campaign resources, 

actively developing potential clients and promoting media courses. 

2. Estimated R&D expenses 

An amount of NT$17,000 thousand that is equivalent to a certain percentage of 

the annual turnover will be invested in 2026 to pay for the research expenses in order 

to respond to customer demand, to show the importance of Research Department to the 

Company, and to satisfy the needs of business department. Including acquisition of IT 

equipment, employee job rotation and training, purchase and maintenance of database. 

(IV) The effect of major changes in policies and legal practices, whether domestic or 

foreign, to the company’s financial and business performance, and the responsive 

actions: 

The Company and its subsidiaries have all analyzed and assessed the impacts of 

changes in important domestic and foreign policies and laws, such as the Company Act, 

Futures Trading Act, AML/CFT Operations, Credit Investigation Operations, Personal 

Information Protection Operations, Special Group Friendly Services, Fraud Detection and 

Prevention, and adjusted internal relevant operating strategies and operating procedures in 

a timely manner in order to respond to the changes in relevant policies or laws and 

regulations on important domestic and foreign policies and laws. 

(V) The impact of technological changes (including information security risks) and 

industry changes on the company’s financial business and countermeasures 

The traditional transactions and service patterns are affected by the emerging 

Internet technology. Due to the increasing threats to information security, the challenges 

of information protection are worsening as a result of the changes in cyber threats and 

risks from technological development and constant changing external attacks. The 

mission is to enhance staff occupational functions and crisis awareness, and to improve 

information security management mechanism through regular review and information 

security management specifications update in order to comply with laws and regulations 
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and the latest information security requirements and standards, and to respond to 

information security threat attacks, backup drills, education and training, etc. Our 

planning for information security enhancement is as follows: 

1. Cloud EDR/MDR Project: To strengthen endpoint information security protection and 

threat detection capabilities across the Group and to respond to emerging cyberattack 

patterns, the Company plans to implement a cloud-based EDR solution in conjunction 

with MDR for coordinated monitoring and technical support, thereby enhancing 

overall defense capabilities. 

2. Zero Trust Architecture Implementation: To deepen information security governance 

and strengthen information security protection capabilities, the Company has 

completed planning for the implementation of a Zero Trust Architecture in accordance 

with the Financial Supervisory Commission’s “Reference Guidelines for Financial 

Institutions to Implement Zero Trust Architecture,” and has formulated a phased 

implementation plan based on enhancement recommendations. High-risk environments 

will be prioritized for implementation by progressively establishing more stringent 

identity authentication, device authentication, network access control, application 

authorization control, and data protection mechanisms, with the objective of gradually 

promoting and strengthening information security governance and enhancing the 

overall level of cybersecurity defense. 

3. Breach and Attack Simulation (BAS): To strengthen cybersecurity monitoring and 

protection mechanisms against cyberattacks, the Company, in accordance with the 

implementation measures of the Financial Supervisory Commission’s “Financial 

Cybersecurity Action Plan 2.0,” plans to conduct Breach and Attack Simulation (BAS) 

by simulating hacker attack methods to test the effectiveness of information security 

monitoring and protection mechanisms. 

(VI) Impacts of changes in corporate image to the company's crisis management, and the 

responsive measures 

From the day it was first incorporated, The Company had been renowned for its 

professional management, comprehensive services, and proprietary IT technologies. On 

top of which was a strong proprietary trading team that delivered top-notch performance 

and profitability in the futures industry. The Company's professional reputation has long 

been recognized in the market. The company merged with Yuanta Futures on April 1, 

2012, and through integrating the resources from Yuanta Financial Holdings and the old 

Polaris group, we not only endeavor in securing our existing advantages within domestic 

futures market, but also continue to form strategic cooperation internationally and 

proactively participate in the futures market. 

(VII) The expected benefits from mergers and acquisitions, the potential risks associated, 

and the responsive measures 

Through merger, the two parties can make the best allocation of their overlapping 

businesses, personnel, software and hardware to improve competitive advantage, and 

thereby strengthening business foundations as a whole, achieve economies of scale, and 

raise worldwide competitiveness. 

(VIII) The expected benefits from plant expansion, the potential risks associated, and the 

responsive measures: none. 

(IX) Risks of concentrated purchases or sales, and responsive measures to such risks: 

not applicable. 

(X) The risks and impacts of significant shareholding transfers by directors, 
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supervisors, or major shareholders with more than 10% ownership interest, and 

the responsive measures to such risks 

The company and its subsidiaries are operated by professional managers with 

thorough authorization and management regulations clearly defining the scope of 

responsibilities for each level of personnel to realize segregation of duties, as a result 

when a director or a major shareholder with over 10% holding transfer or exchange 

shareholdings, the impact to the company is minimal. 

(XI) The effects, risks and responsive measures associated with changes in management 

The main operational plans of the company are proposed by professional managers 

after evaluating of the overall industry and market environment, and then executed after 

approval by the board of directors. The company has also established complete 

organizational structure with clear distinctions on the responsibilities of each 

department. And through effective internal control systems, coordination and 

communications between departments to fully realize operational strategies with 

operational efficiency and ensuring operating result, so a change in operational right has 

minimal impact on company operation and risk. 
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(XII) Litigation and non-contentious cases: 

1. For any material litigations, non-litigious or administrative disputes (whether 

concluded or pending for judgment) in the last 2 years up till the publishing date of 

this annual report that may produce material impacts to shareholders' equity or 

securities prices, information regarding the underlying facts, amounts, starting date, 

parties involved and the current progress must be disclosed: 

Facts 
Target Amount 

(NT$) 

Commencement 

date of 

litigation 

Main parties 

involved in 

the litigation 

Status up to the publish 

date of annual report 
Remarks 

Client Ma 

claimed that the 

Company 

employed a 

sale person 

with negative 

qualification 

(former 

employee Hsu). 

Hsu used 

exaggerated 

promotional 

materials and 

cheated Ma 

such that the 

transaction was 

conducted by 

computer 

program. But 

the truth is that 

Hsu conducted 

futures trade on 

behalf of Ma, 

to the extent 

that damage 

was caused. As 

such, Ma 

instated a civil 

lawsuit on 

charge of tort 

and demanded 

the Company 

and former 

employee Hsu 

to assume joint 

and several 

liabilities. 

(First trial) 

Calculate the 

interest of 

NT$290,230 

and 

US$196,124.5 

at 5% per 

annum. 

(Additional 

claim added in 

the second 

instance) 

USD 36,651. 

March 12, 2022 Defendant: 

The Company 

(previously 

known as MF 

Global 

Futures) and 

former 

employee, 

Hsu, were 

co-defendants; 

 

Complainant 

Client Ma 

1. On October 31, 2014, 

Taiwan Taipei District 

Court ruled to dismiss 

the lawsuit that was 

filed by the plaintiff. 

The Company had won 

the lawsuit. 

2. The customer objected 

to the ruling with an 

appeal filed. Taiwan 

High Court had a 

ruling delivered in 

March 29, 2016 after 

the trial and it was 

ruled in favor of the 

Company. 

3. The customer 

disagreed with the third 

instance of the appeal, 

and the Supreme Court 

ordered the Taiwan 

High Court to retrial 

the case. 

4. Taiwan High Court had 

ruled on November 22, 

2019 in the remanding 

1st instance of the 

court to have Mr. Hsu, 

the former employee of 

the company, and the 

company jointly 

compensated the client 

for 30% of the losses, 

which was a partially 

favorable and partially 

unfavorable ruling to 

the company. 

Therefore, the 

company appealed 

against the unfavorable 

ruling. 

5. The case was 

remanded to the High 

Court for retrial by the 

Supreme Court on June 

The case has 

no 

significant 

impacts to 

The 

Company’s 

operation or 

shareholders' 

equity. 
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Facts 
Target Amount 

(NT$) 

Commencement 

date of 

litigation 

Main parties 

involved in 

the litigation 

Status up to the publish 

date of annual report 
Remarks 

17, 2021. 

6. Taiwan High Court 

further ruled on 

November 15, 2022 in 

the remanding 2nd 

instance of the court 

for the company. The 

client filed an appeal. 

7. The case was 

remanded to the High 

Court for retrial by the 

Supreme Court on 

April 26, 2023. 

8. Taiwan High Court had 

ruled on June 24, 2025 

in the remanding 3rd 

instance of the court to 

have Mr. Hsu, the 

former employee of the 

company, and the 

company jointly 

compensated the client 

for 90% of the losses, 

which was a partially 

favorable and partially 

unfavorable ruling to 

the company. 

Therefore, the 

company appealed 

against the unfavorable 

ruling. 

9. On October 8, 2025, 

the supreme court 

dismissed the 

Company’s appeal, and 

the case was closed. 

Seven clients of 

Yuanta Futures, 

including Mr. 

Li, engaged in 

leveraged trade 

claimed losses 

and filed a civil 

lawsuit on the 

ground that 

Yuanta Futures 

increased bond 

amount and 

banned the 

trade of South 

African 

currency 

instruments. 

1st instance: 

NT$36,843,042 

March 31, 2022 Plaintiff: 

Seven clients 

including Mr. 

Li 

Defendant: 

Yuanta 

Futures 

1. Taiwan Taipei District 

Court ruled in the 

company’s favor in the 

first instance on 

September 8, 2023. 

2. Seven customers filed 

appeals to the second 

instance, and the 

Taiwan High Court 

rendered a second 

instance judgment in 

favor of the Company 

on June 25, 2025. 

3. Seven customers 

subsequently filed 

appeals to the third 

instance. On 

The case has 

no 

significant 

impacts to 

The 

Company’s 

operation or 

shareholders' 

equity. 
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Facts 
Target Amount 

(NT$) 

Commencement 

date of 

litigation 

Main parties 

involved in 

the litigation 

Status up to the publish 

date of annual report 
Remarks 

September 1, 2025, the 

Taiwan High Court 

issued a ruling 

dismissing the appeals 

of the seven customers. 

The judgment in favor 

of the Company was 

finalized, and the case 

was concluded. 

 

2. Material litigations, non-litigious or administrative disputes (whether concluded or 

pending for judgment) involving the The Company or its Directors, President, 

representative, major shareholders with more than 10% shareholding, or affiliates in 

the last year up till the publishing date of this annual report, which may significantly 

affect shareholders' equity or securities prices: none. 

 

(XIII) Other significant risks and responsive measures: 

The Company's risk management structure: 

The risk management organization of the company includes the board of directors, 

Audit Committee, senior managements, Internal Audit Department, Risk Management 

Department, Legal Compliance Department, and all business units to collective form 

three layers in risk management. 

1. First Layer: Each business unit is the department for the daily operation and 

management, and is the unit and personnel for risk identification, self-evaluation and 

execution and implementation of controls. 

2. Second layer: the senior managements, Risk Management Department, and Legal 

Compliance Department, are responsible for monitoring and managing risks based 

on The Company's risk appetite, and implementing responsive measures. 

3. Third layer: the Board of Directors, Audit Committee, and Internal Audit Department 

are the third line of defense for Risk Management. The Auditing Department adopts 

a risk-oriented auditing approach. The Board of Directors and the Audit Committee, 

in addition to setting annual risk tolerance, have the risk of the overall business and 

management assessed comprehensively to ensure that the risks of the Company are 

within the effective control.  

(XIV) Contingency Plan Mechanism: 

The company, for the sake of improving the crisis prevention and response mechanism, 

has formulated relevant regulations according to the nature of the crisis researched and 

concluded, and the integration and use of manpower and resources in order to 

effectively and quickly respond to related hazards by the departmental function and to 

reduce the damage and loss caused by the crisis. 

(I) Handling of material incidents 

1. Accidents involving natural disasters and personal casualties: The company has 

formulated the “Guidelines for Employee Attendance Management and Wage 

Payment during Natural Disasters” and “Labor Safety and Health Best-Practice 

Principles.” In addition to formulated disaster prevention, rescue precautions, 
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and accident and occupational disaster reporting procedures in advance, the 

company has clearly defined the procedures for personnel at all levels to 

respond to material events, such as natural disasters, severe injuries, and other 

material emergencies before and after the event. Also, the company has 

formulated the “Infectious disease prevention measures and contingency plans” 

to respond to material infectious disease crises nationally or regionally. 

2. Information security, personal data leakage, etc.: The company has formulated 

the “information security policy,” “information security incident notification 

and emergency response procedures” to have the company’s information and 

network systems that have been damaged or improperly used quickly handled 

with notification and emergency response implemented. The company has also 

formulated the “Personal Information Management Enforcement Rules” to 

improve the security control of customer and company information, and clearly 

stipulate the response measures for personal safety accidents. 

(II) Emergency incident filing 

1. The company has formulated the “Directions for Filing Material 

Contingencies” and “Directions for Notification of Material Risks” to promptly 

grasp and clearly define the filing mechanism for various material accidents 

that have occurred or are likely to occur. 

2. In addition to taking response measures for any material incident in a timely 

manner, the responsible unit for the event occurs should promptly notify the 

direct supervisors; also, the subsidiary shall notify the company. 

IX. Other important matters: None. 
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Six. Special remarks 

I. Affiliated companies 

Please see pages 245~250 of this annual report 

II. Private placement of securities during the latest year up till the publication date of this 

annual report: None. 

III. Holding or disposal of the company’s shares by its subsidiaries during the latest financial 

year, up to the publication date of this annual report: None. 

IV. Other necessary information: The items undertaken by the company at the time of going 

OTC has always been declared to the GRSM quarterly as required, and there is no 

uncompleted undertakings for OTC yet. 

V. Occurrences of events defined under Article 36-2-2 of the Securities and Exchange Act in 

the latest year up till the publishing date of this annual report that significantly impacted 

shareholders' equity or security prices: None. 
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(I) Affiliates consolidated business report 

1. Organization Chart of Affiliates and equity structure  

 

Reinvestment organization chart and related enterprises 

of Yuanta Futures 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note 1: Yuanta Global (Singapore) was established through reinvestment by Yuanta Futures Co., 

Ltd. on November 23, 2022, and commenced operations on June 19, 2025. 

Note 2: SYF Information Co., Ltd. completed liquidation and dissolution on April 18, 2025. 

 

 

 

Yuanta Futures (HK) 

Co., Limited 

Shareholding ratio: 

100.00% 

Shareholding ratio: 65.06% 

Yuanta Futures Co., 

Ltd. 

 

Yuanta Financial 

Holding Co., Ltd.   

Yuanta Global 

(Singapore) [Note 1] 

Shareholding ratio: 

100.00% 

Date of information: December 31, 2025 
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2. Basic information of affiliated enterprises 

Unit: USD thousand 

Date of information: December 31, 2025 

Name of enterprise 
Date of 

foundation 
Address Paid-up Capital Main business activities or products 

Yuanta Futures (HK) Co., Limited 2010.12.02 
23F., Tower 1, Admiralty Centre, 18 Harcourt 

Road, Hong Kong 
US$ 34,000 

Class 1: Securities trade 

Class 2: business dealing in futures contracts 

Class 4: Consultation in securities 

Class 5: giving advices on futures contracts 

Category 9: Asset Management 

Yuanta Global (Singapore) [Note 1] 2022.11.23 
9 Temasek Boulevard #08-01C, Suntec Tower 

Two, Singapore 038989 
US$28,000 Futures contract trading 

Note 1: Yuanta Global (Singapore) was established through reinvestment by Yuanta Futures Co., Ltd. on November 23, 2022, and commenced operations on June 19, 2025. 

Note 2: SYF Information Co., Ltd. completed liquidation and dissolution on April 18, 2025. 

3. Information on directors, supervisors, and general managers of affiliated enterprises  

Date of information: December 31, 2025 

Name of enterprise Title 
Name or the representative 

person 

Shares held 
Remarks (Personal shareholding of the 

representative person) 

Shares (Thousand 

Shares) 

Shareholding 

percentage 

Shares (Thousand 

Shares) 

Shareholding 

percentage 

Yuanta Futures (HK) Co., Limited Director 

Director 

Director 

Director 

Director 

Director 

President 

Yi-Jui Kao 

Chun-Hsing Jen 

Chun-Hao Chang 

Ching-Yi Chang 

Fu-Chi Hsieh 

Li-Hua Yang 

Chun-Hsing Jen 

34,000 

 

100% 

 

- - 

Yuanta Global (Singapore) Director 

Director 

Director 

Director 

Director 

Director 

President 

Pin-Cheng Chen 

Yi-Jui Kao 

Chih-Wei Li 

Ching-Yi Chang 

Chien-Wan Lai 

Chun-Hsing Jen 

Chih-Wei Li 

28,000 

[Note 1] 

 

100% 

[Note 1] 

 

- - 

Note 1: Yuanta Global (Singapore) was established through reinvestment by Yuanta Futures Co., Ltd. on November 23, 2022, and began operations on June 19, 2026. 

Note 2: SYF Information Co., Ltd. completed liquidation and dissolution on April 18, 2025. 
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4. Business Performance of Affiliated Enterprises 

Unit: NTD thousand 

Date of information: December 31, 2025 

Name of enterprise 
Share 

capital 
Total assets 

Total 

liabilities 
Net value 

Operating 

revenues 

Operating 

profit 

Current period 

profit (after 

tax) 

Earnings per 

share ($) 

(After tax) 

Yuanta Futures (HK) Co., Limited 1,072,776  6,634,823  5,507,843  1,126,980  107,035  (116,293) 49,115  1.44  

Yuanta Global (Singapore) [Note 1] 880,264  4,575,987  3,768,463  807,524  27,350  (109,983) (81,430) (2.91) 

Note 1: Yuanta Global (Singapore) was established through reinvestment by Yuanta Futures Co., Ltd. on November 23, 2022, and commenced operations on June 19, 2025. 

Note 2: SYF Information Co., Ltd. completed liquidation and dissolution on April 18, 2025. 

 

(II) Consolidated Financial Statements of Affiliated Enterprises: The companies required to be included in the consolidated financial statements 

of affiliated enterprises under the “Criteria Governing Preparation of Affiliation Reports, Consolidated Business Reports and Consolidated 

Financial Statements of Affiliated Enterprises” are the same as those required to be included in the consolidated financial statements of parent 

and subsidiary companies under International Financial Reporting Standards No. 10. Furthermore, the information required to be disclosed in 

the consolidated financial statements of affiliated enterprises has already been disclosed in the parent-subsidiary consolidated financial 

statements. Therefore, the Company will not separately prepare consolidated financial statements of affiliated enterprises. 

Parent-Subsidiary Consolidated Financial Statements: These have been publicly announced and filed on the Market Observation Post System 

(https://mops.twse.com.tw/mops/#/web/t57sb01_q1 Code 6023). 
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(III) Affiliation Report 

I. Relationship between the controlling and the controlled company 

Unit: shares; % 

The Name of 

Controlling 

Company 

Means of Control 

Shares Held and Pledged by the 

Controlling Company 

Directors, Supervisors or Managers 

Appointed by the Controlling 

Company 

Number of 

shares held 

Shareholding 

percentage 

Shares 

Pledged 
Title Name 

Yuanta 

Financial 

Holding 

Co., Ltd. 

 

 

 

 

Exercises 

significant 

influence 

 

 

 

 

 

208,171,781 65.06 - Chairman Tien-Fu Lin 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Vice Chairman 

Director 

co-headed 

President 

Director 

Director 

Director 

Pin-Cheng Chen 

Yi-Jui Kao 

 

 

Chien-Hua Wu 

Mei-Ling Kuo 

Yung-Chu Su 

Note: The cut-off date for the above information was scheduled on December 31, 2025.  

II. Transactions with the above parties: 

1. Trading of purchase and sale: none. 

2. Trading of property: none. 

3. Financing: none. 

4. Asset lease: none. 

5. Disclosure of major transactions: 

As of December 31, 2025, the Company shared the expenses incurred from other 

business and management of Yuanta Financial Holding. Other related payables 

amounted to NT$63 thousand. 

III. Guarantees and endorsements: none. 

IV. Disclosure of other financial or business items with material impact: none. 
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Declaration 
 

 

 

 

The Company’s 2025 Affiliation Report (for the period from January 1 to December 31, 2025) 

has been prepared in accordance with the “ Criteria Governing Preparation of Affiliation Reports, 

Consolidated Business Reports and Consolidated Financial Statements of Affiliated Enterprises”. No 

material discrepancies were found between the information disclosed in the above report and the 

notes to financial statements for the corresponding period. 

 

Declared by: 

 

 

 

 

 

 

 

 

 

 

 

Company name: Yuanta Futures Co., Ltd. 

 

Representative: Tien-Fu Lin 

 

March 11, 2026 
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Auditor’s opinion on relationship report 
(115) zi-kuai-zhong-25009218 

Recipient: Yuanta Futures Co., Ltd. 

The Affiliation Report for the Company’s 2025 fiscal year (from January 1, 2025 to December 

31, 2025), as prepared by the Company, has been declared by the Company to have been prepared 

in accordance with the “Criteria Governing Preparation of Affiliation Reports, Consolidated 

Business Reports and Consolidated Financial Statements of Affiliated Enterprises,” and the 

information disclosed therein is not materially inconsistent with the relevant information disclosed 

in the notes to the financial statements for the same period. 

The accountant has reviewed the relationship report prepared by the Company and compared it 

with the notes to the Company’s financial statements for 2025 in accordance with the Financial 

Supervisory Commission’s letter Jing-Guan-Jeng-Shen-Zi No. 1130382569, and has not found any 

material inconsistencies in the above statement. 

 

 

PwC Taiwan 

 

Chiao-Sen Lo 

CPA 

Po-Ju Kuo 

 

To Financial Supervisory Commission 

 

Approval Document No.: Jin-Guan-Zheng-Shen-Zi No. 1070323061 

 

Former Securities and Futures Bureau, Financial Supervisory 

Commission, Executive Yuan 

 

Approval Document No.: Jin-Guan-Zheng-Shen-Zi No. 1000035997 

 

March 11, 2026 
 

 

 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Chairman 

 

 

 

 

 
 
 

 


